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MINUTES OF THE MEETING OF THE BOARD OF REGENTS
Murray State University
March 22, 1986

The Board of Regents of Murray State University met March 22, 1986, for
the winter quarterly meeting, in the Board Room, Wells Hall, on the campus of
the University. The meeting was called to order at 2:00 p.m., C.S.T., by
Chairman William E. Beasley. Father Stan Tillman, Pastor of St. Leo Catholic
Church, gave the invocation.

The following members were present: Mr. William E. Beasley, Mr. James W.
Cooke, Mr. Richard L. Frymire, Dr. Melvin Henley, Mrs. Irma LaFollette,
Mr. Andy Logan, Mr. Wendell Lynch, Mr. Jere McCuiston, Mr. Frank Nichols
arrived for the meeting at approximately 2:30 p.m., and Mrs. Virginia
Strohecker. The Chairman stated a quorum was present to conduct business.

Present for the meeting were Dr. Kala M. Stroup, President of the
University; Mrs. Patsy R. Dyer, Secretary of the Board; Mr. James E. Cofer,
Treasurer of the Board and Vice President for Finance and Administrative
Services; Vice President for Academic Affairs James L. Booth; Vice President
for University Relations and Development David Perrin; Vice President for
Student Development Frank Julian; Director of Development Don Kelly; Assistant
to the President Cathy Cole; University Attorney James Overby; Faculty Senate
President Dick Usher; Staff Congress President Joe Dyer; Student Government
President Willis Davis; MSU Alumni President George Long; members of the news
media and visitors.

Agenda
The following agenda was presented for the meeting:
AGENDA
Meeting of the Board of Regents
Murray State University
March 22, 1986
1. Call to Order Mr. Beasley

2. Minutes of the Meeting of the Board held November 16, 1985

3. Report of the President Dr. Stroup
4. Report of the Chairman Mr. Beasley
4A. Report of the MSU Alumni Association Mr. George Long
5. Report of the Treasurer Mr. Cofer
(Financial Reports for the period ending December 31, 1985)
6. General Action Dr. Stroup
A. Recommendations for Promotion ’

B. Recommendations for Tenure

C. Recommendations for Sabbatical Leaves

D. Personnel Changes
(1) Resignations July 1, 1985 - December 31, 1985
(2) Employment July 1, 1985 - December 31, 1985
(3) Salary Roster as of January 1, 1986
(4) Leaves of Absence

F. Recommendation on Appointment of Chairman,
Department of Biological Sciences

F. Recommendation on Appointment of Chairman,
Department of Engineering Technology

25.
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G. Recommendation on Appeintment of Director of Minority
Faculty and Staff Recruitment and Retention

H. Recommendation on Appointment of Director of School Relations
7. Committee Reports/Recommendations
A. Academic Affairs Mr. Frymire

(1) Establishment of the Honors Program

(2) Regents Award for Teaching Excellence:
Criteria refinements

(3) Program Elimination Recommendations

B. Athletic Dr. Henley

(1) Annual Financial Report
(2) Athletic Funding

C. Buildings & Grounds Mr. Beasley

(1) Proposed Summer Projects - 1986
(2) Auxiliary Renovation Plan

D. Development Mrs. Strohecker
E. Staff/Faculty Affairs Mr. Lynch

(1) Staff Excellence Awards

(2) Faculty/Staff Computer Program--additional
employee benefit

(3) Adult Education: GED Examination Fee--additional
employee benefit

F. Finance Mr. Nichols

(1) Preliminary Budget Guidelines

(2) Auxiliary Renovation Plan
a. Resolution relative to the Housing

and Dining Repair and Maintenance Fund

(3) Faculty/Staff Computer Program--additional
employee benefit

(4) Adult Education: GED Examination Fee--additional
employee benefit

(5) Funding for Staff Excellence Awards

8. Other Business Dr. Stroup

Minutes of the Meeting of the Board held November 16, 1985, Approved with
correction

Dr. Henley asked that the Athletic Committee Report be corrected, Page 5,
last paragraph of the Report, specifically that "...as a general guideline for
future actions with specific action based on this Report to come back to the
Board for implementation.”

Mr. McCuiston moved that the Minutes of the Meeting of the Board held on
November 16, 1985, be approved with the correction. Mrs. Strohecker seconded
and the motion carried.

Report of the President

President Stroup distributed the attached outline of her report. She
added that the Commonwealth Center Proposals are being developed and that
prior to the tenure recommendations that are presented today, all who are
being recommended have been interviewed by the President.

President Stroup reported that the Working Conditions Survey conducted by
the Staff Congress has been analyzed, that she had the analysis, that an
opportunity was provided for each respondent to comment free-form style, that
she is presently reading the individual comments, that she will be working
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with a group from Staff Congress to put together plans to address concerns,
and that we will bring to the Board an analysis of this as soon as it is
completed. She added that she recently had very profitable meetings with the
Faculty Senate and the Student Senate on faculty and student concerns.
President Stroup commended the Student Advocacy group for its activities at
the Rally here and in Frankfort.

President Stroup expressed appreciation to Senator Pat McCuiston, who is
a member of the Senate Appropriations and Revenue Committee, for his efforts
todhave the $500,000 for planning and study of Racer Arena added to the State
Budget.

Dr. Stroup called attention to the January update of the Strategic Plan
which was mailed earlier and stated that this provides a tally of things we
are trying to do and have accomplished. She called attention to the
employment of Ms. Norma Hamm, Internal Auditor. President Stroup outlined the
upcoming events and invited the Regents to be involved in these activities.

Chairman Beasley congratulated President Stroup on the report and the
accomplishments.

(See Attachment #1)
Note: For the record, President Stroup's Personal Assessment is attached.,
(See Attachment #1A)

Report of the Chairman

Chairman Beasley stated that Board committees have been meeting this
morning and will be reporting later in the meeting. He expressed appreciation
to the Regents, President Stroup, faculty, students, staff, alumni, and
friends of Murray State for their efforts on behalf of the University during
this Legislative session.

Report of the MSU Alumni Association

Mr. George Long, President of the MSU Alumni Association, outlined
activities of the Alumni Association, including:

1. The establishment of the Alumni Network,

2. The large number of alumni at the Higher Education Rally
in Frankfort,

3. The study of an alumni house by a committee composed of Ben
Hogancamp, Bill Kopperud, Joe Ward, Martha Parker, Bill 0'Brien, and
Emma Sue Hutson. This committee has viewed the Nash House and the
Home Management House and has filed written reports. Based on the
committee's report, the Alumni Board does not believe these locations
are satisfactory because of needed extensive renovation and the space
available would be adequate for the present but inadequate for the
future. We have asked the committee to continue to meet and our hope
is to set up a housing fund so that we can move in that direction.
President Stroup and Vice President Perrin have met with us and have
been very cooperative. A concept presented by the committee was to
look at the possibility of a multipurpose building with the Alumni
Association, the Development Council, and the Foundation being housed
together.

4. The Association is ready to go with alumni information on computer.
We think this information will be helpful to the Foundation and the
development efforts. We may have to have some assistance to do this,

5. Alumni meetings have been or will be held in Madisonville, Paris,
Atlanta, and Muhlenburg County.

6. The Century Club annual drive is underway in cooperation with the
Foundation. Deans Thompson and Winters are campus chairs, and Judge
James Lassiter will be the Calloway County Century Club Chairman.

The Century Club permanent fund is now at $125,000.

7. We are endeavoring to integrate the MSU Times and the Alumni
Magazine. Publications are important, and we must keep MSU before
the alumni.

8. Alumni weekend is April 25-26; we are working with the Student Alumni
Association; and we invite the Regents to attend. The distinguished
alumni this year are Jerry Crutchfield, MCA Music Senior Vice
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President, Nashville, and Dr. Charles Mercer, Director of the
University of Tennessee Medical Center of Cardiology. Next year, we
plan to institute a new award called Dedicated Alumnus.

Chairman Beasley thanked Mr. Long for the Alumni Association report.

Report of the Treasurer

Mr, Cofer presented the Financial Report and the Investment Report for
the period July 1, 1985 -- December 31, 1985,

Dr. Henley moved that the attached Financial Report and the Investment
Report be accepted by the Board. Mrs. LaFollette seconded and the motion
carried.

(See Attachment #2)
Mr. Nichols arrived for the meeting at approximately 2:30 p.m.

Promotions, Approved

President Stroup stated the foregoing faculty have been recommended for
promotion by the applicable departmental committee, chairman, collegiate
committee, dean, University Promotion and Leave Committee, and the Vice
President for Academic Affairs. She concurred in these recommendations for
promotion.

Mr. McCuiston moved that the Board approve the following faculty for
promotion to the respective rank effective August 1, 1986:

Name Department Promoted to
Lowell Latto Educational Leadership Associate Professor
& Counseling

Charlotte Beahan History Associate Professor
Frank Elwell Sociology & Anthropology Associate Professor
Andrew Kellie Engineering Technology Associate Professor
Celia Wall Library Associate Professor
Terry Barrett Psychology Professor

Mr. Nichols seconded and the roll was called with the following voting:
Mr. Cooke, present, did not vote; Mr. Frymire, yes; Dr. Henley, yes;
Mrs. LaFollette, yes; Mr. Logan, yes; Mr. Lynch, yes; Mr. McCuiston, yes;
Mr. Nichols, yes; Mrs. Strohecker, yes; and Mr. Beasley, yes.

Tenure, Granted

President Stroup stated that tenure evaluations and recommendations have
been received from the following agencies: departmental committees, chairs,
collegiate committees, deans, and the Vice President for Academic Affairs.
The tenure folders have been reviewed by the University Tenure Committee.
President Stroup recommended the following faculty be awarded tenure.

Mr. Nichols moved that the Board of Regents upon President Stroup's
recommendation awards tenure to the following faculty effective immediately:

Mrs. Faye Austin, Assistant Professor, Nursing

Dr. Charlotte Beahan, Assistant Professor, History

Mr, Steve Bishop, Assistant Professor, Art

Dr. Richard Gray, Associate Professor, Computer Studies

Mr. Andrew Kellie, Assistant Professor, Engineering Technology

Dr. John Kruger, Professor, Industrial Education

Mr. Merritt Lake, Instructor, Safety Engineering and Health

Mr. Randall Swann, Assistant Professor, Engineering Technology

Ms. Celia Wall, Assistant Professor, University Libraries

Dr. Mark Wattier, Assistant Professor, Political Science & Legal Studies

Mr. Logan seconded and the roll was called with the following voting:
Mr. Cooke, present, did not vote; Mr. Frymire, yes; Dr. Henley, yes;
Mrs. LaFollette, yes; Mr. Logan, yes; Mr. Lynch, yes; Mr, McCuiston, yes;
Mr. Nichols, yes; Mrs. Strohecker, yes; and Mr. Beasley, yes.
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Sabbatical Leaves, Approved

President Stroup stated that the following faculty have been recommended
for sabbatical leave by the appropriate chair, dean, Promotion & Leave
Committee, and the Vice President for Academic Affairs, and that she concurred
in these recommendations for sabbatical leave.

Mr. McCuiston moved that the Board grant sabbatical Teaves to the
following:

Name Department Salary Effective
Roger Haney Journalism, Radio & TV  Full 1/1/87--5/31/87
Robert McGaughey Journalism, Radio & TV  Full 8/1/86--12/31/86
Suzanne Keeslar Foreign Languages One-half 1/1/87--5/31/87
and One-half 8/1/87--12/31/87
Burt Folsom History One-half 8/1/86--5/31/87
Charles Steffen History Full 1/1/87--5/31/87
Sally DuFord Home Economics One-half 8/1/86--5/31/87

Mr. Nichols seconded and the roll was called with the following voting:
Mr. Cooke, present, did not vote; Mr. Frymire, yes; Dr. Henley, yes;
Mrs. LaFollette, yes; Mr. Logan, yes; Mr. Lynch, yes; Mr. McCuiston, yes;
Mr. Nichols, yes; Mrs. Strohecker, yes; and Mr. Beasley, yes.

Personnel Changes, Approved

Upon the recommendation of President Stroup, Mr. Lynch moved that the
Board approve the attached actions listed as 1)} Resignations July 1,
1985--December 31, 1985; 2) Employment July 1, 1985--December 31, 1985; 3)
Salary Roster as of January 1, 1986; and 4) Leaves of Absence.

Mr. Frymire seconded and the roll was called with the following voting:
Mr. Cooke, present, did not vote; Mr. Frymire, yes; Mrs. LaFollette, yes;
Mr. Logan, yes; Mr. Lynch, yes; Mr. McCuiston, yes; Mr. Nichols, yes;
Mrs. Strohecker, yes; and Mr, Beasley, yes.
(See Attachment #3)

Dr. Joe M. King named Chairman, Department of Biological Sciences

President Stroup reviewed the credentials of Dr. Joe M, King, stating
that Dr. King holds the B.S. and M.S. from Sam Houston State University and
the Ph.D. from the University of Texas. Dr. King came to Murray State in 1978
as Assistant Professor of Biology and since 1984, has served as Professor and
Director of the Hancock Biological Station.

Mr. McCuiston moved that the Board upon the recommendation of the
President approve the appointment of Dr. Joe M. King as Chairman and Professor
of the Department of Biological Sciences effective January 1, 1986, at an
annual salary of $41,500.

Mr. Logan seconded and the roll was called with the following voting:
Mr. Cooke, present, did not vote; Mr. Frymire, yes; Dr. Henley, yes;
Mrs. LaFollette, yes; Mr. Logan, yes; Mr. Lynch, yes; Mr. McCuiston, yes;
Mr. Nichols, yes; Mrs. Strohecker, yes; and Mr. Beasley, yes.

Dr. Thomas B. Auer named Chairman, Department of Engineering Technology

President Stroup reviewed the credentials of Dr. Thomas B. Auer, stating
that Dr. Auer has the BSIE from Oklahoma State University, the MSIE from the
University of Michigan, and the Ph.D. in Industrial Engineering and Management
from Oklahoma State University. He has twelve years experience in university
teaching and in industrial engineering and management.

Mr. McCuiston moved that the Board upon the recommendation of the
President approve the appointment of Dr. Thomas B. Auer as Chairman and
Professor of the Department of Engineering Technology effective January 1,
1986, at an annual salary of $45,000.
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Mrs. LaFollette seconded and the roll was called with the following
voting: Mr. Cooke, present, did not vote; Mr. Frymire, yes; Dr. Henley, yes;
Mrs. LaFollette, yes; Mr. Logan, yes; Mr. Lynch, yes; Mr. McCuiston, yes;

Mr. Nichols, yes; Mrs. Strohecker, yes; and Mr. Beasley, yes.

Clifford A. Wiley named Director of Minority Faculty and Staff Recruitment and
Retention

President Stroup reviewed the credentials of Mr. Clifford A. Wiley,
stating that Mr. Wiley has the B.A. and holds the J.D. from the University of
Kansas School of Law. He has been an attorney/broker with Meade Financial
Consultants and an executive with Transamerica Relocation, Inc. He was an
Olympic team member and a national and world title holder. He has received
the Mayor of Baltimore Outstanding Citizen Award.

Mr. Logan moved that upon the recommendation of the President the Board
approve the appointment of Clifford A. Wiley as Director of Minority Faculty
and Staff Recruitment and Retention effective March 24, 1986, at an annual
salary of $25,000. Mr, Nichols seconded and the roll was called with the
following voting: Mr. Cooke, present, did not vote; Mr. Frymire, yes;

Dr. Henley, yes; Mrs, LaFollette, yes; Mr. Logan, yes; Mr. Lynch, yes;
Mr. McCuiston, yes; Mr. Nichols, yes; Mrs., Strohecker, yes; and Mr. Beasley,
yes.

Paul B. Radke named Director of School Relations

President Stroup stated that Paul B, Radke has served as Assistant
Director and Director of Admissions at George Williams College in I11inois and
as Associate Director of Admissions at the University of Evansviile and
recommended the appointment of Mr. Radke as Director of School Relations.,

Mr. Nichols moved that upon the recommendation of the President the Board
approve the appointment of Paul B. Radke as Director of School Relations
effective March 20, 1986, at an annual salary of $28,000. Mr. Lynch seconded
and the roll was called with the following voting: Mr. Cooke, present, did
not vote; Mr. Frymire, yes; Dr. Henley, yes; Mrs. LaFollette, yes; Mr. Logan,
yes; Mr. Lynch, yes; Myr. McCuiston, yes; Mr, Nichols, yes; Mrs. Strohecker, |
yes; and Mr. Beasley, yes.

Committee Reports

Academic Affairs - Mr, Frymire

At the request of Mr. Frymire, Dr. Booth presented the proposal for the
establishment of the Honors Program. Dr. Booth stated that the proposal for
the Honors Program was passed unanimously by the Academic Council on February
13, 1986. It had been developed during the past three years by several
faculty committees representing all six colleges. The proposal has been
endorsed by the Presidential Scholars Committee, the Undergraduate Studies
Committee, and the Deans' Council. Dr. Booth stated that in order to allow
for the thoughtful development of courses and procedures, participation in the
Honors Program will be restricted in 1986-87 to the twelve freshman
Presidential Scholars and those freshman University Scholars who wish to
participate. Procedures and standards by which other freshmen and
upper classmen can be declared eligible to participate will be developed during
the coming year.

Mr. Frymire moved that the Board approve the establishment of the
attached Honors Program. Mrs. LaFollette seconded and the motion carried.

(See Attachment #4)

Dr. Booth outlined the following refinements to the selection process of
the Board of Regents Award for Teaching Excellence:

1. Move the timetable for initiating the selection process to a point
earlier in the semester--March 15.

2. Standardize the material/information provided on each nominee.

3. To be eligible, faculty must have completed two years of teaching at
MSU.
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4, Revise the new review process to include some identifiable
quantifications of each nominee (e.g., numerical ratings).

Mr. Frymire moved that the Board approve the refinements, that the
selection process be amended to include the foregoing refinements, and that
the Faculty Senate be designated as the official group to conduct the process
for selecting the recipients of the awards. It is noted that the Faculty
Senate will be considering the possible inclusion of a student on the
selection committee(s). Dr. Henley seconded and the motion carried.

Mr. Frymire reported that the Academic Affairs Committee recommends and
he moved that the Board requests the Council on Higher Education to withdraw
registration of 13.1303.01 Business Education, MAEd. and 50.0201 Crafts,
General, MA, Mr, McCuiston seconded and the motion carried.

Mr. Frymire stated that the Committee discussed two information items
concerning program review: the Graduate Program Review, and the on-going
fifth-cycle program review for the Council on Higher Education.

Athletic - Dr. Henley

Dr. Henley stated that, in compliance with the Intercollegiate Athletic
Commission Report which the Board adopted last year, the Athletic Committee
recommends and he moved the Board accept the annual report on athletic
revenues and expenditures and the summary of athletic funds in the Foundation,
Mr. Nichols seconded. Dr. Henley pointed out that this report is in the same
format of the Athletic Commission Report, but that after this year because the
NCAA requires that all athletic revenues and expenditures be audited, the
annual report will be the audited report required by the NCAA. Upon call for
the vote, the motion carried.

(See Attachment #5)

Dr. Henley stated that the Athletic Committee recommends and he moved, in
order to keep the track program in existence and to meet the Title IX
guidelines, that the Board approve $50,000 in unbudgeted, non-recurring
interest income be used during 1986-87 to maintain the current level of
athletic funding that has been established. Mrs. Strohecker seconded and the
roll was called with the following voting: Mr. Cooke, yes; Mr. Frymire, yes;
Dr, Henley, yes; Mrs. LaFollette, yes; Mr. Logan, yes; Mr. Lynch, yes;

Mr. McCuiston, yes; Mr. Nichols, yes; Mrs. Strohecker, yes; and Mr. Beasley,
yes.

Mr. Beasley pointed out that the foregoing action does meet the
guidelines of cost containment, private donations, and fund reallocation,

Buildings and Grounds - Mr. Beasley

Chairman Beasley stated that Mr. Cooke has resigned from the Buildings
and Grounds Committee, that he applauded his efforts on this committee in past
years, and that he has accepted Mr. Cooke's resignation. Mr. Beasley reported
that he chaired the meeting of the Buildings and Grounds Committee today and
that effective April 1, 1986, the Chairman named Mrs. LaFollette to replace
Mr. Cooke and chair the Buildings and Grounds Committee.

At the request of the Chairman, Mr. Cofer reviewed the attached summer
projects and the Auxiliary Renovation Plan.

Mr. McCuiston moved that the Board accept the Auxiliary Renovation Plan
and approve the projects for FY 1985-87. Mr. Nichols seconded and the roll
was called with the following voting: Mr. Cooke, yes; Mr. Frymire, yes;

Dr. Henley, absent; Mrs. LaFollette, yes; Mr. Logan, yes; Mr. Lynch, yes;
Mr. McCuiston, yes; Mr. Nichols, yes; Mrs. Strohecker, yes; and Mr. Beasley,
yes.

(See Attachment #6)

Development - Mrs. Strohecker

At the request of Mrs. Strohecker, Don Kelly reported that today the
University has received a check in the amount of $100,000 from George
Sheridan, a 1947 graduate of Murray State. Mr. Kelly stated this is the
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largest cash gift the University has ever received from an individual. Mr,
Beasley on behalf of the Board expressed appreciation to Mr. Sheridan for
this gift.

Regarding the Alumni/Development on-1ine computer system, Mr. Kelly
stated that last fall the Iowa State computer software system was purchased
and is now loaded on to the Murray State system.

Mr. Kelly reviewed the attached Development Committee Report.

(See Attachment #7)

Staff/Faculty Affairs - Mr. Lynch

Mr. Lynch stated the Staff/Faculty Affairs Committee had three
recommendations to present:

1. Staff Excellence Awards. Mr., Lynch outlined the attached purpose,
eligibility, and nomination process for the Staff Excellence Awards and moved
that the Board approve the Murray State University Staff Excellence Awards.
Mr. Frymire seconded and the motion carried.

(See Attachment #8)

2, Faculty/Staff Micro-computer Procurement Program. Mr. Lynch reviewed
the attached Faculty/Staff Micro-computer Procurement Program and stated that
the Committee had a concern that there may possibly be some drawbacks with the
IRS on the interest-free loan aspect and has requested that this be
researched. If there are no drawbacks, the loans will be interest-free; if
there are drawbacks, they will be incorporated into this proposal. The
Committee recommends approval and Mr. Lynch moved that the Board approve the
attached Faculty/Staff Micro-computer Procurement Program. Mr. Nichols
seconded and the motion carried.

(See Attachment #9)

3. GED Examination Fee. For the Committee, Mr. Lynch stated that
several employees have been using the Adult Education facility on campus to
attain the GED certificate. There is no cost to attend the classes, but there
is a charge of $10-15 to take the GED examination. Since the University
currently offers employees tuition waivers for one course per semester and
with the current statewide effort through KET's new GED Study at Home program,
the Committee recommends the University pay the GED examination fee in order
to promote education for its employees as well as to support the statewide KET
initiation. Mr. Lynch moved that the University pay the GED examination fee
for any of its employees taking the examination and that this be charged to
the current employee tuition waiver account. Mr. McCuiston seconded and the
motion carried.

Mr, Lynch relayed to the members that Joe Dyer, President of Staff
Congress, has expressed appreciation for the favorable action on these three
recommendations.

Finance - Mr. Nichols

Mr. Nichols stated that at this point in the Legislative Session, it
appears the University will receive a 4.2 % increase in recurring revenues.
This increase coupled with increases in tuition will yield an increase in
recurring revenue of approximately $1,639,000 for 1986-87. On behalf of the
Finance Committee, Mr. Nichols presented the attached operating budget
guidelines and salary policy. He outlined the guidelines and salary policy as
follows:

1. Base Awards

A. For Faculty and non-exempt staff performing their jobs
satisfactorily a 4% across-the-board raise.

B. For exempt staff, a pool equal to 4% will be distributed based
solely on performance.
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2. Additional Increases

A. Non-exempt staff who are performing their jobs at a satisfactory
Tevel will receive a 10 cents per hour raise. This will mean
that 77% to 87% of our lowest paid employees will receive more
than the average raise. In addition, some jobs will be
¥ec1ass;{ied as part of our staff compensation plan we approved

ast fall,

B. Some exempt employees will receive adjustments in their salaries,
based on discrepancies with peer groups.

€. $150,000 will be allocated the deans in the form of benchmark
catch-up funds. These dollars will be awarded by the colleges on
the basis of performance, benchmark discrepancies, and equity
adjustments.

3. Any funds remaining and funds generated by internal adjustments will
be awarded on the basis of merit. Approximately $150,000 - $160,000
will be made available to the departments for all employees.

The Governor recommended that additional non-recurring funds be
appropriated to the institutions. The House added funds and said the
fund was recurring. The Senate took these funds out and said the fund
‘was non-recurring. Therefore, plans have not been made for the
utiltization of these funds. As soon as the Bill is final, these funds
will be budgeted as required in the Appropriations Bill.

The Board's number one priority for next year is faculty and staff
salaries. With the salary policy proposed, almost all the money will go
for salaries. Therefore, very little will be available for operating
expenses. Deans and directors are being asked to reallocate dollars
internally to address operating expense needs.

Mr. Nichols moved the Board approve the budget guidelines and the salary
policy. Mr. Lynch seconded and the roll was called with the following voting:
Mr. Cooke, abstain; Mr. Frymire, yes; Dr. Henley, yes; Mrs. LaFollette, yes;
Mr. Logan, yes; Mr. Lynch, yes; Mr. McCuiston, yes; Mr. Nichols, yes;

Mrs. Strohecker, yes; and Mr. Beasley, yes.

(See Attachment #10)

Mr. Nichols stated that the.Auxiliary Renovation Plan has been approved
by the Buildings and Grounds Committee, and funds for the first year of this
plan will come from money set aside for this purpose.

For the Finance Committee, Mr., Nichols moved that the Board approve the
funding of the 1985-87 Auxiliary Renovation Plan and adopt the following
resolution to transfer the funds:

WHEREAS, the Board of Regents of Murray State University believes it
is its responsibility to provide residential students with a quality
living environment, and

WHEREAS, the Board of Regents is duly authorized by the Commonwealth
of Kentucky to act on behalf of the faculty, staff, and students of
Murray State University, and

WHEREAS, the provisions of the Bond Trust Indenture for the Housing
and Dining Revenue Bonds dated September 1, 1965, provide for the
establishment of a Housing and Dining System Repair and Maintenance Fund,
and - L

WHEREAS, financial statements for the year ending June 30, 1985,
indicate a balance of $1,034,055 in this Fund, which exceeds the required
minimum balance of $500,000 by $534,055, and

WHEREAS, the projected revenues of the Housing and Dining Revenue
System will not be sufficient to meet certain extraordinary repair and
maintenance needs within the Housing and Dining System,
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BE IT RESOLVED that the Board of Regents requests that the Trustee of
the aforementioned bonds transfer to the Murray State University Housing
and Dining Revenue Fund the amount of $505,000, and

BE IT FURTHER RESOLVED that these funds will be utilized only within
the Housing and Dining System, as provided in the Trust Indenture.

Mr. Logan seconded and the roll was called with the following voting:
Mr. Cooke, yes; Mr. Frymire, yes; Dr, Henley, yes; Mrs. LaFollette, yes;
Mr. Logan, yes; Mr, Lynch, yes; Mr. McCuiston, yes; Mr. Nichols, yes;
Mrs. Strohecker, yes; and Mr. Beasley, yes.

Mr., Nichols stated the faculty/staff micro-computer procurement program
has been approved by the Staff/Faculty Affairs Committee as an additional
empioyee benefit, and the funds to start this program will come from
unbudgeted interest income on fringe benefits. Mr. Nichols moved that the
Board approve the funding for the faculty/staff micro-computer procurement
program. Mr. McCuiston seconded and the roll was called with the following
voting: Mr. Cooke, yes; Mr. Frymire, yes; Dr. Henley, yes; Mrs. LaFollette,
yes; Mr. Logan, yes; Mr. Lynch, yes; Mr. McCuiston, yes; Mr. Nichols, yes;
Mrs. Strohecker, yes; and Mr. Beasley, yes.

Mr. Nichols stated the GED examination fee program has been approved by
the Staff/Faculty Affairs Committee as an additional employee benefit. For
the Finance Committee, Mr. Nichols moved that the GED examination fee be
charged to the Employee Tuition Waiver Account. Mrs. LaFollette seconded and
the roll was called with the following voting: Mr. Cooke, yes; Mr. Frymire,
yes; Dr. Henley, yes; Mrs. LaFollette, yes; Mr. Logan, yes; Mr. Lynch, yes;
Mr. McCuiston, yes; Mr. Nichols, yes; Mrs. Strohecker, yes; and Mr, Beasley,
yes.

Mr. Nichols stated the Staff Excellence Awards program has been approved
by the Staff/Faculty Affairs Committee as an additional empioyee benefit.
Mr. Nichols moved that funds for the Staff Excellence Awards Program be
charged to the Unappropriated Surplus for FY 1985-86. Mr. Lynch seconded and
the roll was called with the following voting: Mr. Cooke, yes; Mr, Frymire,
yes; Dr. Henley, yes; Mrs. LaFollette, yes; Mr. Logan, yes; Mr. Lynch, yes;
Mr. McCuiston, yes; Mr. Nichols, yes; Mrs. Strohecker, yes; and Mr, Beasley,
yes.

Mr. Nichols conveyed appreciation to the Board for the flowers sent to
Mrs. Nichols and the sympathy expressed upon the death of her father.

Audit - Mr, McCuiston

At the request of Mr. McCuiston, Mr. Cofer reported that the 3-year
contract for audit services expires this year. He further stated the
University plans to issue a request for proposals to firms for a one-year
contract with option to renew for audit services. In May, we hope to come to
the Board with an audit firm for next year.

Executive Session

Mr. McCuiston moved that the Board convene in Executive Session to
discuss a personne! matter and a litigation matter, Mr. Cooke seconded and
the motion carried. The Executive Session began at 3:30 p.m. and ended at
5:05 p.m.

Meeting Reconvened

The meeting reconvened in pubiic session at 5:05 p.m., and Chairman
Beasley reported the Board had discussed personnel matters., The Chairman
called for other business tc come before the Board.
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Meeting Adjourned

There being no further business to come before the Board, Mr. Frymire
moved the meeting be adjourned. Mr. Nichols seconded and the motion carried.
The meeting adjourned at 5:06 p.m.

alrman

Secretary”
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Attachment #1

REPORT OF THE PRESIDENT
TO THE BOARD OF RLEGENTS
MARCH 22, 1986

A, ACADEMIC ARCAS
-- ACCREDITATION
A. JOURNALISM, RAD1O-TV, CONDUCTED JANUARY 21-23
B, ANIMAL HEALTH TECHNOLOGY, SCHEDULED FOR
MARCH 31 - APRIL 2
—— SAFETY ENGINEERING & HEALTH, On [MARcH 17 AND 18, A
SITE VISIT TEAM FROM MIOSH (NATIONAL INSTITUTE OF

OCCUPATIONAL SAFETY & HEALTH) WAS ON CAMPUS TO REVIEW
THE DEPARTMENT'S PROGRAM AND IN RESPONSE TO OUR
APPLICATION FOR A GRANT. VERY COMPLIMENTARY OF
PROGRAM,
-~ GRADUATE PROGRAM REVIEW

EXTERHAL EVALUATORS ON CAMPUS

(5 -~ COMMONWEALTH CENTER PROPOSALS
A. AQUATIC AND TERRESTRIAL ANALYSIS RESEARCH INSTITUTE

(DrR. JoE KING)

B, CENTER FOR INTEGRATING BUSINESS, IHDUSTRY AND
TecHNoLOGY (COLLEGES OF BusineSS & PUBLIC AFFAIRS
AND INDUSTRY & TECHNOLOGY)

C. A COMMONWEALTH CENTER IN INTERHIATIONAL EDUCATION

(FAcULTY RESOURCE CENTER)
-- TENURE PROCESS
[MTERVIEWS WITH FACULTY




(

B, MCASUREMENT OF OUR EFFORTS
-- CHE GRADUATE FIGURES

GIVEM FIVE YEARS TO GRADUATE, WHAT PERCENTAGE OF NEW
STUDENTS WILL GRADUATE FROM EACH STATE UNIVERSITY?

KENTUCKY STATE - 25%
WESTERN KENTUCKY - 36%
MOREHEAD STATE - 425
MURRAY STATE - 49%

NORTHERN KENTUCKY - 35%
UNIVERSITY OF LOUISVILLE - 4QF
EASTERHN KENTUCKY - 435
UMIVERSITY OF KENTUCKY - G4

THE FAVORABLE GRADUATE RATE AT UK IS LARGELY

ATTRIBUTABLE TO HIGHER ENTERING ACT SCORES AND THE

LARGE NUMBER OF TRANWSFER STUDENZ§ FROM 1TS COMMUNITY

COLLEGE SYSTEM. THE MNATIONAL FIVE-YEAR GRADUATION RATE

Is 53,77%,
-- TEXAS INSTRUMENTS

AN ALUM.- INTERCEPTED AN INTERNAL MEMO AT TEXAS

INSTRUMENTS LISTING THE SCHOOLS TARGETED FOR

RECRUITMENT THIS SPRING,
PRAIRIE VIEW A&M
CLEMSON

UNIVERSITY OF llousToN
TEXAS AgM

UMIVERSITY OF CINCINNATI
Duke

RICE

PENN STATE
PURDUE

MURRAY STATE
LOUISIANA STATE

C. ASSESSMENT OF CAMPUS ATMOSPHERE, PLAMNING AND PROFESSICHAL

DEVELOPMENT

~- STAFF CONGRESS uUNDER THE‘LEADERSHIP oF Jot& DYER, Don

FLEMING -- Working ConDITions SURVEY; 500 RESPOHSES,




READING THEM STILL; NAMED A GROUP TO WORK WITH
LEADERSHIP,

-- FACULTY SENATE -- MEETING WITH ON MARCH A

-- STUDENTS ~- SGA MEETING WITH oN FEBRUARY 20,

STUDENT SENATE; 2 FLOORS 1IN RESIDENCE HALLS, MARCH 25;
Opel FORUM oN APRIL 1

-- PROFESSIONAL DEVELOPMENT WORKSHOP FOR SUPPORT STAFF

—~ FACULTY REGENT -~ In 1980 AnD IN 1983, THE FACULTY
SENATE WAHTED TO CONDUCT THE FACULTY REGENT ELECTIOH AT
THE TIME OF ITS REGULAR ELECTION., THIS SPRING, THE

FACULTY SEMATE WILL CONDUCT THE FACULTY REGEHT
ELecTion., DR, HaMmack, CHAIR OF THE ELECTIONS
COMMITTEE; MR, OVERBY, UNIVERSITY COUNSEL; AND I ARE
WORKING OH THE SPECIFICS.
D, STATE NEWS
-- WIGHER EDUCATION ADVOCACY
(; A, REGIONAL
" " B. STATEWIDE - FEBRUARY 5

C. STUDENT AbvocAcy -- CAMPUS/COLLEGE AID
D, BROCHURE (HANDOUT)
-- EXECUTIVE BUDGET/I & T BUILDING
-- USA TODAY “KeNTuCKY ON THE Move”
-- RACER AREHNA
OnN MARCH 18, THE SEMATE VERSION OF THE BUDGET ADDED A
BOND AUTHOR1ZATION OF $500,000 FOR PLANNING OF AN

OVERALL STUDY OF RACER ARENA TO DETERMINC THE




[

E.

F.

b,

FEASIBILITY OF EITHER CONSTRUCTING AN ARENA, ADDING TO
THE EXISTING FACILITIES BY RENOVATION, OR EXPANDING THE
[ & T COMPLEX To INCLUDE AN ARENA,

GIVING

NsuU NE

ANNUAL FUND DRIVE
MURRAY STATE UNIVERSITY’S FIRST ANNUAL FUND 1s
UNDERWAY, AND THE INITIAL RESPOHSE HAS BEEN TREMENDOUS.,
THE COLLEGE OF BUSINESS AND PUBLIC AFFAIRS CONDUCTED A
PILOT PHONATHON FOR ITS PARTNERS FUND DURING THE PERIOD
FEBRUARY 16-27, AND RAISED $15,500, OVER THE NEXT TwO
MONTHS, THE OFFICE OF DEVELOPMENT, WITH THE ASSISTAMCE
OF MORE THAN 500 STUDENTS, FACULTY, STAFF, AND ALUMNI
VOLUNTEERS, WILL BE CONTACTING ALL ALUMH] BY MAIL, THE
REUNION CLASSES THROUGH A PHONATHON, AND ALL FACULTY
AND STAFF- THROUGH VOLUNTEERS, THE PURPOSE OF THE
ANNUAL FUND 1S To BUILD A BASE OF REGULAR SUPPORT FOR
THE UNIVERSITY BY IDENTIFYING NEW DONORS AND PROVIDING
A BROAD BASE OF OPPORTUMITIES FOR SUPPORT.
A, PHONATHON -~ MARCH 204-27; MARCH 31- APPIL 5;

APRIL 7-10
B, SENIOR PLEDGE PROGRAM
C. Quaker 0ATs -- $25,000 For BSA
D. ATHLETICS -- ANOTHER MAJOR GIFT FORTHCOMING
WS
TEACHERS FROM BELIZE (New York TIMES)
HONORS PROGRAM
GOLDENW 100




(

PRESIDENTIAL SCHOLARS (36 INTERVIEWED)
AASCU MITAU AWARD (HANDOUT)
FORENSIC TEAM (CONTINUES HOWORS; 1985-3G CURRENT AWARDS

NUMBER 120; 12 GOING TO NATIONALS)

1986 KENTUCKY ALL-COLLEGIATE BAND (IncLUDES 9 MSU
IHSTRUMENTALISTS) |

WORLD ASSOCIATION OF SYMPHONIC BANDS (DEnnIS JoHnsoN,
MSU DIRECTOR OF BANDS TO ORGANIZE)

AFFIRMATIVE ACTION FORUM (TWo PROMINENT SPEAKERS)
FEBRUARY 25 )

BASKETBALL SEASON -- STEVE NEWTON'S TEAM WENT TO
SEMI—FINALS IN AKRON (QVC) |

RIFLE TEAM ~-- 1985 NCAA (2uDp Prace NCAA)

STRATEGIC PLAN -- UPDATED IN JANUARY

G. FACULTY AND PROFESSIONAL STAFF

JERRY SPEIGHT, WAMED KENTUCKY ART EDUCATOR OF THE YEAR,
ASSOCIATE PROFESSOR OF ART |

DR, VIRGINIA SLIMMER, KEYNOTE SPEAKER, E1GHTH TRIENHIAL
CONFERENCE OF THE AUSTRALIAN ASSOCIATION OF HoME
EconoMIcs

Dr. JOE KING, CHAIRMAN, DEPARTMENT OF BIOLOGICAL

SCIENCES

DR. TOM AUER, CHAIRMAN, DEPARTMENT OF CNGIHEERING
TECHHOLOGY

MR, CLIFFORD WILEY, MINORITY FACULTY/STAFF RECRUITMENT
& RETENTION

MR. PAUL RADKE, DIRECTOR, ScHooL RELATIONS
MS. NORMA T. HAMM, INTERNAL AUDITOR




~-— PRESIDENTIAL RESEARCH FELLOWSHIPS, COMMITTEE ON
INSTITUTIONAL STUDIES AND RESEARCH, Awarps T0 DR, ALLAHN
BEANE (SPECTAL EDUCATION) AND DR. JOSEPH T, FUHRMANI

(HIsTORY)
H, PRESIDENT'S SPEECHES & TRAVEL

-- TO FRANKFORT

-~ AASCU PRESIDENT-TO-PRESIDENTS LECTURE 1n NOVEMBER IN
FLORIDA (CoPY OF SPEECH IN PACKET)

-- STATE ECONOMIC DEVELOPMENT PROGRAM IN LOUISVILLE 1IN
FEBRUARY "

-- SREB PRESENTATION -- THE COLLEGE BOARD 1IN ATLANTA

-~ FORBES MAGAZINE, PRESIDENT QUOTED AND MURRAY STATE
MENTIOMED IN FORBES, MARCH 27, I1SSUE (HANDOUT)

-- MURRAY, JACKSON PURCHASE HISTORICAL SOCIETY --

(; DECEMBER 17 '
-~ MURRAY, WNBS DREAKFAST SHOW -- JANUARY 2
[ ' -~ PADUCAH, JAHUARY 6, KENTUCKY ADVOCATES FOR HIGHER
| EDUCATION

- HENDERSON, JANUARY 9, ROTARY
-- CADIZ, JANUARY ‘14, ROTARY
-- LEXINGTON, FEBRUARY 4, KETV
-~ LOUISVILLE, MARCH 5, DOWHTOWN KIWANIS
I. UPCOMING EVENTS
-~ ALUMNI WELKERD -- ApPrRIL 25, 20
-- FOUNDATION MEETING -- AprIL 25
_ -~ CARMAN PAVILION REDEDICATION -- ApriL 20
[;‘_ -~ COMMENCENMENT CEREMONIES AHD BOARD MEETING -~ May 10
- BSA MUSEUM/IENTUCKY DEDICATION -- May 24
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Attachment #1A

'ASSESSMENT OF PROGRESS FOR THE LAST THREE YEARS

- This time of year, it is important to assess where we have been as a Board

‘and as a university. Let me share with you some observations which might be

helpful in our discussions.

First of all, the direction given by the Board that hired me in 1983 was to
heal the campus and to restore order and credibility to the University.
Individuals across the state had lost confidence in the institution. The campus
was divided and fragmented. Rumors tended to rule how decisions were interpreted,
paranoia was high, and personalities became more important than policies.

We have built a system that can be trusted, using regular channels, routine
procedures, university policies, and when changes are made in policy, we have
consulted many individuals and have involved the community members and
constituents in assisting us solve problems. We have brought back to the
University many, many alienated friends. The campus is back to a systematically
stable way of operatin§ daily which is a trademark of most strong universities.

Tt is a slow system, and there are still disagreements. However, to build

_ credibility and confidence, we must make sure the decisions are made in a

deliberative fashion with data and facts to support the concliusions.

Secondly, we have strengthened the governance system. The Faculty Senate has
taken part in most major decisions, from search committees to long-range planning.
They regularly review policies, and I regularly communicate with then. Thgy feel
as if there is a sense of confidence in the faculty governanée system; and most
recently, they have been assigned the task of holding the Faculty Regent election
which had been a point of disagreement for some time.

Since 1 have been here, we established the Staff Congress, the Beard
recognized the constitution of the Staff Congress, and the leaders of the Staff

Congress have been working to build recognition of the role the staff plays and a




solid governance structure. The Academic Council has confronted academic program
review and has processed and solved some critical academic issues,

We have established a planning process which invclves all of the campus
stating very ‘'specifically the goals, the directions, the objectives, and what
needs to occur in order to make sure that we move forward in a positive,
established direction. The MSU 2000 Commission is working to address our future.
We allocate funds to colleges in a decentralized manner to make sure that

financial decisions are made at the point where assigrments and the teaching

occur. This allocation builds a very strong participative system across the
campus. New leadership has been identified and established through the regular
search process. This new Teadership in over 30 areas of the university brings a
fresh apﬁroach to our daily operation.

Very specific accomplishments that need to be underlined are the significant
number of new programs started, particularly for the talented students--the Golden
100, the Governor's Scholars, the University Scholars, the Honors Program, and the
"Super Saturdays" program for gifted and talented youngsters in the area. In
addition, we have gained accreditation by the Accrediting Board for Engineering
Technology. The Animal Health Technology Program will be up for accreditation
this spring. We are in review for Cccupational Safety Engineering and Health
accreditation, and the Journalism accreditation review just occurred, in addition
our ten-year, full reaccreditation with the Southern Association of Colleges and
Schools was accomplished. In addition, a new sabbatical program has been
instituted, faculty development programs have been started, and the Center for
International Programe with five major international agreements was established
and won national recognition.

You were a part of the reorganization of the colleges, the renaming of three

of those colleges, and the rejuvenation and formation of the College of Education.

In addition, some changes have occurred to improve campus morale. We have




(%]

increased recognition of teaching with the Faculty Teaching Awards; we have
instituted a Staff Recognition Program; and at this meeting, you will be approving
a Staff Excellence Program, in addition to the pins and the certificates. We have
distributed American Express cards to faculty and staff to alleviate up-front
costs of travel. We have started the Personal Computer Purchase Program. We have
encouraged educational programs, have awarded funds for G.E.D. exams, and have
started some faculty and staff development programs. A recent survey by the Staff
Congress demonstrated the improvement in campus morale.

In the last three years, two major centers that benefit the region have been
established: the Wickliffe Mounds Research Center at Wickliffe and the National
Boy Scout Museum has been funded and is now being built., We have stabilized
athletic spending and continue to have a very strong athletic program. Our
development program has raised more private funds in the last year than in the
history of this university.

We have brought our policies in line with external regulations. At the time
I arrived, we did not have an Affirmative Action Ptan, which is mandated by the
Office of Civil Rights. We now have an Affirmative Action Program. We did not
have grants and contracts compliance policies. We are now developing such
policies. With our new 1gadership group in finance and accounting, we are
developing financial policies and performing the internal audit function to bring
us inte compliance with federal and state laws.

There have been a significant number of facility improvements. We have built
the Mall; renovated Carman Pavilion for cur Animal Health Technelegy Program;
renovated Wilson Hall, a major $2 million project; done a significant number of
plantings on the campus as a part of a campus beautification program; and we have
before the Board this weekend a major proposal to improve the residence hall

facilities.




In addition, I have worked extensively with external groups--the Chamber of
Commerce, the State Department of Commerce, and the Governof's 0ffice--on economic
development of the region. Since I have been here, the full support for the

Industry & Technology program and building have been developed. We have
lreorganized the Center for Continuing Education to provide education and
retraining for individuals in the area. Our bringing of Briggs & Stratton and the

South Eastern Book Company to the region has meant a significant number of jobs

for our students and comnunity., Our industry/education partnership in this area
has been used as a model for Kentucky by the Commerce Department and the
Department of Labor.

In summary, a number of accomplishments, both interrally and externally, have
been made on the campus. Granted that we have a tremendous amount to do at this
point, but, on the other hand, I feel that a great deal has been accomplished both
on-campus and off-campus. For specifics of the many objectives achieved toward
each of our major university goals, please consult the attached Strategic Planning
Document. Ve continue to work with the Council on Higher Education and the
Legislature in gaining funds for the institution. We have made enormous progress
in gaining support across the state for our educational programs.. My greatest
disappointment has been the appropriation level of 2 percent and 3 percent when
states around us are making significant improvements in higher education. To move
a campus forward when funds are Timited is difficult.

I appreciate the support of the Board, and T appreciate the fact that we have
in place not only an organizational system but many fine leaders, both individuals
selected on-campus and people brought in, to make us an unusually strong

leadership team. T have appreciated the support of the Board, and I hope that we

can continue to work together to improve Murray State, its credibility, and its

stability. Z%
ala M./gzgiup E

President




Points:

1.

PERSONAL ASSESSMENTS

Healed the Campus

a.

b.

Built a system they can trust--channels, routine, policy,
clearing changes in policy.

Brought back alienated friends of the University.

Built a New Leadership Team

Established a Clear Sense of Governance--Governance Strengthened

d.

Faculty Senate granted role in all major decisions, from

search committees to long-range planning to tenure: Faculty
Senate now regularly reviews policies and the Faculty Senate has
now been assigned the task of holding the Faculty Regent
election.

Established the Staff Congress--The constitution of the Staff
Congress was approved by the Board of Regents, and leadership and
credibility of the group have been established

Began University Planning Process

c.

The planning process involves all of the campus which outlines
very specifically the goals, the directions, the objectives, and
what needs to occur in order to make sure that we move forward in
a positive, established direction. We allocate funds in a
decentralized manner to make sure that decisions are made at the
point where assignments and the teaching occur.

Established a decentralized method of allocating funds ensuring
that university funds follow university goals.

MSU 2000 Commission was established to study the future.

Developed External Programs

d.

b.

The Mational Boy Scout Museum has been funded and is now being
built.

Wickliffe Mounds Research Center development.

Started the University Development/Foundation/Fundraising Arm

d.

b.

Created the organization, hired the staff, built the foundation
for the development efforts of the University.

A major gift of an electronic scereboard was donated to the
University by Pepsi-Cola.




c. The Annual Fund Drive is underway.

d. The College of Business & Public Affairs Phonathon was very
successful,

e. More major gifts have been donated in the last year than in the
history of the University,

f. Membership in the Presidents' Club is at an all-time high.
7. Stabilized Athletic Expenditures
a. We continue to have a very strong athletic program.

b. Our Rifle Team won Second Place in the NCAA Championships in
Annapolis, Maryland over the weekend.

8. Industry & Technology Building

a. The Governor has recommended that an Industry & Technology
Building be built at Murray State.

b. We were a major factor in the Briggs and Stratton Company coming
to Murray.

¢. ABET Accreditation

9. Policy Formation for Compliance with Federal and State Laws

(;_ a. An Affirmative Action Program has been established.

b. Grants and contracts compliance policies.
(; 10. New Programs

a. Golden 100

b. Governor's Scholers

c. University Scholars

d. Honors Program

e. Sabbatical Program

f. Faculty Development Program

9. Center for International Programs with five international
agreements

h., Visiting Teachers Institute

[;;’ i. "Super Saturdays" Program
L J. Center for Continuing Education




|

11.

12,

13.

14.

15.

16.

Improved Quality

a.
b'

C.

Incentive Grants
New Admissions Guidelines

Excellence Awards

Facility Improvements

a.
b.
c.

d.

Built Mall
Renovated Carman Pavilion
Renovated ¥Wilson Hall

Campus Beautification Program

Reorganization

a.
b.
C.

d.

Renamed three colleges |
Realigned departments into more appropriate academic Groups .
Reformed and rejuvenated the College of Education

Established the Center for Continuing Education

Worked with_External Groups for Economic Development of Regicn

a.

b.

Chamnber of Commerce

State Department of Commerce and Department of Labor

Accreditations

a.

b.

€.

Accreditation by the Accrediting Board for Engineering Technology

Full Reaccreditation for ten years by the Southern Association of
Colleges and Schonls

Undergeing review for accreditation for Occupational Safety
Engineering and Health - one of the best model programs in the
country.

Review completed for accreditation in Journalism

Scheduled for review for accreditation in Animal MHealth
Technology in the spring

Inproved Campus Morale

a.

b.

Increased recognition for teaching through Teaching Awards

Established the Staff Recognition Program




17.

1. Service Pins
2. Staff Excellence Awards

¢. Travel Cards through American Express

d. Personal Computer Purchase Program

e. G.E.D. Examihations

f. Staff Development Programs

g. Faculty Development Programs

h. United effort te win more support for higher education
Students

a. Impreovements to residence halls

b. Student involvement in lobbying efforts

c. Established programs for minority student recruitment and
retention

d. Established programs for non-traditional students

e. Worked closely with honors programs




\ MURRAY STATE UNIVERSITY
) CURRENT UNRESTRICTED FUND BALANCE
FOR THE PERIOD JULY 1, 1985--DECEMBER 31, 1985

- CURRENT UNRESTRICTED REVENUES $32,048,208
H
|
{ CURRENT UNRESTRICTED EXPENDITURES . (21,562,251)
!
MANDATORY TRANSFERS FOR DEBT SERVICE {641, 249)
NON-MANDATORY TRANSFERS:
TRANSFERS FROM MURRAY STATE UNIVERSITY FOUNDATION (ROTE 1) 487,050
TRANSFERS FROM PLANT FUNDS (NOTE 2) 101,791
TRANSFERS TO PLANT FUNDS (NOTE 3) {561,202)

————— o i

NET INCREASE/(DECREASE) IN FUND BALANCE-CURRENT FISCAL

YEAR $9,872,347
FUND BALANCE-PRELIMINARY JUNE 30, 1985 5,160,385

" FUND BALANCE-PRELIMINARY DECEMBER 31, 1985 $15,032,732
L f_ts s i

ALLOCATED (PRELIMINARY ALLOCATIONS JUNE 30, 1985)

ATHLETIC ENDOWMENTS $213,192

INVENTORIES 406,257

ENCUMERANCES 196,040

CHANGE AND OTHER FUNDS 49,000

PRIOR YEAR ACCOUNT BALANCES-GENERAL FUND ACCOUNTS 984,323

PRIOR YEAR ACCOUNT BALANCES-REVOLVING ACCOUNTS 138,162

RENOVATION PROJECT BALANCES CARRIED FORWARD 148,492

) DIAGNOSTIC LAB BALANCE 227,132

OPERATING BUDGET OF SUBSEQUENT YEARS 600,000

(,ﬂ‘ INVESTMENT IN FOUNDATION BOOKSTORE - 486,159
! TOTAL ALLOCATED $3,448,757
UNALLOCATED 11,583,975
TOTAL FUND BALANCE PRELIMINARY-DECEMBER 31,1985 $15,032,732

R I e Pt

NOTE 1. THE TRANSFERS FROM MURRAY STATE UNIVERSITY
FOUNDATICN ARE AS FOLLOWS:

A. FOR NATIONAL BOY SCOUT MUSEUM RENOVATION . $472,050
B. FOR HOUSE AT BIOLOGY STATION 15,000
$487,050

ROTE 2. THE TRANSFERS FROM PLANT FUNDS ARE AS FOLLOWS:
A. FUND COMPUTER UPGRADE FROM CONSOLIDATED

EDUCATIONAL RENEWAL AND REPLACEMENT $56,276
B. FROM AUXILIARY UNEXPERDED PLANT 45,515

—— s it

$101,791




PAGE 2
CURRENT UNRESTRICTED FUND BALANCE
FOR THE PERICD JULY 1, 1985 -- DECEMBER 31, 1985

NOTE 3. THE TRANSFERS TO PLANT FUNDS ARE AS FOLLOWS:

A,
B.
C.
D.
E,
F.
G.

NATIONAL BOY SCOUT MUSEUM RENOVATION

HOUSE AT BIOLOGY STATION

WICKLIFFE MOUNDS ENHANCEMENT

UPDATING CAMPUS MASTER PLAN

HART HALL ROOF RENOVATION

WHITE HALL ROOF RENOVATION

TO CONSOLIDATED EDUCATIONAL RENEWAL AND
REPLACEMENT

{5472,050)
{15,000)
(25,000)
{25,000)
(12,600)

(7,700)

(3,852)

s b

($561,202)

s — = ]




MURRAY STATE UNIVERSITY
SCHEDULE OF CURRENT UNRESTRICTED REVENUES
FOR THE PERIOD JULY 1, 1985--DECEMBER 31, 1985

rﬁ EDUCATIONAL AND GENERAL
]
{ TUITION AND FEES
‘ FALL TUITION $4,298,308
SPRING TUITION 3,544,158
SUMMER II 1985 TUITION 336,961
MISCELLANEOUS TUITION 168,331
STUDENT ACTIVITY FEES 309,174
OTHER COURSE FEES 223,023
TOTAL TUITION AND FEES : $8,879,955

STATE APPROPRIATIONS

MURRAY STATE UNIVERSITY $14,265,238
BREATHITT VETERINARY CENTER 675,842
KENTUCKY TEACHER RETIREMENT SYSTEM 709,899
TOTAL STATE AFPROPRIATIONS OIS 515,650,979

INDIRECT COST REIMBURSEMENTS

FEDERAL AMD STATE INDIRECT COST REIMBURSEMENTS $54,232
OTHER INDIRECT COST REIMBURSEMENTS 569
PELL ADMINISTRATION 125
COMMONWEALTH WORK STUDY OVERHEAD 2,193
TOTAL INDIRECT COST REIMBURSEMENTS $57,119

SALES AND SERVICES OF EDUCATIONAL DEPARTMENTS

MSU NEWS ADVERTISING $20,134

— SPEECH AND HEARING FEES o 5,082
{ NURSERY SCHOOL FEES 3,000
! INDUSTRIAL ARTS SUPPLIES 615
CHEMISTRY BREAKAGE 1,325

TESTING FEES 2,184

CARR HEALTH USERS FEES 3,350

GED 1,203

ART WORKSHOPS 871

ART CASH SALES 1,918

JESSE STUART COLLECTION 4

UNIVERSITY FARMS 98,682

CHEMICAL SERVICES 2,358

SUMMER THEATRE 8,390

TOTAL SALES AND SERVICES OF EDUCATIONAL
DEPARTMENTS $149,116

OTHER SQURCES

INTERLIBRARY LOAN $263
LIBRARY ON-LINE SERVICES 1150
LIBRARY FINES 291

LIBRARY COPY SERVICE 12,893




PAGE 2
SCHEDULE OF CURRENT UNRESTRICTED REVENUES
FOR THE PERIOD JULY 1, 1985--DECEMBER 31, 1985

EDUCATIONAL AND GENERAL (CONT'D)
OTHER SOURCES (CONT'D)
THESIS BINDING
PARKING PERMITS AND FINES
TRANSCRIPTS
GRADUATION FEES
SCHEDULE CHANGES
LONG DISTANCE TELEPHONE
FACILITY RENTAL
OTHER REVENUE
INTEREST REVENUE
SUPER SATURDAYS
BREATHITT VETERINARY CENTER
ATHLETIC GAME REVENUE
ATHLETIC GUARANTEES
EXTRAORDINARY ATHLETIC RECEIPTS
ATHLETIC CONCESSIONS
MISCELLANEOUS ATHLETIC REVENUE P
RETURNED CHECK CHARGES
RETURNED CHECKS
ALUMNI PLACEMENT FEES
FUND FOR ACADEMIC EXCELLENCE
POST OFFICE CONTRACT
SUMMER YOUTH
LIVESTOCK AND EXPOSITION CENTER
DUPLICATE IDENTIFICATION CARDS
COLLECTION AGENCY CLEARING
WICKLIFFE MOUNDS RESEARCH CENTER
WICKLIFFE MOUNDS GIFT SHOP
SGA RADIO STATION
NATIONAL STUDENT EXCHANGE
POST OFFICE BOX RENTAL
CONSOLIDATED EDUCATIONAL REVENUE FUND
INTEREST

TOTAL OTHER SOURCES
TOTAL EDUCATIONAL AND GENERAL

AUXILIARY ENTERPRISES
FOOD SERVICES
HOUSING SERVICES

. CURRIS CENTER
MISCELLANEQUS AUXILIARY REVENUE
INTEREST REVENUE-AUXILIARY ENTERPRISES

REVENUE FUND

INTRAFUND TRANSFERS

TOTAL AUXILIARY ENTERPRISES

TOTAL CURRENT REVENUE

$252
63,596
9,596
15,758
11,373
336
2,044
187,131
119,836
2,179
60,662
129,055
60,000
10,308
17,094
3,556
2,393
8,287
200
12,312
2,500
72,659
25,960
5
5,603
13,386
2,614
2,665
260
2,848

$3,350,939
2,952,093
59,551
19,882

24,687
29,787

$25,611,269

$32,048,208




. MURRAY STATE UNIVERSITY

STATEMENT OF CURRENT RESTRICTED FUNDS
REVENUES BY SQURCE AND EXDENDITURES BY FUNCTICN
FOR THE PERIOD JULY 1, 1985--DECEMBER 31, 1985

(‘ REVENUES

FEDERAL FUNDS
PELL
SEOG
WORKSTUDY
GRANTS AND CONTRACTS

TOTAL FEDERAL FUNDS
STATE GRANTS AND CONTRACTS
OTHER GRANTS AND CONTRACTS

TOTAL CURRENT RESTRICTED REVENUES

EXPENDITURES

EDUCATIONAL AND GENERAL (NOTE 1)
INSTURCTION
RESEARCH
PUBLIC SERVICE
LIBRARY
ACADEMIC SUPPORT
STUDENT SERVICES
. INSTITUTIONAL SUPPORT
( OPERATION AND MAINTENANCE OF PLANT
' j SCHOLRRSHIPS AND OTHER FINANCIAL AID

PR TOTAL EDUCATIONAL AND GENERAL
AUXILIARY ENTERPRISES

TOTAL CURRENT RESTRICTED EXPENDITURES

NOTE 1.
CURRENT RESTRICTED FUNDS ARE $32,182.

BUDGET ACTUAL
$1,365,952
120,929
$452,408 186,539
964,149
$452,408  $2,637,569
473,514
62,702
$452,408  $3,173,785
$176,877 $628,893
1,108 145,156
3,906 422,660
55,018 20,615
34,089 200,830
57,691 219,265
65,357 23,678
5,954 2,256
1,487,881
$400,000 $3,151,234
$52,408 $22,551
$452,408  $3,173,785

OUTSTANDING ENCUMBRANCES AS OF DECEMBER 31, 1985 FOR
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MUI’I’&Y State University Vice-President for Finance and Administrative Services
Murray, Kentucky 42071 -3308 (502) 762-3773

March 22, 1986

President Kala M. Stroup and
Members of the Board of Regents

Murray State University

Murray, Kentucky 42071

Dear President Stroup and Members of the Board:

Submitted herewith is the Second Quarter Investment Repcrt for the
period July 1, 1985 through December 31, 1985 and includes the
following financial information:

1. Summary of Investment Earnings by Fund

2. Sumary of Investment Earnings by Fund
and Fund Accounts

3. Schedule of Investment Activity
a. Current Funds
b. Plant Funds
c. Self-Insurance Fund
d. lLoan Funds

Respectfully submitted,
David R. Whitmire

Director
Accounting and Finance

éﬁj es E. é%;%£?7

Vice Presiglent
Finance and Administrative Services
and Treasurer

mb




MURRAY STATE UNIVERSITY

Summary of Investment Earnings
by Fund

For the Period July 1, 1985 -- December 31, 1985

Current Plant Self-Insurance Loan
Funds Funds Funds Funds
Investment Earnings
to date (Note 1) $210,486 $245,999 $10,211 58,882

Note 1: The earnings to date are reported on a cash basis.




MURRAY STATE UNIVERSITY

Summary of Investment Earnings
by Fund and Fund Accounts

For the period July 1, 1985 —- December 31, 1985

Earnings
To Date
85/86 {Note 1)
CURRENT FUNDS

Trust and Agency Clearing Checking (Peoples Bank) $119,836
Consolidated Educational Revenue Fund {Frankfort) 59,455
Housing and Dining Revenue Fund (Frankfort) 12,864
Murray State University Foundation 5,477
Central Agency {Peoples Bank) 12,854
Total Current Funds $210,486

PLANT FUNDS
Consolidated Educational Renewal and Replacement

(Frankfort) $ 3,853
Retirement of Indebtedness {Trustee-Citizens Fidelity)
Consolidated Education Sinking Fund 78,919
Housing and Dining Sinking Fund 41,840
Housing and Dining Repair and Maintenance 121,387
Total Plant Funds $245,999

SELF-INSURANCE FUND

Self-Insurance Checking (Peoples Bank) $ 10,211
Certificate of Deposit {Peoples Bank) -0-
Total Self-Insurance Fund $ 10,211
LOAN FUNDS
NDSL (Peoples Bank) $ 8,306
Norris {Peoples Bank) 351
Nursing (Peoples Bank) 225
Total Loan Funds $ 8,882

Note 1: The earnings to date are reported on a cash basis.




MURRAY STATE UNIVERSITY

Schedule of Investment Activities
For the Period July 1, 1985 -- December 31, 1985

CURRENT FUNDS

1985-86
Type of Earnings
Investment Maturity Term Yield Cost to Date

Educational and General

Trust and Agency Clearing

Peoples Bank continucus Daily rate per overnight
' Peoples Bank balances $119,836

Total Trust and Agency Clearing interest earnings to date $119,836

Consolidated Educational Revenue Fund {Frankfort)

U.S. Treasury Bills 09/26/85 90 days 7.02% $ 501,607 $ 8,393
U.S. Treasury Bills 12/26/85 180 days 7.28% 999,485 35,515
U.S. Treasury Bills 06/12/86 360 days 7.657% 1,000,013 *

U.S. Treasury Bills 12/26/85 90 days 7.057% 506,096 8,905
Repurchase Agreement 12/02/85 60 days 7.83% 250,000 3,371
Repurchase Agreement 10/31/85 30 days 7.85% 500,000 3,271
Repurchase Agreement 01/27/86 30 days 7.5% 500,000 *

y.S. Treasury Bills 03/27/86 20 days 7.267% 1,198,289 *

Total Consolidated Educational Revenue Fund interest earnings to date $ 59,455
Total Current Funds Educational and General to date $179,291

Auxiliary Enterprises

Housing and Dining Revenue Fund (Frankfort)

U.S. Treasury Bills 06/12/86 360 days 7.657% $ 996,367 *
Repurchase Agreement 10/31/85 30 days  7.85% 250,000 $ 1,635
Repurchase Agreement 11/22/85 30 days 7.81% 500,000 3,146
Repurchase Agreement 12/23/85 60 days 7.81% 500,000 6,508
Repurchase Agreement 11/29/85 30 days 7.82% 250,000 1,575
U.S. Treasury Bill 02/20/86 90 days  7.444% 490,988 *
Repurchase Agreement 03/24/86 90 days 7.73% 500,000 *
Repurchase Agreement 01/22/86 30 days 7.68% 200,000 *
Total Housing and Dining Revenue fund interest earnings to date $ 12,864

* Investment has not matured




Page 2
Schedule of Investment Activities
For the Period July 1, 1985 -- December 31, 1985

CURRENT FUNDS (Cont'd)

1985-86
Tvpe of Earnings
Investments Maturity Term Yield Cost to Date
Murray State University Foundation
Pooled Investment (Note 2) continucus pooled rate $ 100,000 $ 5,477

Central Agency

Peoples Bank continuous Daily rate per overnight
Peoples Bank balances $§ 12,854

Total Auxiliary Enterprises interest earnings to date . $ 31,195

TOTAL CURRENT FUNDS (Educational and General and Auxiliary Enterprises)
interest earnings to date (Note 1) $210,486

PLANT FUNDS

Unexpended Plant Funds

No investments

Consolidated Educational Renewal and Replacement (CERR)

U.S. Treasury Bills 06/12/86 360 days 7.657% $ 150,000 *
Repurchase Agreement 16/31/85 30 days 7.85% 300,000 $ 1,963
Repurchase Agreement 11/29/85 30 days  7.82% 300,000 1,890
U.5. Treasury Bills 02/20/86 90 days 7.381% 349,140 *

Total Consolidated Educational Renewal and Replacement
interest earnings to date $ 3,853

Retirement of Indebtedness Fund

Consolidated Education Sinking Fund

U.S. Treasury Bills 10/31/85 180 days 7.84% $1,812,208 $ 77,792
Repurchase Agreement 10/31/85 14 days 7.25% 366,200 1,033
U.5. Treasury Bills 05/01/86 180 days 7.2% 1,811,568 *

Repurchase Agreement 11/01/85 1 day 7.6% 445,700 94
Total Consolidated Education Sinking Fund interest earnings to date $ 78,919

* Investment has not matured

Note 1: The earnings to date are reported on a cash basis.

Note 2: The investment principal and interest have been returned to the
Central Agency Fund as of December 2, 1985.




Page 3
Schedule of Investment Activities
For the Period July 1, 1985 -- December 31, 1985

PLANT FUNDS {Cont'd)
1985-86
Type of Earnings
Investments Maturity Term Yield Cost to Date
Housing and Dining Sinking Fund
U.S. Treasury Bills 08/08/85 180 days 7.89% $ 301,31 $ 13,669
U.S. Treasury Bills 08/08/85 180 days  8.71%est. 475,989 19,012
U.S. Treasury Bills 0Dg/29/85% 120 days 9.2%est. 105,181 4,839
U.S. Treasury Bills 02/20/86 360 days 7.31% 278,046 *
Repurchase Agreement 09/03/85 30 days 7.375% 811,000 4,320
U.S. Treasury Bills 02/27/86 180 days 7.0% 106,107 *
U.S. Treasury Bills 02/27/86 180 days 7.22% (1)815,004 *
Sold $535,000 face value of T-Bills above, duye 2/27/86 (1Y(516,020) -
Total Housing and Dining Sinking Fund interest earnings to date $ 41,840
Housing and Dining Repair and Maintenance Fund
U.S. Treasury Bills 07/11/85 360 days 10.81% $1,033,613 $121,387
U.S. Treasury Bills 01/09/86 180 days 7.36%est. 1,152,589 *
Total Housing and Dining Repair and Maintenance Fund interest $121.387
earnings to date ===mm===
TOTAL PLANT FUNDS interest earnings to date (Note 1) $245,999
SELF-INSURANCE FUND
Self-Insurance Checking
Peoples Bank continuous Daily rate per overnight
Peoples Bank balances $ 10,211
Certificate of Deposit 06/09/86 1 yr. 7.85% $ 500,000 *
(Peoples Bank)
TOTAL SELF-INSURANCE FUND interest earnings to date (Note 1) $ 10,211
LOAN FUNDS
NDSL
MDSL Checking {Peoples Bank) continuous Daily rate per overnight
Peoples Bank balances S 8,306
NORRIS
Norris Check (Peoples Bank) continuous Daily rate per overnight
Peoples Bank balances 351
NURSING
Nursing Checking {Peoples Bank) continuous Daily rate per overnight
Peoples Bank balances 225
TOTAL LOAN FUNDS interest earning to date (Note 1) $ 8,882

* Investment has not matured
Note 1: The earnings to date are reported on a cash basis.




MURRAY STATE UNIVERSITY

REPORT OF RESIGNATIONS AND TERMINATIONS

FOR THE PERIOD OF

JULY 1, 1985 THROUGH DECEMBER 31, 1985

Effective Date of Information

January 22, 1986

This report includes information on
regular full-time and part-time employees.
Tt has been prepared from Personnel
Services records as of the effective date

of the report.

BE# JUSBMWYIEILY

This information is a matter of
public record. However, to protect
the individual and the individual's
right of privacy, it is requested
that you do not share or display
publicly this informatiom.




EXPLANATION OF CODES

TYPE
CLode Iype of Employment
1 Full-time
2 . . Part-time
PERIOD
Number of Months Employed
Lode in a Fiscal Year
1 12 Months
2 11 Months .
3 10 Months
4 9 Months

5 ) . Academic Year




PAGE NO. BCR@1
01/22/86

REPORT OF RESIGNATICONS AND TERMINATIONS

EMPLOYEE NRME POSITION TITLE DEPARTMENT NAME TYPE PERIOD DATE OF ANNUAL REASON FOR
TERMINATION SALARY TERMINAT IOM
ABERNATHY AW ASST PROFESSCR MATHEMATICE 1 S BS/08/21 23Sod. @0 RESIGNED
AMBURGEY D& PLUMBER B PHYSICAL PLANT 1 1 85711728 18737. @2 RESIGNED
ARMERUSTER MY STAFF SUPPORT ™MGR ~00D SERVICE 1 1 85r12/31 1880@. @@ RETIRED
AZARIAN SH POTS & PANS WORKER FOOD SERVICES 1 1 BS/10/13 T337.00 RESIGNED
EALLOWE TL. ASBSST PROFESSCR SPECIAL EDUCATION 1 S BS/08/81 21E6E0. 88 RESIGMED
BENROCK L PARAPROFESSIONAL ADULT BASIC ED =4 4 BS/@B8/16 6186. 9% RESIGMNED
BROWN VYE CLERK PRICE CONTRACT PURCHASING & GEN SER 1 i 8Srsi1/18 121539.99 RETIRED
BROWNING RE ENGINEER TV STUDIOS JOURNAL.ISM RADIO/TV 1 i 8S/@7/si2 ZECQ0. 03 RESIGNED
BUGS DI INSTRUCTOR CHEMISTRY i b 85/12731 7500.2@¢ TERMIN OF CONTRACT
BUMPHIS DD RECEPTIONIST HALL RESIDENCE HALLS 2 4 85/@7/23 S327.90@ RESIGNED
BURKEEN E SERVING L.INE WORKER F00D SERVICE 1 1 8S/1@/s29 B771.00 RESIGNED
CRANUP JE CUSTODIRN FOBD SERVICE 1 1 85/@3/Q23 B82Z53. 00 RESIGNED
CUNCAN MM CUSTODRIAN RESIDENCE HALLS 1 1 BS/1@/18 BZe8.0Q RKRETIRED
ERVES H CUSTODIAN BREATHITT VET CENTER 1 1 8S/1a/s@7 B8478. 00 RETIRED
FENNEL W CUSTODIAL FOOD SERVICES 1 1 8o/ IB/2S 7337. 0@ RESIGNED
FISHER SG DEPT SECRETARY II P0L. SCI & LEGAL STWUD 1 z ga/12/31 9378. 0@ RESIGNED
FOWLER DL CUusSTODIAN PHYSICAL PLANT 1 1 85/@7/31 BEES. @@ RESIGMNED
FULKERSON LF LIBRARY ASSISTANT 1 LIBRARY 1 1 BS/a7/@5 10385, 8@ RESIGNED
GARLAND WJ SERVING LINE WORKER FOCD SERVICE 1 1 BS/@3/28 7705, 0@ RESIGNED
GIBEON RT SNACK BAR WARKER FOOD SERVICE i 1 1 a85/11/03 3435. 010 RESIGNED
GUPTAN GE CUSTODIRAN RESIDENCE HALLS 1 1 A%/12/03 2208. 81 RETIRED
HAMILTON JR  PLASTERER PHYSICAL PLANT 1 t 8s/07/29 13760. 9@ RESIGNED
HARRINGTON PA  CLERK/TYRIST I SPEECH COMM THEATRE. 2 4 BS/711/91 4518. @@ RESIGNED
HART BR CLERK FOREIGN STUD ADMISSIONS & RECORDS & H 83/11/1%1 SZE0.v@ RESIGNED
HERMNDON JS ADMIN SECRETARY I ATHLETIC DIRECTOR 1 i as/e3/11 11552.0@ RESIGNED
HOBANCAMP TE VICE PRES PROFEESOR ADMIN SERVICES t i a85/08/51 50180.@0 RETIRED
HOLLAND pPA SECRETARY OFF TRAINING SERVICE 1 1 BS/GEe/26 3732. 00 RESIGNED
HOOKS DL LIBRARY CLERK I LIERARY 1 b 85/v7/13 F046. 00 RESIGNED
HOWEL L DD CLERK/TYRIST I OFF OF DEVELGOPMENT 1 1 85711721 10143, 20 RESIGMNED
JACHSON KG CUSTODIAN FHYSICAL PLANT 1 1 Bs/s11/12 818S. Q@ DISCHARGED
JETTCN DE CUSTODIAN PHYSICAL PLANT 1 1 85/@3/24 8292. 2@ DISCHARGED
JOHNSON PJ CUSTODIAN PHYSICAL PLANT 1, 1 as5/11/@6 8185, 00 DISCHARGED
JOMES CW SUPER MAINT EXPC CENTER b 1 85/@7/24 11818. @2 TERMIN OF CONTRACT
KENDALL KP CUSTODIAN PHYSICAL PLANT 1 1 B8S/1@/23 F22B. 2@ RESIGNED
HINSEY AL  SEERETARY SUPPORT SERVICES 2 2 assedrze 5826.9@ RESIGNED
KODMAN, JR. F PROFESSOR PSYCHOLOGY 1 S a8%/1a8/31 22500, 9@ RETIRED
HUPCHELLA CE CHAIRMAN PROFESSOR 8]0LOGICAL SCIENCES 1 1 BI/a7/24 41820, 03 RESIGNED
LANMCASTER CM ADMISSIONS COUNSELOR ADMISSIONS & RECORDS 1 1 BE/11/13 214690, 383 RESIGMNED
LEWIS K CASHIER FO0D SERVICE 1 1 BS /8 /0% 11263. @3 RETIRED
MATTHARI Je  PROFESSOR GEOSCIENCES- 1 ] BI/12/31 Iegan. @8 RETIRED
MCCLELLAMN BE PROFESSOR LWRAY CHEMISTRY 1 =1 BS/@7/31 31470, 0@ RESIGNED
MDONALD DL RASST PROFESSOR HERLTH/REC/PE 1 =] 85/07 /31 E1328. 20 RESIGNED
MCMANAMY R DEPT SECRETARY 1 ED LERD & COUNSELING 1 i as/a7/31 1@475. 2@ RETIRED
MILLER GR DEPT SECRETARY 11 PHYSICS & ASTRONOMY 1 i as/@7/a3 1@385. @@ RESIGNED
MILLER GT CECS SERVICEMAN PHYSICAL PLANT 1 1 gs/epsee 16112.0@ RESIGNED
MORGAMN SD CHIEF ENGINEER WKMS~FM RADID 1 b a85/08/15 Z275@. 08 RESIGNED
PAVELONIS GC INTER DESIGNER PHYSICAL PLANT t 1 asrizsaz 2SR, 8 RESIGNED
PERLOW CF VISIT ASST PROFESSOR MNURSING 1 ] B8S/1a/31 12175. 2@ RESIGNED
PHILLIPS MC SNACK BAR WORKER FOOD SERVICE 1 1 85/03/@7 7281.90 RESIGNED




. PRAGE NO. avez
@1/2z/86

REPORT OF RESIGNATIONS AND TERMINATIONS

EMPLOYEE NAME POSITION TITLE DEPARTMENT NAME TYPE PERIOD DRTE OF ANNUAL REASGN FOR
TERMINATION SALARY TERMINAT ION

ROGERS MA  COOK FOOD SERVICE 1 3 8S/28/s23 FEBZ. 0@ RESIGNED
SCHWAN ES ASST LEAN AS50C PROF BUS & PURLIC AFFAIRS | 1 8S5/a7 /31 41119, @@ RESIGMNED
SCHWITTERS KL COORD INSTRUCTOR -LEARNING CENTER 1 5] 8S/@7/193 15452, @9 RESIGNED
SCOTT SA DISHROOM WURKER LWOP FOOD SERVICE ) 1 as/a8/16 7112.0@ RESIGMNED
SCOTT SM  DISHROOM WORKER FOCD SERVICE 1 1 BI/28/01 65@7.03@ RESIGNED
SEYMOUR TJ ASS0OC PROFESSOR OFF ADM & BUS ED 1 S a%/a7/01 2853¢. 9@ RESIGNED
SHEL TON VR ASST PROFESSOR AGRICULTURE 1 S 8S/e8s@3 ET76@. 0@ RETIRED
SIMS MM CUSTODIAN PHYSICAL PLANT 1 1 85/Q8/13 F208. 32 RESIGNED
SLAUGHTER PR CLERK/TYRIST II HOUS ING 1 1 85/032/13 3730. @& RESIGNED
SMITH JL  PATROL OFFICER CAMPUS SAFETY i 1 85/27 /07 12319. @% RESIGNED
SMITH SW  CHEMIST BREATHITY VET CENTER 1 1 8T/@7 /02 13502, 02 RESIGNED
SPENCER Bt. LEADER CUSTODIAN PHYSICAL PLANT i 1 S/11/714 3721. 0@ RESIGNED
STADLER BL ASST PROFESSOR NURSIMNG 1 ] 8S/07 /a1 138%2.20 RESIGNED
THOMAS MR ASST FECOACH INST ATHLETIC DIRECTOR 1 1 85s/a7s31 25903. 2@ RESIGNED
TUCKER I COORD PUBLICATIONS OFF OF PUBLICATIONS 1 1 as/1e/12 14320, 88 RESIGNED
UNDERWOOGD MG MEDIA SPECIALIST FAC RESOURCE CENTER i 1 85/a7s314 16383, 20 RESIGNED
VARKER PJ RECEPTIONIST BREATHITT VET CENTER i BS/1A/04 F1E5. 00 RESIGNED
VOLKER JX  MGT CONSULTANT W KY SM BUS DEV CENT 1 ass/aerse7 22672, 00 RESIGNED
WASHER JH COOR MATERIALS CONT PHYSICAL PLANT L 1 BS/1a/7848 17414,183 RETIRED
WEAVER VL CLINIC SUPER/INST AHES GRANT i 1 es/eas135 22R3I2. @@ RESIGNED
WEST MG  KEYPUNCH OPERATOR 1 COMPUTING & INFQ SYS 2 i 8S/08/23 2173.90 RESIGNED
WEST WF  SUPERINTENDENT GOLF MSU FOUND MILLER GF 1 1 as/1arz: 1720@. &0 RESIGNED
WILDER EH ADMIN SECRETARY I COMPUTING & INFO SYS 1 8&r/a7/1t 1267 1.32 RESIGNED
WILGON JE UPHOLSTERER UNIV SUPRPORT SERVICE o 1 8ors11/711 11886.0@ RESIGNED
WOODSON TC ASST ATHLETIC TRAIN ATHLETIC DIRECTOR 1 4 ass/easza 14420, 20 RESIGMED
WRIGHT S8 LABORATORY AIDE EREATHITT VET CENTER 1 1 85/@3/39 3848, 2% RESIGNED
YATES YL CLERK/TYPIST I MUSIC 2 3 asrs11/713 4281.00 RESIGNED
ZOELLER PJ  ADMISSIONS COUNSELOR ADMISSIONS & RECORDS i 1 85/07/1Q 13400, 0@ RESIGNED




MURRAY STATE UNIVERSITY

REPORT OF NEW EMPLOYMENT

FOR THE PERIOD OF

JULY 1, 1985 THROUGH DECEMBER 31, 1985

Effective Date of Information

January 22, 1986

This report includes information on
regular full-time and part-time employees.
Tt has been prepared from Personnel
Services records as of the effective

date of the report.

This information is a matter of
public record. However, to protect
the individual and the individual’s
right of privacy, it is requested
that you do not share or display
publicly this information.
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EXPLANATION OF CODES

TYPE
Code Type of Employment
1 | | Full-time
2 . Part-time
PERIOD
Number of Months Employed
Code ‘ in a Fiscal Year
1 12 Months
2 11 Months .
3 10 Months
4 9 Months

5 _ . Academic Year
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EMPLOYEE NAME

ALEERT
ALDERDICE
ALDRIDGE
ALLBRITTEN
ANDERSON
APPLEGETT
ARMSTRONG
ARNCLD
BRILEY
HAKKER
BILLA
BUSER
BUSKUEHL
CALDWELL
CARTMER
CHAMBERLAIN
CHILDERS
CHILDERS
CLATBORNE
Coox
COSTELLOD
CRAIG
CURTIS
DELANEY
DICK

DORN
DONNA
DOUGLAS
DOWNING
DUDLEY
DYER
ELDER
ELLIS
ERICKSON
FARLEY
FRRLEY
FERBUSON
FLETCHER
FLETCHER
GOINGS
GRADISHER
GRAMEIHLER
GREEN
GROPPEL
GRUBES
GULLO
HANSEN
HORNEUCKLE
HORTTER

LD
SP
JuW
DA
MJ
DL
PK
CR
pA

DB

ER
GD
ma
BB
Jm
NM
DM
DG

CcF
JE
sL
WL
KA
RS

PR
JHK
GL
ST
TR

Ju
JwW
RR

Jm
D&
ms
KL

cCD
RM
Ch
Ju
BT
RC

REP&RT OF NEW EMPLOYMENT

POSITION TITLE

ENGINEER
RECEPTIONIST

VISIT LECTURER
CLERK

CHEMIST

SECRETARY
RECEPTIONIST HALL
DISHROOM WHKR
LIBRARY ASST I
TEACHING INTERN
RECEPTIOMNIST HALL
ASST PROFESSOR
CLERK CONF PUR ORDER
ASSISTANT DIRECTOR
CONSULTANT

fASS0C PROFESSOR
CLERK/TYPIST

MEDIA SPECIALIST
ASST PROFESSOR
CLERW/TYPIST I
INSTRUCTOR
SECRETARY

VISITING LECTURER
CLERK FISCAL
SECRETARY
PURLICATIONS EDITOR
VISIT LECTURER

ASST RPROFESSOR

ASST ATHLETIC TRAIN
GRANTS & CONT OFF
DISHROOM WHKR
BINDERY HELPER

ADJ INSTRUCTOR
INSTRUCTOR

ASST PROFESS0OR

ASST PROF PROJ CDORD
VOLLY COACH INST
CLERK TYPRIST 1

ASST PROFESSOR

ASST PROFESSOR
INSTRUCTOR

VISITING INSTRUCTOR
INVENTORY PROP COORD
AEST COORD TRAINER
RECEPTIONIST HALL
DEPT SECRETRARY I
INSTRUCTOR & COORD
CLERK I LIBRARY
VISITING LECTURER

DEPARTMENT NAME

JOURNAL.ISM & RADIOTY
ADMISSIONS & RECORDS
ECONOMICS & FINANCE
ARULT LEARRNING CENT
BREARTHITT VET CENTER
SECONDARY MODERATE
RESIDENCE HALLS

FOOD SERVICE

LIBRARY

SPECIAL EDUCATION
RESIDENCE HALLS
ECONOMICS & FINANCE

PURCHASING & GEN SER

HOUS ING

. KY &M BUS DEV
MUSIC

OFF OF FIELD SERVICE
FAC RESOURCE CENTER
INDUSTRIAL ED & TECH
INTERNATIONAL PROG
ART

SECONDARY GRANT
SAFETY ENG & HEALTH
STUD FINANCIAL RID
ENERGY CONSERVATION
OFF OF PUEBLICATIONS
CRIMINAL JUSTICE

ART

ATHLETIC DIRECTOR
ACCOUNTING & FINANCE
FOOD SERVICE
PRINTING SERVICES
BIOLOGICAL SCIENCES
MUsic

SECONDARY MODERATE
SECONDARY MODERATE
ATHLETIC DIRECTOR
MUSIC

PSYCHOLOGY

OFF ADM & EUS ED
AHES

pOL SCI & LEGAL STUD
PURCHASING & GEN SER
DISPLACED WORKERS
RESIDENCE HALLS

ED LERD & COUNSELING
LEARNING CENTER
L.IBRARY

ENGINEERING TECH

DATE
EMPLOYED

BS/1@/@1
8S/D2/16
as/08/01
a5/&3/06
a5/a7/29
85/08/26
BS/a8/13
gs/12/2%
gs/eB/ L3
es/a8/a1
gs/aB/19
85/@8s81
8T /28/8%
BE/@a7 /23
gS/11/@1
as/ae/al
B5/@3/@03
a5/Q7 /23
g5/28/@1
85/87/1%
a5/@8/701
BS/039/@3
pS/@8/a1
es/a7/29
an/0a8/01
85/@7/08
a5/28/9%
gs/@8/91
S /@3/16
85/1@/14
a85/18/50@
85 /d5/@5
an/easol
agsaa/01
a5/va8/a1
S/eB/al
AS/08/16
ass11/18
a5/03/01
g5/28/@1
as/a6/i1ie
BS/08/31
eS/1/@1
B8S/10/91
as/e8/12
a5/10/@3
a5/97/13
85/07/15
85/08/01

TYPE

mp-la-n-a-spur-awl‘(vup—b-n)b-do—muo-n

o-o-hn—-lv-‘rlJl'UNu»Au—.-muun-uru»‘p—up-uwlduu|-u---

PERICD

Lﬂ'-‘Ul"-l“'-"-'L'I'-‘LNLRMHH"L’lL"I"H'-‘bJL"IU!*‘HHL’ibJU'I'-‘L"I'-‘HL’IHHPL'!J-‘UI"‘-‘&‘DJ"NUIB"

ANNUABL
SALARY

SEQR2. 2@
Q27 .21
18000, 0@
IE575. @@
13508, 2@
10241, @@
4846, 2R
6423, @€
10241, Q@
ZQzee, 00
4845, QB
Z7R2a, @@
=535, 2@
139500, @@
ZEaRd. 0@
zoa0d, O
I027. 23
1E22Q. @2
2200, a2
26510, 22
139@a. 82
855=2. 2@
SO0, 2@
1024 .20
12535, 62
15020, @2
18203, 0
Z1009. 98
14501, 22
Z2dRd. @
643, G
997 . G0
I0Qa. 02
ZeeQR. ¥
Z1387. 00
z1287. 0@
1580, 2@
4326 Q@
Z350d. 00
o, 6@
21500, aQ
1 82@¢Q. 0@
15009, DA
&128. 00
4846, Q@
3535. 0¢
1510Q. ¢
a8518.20
2ZR00. 22




PAGE NO. ooz
Q1/22/86

EMPLOYEE NAME

HUGHES
JACHOWICZ
JEDRAN
JOHMNSON
JOHNSON
HEELING
KENDALL
HLINE
KLINE
HKOBRAEI
KONRAD
KURSAVE
LANDINM]
LEE
MARSHALL
MARTIN
MARVIN
MCCARE
MCCOY
NAILE
NANCE
NESBIT
NEUS TUS
PASCHALL
PAYNE
PERVINE
PIERCEALL
POOLE
RAHE
REED
RHALY
RICHERSON
ROYALTY
SEAY
SHOUSE
SOUTH
SPEAKES
STEWART
TALIAFERRQD
TARVIN
TARVIN
TAYLOR
TAYLOR
THOMAS
THOMPSON
TINOCO
TUCKER
WEAVER
WEBER

REPORT OF NEW EMPLOYMENT

POSITION TITLE

PARAPROFESSIONAL
COURDINATGR

ASST PROFESSOR

ASST PROFESSOR
RECERTIONIST/TYRIST
DISHROOM WORKER

CECS SERVICEMAN A
CUSTODIAN

ASST PROFESSOR
VISIT ASST PROFESSOR
ADMISSIONS COUNSELOR
PLASTERER

INSTRUCTOR

cusTobIAN

INGT ASST FR COACH
PATROL OFFICER
CUSTODIAN

CUSTODIAN

ASST PROFESSOR
VISITING LECTURER
CENTRAL STORE CLERK
INST CONSULTANT
STAFF ARCHAEQLGBIST
SNACK BAR WKR
COUNSELOR MINJRITIES
ASST PROFESSUR
CLERK/TYRIST I1
COORDINATOR
INSTRUCTOR & CATALUG
CUSTODIAN

ASST PROFESEOR

ASST PROFESSOR

ASST PROFESSOR

ASST PROFESSOR
SECRETARY

CUSTODIAN

VISIT ASST PROFESSOR
CUSTODIAN

VISIT ASST PROFESSOR
ASSHC PROFESSOR
ADMIN SECRETARY I
CLERK/TYPIST II
PROGRAM COORD

olalalt

ADJ INSTRUCTOR
COORDINMATOR
RECERTIONIST HALL
COLLECTIONS TECH
INSTRUCTOR

DEPARTMENT NAME

ADULT BASIC ED
LEARNING CENTER
FOREIGN LANGUAGES
MUSIC

BREATHITT VYET CENTER
FOOD SERVICES
PHYSICAL PLANT
RESIDENCE HALLS
PSYCHOLOGY

PHYSICS & ASTRANOMY
ADMISSIONS & RECORDS
PHYSICAL PLANT
JOURNAL ISM/RADIO TV
PHYSICAL PLANT
ATHLETIC DIRECTOR
CAMPUS SAFETY
PHYSICAL PLANT
PHYSICAL PLANT
ECONOMICS & FINANCE
SPEECH COMM THEATRE
PURCHASING & GEN SER
FAC RESCLIRCE CENTER
SOCIOLOGY & ANTHRG
FOOD SERVICES

ED TALENT SEARCH
MATHEMATICS

HOUSING

RESIDENCE HALLS
L.IEBERARY

RESIDENCE HALLS
MATHEMATICS

OFF ADM & BUS ED
PSYCHOLDGY

ACCOUNT ING

ED TALENT SEARCH
PHYSICAL PLANT

ENGL ISH

PHYSICAL PLANT
NURSING

PSYSICS & ASTRONOMY
COMPUTING & INFO SER
WHMS-FM RADIO

ED TALENT SEARCH
FOOD SERVICE

MUSIC

HOUS ING

RESIDENCE HALLS
WICKLIFFE MOUNDS
HOME ECONOMICS

DATE
EMPLOYED

asrse3/za
eSs/arsa
85/a8/01
85/@8/7@1
8o/11/24
85/@3/11
BS/10/1 4
8S/varszl
a5/v8/s@1
85/28721
85/11/24
ess1as14
B5/0B/01
agdrs1as15
8S/ag/01
asrsa8/@3
az/t1r/18
a5/e8/z6
85/@58/G1
e5/28/Q1
8S/@3/03
ass/ag/sa1
as/e39/16
ass/aars17
BS/a9701
85/98/21
85/1@/14
85 /a7/15
ass/e7s19
a85/98/21
85/08/Q1
as/a8/91
8T /a8/21
85/08/@1
a8S/a3/Q1
85/12/0Z2
a5/08/d1
85/11/18
B5/@3/1t6
B85/08/01
&&5/08/13
assiarsa7
8L/03/Q1
8L/1i0/23
85/08/26
aS/ses/a1
85/08/21
85/11/15
aS/e3/21

TYPE

PERIOD

L'l*‘-b'bJLnHMHPLﬂU’I'-'Lﬂ"‘HL’!LHL’IL’I"*‘*"‘-‘Ul"""-'bl'-'E.HUF*‘*‘HHHL’IH*’LHL"HFHHL“L'ILHW

ANNUAL
SALARY

385, g
1450a, 2@
2220@. 2
ES0AG. 5@ '

2227, @

£423. 0@
14721, 0

81e5. o
10, Q&
Z4QRQA, Q@
13002, an
15650, 00
S2aQa. A

8185. 2@
2Q2QQ. 2@
1z215. 2

5185, pa

818%. 0@
28027, QR
162029, 29

FT35. 12
1ep@R. @@
1ESPQ. 2@

8874. Q@
lzeaa. 3@
24500, @2

3595, 0a
14080, 20
17020, @

8185, 2@
24509, 82
27020, ¢
Z129Q. Q&
21690, 0@

TET74. Q@

8185, 2@
18500, 6@

8185. ap
18315, 0@
caQd. ae
18241, OQ

Sl16. 90
1722, oo

F495. Q2

2209, 28
1138@. 9o

4845. 802
1Z00a. @2

S0, a2

3
H




PAGE NO. @23
" Bi1s22/86

EMPLOYEE NAME

WHEELER
WHITAKER
WHITMIRE
WHITHIRE
WILDER
WILSON
WILSON

waop

wWQODL ING, JR.
YOUNG.

pc
cA
DR
Ji
ER
LL
VI
LW
AE
DJ

REPORT OF NEW EMPLOYMENT

POSITION TITLE

CUSTODIAN

ODMIN SECRETARY I
DIRECTOR
INSTRUCTOR
CLERK/TYPIST 1
DISHROOM WKR
COUNSELOR REHAH
INSTRWCTOR

ASsT PROFESSOR
CUSTAPIAN

DEPARTMENT NAME

PHYSICAL PLANT
ATHLETIC DIRECTOR
ACCOUNTING & FINANCE
SPECIAL EDUCATION
SPEECH COMM THEATRE
FOOD SERVICE

ED TALENT SERRCH
HEALTH/REC/ PE
PHYSICS & ASTRONOMY
EREATHITT VET CENTER

DATE
EMPLOYED

85/08/03
eS/@3/11
g5rsaasa:
85/08/01
ga5/11 /96
as/s1asze
a5/e3/a1
a5/@8/01
gn/0a/a1
a85/@3/23

TYPE

e b e e T e e e

PERIOD

v NN e e U e

ANNUARL
SALARY

8185, 0@
19241, @0
4Z203. &0

SeQd. da

45168. 002

B423. Q0
12Q0Q. 2@
13202, ¢
24200, 22

7E7E. Q@




MURRAY STATE UNIVERSITY SALARY ROSTER

AS OF

JANUARY 1, 1986

Effective Date of Information

January 22, 1986

+

This report includes information on
regular full-time and part-time employees.
It has been prepared from Personnel
Services records as of the effective

date of the report.

This information is a matter of public
record. However, to protect the
individual and the individual's right
of privacy, it is requested that

you do not share or display publicly
this information.

og# JUAWYIRIRY




EXPLANATION OF CODES

TYPE
Code Type of Employment
1 Full-time
2 ‘ Part—time
PERIOD
_ Number of Months Employed
Code _ in a Fiscal Year
1 12 Months
2 11 Months ]
3 10 Months
4 9 Months

5 Academic Year




PAGE ND. w2oal
@i/22/886

EMPLOYEE NAME

ABID
ADAMS
ADAMS
ADAMS
ADAMS
ADAMS
ADAMS
ADANMS
ADAMS
ADAMS
ADELMAN
ALEBERT
ALDERDICE
ALDERSON
ALDRIDGE
ALEXANDER
ALEXANDER
ALEXANDER
ALLBRITTEN
ALLBRITTEN
ALLERITTEN
ALLEBRITTEN
ALVIS
ANDERSDM
ANDERSON
ANDERSON
ANDERSON
ANDERSDN
APPLEGETT
ARMSTRONG
ARMSTRONG
ARMSTRONG
AANOLD
ARRIGON
ATKINS
AUSTIN
BARR
BADGER
EAGGETT
BRILEY
BAILEY
BAILEY
BAILEY
BAILEY
BAILEY
BOKER
BAKKER
EALENT INE
BALLARD

POSITION TITLE

VET 111 RSST PROF
DEPT SECRETARY Il
ASS0OC PROFESSOR
ADMIN SECRETYARY I
INT CHM RSS0C PROF
OPERATOR PRINT PRESS
CLERK ACCOUNTING
SR MED TECH
LIBRARY ASSISTANT 1
REG RECDS SUPVISOR
ASSOC PROFESSOR
ENGBINEER
RECERTIAONIST

AGR LAB TECH ASST
VISIT LECTURER
SNACK BAR WORKER
ADMIN SECRETARY I
SECRETARY

CLERK

CUSTODIAN

CLERK 1 LIBRARY
DIRECTOR ASSOC PROF
VISITING LECTURER
PROFESSOR

ASST PROFESSOR
SPECIALIST SAFETY
CHEMIST

ASSOC PROFESSOR
SECRETRRY

LEADER CUSTODIRN
BAKER

RECERTIDNIST HRLL
DISHROOM WHKR

YISIT LECT/EARN MGR
DISHROOM WORKER
ASST PROFESSOR
ADMIN SECRETARY III
SERVICEMAN B
PROFESSOR

LIERARY ASST I

PASET PROFESSOR
ASST PROFESSOR
CLERK I LIERARY
CUSTODIAN

ADMIN SECRETARY IIX
DEPT SECRETARY II
TEACHING INTERN
FDOD BUYER

DEPT SECRETARY 11

DEPARTMENT NAME

BREATHITT VET CENTER
ED LERD & COUNSELING
INDUSTRIAL ED & TECH
PHYSICAL PLANT
ENGLISH

PRINTING SERVICES
ACCOUNTING & FIMNANCE
EREATHITT VET CENTER
LIBRARY

ADMISSIONNS & RECORDS
INDUSTRIAL ED & TECH
JOURNALISM & RADIOTV
ADMISSIONS & RECDRDS
BREATHITT WET CENTER
ECONDMICE & FINANCE
FOOD SERVICE
pPERSONNEL SERVICES
WRATHER WHKY MUSEUM
ADULT LEARMNING CENT
PHYSICAL PLANT
LIBRARY

COUNSELING & TESTING
COMPUTER STUDIES
PHYSICS & ASTRONOMY
CHEMISTRY

PHYSICAL PLANT
BREATHITT VET CENTER
ENGLISH

SECONDARY MODERATE
PHYSICAL PLANT

FOOD SERVICE .
RESIDENCE HALLS
FOOD SERVICE
FARM/HORSES

FODD SERVICE
NURSING :
ADMISSIONS & RECORDS
PHYSI1LAL PLANT
SOCIOLOGY & RANTHRO
LIBRARY

LIEBRARY

GRAPHIC ARTS TECH
LIBRARY

PHYSICAL PLANT
PRESIDENT'S OFFICE
INDUSTRIAL ED & TECH
SPECIAL EDUCATION
PURCHRASING & GEN SER
ACCOUNTING

DATE
EMPLOYED

B81/11/24
78/06/16
ggsa3/a1
72/e3/21
67/03/01
73/02/0%
83/@%5/@1
73/10/28
83/Q3/@8
£3/@8/26
76/08/91
gs/10/@1
ps/08/16
78/04/ 1@
gs/as/@1
B81/11/30
7i/@7/14
T7/@8/1%
85/03/06
g1s/@S/31
77/26/08
7S5/07 /01
B4/08/01
&e3/25/15
gi/e8/@1
7I/Q3/ 24
a5/87/23
7o/@3/@1
BS/e8/26
81/21/25
76/08/16
a5/98/s13
ass1a/2e
BS/a7/@1
B1/12/16
ad/0a/61
e7/@5/11
79/11/286
€E7/23/711
BS/a8/13
7iL/@8/186
63/Q3/01
73/07/01
81/@5/@7
ge/a3l/ 1o
E7/Q&/01
es/ea/01
ES/28/81
aS/01/@7

TYPE

anMHMHHMHHHMHHHMh‘HH

'

HMWHHHPHFHMFFHHHHE’QFHHHHI—‘O—‘MFHI—'I—"

PERIOD

I'U*‘UI"’"‘*‘LHMHUIHV‘U!P"Hb"‘"(rlLﬂ'—-N‘LﬂLﬂLﬂuo—-Hﬁ\u—-wH[_ﬂb-wn—-(_l'l»l-‘v-b-nn-n-mu-l-

ANNUAL
SALARY

42370, o2
11Z5€E. 0B
2350, 09
11317. 0@
34770, 00
13311, @2
12182, &2
15389. ¢a
i0671. 2@
gz, bR
23730. 09
ZE5QQ2, 2
RET. 0@
17280, ¢d
1800Q@,. ¢&
7S85. 0
11455, @2
11S33. 02
2575, 02
B&74. 00
2534, 00
23650, &
18030, Q@
210@0. Q&
ZR620. 0d
144Q7. 0@
135002, 29
25050, R
10241, @Q
F703. A
11263, Q0
4848, 20O
5423. 00
18000, 0@
£343. 00
23400, 00
1Z2311. 0@
15762, Q0
31370. 00
12z41.0Q
2145@. @R
25800, @
FE14. 0D
8a74. 2@
1253z, 0
11531. 0@
20000, 22
15370, 0@
10447, 20




PAGE NO. 22z
Bl/2z2/86

EMPLOYEE NAME

BARALZER
EANNOR
BARNETT
BARRETT
BARRETT
BARROW
BARTLETT
BARTON
BATES
BATTS, JR.
BAURER
ERURER
BRAUST
BAYLESS
EEAHAN
BHEALE
BEAMER
BEAMER
EEANE
EEANE
BEANE
HEASLEY
BEATTY
BEGLEY
BELCHER
B L
BEENNETT
BENNETT
BENSGHN
EENTOMN
BERNSEN
HEYER

© BIGGS
BILLA
BISHOP
ELACK
HLACK
BLACK
ELACK
BLACKEURN
BELODGETT
ELYDEN JIR
BOGAL~ALLERITTEMN
BOGART
EOGGESS
BOGGESS
BEOHMERT
BOLEN
BOLTZ

KA
HC
CL

TMJ

TR
DA
ME
Rix
KG
RA
JR
RA
Ja
EL
CL

co
Fm
AL
MM
LH
TW
DU
TR

n3

POSITION TITLE

ASST PRDOFESSOR
ASSDC PROFESSOR
DERPT SECRETARY I
LIBRARY ASSIST I11
ASS0C PROFESSOR
BOQOKKEEPER I
CLERK/TYRIST II
ASSOC PROFESSAR
ASSDC PROFESSOR
ASSOC PROFESSOR
DIRECTOR CAMPUS REC
SR PROGRAMMER

ASS0C PROFESSOR
SNACK EAR WORKER
ASST PROFESSOR
CUSTODIAN
CLERK/TYPIST I

HEAD FECOACH ASSTRRO
RSS0C PROFESSOR
CUSTODIAN

SECRETARY

PRGFESSOR

PROFESSAR

ASZOC PROFESSOR
COGK

ASS0C PROFESSOR
CHAIRMAN PROFESSOR
HOUSEKEEPER
COMPUTER AMALYST
RDMIN SECRETARY I
ASSTEASHKETEALL COARCH
PROFESSOR LWPAY
ARSSOC PROFESSOR
RECEPTIONIST HALL
ASST PROFESSOR

MGR COMPUTER DPER
SALAD WORKER
SERVING LINE WIRKER
CUSTODIAN

ASST DIR HOUSING
ASST PROFESSOR
GRAPHICS DESIGN S16N
ASSOC PROFESSOR
DERT SECRETARY II
DEAN & PROFESSOR
SERVICEMAN A

SPORTS INFO DIR
PAINTER FURN REFIN
COUNSELLOR INSTRUCTOR

DEPRRTMENT NAME

SPEECH COMM THEATRE
MUSIC

SPECIAL EDUCATION
LIERARY

PSYCHOLOGY

OFF OF DEVELDPMENT
ACCOUNTING & FINANCE
MANRGEMENT & MARKET
MUSIC

COMPUTER STUDIES
CAMPUS RECREATION
COMPUTING & INFO SYS
ELEMENTARY & SEC ED
FOOD SERVICE
HISTORY

PHYSICAL PLANT
ATHLETIC DIRECTOR
ATHLETIC DIRECTOR
SPECIAL EDUCATION
PHYSICAL PLANT
SECONDARY MDODERATE
HISTORY
AGRICULTURE
ENGINEERING TECH
FOOD SERVICE
MATHEMATICS
MATHEMARTICS
PHYSICAL PLANT
USDA-ECS #3
ATHLETIC DIRECTOR
RTHLETIC DIRECTOR
PHYSICE & RSTRONOMY
SPEECH COMM THERTRE
RESIDENCE HALLS
ART

COMPUTING & INFO S5YS
FOOD SERVICE

FODD SERVICE
RESIDENCE HALLS
RESIDENCE HALLS
SPECIAL EDUCATION
FHYSICAL PLANT
SOCICLOGY & ANTHRO
ENGINEERING TECH
COLLEGE OF SCIENCE
PHYSICAL PLANT

INFD & PUBLIC SER
PHYSICAL PLANT
COUNSEL ING & TESTING

DRTE
EMPLOYED

83/28/01
&7/23/Q1
B4/@QB/2%
4/ 07/ 01
75/28/Q8
T1/25/17
76/Q7/13
E&/Q3/B1
78/08/01
7S/@8/1
BlL/12/14
FI/0i/1@
78/28/21
7jas1ersz1
ad/es8/Q1
73/08/13
73/03/04
TI/Q4/Q1
77/1@/31
B83/@4/11
azsiasze
ES/a3/01
o8/@3/91
7S/A8/01
78/Q08/14
7E/@8/01
Te/a3/ 21
73/08/30
&£5/06/21
&8/09/11
85/a5/01
E7/01/15
E3/093/Q1
83/08/s13
73/08/@1
8lsezsaz
84/08/23
73/0B/13
8i/1a/26
84/27/716
77/28/21
84/01 /03
77/08/7@1
68/05/01
Be/29 /a1
sasas/az
84/08/715
84707722
79/@3/a1

HHHHr—ou-p-nnb-n-np-nur—‘h-p-m»—-HHHHHMH&-AH;-HWHHMHHHMHMHHH»-An-—n-nn-mut-r-

TYPE

PERIOD

il S G L ISR T ISS] Y]

f_l'lb-MMuHLunLnt—h—r—-Hu(_I'l.pr_lil_l‘[»—ann-n--b-LnHLnLﬂLanMLng-HLﬂHLﬂ

ANNUAL
SALRARY

21272, 0@
25870, ¥
F7IL. 00
14450, 0@
7370, a2
12375, @@
la8a3, &g
S0z256. 60
24382, 22
317Q2. @2
ZORRB. e
1E&70. 0
25609, @2
8Q@41. 00
2250Q. a1
FD41. QR
2FE8, Q@
AZ20Q, @@
25882, ¢
E552. 20
SI06. Q0
23880. 0
23130, 02
ZESIG. 09
BS14. 22
Z2S5an, o
4020Q. 0@
I751. 0@
A0, 2@
12235, oo
Z020a. Ba
17823, @
27150, 0@
4BAE., B
OO0, 2B
=828, @2
7134.00
2815, an
883z. 0@
174Qa. 2
22550, av
12643, Q@
24379, 26
11521, @@
48E30., a2
16725. 2@
Z@SS0, AB
12048, @@
13522, a2




pPAGE NO. Q2003
a1/se2/86

EMPLOYEE NAME

EOMAR
EBOOTH
BOSSING
BOWLING
BpaOYD
BOYD
BRRAMLETT
ERAMLEY
ERANDON
BERIDWELL
ERITT,JR.
BRITTAIN
EROCKWAY
BROWN
EROWN
BROWN
BHROWN
HRYAN
BRYAN, JR.
BUCHANAN
BUCHK
HURCH
BURGESS
EURKEEN
BURKEEN
ELIRKS
BEURMNLEY
BURNLEY
BURRIS
BURTON
EURTON
BUSER
BUSHWRY
EUSHUEHL
BYERS
CAIN
CAINES
CALDWELL
CRLL
CAMPRELL
CRANERDY
CRANNDGN
CRANNDON
CANTRELL
CANUP
CARLIN
CARLTON
CARMODE
CARR

POSITION TITLE

CHEF SPECIAL EVENTS
VICE PRES PROFESSOR
PROFESSOR
cCUSTODIAN
PROFESSOR

DAIRY HERDSMAN
SERVICEMAN A
CUSTODIAN
GROUNDSMRAN A’
PROFESSOR LWOP
ASST PROFESSOR
CARPENTER A

ASS0C PROFESSOR
LAR RDMINISTRATOR
ADMIN SECRETARY 11
ASST PROFESECR
ASSOC PROFESSOR
JaZIZ PRODUCER

DEAN ADMISSIONS
GROUNDSMAN A
BOOKKEEPER 11
CRRPENTER A

INT GHM ASST PROF
FOREMAN CUSTODIAL
ASS0C PROFESSOR
ASST LAE SR

fS8T PROFESS0R
CUSTODIAN

FOREMAN CUSTODIAL
COORD OF ADULT
CARARETAKER

ASST PROFESSOR
SERVING L INE WORHER
CLERK CONF PUR ORDER
ASST LAB SR

CLERK PRICE CONTRACT
ADMISSIONS COUNSELOR
ASSISTANT DIRECTOR
ASST PROFESSOR
ASST PROFESSOR
ASST PROFESSOR
CASHIER HEAD

ASST PROFESSOR
PROFESSOR

SNACK BAR WORKER
PROFESS0OR
CUSTODIAN

ASS0C PROFESSOR
ASST- PROFESSOR

DEPARTMENT NAME

FOOD SERVICE
ACADEMIC AFFAIRS
ELEMENTARY & SEC ED
PHYSICAL PLANT

ART

FARM

PHYSICAL PLANT
PHYSICAL PLANT
PHYSICAL PLANT
PHYSICS & ASTRONOMY
MATHEMATICS

PHYSICAL PLANT
MANAGEMENT & MARKET
BREATHITT VET CENTER
LIBRARY

ENGL1EH

MUIS1C

CPE GRANT WHMS RADID
ADMISSIONS & RECORDS
PHYSICAL PLANT

STUD FINANCIAL AID
PHYSICAL PLANT
ENGINEERING TECH
RESIDENCE HALLS

NURS ING

BREATHITT VET CENTER
PHYSICS & ASTRONOMY
PHYSICAL PLANT
PHYSICAL PLANT
COUNSELING & TESTING
EXPO CENTER .
ECONOMICS & FINANCE
FOOD SERVICE

PURCHASING & GEN SER

BREATHITT VET CENTER
PURCHASING & GEN SER
ADMISSIONS & RECORDS
HOUS ING

ENGINEERING TECH
COMPUTER STUDIES
HREATHITT VET CENTER
MSU FOUND MILLER GF
NURSING

MATHEMATICS

FOOD SERVICE
ELEMENTRRY & SEC ED
PHYSICAL PLANT
JOURNAL ISM RARIO/TV
HOME ECONOMICS

DATE
EMPLOYED

73/28/13
7e/08/@1
7S5/08/01
aS/a/2l
£7/23/@81
a5/@5/ 13
74/08/16
B1/11/30
TT/RE/RE
ES/03/01
&4/23/01
TFE/BE/16
76/08/81
azs/as/27
61/06/12
E3/03 /D1
szsag/s01
sR/1@/@1
74/25/21
8z /a3/28
sa/D2/ D4
73/Q4/Q2
es/a7/01
75/@Z/1@
77/08/01
Ba/AT7/E23
£5/03/01
84/08/18
B3Is/22/1
73/06/01
7R/Q7/21
as/oa/sal
sx/08/16
a8s/a8/05
73/11/25
79/1@/01
B4s27/18
a8s/a7/23
63/07 /01
sas@8/@01
84/Q8/01
8q /@7 /D1
Ba4sr@s/ 0l
&3/07/01
81/21/@5
63/03/B1
ap/az/0s
84/08/01
66/03/21

TYPE

PERIQOD

u»-t-r-tp-i-l-(_l'll_r[a--b-UlME_ﬂLnb-‘b-o—b-Ll'lp—U]r-lh-

UIU'I"‘L"'I'-‘L’\(.TIPHL’IL’IH*‘HHH"LHHM'-"-'l.nl"‘l."l

ANNURAL
SALARY

28490, ¢@
S54Q00. 82
Z0240. Qb

gz3a. ad
Ze440. 212

15200, 0@
18708. @@

agiz. ev

18837, 00

Q.o
25130. 09

1£35E. 0@
23799.0@
facior=y' i ul%]
14725, 2@
250, 29
2Z5zQ. 00

S540. O
3Z740Q, 0

9814, @@
12747. 02
15952. @2
32820, 2w
12575, @@
26300, 00
11807.0Q
20D, &2

8331, Q@
1Z083. 00
0480, 22
19231, 23
Z7a29. Q0

Tz81. 0@

2535, 0B
12785, Q0Q
11532. @@
1220, A
19500, @@
25750, @d
25250, Q0
@300, QR
11853, 0@
VIS0, 20
a6, v

7723, 00
ZBLED. 0@

8358. 0@
£3730. 01
z25z0a. 2




PAGE NO. Q2204

Ql/2z/8¢6

EMPLOYEE MNAME

CARRAWAY
CARSTENS
CARTER
CARTER
CARTER
CARTNER
CARTWRIGHT
CASSIDY
CASSIDY
CELLA:
CELLA
CHAMBERLAIN
CHAMEERLAIN
CHANEY
CHENNAPPA
CHILDERS
CHILDERS
CHILDERS
CHILIKAS
CHOATE
CHRISTOPHER
CLATEORNE
CLARK
CLARK
CLARK
CLARK
CLARK
CLARK
CLARK
CLEMENT
CLEMENT
cLOvs
ELOYS
COREs
COCHRAN
COFER
COHEN
COHOON
COHOON
COXER
COoLE

cace

coLE
COLEMAN
COLEMAN
DOLLINS
COLLINS
CoLB5on
COrNDON

IE

PW
KL
JC
JFE
MO
JH

DA
CR
DE
BR
DH
CH
MM
ED
Jm
NM

AR
RM
Dm
AL
HR
LB
MA
MB
PE
TD
PA
AW
AE
ma
DG
s
JE
M
JAa
JE
Bt

cL
LA
cJ
RJ
EBJ
IH

mMT

POSITION TITLE

RECERTIONIST HALL
ASSGC PROFESSOR
CUSTODIAN

CLERK APPLICATION
DIRECTOR STUDENT ACT
CONSULTANT

CHAIRMAN PROFESSOR
CASHIER

SUPERVISOR

PROFESSOR

DEV ENGLISH SPECIAL
ASS0C PROFESSOR

DIR OF BUDGET
PROFESSOR
MICROEBIODLOGIST ASSTP
WOMEN®S BB COACH
CLERK/TYRIST

MEDIA SPECIALIST
RSS50C PROFESS0OR

MGR OF FINANCIAL REP
ASS0C PROFESSOR

ASST PROFESSDR
PROFESSOR

PROFESSOR

RGR LAEB TECH

RSST PROFESSOR

ASST FB COACH & INST
ADMIN SECRETARY I
SECRETRRY

MEDIA CODRDINATOR
ASS0C PROFESSOR
CARPENTER UTILITY A
DERT SECRETARY II
BAKER

DEPT SECRETARY 11

v PRES & ASST PROF
PROFESSAR

CLERK GRAD ADMISSION
TRUCK DRIVER GROUNDS
ASS0C DIR ASST PROF
SALAD WORKER

ASST TO PRES AFF OFF
OPERATOR CORY CEMNTER
DEPT SECRETARY I1
CASHIER JUNIOR

CLERK II LIBRARY
PROFESSOR

POTS & PANS WORKER
ASS0OC PROFESSOR

DEPARTMENT NAME

RESIDENCE HALLS
SOCIOLOBY & ANTHRO
PHYSICAL PLANT

STUD FINANCIAL AID
CURRIS CENTER ADMIN
W.KY SM BUS DEV
HISTORY

FOOD SERVICE

FOOD SERVICE

ENGLISH

LERRNING CENTER
MUSIC

FINANECE & ADM SER
AGRICULTURE
BREATHITT VET CENTER
ATHLETIC DIRECTOR
OFF OF FIELD SERVICE
FAC RESOURCE CENTER
JOURNALISM RADIO/TY
ACCOUNTING & FINANCE
LIBRARY

INBUSTRIAL ED & TECH
GEQSCIENCES
CHEMISTRY

BREATHITT VET CENTER
L IBRARY

ATHLETIC DIRECTOR
ADMISSIONS & RECORDS
AMERICAN HUMANICS
FAC RESDURCE CENTER
MANAGEMENT & MARKET
OHYSICAL PLANT @
HISTORY

FOOD SERVICE

ART

FINANCE & ADM SER
ENGLISH

RDMISSIONS & RECORDS
PHYSICAL BLANT

MARC

FOOD SERVICE
PRESIDENT'S OFFICE
PRINTING SERVICES
ELEMENTARY & SEC ED
ACCOUNTING & FINANCE
LIBRARY

MUSIC

FOOD SERVICE

SPECIAL EDUCATION

DATE
EMPLOYED

B85/04/23
78/08/@1
84/01/350
72/Q7 /02
81/23/24
85/11/01

7ase3/sQ1 .

aas28/s27
BL/21/25
€8/23/@1
78/sa7 /04
a5s/eas1
TI/LE/15
E7/03/01
as/asrs12
Bas07/@1
85/@3/A3
as/e7/29
83/@1/21
B3/@QZ/D7
BL/@7s21
a5s/o8/@1
e1/08/91
E1/08/@1
73/08/d1
77/08/d1
8a/12/15
BR/RE/ZA
83712712
83/08/01
Bz/@a/Q1
e7/1z2/01
74/08/23
Gasieszs
&7/1a/26
85/a5/01
76/08/01
E9/11/14
81i/e3/28
EB/@3/01
B81/Q1/05
B4/08/31
B2/a7/28
77/08/717
8i/@1/@6
78/25/08
76/28/Q1
BI/d2rze
77/Q8/4

TYPE

PERIOD

4
5
1
1
1
1
1
1
1
5
S
S
b
S
1
H
1
1
]
1
1
o
S
5
1
1
1
1
1
o
1
1
1
1
1
S
1
1
1
1
1
1
1
1
1
]
1
S

ANNUAL
SALARY

437, 0@
20640, 00
8438, av
192808, @a
18500, 02
Ze8Ta. 2R
33330. 2a
11710, o@
14278. @2
SB310. @R
17716. 01
ZI300@. BB
©336. Qv
34150, @@
43290, 20
E47C0Q. 2@
FR27. 22
16300, aa
Z8880. 02
24200, 2O
21380, 2
Z2ZQPD. Q@
283003, 0Q
37100, 292
14640, 0@
ZAZ1G. 98
2300, 0B
11874.20
S304. 00
B4E5, 2@
34900Q. 2B
17268, Qv
11536. 09
8835, 0@
11533. a@
Slogd. @
27822, a2
13311.9@
12211.00
ZI6ea, a0
P54, B
37600, 00
10181, 02
11317. 0@
113273, 00
laas4. @
23780, ad
£808. aa
25870, 02

r




\.~

PAGE NO. QQ2@5
Ri1/22/88&

EMPLOYEE NAME

CONKLIN
CONLEY
CONOVER
CONZETT
CONZETT
OO0k

COOK
CONKEEY
COOKSEY
CODPER
COOPER
COOPER
CODPER
CCOPER
COOPER
CORNELIUS
CORNELL
COSTELLO
COURTNEY
CaWAN, JR.
CRAFT
CRAFTON
CRALG
CRASS
CRASS
CREEKMORE
CRICK
tRITTENDON
CRITTENDON
C RN
CRYSLER
CULBERT
cuLp
CULPERPER
CULVER
CULVER
CUNMINGHAM
CUNNINGHAM
CURTIS
DANIEL
DARMALL
DRUGHADAY
oavIs
DAVIS
DAVIS
DAVIS
PAVIS
pAvIS
DAWSON

JK

POSITION TITLE

ASSOC PROFESSOR
PROFESSOR

ASHST PROFESSOR
CURATOR

FS ADVISOR
CLERK/TYPIST I
GRAD COORD
ELECTRICIAN A
PLUMBER H

CLERK MATERIALS &SUP
INSTRUCTER

ASST PROFESSOR
OPERATOR A
FOREMAN PAINTER

OPERATOR A

ASSOC PROFESSOR
MICRD BIO IV & INST
INSTRUCTOR

ASST PROFESSDR
CUSTODIAN

ASST LAER SR

ASS0C PROFESSOR
SECRETARY

CUSTODIAN

DISHROOM WORKER
ASST FE COACH INST
LABORER GRDS UTIL
CDOK

PLUMBER MASTER
ADMIN SECRETARY [
COOR RESCURCE CENTER
ASSOL PROFESSOR
AGS0C PROFESSOR
ASSOC PROFESSOR
WERKER STOCKROOM
CLERK/TYRIST 11
SUPERVISOR

OPERATOR COMPOSER 11
VISITING LECTURER
ASSOC PROFESSOR
CUSTODIAN

PROFESSOR

ASST PROFESSOR
INGTRUCTOR

ASS0C PROFESSOR
pPOTS & PANS WORKER
PROJECT COORDINATUR

-CUSTODIAN

ADMIN SECRETARY III

“~

DEPARTMENT NAME

MUSIE

CHEMISTRY

HOME EGCONOMICS

EQY SCOUT MUSEUM
STUDENT DEVELOPMENT
INTERNATIDONAL PROG
ADMISSIONS & RECORDS
PHYSICAL PLANT
PHYSICAL PLANT
PHYSICAL PLANT
SAFETY ENG & HEALTH
NURSING

PHYSICAL PLANT
PHYSICAL PLANT
PHYSICAL PLANT
ENGLISH

BREATHITT VET CENTER
ART

CHEMISTRY

MARRIED HOUSING
BREATHITT VET CENTER
OFF DF FIELD SEZRVICE
SECONDARY GRANT
FOOD SERVICE

FOOD SERVICE
ATHLETIC DIRECTOR
PHYSICAL PLANT

FoOD SERVICE
PHYSICAL PLANT
BREATHITT VET CENTER
COLLEGE OF SCIENCE
NURSING '
NURSING

LIERARY

FOOD SERVICE
PERSONNEL SERVICES
FOOD SERVICE
PRINTING SERVICES
SAFETY ENB & HEALTH
EFIOLOGICAL SCIENCES
PHYSICAL PLANT
ENGLISH

NURSING

ACCOUNTING
AGRICULTURE

FOOD SERVICE
SUBPDORT PERSONNEL
FOOD SERVICE

FINE ARTS COMM

DATE
EMPLOYED

73/28/81
EB/QB/15
78/@8/a1
ge/o9/Q1
a3/a7 /21
B5/07/15
E7/Q1/@3
7e/e7/al
84/07718
Bl1/26/23
73s08/@1
71/a8/@1
73/@1/08
E8/07 /81
eBs11/19
F&/08/01
EB/QZ/16
eS/08/81
az/08/01
gz/03/23
F7/05/10
66/23/01
a5/ 23/d3
srz/2B/21
84/04/28
BS/QZ/ 01
B3/@7/32
as /08718
63/10/13
BAs/A3/23
agzraa/za
68/@3/@1
7z/a8s@l
£3/02/01
Bz/08/16
77/08/22

CBA/EG2/1LS

68/10/01
BS/28/01
e4/03/@1
Bu/08/18
e8/07/01
az/ea/01
81/728sQ1
B4/08/@1)
&84/08/18
B4/@8/15
8z/sa8/16
78/21/10

TYPE

ANNUAL
SALARY

26453. 02
o150, v
ZI5690. 22
176@a, &
18403, 20
3610. 09
16750. 02
18729, 0@
12841, 2@
19435, A0
25702, 902
21392. ©2
18728. 02
17326, @2
16245, A
Z25Q0. Q@
@870, 02
13003, @2
22220, 02
oz, @@
12786. 00
ze31e. oR
8552. 0@
84£3. @2
E6733. 2@
200, @0
8376. 02
7561. 08
18667, 00
11083, @@
1Q162. 00
Z5100. 02
2420, 20
23640, 00
1@53. 0@
57635, 00
14078, 00
12383. 0@
Ze0aY. 2ad
z750e. 02
8331. 00
27550, 20
Z1200. @a
Z2100Q, @@
30522, @0
£555.09 "
21292, 02
B4ED. QO
13021.00
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EMPLOYEE NAME

DERDER
DECLERHK
DEITZ
DELANEY
REVINE
DEVDSS
DEY
DICK
DILL
DILL
DILLMAN
DILLON
DINH
DOAK
DOAN
DOAN
DONNA
DAUGLAS
DOWNEY
DOWNING
ROYLE
DRENNER
DREYER
DRISKILL
DRIVER
DUDLEY
DUFORD
DUBGER
DUGGER
DUNCAEN
DUNCAN
DUNCAN
DUNCAN
DUNCAN
DUNCAN
DUNMAN
DUNN
DUNN
DURHAM
DYER
DYER
DYER
EARMNEST
EEBERLE
EDWARDS
EDWARDS
EDWARDS
EDWARDS
EDWARDS

POSITION TITLE

BIRECTOR
MECHANICAL ARTIST
CLERK Il

CLERK FISCAL
PROFESSOR

PATROL SERGEANT
BOOKKEERER/SECRETARY
SECRETARY

ASSCC BCOACH INST
EXECUTIVE SECRETARY
ASST PROFESSCR
INSTRUCTGR

EQUIRP RAM MANAGER
SENIOR CHEMIST

ASST MANAGER
PUELICATIONS EDITOR
VISIT LECTURER

ASST PROFESSOR
SERVICEMAN A

ASST ATHLETIC TRAIN
SECRETARY

ORERATOR COMPUTER I1I
EMP COCRD WABE ANALY
ASST PROFESSOR
VISITING LEGTURER
GRANTS & CONT OFF
ASST PROFESSOR
LEADER CUSTGDIAN
WINDOW REPAIRMAN
MECHANIC BOWLING
ASS0C PROFESSOR
CGOK

SNACK EAR WORKER
DEPT SECRETARY Il
EQUIP RM MANAGER PE
INSTRUCTOR

LEADER CUSTADIAN
DEPT SECRETARY I
OPERATOR CLK/CENTREX
DISHROOM WKR
DIRECTOR

EXEC SEC TO PRES/ERD
ASSO0C PROFESSOR
INSTRUCTOR MLT
BUTCHER

ADMIN SECRETARY II]
ASST PROFESSOR
ADMIN SECRETARY I
CHAIRMAN PROFESSGR

DEPARTMENT NAME

COMPUTING & INFO §YS

PRINTING SERVICES
ADMISSIONS & RECORDS
STUD FINANCIRBL AID
ACCOUNT ING

CAMPUS SAFETY
UNIVERSITY ROOKSTORE
ENERGY CONSERVATION
ATHLETIC DIRECTDR
1SU FOUNDATIDN
ENGINEERING TECH
JOURNAL ISM RADIO/TY
HEALTH/REC/PE
EREATHITT VET CENTER
COMMUNICATIONS

OFF OF PUBLICATIONS
CRIMINAL JUSTICE
ART

PHYSICAL PLANT
ARTHLETIC DIRECTCR
KY INSTITUTE £ STU
COMPUTING & INFD SY8
PERSONNELL SERVICES
RGRICULTURE
ECONOMICS & FINANCE
RCCOUNTING & FINANCE
HOME ECONDMICS
REGIDENCE HALLS
FHYSICAL PLANT
CURRIS CENTER OPER
PHYSICS & ASTRONOMY
FOOD SERVICE '
FOOD SERVICE

BUS & PUBLIC AFFAIRS
HEALTH/REC/PE
LIEBRARY

CURRIS CENTER OPER
OFF OF FIELD SERVICE
TELECOMMUNICAT IONS
FOOD SERVICE

FOOD SERVICE
PRESIDENT'S OFFICE
ENGL ISH

BIGLOGICAL SCIENCES
FOOD SERVICE
INDUSTRY & TECH
MANABEMENT & MARKET
COOP ED & PLACEMENT
ECONOMICS & FINANCE

DATE
EMPLOYED

B4s12r21
a4/@8/22
84/07 /32
a5/@av/z9
63/23/21
730210
T3/¢1/21
BL/s28/1
85/04/s01
Bz/07/26
BS/a1/sa1
84/28/01
73/10/ER
73/12/31
E5/04/52
8S/@7/@8
BS/23/@1
as/esrso1
8z/08/25
e83/83/18
Ezr11/708
7I3/21/715
81/25/28%
8478721
az/08s21
BS/1@/14
77/28/Q1
TSIQT /BT
TS/Q@T /50
8zrse8/@2
E7/Q3/21
BQ/23/24
84/2B8718
78/046/17
VE/R2/1S
83/08715
8As1z/1E
78/0Q/17
TAIRBrET
85/10/30
BE/QB/1S
Sesa7/el
76/08/@1
84708701
B4 /Q6/ES
€8/08/716
B83/08/721
74/232/Q1
77/08/781

TYPE

PERIOD

ruw»—mwo—--—-rur_nw'—u»-»-v-r.n--u»--

b-m[_flub—Ln[.ﬂ»—-»-n—b—mn—--mr-aMu[_l](.ij—LlIH(_ﬂLﬂs—sH

ANNUAL
SALARY

33140, Q@
12987, 2@
F673. 2
19241, Q@
Z213%992, a2
143928, @2
I@3I7E. @@
12533, ¢@
EI54Q. 0@
13Z5E. 0@
2638Q. 2
Zage. va
8451, 2@

19030, @@’

1Zea2. a@
15022, @
1822@. o@
2105, 0@
15034, Q0
14590, @
I7@1. 22
14372, 2@
13270, a@
23520, )
1839¢. 2&
ZQ22d. o@
24450, 2@
3732, 2@
14157, 2@
11243, 92
2aZAe. Qi
8323, @d
7134, @@
115326, 00
8451, 2@
1725@. o
1e@es. o
3837. @@
2358 9@
S423. Q0
SQ3ea. 2
24230, a@
18555, a@
8E7Q. 3@
11@35. ea
12394, 00
2855@, 20
12T37. 00
43100, 22
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EMPLOYEE NAME

ELDER

€L DER
ELDREDSE
EL DREDGE
ELKINS
ELKINS
ELLIS
ELLIS
ELWELL
EMERSON
ERICKESON
ERWIN
ERWIN
ERWIN
ESTES
ETHERTON
EVANKO
EVANS
EVERSMEYER
FAIRBANKS
FANNIN
FARLEY
FARLEY
FARLEY
FARRELL
FARRIS
FRAUGHM
FRZI
FELTS
FERGUSON
FERGUSON
FERGUSON
FINLEY
FINNEY
FLANAGAN
FLEMING
FLEMING
FLEMING
FLETCHER
FLLETCHER
FLORR
FOLSOM
FOREMAN
FORRESTER
FOSTER JR
FOUTS
FOX

FOX

-FOY

HL
ST
DL
JA
MH
W
CR
TR
Fld
AF
SL
ML
MO
PE
BB
RC
J
SF
HE
WB

JW
JW
LK
™
T
JH

R4
JW
FD

Jm
alc]

DR
JM
KD

Jrt
¥
BW
TH
¥H
RE
AC
BE
HJ
cF

POSITION TITLE

PROFESSOR

BINDERY HELPER
PROFESSOR

NURSE STAFF

DEPT SECRETARY II
SUPERVISOR

DEPT SECRETARY 1l
ADJ INSTRUCTOR

ASST PROFESSOR
OPERATOR PRINT PRESS
INSTRUCTOR

CASHIER

ASSOC PROFESSOR
COOR BANQUET
COUNSELOR

CHAIRMAN PROFESSOR
LEARMING SPECIALIST
ADMIN SECRETARY I
PROFESSOR

AS$0C PROFESSOR
DIRECTOR

ASST PRDFESSOR

ASST PROF PROJ COORD
ACCOUNTANT
CLERK/TYPIST II
CLERK FOOD SERVICES
INT DIR CJP INSTR
MAINTENANCE&FILM PRO
OPERATOR CLK/CENTREX
PROFESSOR

CARPENTER UTILITY A
VOLLY CDACH INST
BUYER

ELECTRICIAN A
INSTRUCTOR

PATROL OFFICER
ARMIN SECRETARY II
ADMIN SECRETARY I
CLERK TYPIST I

ASST PROFESSOR

ASST REGISTRAR
ASS0C PROFESSUR
CHAIRMAN ASSOC PROF
PROFESSOR

INST ASST FB COACH
CUSTODIAN

TEST PROCTOR DEV
CLERK FISCAL
CUSTODIAN

DERPARTMENT NAME

MATHEMATICS

PRINTING SERVICES
COMPUTER STUDIES
HEALTH SERVICES
ECONDMICS & FINANCE
FOOD SERVICE
GEDSCIENCES
KIOLOGICAL SCIENCES
SOCIOLOGY & ANTHRD
PRINTING SERVICES
MUSIC

FOOD SERVICE

NURS ING

FOOD SERVICE
COUNSELING & TESTING
PHYSICS & ASTRONOMY
UPWARD BOUND

INFD & PUBLIC SER
BIOLOGICAL SCIENCES
MATHEMATICS

PHYSICAL PLANT
SECONDARY MODERATE
SECONDARY MODERATE
ACCOUNTING & FINANCE
STUDENT DEVELOPMENT
FOOD SERVICE
CRIMINAL JUSTICE
PRINTING SERVICES
TELECGMMUNICQTIDNS
FOREIGN LANGUAGES
PHYSICAL PLANT
ATHLETIC DIRECTOR
AURCHASING & SEN SER
PHYSICAL PLANT
HEALTH/REC/PE

CAMPUS SRAFETY
HOUSING

£aC RESDURCE CENTER
MUSIC

psSYCHOLOGY
ADMISSIONS & RECORDS
HISTORY

pHILOSORMY & REL STU
ENGLISH

ATHLETIC DIRECTOR
RESIDENCE HALLS

TVA ASSESSMENT GRANT
STUD FINANCIAL ALID
PHYSICAL PLANT

DATE
EMPLOYED

S7/az/al
B85/08/A5
76sa8/@1
B /4,25
TH/QB/71E
71/08/23
77/06/01
gS/@a/21
73/08/31L
7a/10/11
BT /8/01
81/08/17
7a/Q3 /2l
TE/aer27
gS/av /a1
&7 /03 /a1
77/08/25
Bgl/d1s21
S54/03/01
79/08/@1
E7/@1 /03
8BS /28791
as/pa/al
cB/08/11
78711729
7Q/10/Q6
az/08/21
ES/@8/1E
aR/tR/sze
E£S5/25/01
gas11/01
asS/n6/ 16
78/0z/02
ES/11/81
Bz/d8/B1
gl1/a1/1@
B4s1Q/08
77/19/1@
g5/11/18
BS/Q2/01
BE/QB/13
7&£/08/01
7S/08/01
7i1/@8/91
BS/@7/21
ez/03/1&
as/a7/01
81/311/23
E3/@3/13

PERIOD

"""l-“-‘*‘L’l{.’IUI'-'LﬂL»J'-‘F-'P‘L’l'—‘l‘PP‘L’!“*‘L’!HHHFI—‘HL'IU'I'-'HH’-*WUIHL"I"UILH‘-‘“"-!‘UIHUI

-

ANNUAL
SALARY

oo, 00
SRz7.¢d
42700, 00
11291, 9@
11536, @2
1HE4G. QD
11236.¢0
S29q. 03
ZES00, 22
13235, 0@
R0, 00
1@191, 20
Z2500. 22
11253, @@
[52ze.
4Z00Q. D@
168650, 2@
11255, 9@
32220, 62
25350 @R
Z6772.2@
z13587. 0@
21987, 00
13540, 02
S4Z4. @R
1281¢. &0
Z52B0. A0
7500, 00
S2%4.00
33479, 00
153224, 92
1S0e3. @R
15370, 0D
18667. Q@
21380, @
14031, Q00
11200, @0
11536, @@
4320, 0D
IS0, 20
pxZzoD. 29
24160, 09
2102, a9
Z7i00. 02
1E@RAR. @D
B435.00
11748.Q2
11982. 0
F480. @D

ny
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EMPLOYEE NAME

FRANCE
FRANK
FRIEBEL
FUMRMANN
FULLER
FURCHES
FURCHES
FURGERZON
FUTRELL
GARLLEMORE
GALLOWAY
GALLOWAY
GALVIN
BANTT
GRRFIELD
GRRFIELD
GRRLAND
GARLAND
GARLAND
GEORGE
GEURIN

G IESON
GILES
GILES, JR
GORD
GOINGS
GOODMAN
GOODYHE
GORDON
GORE
GRADISHER
GRADY
GRAHAM
GRAHAM
GRAMBIHLLER
GRAY
GRAY
GRAY
GREEN
GREEN
GREEN
GREER
GREER
GREULE
GRIFFIN
GRIFFIN
GRIMES
GRORPEL
GROPREL

POSITION TITLE

ASST PROFESSOR
PROFESSOR

CLERK JR PAYROLL
ASS0C PROFESSAR
PROFESSOR

ASST PROFESSOR

RSSOC PROFESSOR
VETERANS COUNSELOR
GROUNDSMRN A

OFFICE MANAGER
OPERATOR B

DIRECTOR & DROF
PARAPROFESS 1 ONAL
PROFESSOR

INT CHM ASSOC PROF
CLINIC ADM & NURBE
BINDERY TECHNICIAN
ADMISSIONS COUNSELOR
CUSTODIAN

MAIL CARRIER I

COOK

CARETAKER LAK ANIMAL
PROFESSOR

VISITING LECTURER
SENIOR CHEMIST

ASST PROFESSOR

EQUIP RM MANABER
CLERK ACCOUNTING
COORDINATOR

ASS0OC PROFESSOR
INSTRUCTOR

ASS0C PROFESSOR

REC & INVENTORY AGEN
SPECIALIST PRE-AUDIT
VISITING INSTRUCTOR
ASSOC PROFESSOR
CHAIRMAN PROFESSOR
CASHIER

INVENTORY PROE COORD
DIRECTOR

CURR DEV SPEC INST
ASS0C PROFESSOR
MICRDEIQ 1
INSTRUCTOR

ASST PROFESSOR

ASST PROFESSOR
CHAIRMAN ASSDC PROF
ASST COORD TRAINER
ASST PROFESSOR

DEPARTMENT NaME

NURSING
HEALTH/REC/PE
ACCOUNTING & FINANCE
HISTORY

BIOLOGICAL SCIENCES
NURSING

ART

STUDENT DEVELDPMENT
PHYSICAL PLANT
PHYSZICAL PLANT
PHYSICAL PLANT

BUS & PUBLIC AFFAIRS
ADULT BASIC ED
SPEECH COMM THEATRE
POL SCI & LEBAL STUR
HEARLTH SERVICES
LIERARY

ADMISSIONS & RECORDS
FHYSICARL PLANT
COMMUNICATIONS

FODPR SERVICE
BEREARTHITT VET CENTER
ECONOMICS & FINANCE
COMPUTER STUDIES
BREATHITT VET CENTER
OFF ADM & BUS ED
HERLTH/REC/PE
ACCOUNTING & FINANCE
STUD FINANCIAL AID
HEALTH/REC/PE

AHES

COMPUTER STUDIES
UNIVERSITY BOOKSTORE
PURCHASING & GEN SER
POL SCI & LEGAL STUD
COMPRUTER STUDIES
GRAPHIC ARTS TECH
FOOD SERVICE
PURCHASING & BEN SER
CAMPUS SAFETY
SECONDARY GRANT
ENGINEERING TECH
BREATHITT VET CENTER
JOURNALISM RADIOQ/ TV
LIBRARY

AGRICULTURE

FOREIGN LANGUAGES
DISPLACED WORHERS
INDUSTRIAL ED & TECH

DATE
EMPLOYED

Bz/s11/91
E4/03/01
sasdzs18
78/28/91
67723721
Ta4/s08/7@1

E3/QE/15 .

S6/06/21
E7 /A7 /AL
84/23713
BS/Q6/11
E3/70z/@1
8as1@r11t
7I/28/01
7@/03/01
77/03/26
85/07/@1
Barsi1/1@
84/31 /23
8zr1i/z8
81/1z/a7
a3/08/2@
64/Q3/01
84 /08721
7L/23/16
ass/agrat
aa/azs2s
as/na /a1
7Q/0E8/Q1
E2/07/21
85/@8/1¢6
B4 /28708
7o/07/01
E7/Q7 /03
BS/08/21
8zroersat
vo/e8/Q1
T7/Qz/s21
85/1Q/01
CE/B3/15
84/,08/21
7/08s@1
7e/08/16
83708701
TT/R7/Q%
Ba/a8/01
7z/ensa1
85710/
az/a8/s01

TYPE

Hrl;lHHHHHHHHHHHHHHHHHMHHI"MI—'D—‘MHHMO—'HMHHMD—AO-MHMMHHHHMH‘-

Mo o h =

ANNUAL
SALARY

2350, o1
Zx380. 0@
12140, a2
ZI512, 2B
L0002, @@
SRS, @
ZZ430. 0@
3I2:5Q. 0@
12837. 0
Z@Ed3a, e
12757, 00
29020, A

4R34, Q@
S25Q0. Qv
25849, 9@
ZCBAaG, B
laz4i. 0@
148D, BQ
8438, ez
FLEE. @
5771. da
8125, e@
34139, Q@
EQI7D. G
2O,
SELQR. 2@
8262. 2@
3535, v
132152, @@
ETV7IQ. 0@
21580, Ga
1202, e
14235, @@
14@78. 0@
18020, @@
S44EB. QO
42550, a@
BEZS. 0@
12000, oa
Z1E530. 02
S2Oe5. b
29510, @2
175909, 22
ZR5QR, @
ZOREQ. BB
ZI80Q. 0
31737,
5128, 2@
FEE7A. A
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PAGE NO. @203

Bis22/86

EMPLOYEE NAME

GRUBES
GUDE
GUIER
GUIN
GULLO
BUPTON
BUTHRIE
GUTHRIE
GWALTNEY
HAINSWORTH
HALE-
HALE

HALE

HALE

HALL
HALLEY
HAMILTON
HRMMACK, JR.
KAMRA
HANEY
MANSEN
HARCOURT
HARD ISON
HARGIS
HARMON
HARPER
HARRELL
HARRELL
HARRELL
MBRRINGTON
HARRIS
HARRIS
HARRTSON
HARRISON
HARRISON
HART
HARVEY
HARVEY
HRSSELL
HATTON
HAWS
HAZLER
HEAD
HEATHCOTT
HE IM

HE JKAL
HELTON
HELTON, JR.
HENDERSON

POSITION TITLE

RECEPTIONIST HALL
CUSTODIAN

DIRECTOR

ASS0C PROFESSOR
DEPT SECRETARY 1
PROGRAMMER
DIRECTOR
RECEPYIONIST HALL
ASST PROFESSOR
PROFESSOR

DEPT SEGRETARY II
CUSTODIAN

sALAD WORKER

ADMIN SECRETARY III
INSTRUCTOR

CLERK FINANCIAL AID
CUSTODIAN
PROFESS0OR

ASST DIRECTOR
ASS0C PROFESSOR
INSTRUCTOR & CODORD
CHAIRMAN PROFESSOR
CUSTODIAN
SUPERVISOR

DEAN ASSOC PROFESSOR
ASSOC DIRECTOR
ADMIN SECRETARY IIL
PAINTER UTILITY A
pEAN & PROFESSOR
DIRECTOR ASSOC PROF
COORDIMATOR
DISHROOM WORKER
ASSOC PROFESSOR
ASST DEAN ASSOC PROF
SERVING LINE WORKER
AS8T DIR & UNIT MGR
ADMISSIONS COUNSELOR
CLERK I LIEBRARY
PROFESSOR
PROFESSDOR
PROFESSOR

ASSOC PREOFESSOR
PROFESSOR
PROFESSOR
PROFESSOR

ASST PROFESSOR LWOP
DERT SECRETARY I

‘ASST PROFESEOR

CLERK FDOD SERVICES

DEPARTMENT NAME

RESIDENCE HALLS
PHYSICAL PLANT
WRATHER WKY MUSEUM
ECONOMICS & FINANCE
gD LEAD & COUNSELING
COMPUTING & INFO SYS
ADULT BASIC ED
RESIDENCE HALLS
SPECIAL EDUCATION
ELEMENTARY & BEC ED
SPECIAL EDUCATION
PHYSICAL PLANT

FOOD SERVICE

CENTER FOR CONT ED
ACCOUNT ING

STUDENT FIN AID
RESIDENCE HALLS
HISTORY

PURCHASING & G&EN SER
JOURNAL ISM RADIG/TY
LEARNING CENTER

OFF ADM & BUS ED
PHYSICAL PLANT

FOOD SERVICE

LIBRARY

PHYSICAL PLANT
COLLEGE OF EDUCATION
PHYSICAL PLANT
HUMANIGSTIC STUDIES
FAC RESOURCE CENTER
PRESIDENT'S OFFICE
FOOD SERVICE
SPEECH COMM THEATRE
BUS & PUBLIC AFFAIRS
FOOD SERVICE

FOGD SERVICE
ADMISSIONS & RECORDS
LIEBRARY

BRICLOGICAL SCIENCES
HISTORY

FOREIGN LANGUAGES

ED LEAD & COUNSELING
ART

AGRICULTURE ED
LIRRARY

BIOLOGICAL SCIENCES
SPEECH COMM THERTRE
ENGLISH

FOOD SERVICE

DATE
EMPLOYED

as/a8/13
B@/1Q/06
46 /Q3/01
78/28/0@1
a5/1a/23
az/a5/d3
73/@7/91
B4/Q3/26
a4/28/@%
&67/@3/d1
faasa7/EL
a1/21/@3
aa/@a8/27
S4/901/16
75/@8/01
78s1&/11
ai1/@3/@8
E8/Q3/81
eB3/03/01
T7/28/@1
B%/a7/173
eas/@3/81
85/0Z/04
ES/A4/15
Ba/@7/31
84/@3/01
71/23/01
gzx/23/13
€L/032/01
sa/@a8/01
81/11/23
84/08/18
&6C/03/A1
E3/03/01
aa/aaszs
BBi/12/31
B4/27 /20
as/1/02
66/@3/a1
EE/D3/01
67/03/21
73/08/01
ES/@3/9]
E8/07 /01
Ta/Q3/a1
81/08/8!
Ez/@3/1%
€£7/23/81
Bz/A8/23

PERIOD

{."lLﬂ‘-'Ll'I"'-‘L"I‘-'HP*‘L"IUIJ—‘N‘-‘ML’IPHb

-—(_ﬂ--Lnu-n-L']Ln[_rl(_l'lr_ﬂ»-b-wb-r-Ll'IMp—Hl-t-ni—u-an-n-Po—
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AMNUAL
SALARY

4846, QD
SQLE. DD
21259, 28
ZES2Q. 22
3535, ¢V

ZAZI. Q0
Z1568@. 20
Z1E82@. 0@
1BEE4. 0Q

8337. 02

785508
16056, 0@
ZEI30. 00
12123, 20

BeEZz. Q@
IQE30. 00
18330, @2
=587, 02
15100, 23
42330, 60

8321, 00
14340, 09
HELTE. DR
21840, @D
1231400
124035.Q0
SQS5Ee, 02
4670, Q0
213702, @Q

ESES. @
ZE18Q,. 08
9173, 09

3435. 00
4160, 32
13300, 20

ap7a. na
Z1309. 00
ZB44LQ. 0D
2S570. 00
4530, 00
ZES50. BY
4430, DA
2@E39. B0
1230. QU
LRENE. T2

L)L) G

m




PAGE NO. voata
Qi/22/86

EMPLOYEE NAME

HENDON
HEMDREN
HENDREN
HENLEY
HENRY
HENSON
HERNDON
HERNDON
HERNDON
HERNDON
HERREN
HESTER
HESTER
HEWITT
HICKS
HICHKS
HIGGINS
HIGGINSON
HILL
HILLMAN
HOBES
HODGE
HOLCOME
HOLDEN
HOLL OWAY
HOLT
HOMRA
HONCHLUL
HOOKS
HOPHINS
HOPKINS
HOPKINS
HORN
HORNEACHK
HORNEUCKI.E
HORNSEY
HORTON
HORTTER
HORTTER
HORWOQD
HOSFORD
HOSFORD
HOSFORD
HOSFORD
HOUGH
HOUSTON
HOWELL
HUDSON
HUGHES

Re

. me

ME
WJ
LF
DR
EE
JA
JW
CE

RT
ML
SR
K
BS
L
WG
sE
ML
TF

BD
WJ
cA
GC

DJ
GL
InN
MF
MC

BS
ML
L™
RC
SE

M5
PM
VE
AL
DR
DL

Cu

POSITION TITLE

PROFESSOR

ASSOC PROFESSCGR
SUPERVISOR LAR
ASSOC PROFESSOR
BAKER

WINDDW REPAIRMAN
DIRECTOR

CUSTODIAN
FPROFESS0OR
TRANSPORATION ECORD
SER VET & ASST PROF
HEL.PER MASONRY
PAINTER A

GOLF DIR & RASST PROF
WELDER

CUSTODIAaN

AGRI LAB TECH
CBORD ASST PROFESSOR
CAOK

CRERATOR A
SWINE/BEES HERDSMAN
CLERK ADMINM
FROFESSOR
SERVICEMAN B
PRTROL SERGEANT
DIRECTOR & ASST PROF
PROFESSOR

ASS5T PROFESSOR
AS50C PROFESSOR
INSTRUMENT MAKER
CASHIER I

LABORER GRDS UTIL
ADMIN SECRETARY II1
VISITING LECTURER
CLERK I LIBRARY
ADMIN SECRETARY 1
ELERK PURCHASE ORDER
RECEPTIONIST HALL
VISITING LECTURER
ASST PROFESSOR
FOREMAN ELECTRICIAN
CUSTUDIAN

ADMIN SECRETARY I
BISHRCOM WORKER
ASSOL PROFESSOR
PAYROLL COORDINATOR
CURATGR CHEMISTRY
SNACK BRR WORKER
PARAPROFESSIONAL

DEPARTMENT NAME

AGRICULTURE

ED LEAD & COUNBELING
HERLTH SERVICES
CHEMISTRY

FOOD SERVICE
PHYSICRAL PLANT
ALUMNI AFFAIRS
CURRIS CENTER OPER
ENGLISH

MOTOR POOL :
BRERTHITT VET CENTER
FHYSICAL PLANT
PHYSICAL PLANT
ATHLETILC DIRECTOR
PHYSICARL PLANT
PHYSICAL PLANT
BRERTHITT YET CENTER
LEARNING CENTER

FOOD SERVICE
PHYSICAL PLANT

FARM

PHYSICARL PLANT

ED LEAD & COUNSELING
PHYSITAL PLANT
CAMPUS SAFETY

EXPD CENTER
PESYCHOLOGY

LIERARY

ELEMENTARY & SEC ED
COLLEGE OF SCI1ENCE
UNIVERSITY EOOKSTORE
PHYSICAL PLANT »
HUMANISTIC STUDIES
SPECIAL EDUCATION
LIBRARY

LIEBRARY

PURCHASING & GEN SZR
REGIDENCE HMALLS
ENGINEERING TECH
GRAVHIC ARTS TECH
PHYSICAL PLANT
PHYSICAL PLANT
HEALTH SERVICES

FOOD SERVICE

ENGLISH

RCCOUNTING & FINANCE
COLLEGE OF SCIENCE
FOOD SERVICE

APULT BRSIC ED

DATE
EMPLOYED

47 /@7 /81
78/01/Q1
79/89/06
54/09/01
7E/08/01
77/0S/E3
Bi/@7/a1
B@/i12/1E
E£3/03/01
73/05/28
78707 /21
FEIOESEE
TE/BE/23
E3/86/01
73/02/01
B1/08/s22
77/11/23
73/08/@1
ES/23/31
T4siEs1d
78/@7/01
EC/@1/18
71/08/01
ES/QE/10
77/0E/16
EQ/a3/01
£¢/@3/01
S52/87/01
ES/V6/ 14
84/ BB/ET
Bz/@5/23
BEr05/01
EZ/23/09
Bas@8/ D1
85/07/15
EB8/01/1E
B1/25/08
BS/04/018
as/ea/01
7E/08/01
E£8/@3/1C
pE/10/@t
78/03/13%
82/08716
E£2/03/01

BE/AE/R6

68/96/12
8zs08s28
85/03/30

TYPE

1
1
1
1
1
1
1
1
f
1
1
1
t
1
1
1
t
1
1
1
1
1
1
1

1
1
1
1
t
1
1
1
2
1
1
1
1
1
1
3
t
1
1
t
1
1

PERIQD
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ANNUAL
SALARY

23850, 0@
ZEZS0. 00
11548, 0@
23000, @@
11935, a2
14157, a@
Z8ZR9. AD
@11, 0B
31730, 00
Z1170. @0
4PB4AD. QD
BIZ9E. OO
12822, 2
25740, 0@
1BEET7. @
BB74. 2@
13158, 20
18500, 0@
1360, o
18708, 23
16572, Q@
13549, 0@
2855, o
12737.9@
1543Q. 0@
32357, 0@
ZE21Q. o0
20200, 0@
2E250. 0@
ZE780. a@
8332, &
D145, 0@
13311, 00
15450, 0@
A516. Q@
11531, @
1057, 2@
4307, Q0
220, 2
ZES7Q. B2
21000, 0
BECS, Q@
11237. 6@
B4E3. Q&
25170, 00
16610, Q)
24909, 0@
7585. 00
3850, 0@




PAGE NO.
21/22/86

EMPLOYEE NAME

HUGHES
HUGHES
HUIE

HUL ICHK
HUL ICK

HUNMPHREYS

HUNT
HURT
HURT
HUSSUNG
HUTSON
HUTSCN
JACHOWIC
JACKS
JACKSON
JACKSOM
JACKSON
JEDAN
JEFFREY
JENKINS
JETTON
JEWELL
JOHNSON
JOHNSON
JOHNSON
JOMNSON
JOHNSON
JOHNSON
JOHNSON
JOHNSON
JOHNZ0N
JOHNSTON
JOINER
JONES
JONES
JONES
JONES

" JONES

- JONES
JONES
JOMES
JONES
JONES
JoyCce
JULLIAN
JULIAN
HADEL
KARMNES
KEASL ING

Z

POSITION TITLE

CLERK IV

VISITING LECTURER
MOVER

ASST PROFESEOR
DIRECTOR

PROFESSOR

MUSIC DIRECTOR
CASHIER LWPRAY
SERVING LINE WORKER
PROFESSOR

CUSTODIAN

CUSTODIAN
CODORDINATOR
PROFESSOR

CUSTODIAN

VISITING LECTURER
OPERATIONS MANAGER
AS5T PROFESS0R
FOREMAN INV/WARHOUSE
DIRECTOR NEW PAFFRIR
GROUNDSMAN A .
OPERATIVUNS SUPERVIS
ASST PROFESSOR
VISITING LECTURER
CLERK/TYPIST I
RECEPTIDNIST/TYPIST
MGT CONSULTANT
ASS50C PROFESSOR

DEV WRITING SPECIAL
PHOTOGRAPHER

nss0C PROFESSOR
WORKER STOCKROOM
ADMIN SECRETARY II1IX
SERVICEMAN B
COORDINATOR

pEAN & PROFESSOR
PROFESSOR

CLERK WORK ORRER
ASST FEB COACH & INST
CUSTODIAN

ASST PROFEESSOR
paINTER UTILITY A
GARDENER

D1SHROOM WORKER
DEVELOPMENT CDORD
VICE PRES ASHET PROF
DIRECTOR & PROF
SALAD WORKER
HEAD - WOMENS TENNIS

DEPARTMENT NAME

ALUMNI AFFAIRS
MRTHEMATICS

PHYSICAL PLANT
PSYCHOLOGY

HOUSING

ED LEAD & COUNSELING
CPE GRANT WKMS RADIO
FOOD SERVICE

FOOD SERVICE
CHEMISTRY

PHYSICAL PLANT
RESIDENCE HALLS
LEARNING CENTER
AGRICULTURE EB
PHYSICAL PLANT
MATHEMATICS

WHMS—Ft RADIC
FOREIGN LANGUAGES
BURCHASING & GEN SER
WKMS-FM RADIO
PHYSICAL PLANT
CURRIS CENTER ADMIN
MUSIC

MATHEMATICS

COLLEGE OF SCIENCE
ERERTHITT VET CENTER
W KY &M BUS DEVY CENT
ART

LEARNING CENTER

INFD & PUBLIC BER
ELEMENTRRY & SEC ED
FOOD SERVICE !
HREATHITT VET CENTER
PHYSICAL PLANT
MINORITY STUD AFFAIR
CENTER FDR CONT ED
MATHEMATICS

PRINTING SERVICES
ATHLETIC DIRECTOR
RESIDENCE HALLS
SoCIOLOGY & ANTHRO
PHYSICAL PLANT
PHYSICAL PLANT

FOOD SERVILE

MSU FOUNDATION
STUDENT DEVELDPMENT
EREATHITT VET CENTER
FOOD SERVICE
ATHLETIC DIRECTOR

DATE
EMPLOYED

gE/1@/1AL
g1/a8/21
71/29/@7
TESRT7 /AL
7e/08/23
E2/23/01
BasR7/01
ai1/28s17
TI/D3/Q7
57 /Q3/@1
a5/9%/28
81/23/28
pasag/sat
e8/d7/@1
e3/Q7/21
gzsa8s21
73/10/01
as/o8/21
TE/BE/BT
es/assal
Bd/12/01
BA/1&/@1
a5/08/21
B4/08/01
Ba/Q1/@7
85/11/7¢4
83/01 /@3
73/08/01
Ba/Q8/d1
7TS/Q1/16
77/08/901
a1/08/31
8o/a7 /8
gQ/eSs27
Basa7 /@1
e5/03701
£3/@23/01
71/06/23
a1/a2/@Q2
78/03/11
77/08/01
81/05/@2
Ta/Q7 /AL
73/21/08
B4sQ7/@l
7a/07/@01
67 /28/31
a1/1a/¢3
Bas@as/al

PERIOD
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ANNUAL
SALARY

12235. 00
15500, &2
9588, 02
22020, @
27000 ¢Q
Z4ERD. B0
144620, @0

acal. od
19253, A2
ZEEDD. 0B
8z30. 00
8aze. oo
14529, 00
344Q0. QB
BELT, DD
15502, ¢
16352, ¢@
ZEo@D. o0
12568L. 0@
14350, OF
18816, 09
16800, 00
25003, @0
15002, B0
7230, @D
3027, 02
24750, Q0
Z43I50. 00
75z, 29
22350, A0
29530, A
2514.@Q
1ERE2. O
157235, @2
16603, QD
45330, Q@
32500, @0
11552, 60
21500, a0
08, DB
ZETAR. 0D
12574, B0
1p837. 0D
3015. G0
ZEadd. 0o
51250. 02
48382, @0
7585, 00
15450, 20




PAGE NOQ, a2o1g
Qi1 /2z/66

EMPLOYEE NAME

KEEL
KEEL ING
KEESLAR
KELLIE
KELLY
KELSEY
KENDALL
KENNEDY
KENNEY
KENT
KERN *
HERR
KERR
KEY

KEY
KIDD
KIMEBRO
KIMERQ
KIND
KIND
KING
KING
KING
KING
HIRK
KIRKS
KL INE
KLINE
KOBRAEL
KOCH
HKOENECKE
KONRAD
KOZAK
KRAMER
KRATZIER
KRIZAN
HRUGER
KURSAVE
KWAPIL
LABELLE
LAKE
LAmE
LAMB
LAME
LRAME
LAMORE
LANDINT
LAMNE
LANE

BS

&M

-Te]

bC
Dp
LC
KW
JR

EJ
JL
KE
LE
SR
W
EL

JE
TC
CH
EF
JM
P
RV
MK
GL
(W]

M3
R
Mg
DD

DE
RC
J
RH
B
Gw
MM

LG
LS

RE
AL
cJ
NO

RPOSITION TITLE

DIRECTGR

DISHROOM WORKER
ASSY PROFESSOR

ASST PROFESSOR
DIRECTOR

DIRECTOR

CECS SERVICEMAN A
DRAFTSMAN

STATION MANAGER
INSTRUCTOR

UTIL MRINT SUPER
OPERATOR COMPUTER 1
CLERK TRANSCRIPT EVA
EQUIP MANAGER
DIREZCTOR

ASST DIRECTCR
UPHOLSTERER
CARPENTER H

CCORD WS PROGRAM
PRDFESSOR

MEDICAL TRANSCRIBER
DEPT SECRETARY I
PROFESSOR

DEPT SECRETARY I1I
PROFESSOR

SECRETARY

CUSTODIAN

ASST PROFESSOR
VISIT ASST PROFESSOR
RS5T TO VR & PROF
PROFESSOR
ADMIBSSIONS COUNSELOR
ADMIN SECRETARY I
ASST PROFESSOR
CIRECTAR

ASS0C PROFESSOR
CHAIRMAN PROFESSOR
PLASTERER

ASSISTANT DIRECTOR
CUSTODIAN

INSTRUCTOR

LEADER CUSTODIAN
SUPERVISOR CORY CENT
CUSTODIAN

BRKER

PATROL OFFICER
INSTRUCTOR

RDMIN SEC I1 LwPAY
DIRECTOR & ASST PROF

DEPARTMENT NAME

UPWARD EBOUND

FOOD SERVICES
FOREIGN LANGUAGES
ENGINEERING TECH
OFF OF DEVZLOPMENT
EQY SCOUT MUSEUM
FHYSICAL PLANT
PHYSICAL PLANT
WHMS-FM RADIO
NURSING

BEREATHITT VET CENTER
COMPUTING & INFD SYS
ARMISSIONS & RECORDS
ATHLETIC DIRECTOR
CENTER FOR CONT EDED
CRMPUS SAFETY

UNIV SUPPORT SERVICE
PHYSICAL PLANT

CGOOP ED & FLACEMENT
GEOSCIENCES
BEREATHIYT VET CENTER
SOCIOLOGY & ANTHRQ
BIOLOGICAL SCIENCES
MATHEMATICS
MANAGEMENT & MARKET
EXPD CENTER
RESIDENCE HALLS
PSYCHOLOGY

PHYSICS & ASTRONOMY
ACADEMIC AFFARIRS
HOME ECONOMICS
ADMISSIONS & RECORDS
VP ACADEMIC AFFRIRS
FOREIGN LANGUAGES
CURRIS CENTER ADMIN
OFF ADM & EUS ED
INDUSTRIAL ED & TECH
PHYSICAL PLANT
WICHKLIFFE mMOUNDS
PHYSICAL PLANT
SAFETY ENB & HEALTH
PHYSICAL PLANT
PRINTING SERVICES
RESIDENCE HALLS

FODD SERVICE

CAMPUS SAFETY
JOURNALISM/RADIO TV
HOUSING

GRANTS DEVELOPMENT

DATE
EMPLOYED

85/02/11
85/09/11
EE/03/@1
8=/08/@1
aasi1/1%5
B2/0Z/D1
85/10/14
B5/06/24
B4/AT/16
BR/Q8/@1
83/01/25
B1/@4/06
81/06/24
BI/07/26
7S/@7/31
73/10@/01
B85/01 /02
B83/@5/02
84/Q5/02
7E/08/@1
83/11/28
78/08/28
78/08/01
82/28/16
72/01/12
T4 /VE/EY
8S/0a8s21
85/08/01
85/08/01
B1/03/@1
63/09/a1
85/11/04
83/01/04
B3/08/01
79/07/91
78/08/01
8z/maso1
B5/10/14
84/07/@1
85/02/04
an/Qasal
£3/07/@1
£&/08/16
7E/11/03
8R/29/ 24
81/03/14
85/08/a1
7308417
61/03/@1

PERIGD

1
M
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S
1
1
1
1
1
=
1
1
1
i
1
i
1
b
1
S
1
1
1
1
S
i
1
S
S
o
S
i
1
S
1
5]
1
I
1
1
S
1
1
1
1
1
=
1
1

ANNUARL
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25375, 00
E423. Q@
2IZ50. 0@
235700, 2@
47620, Q@
S3732. @@
147&1. Q2
14560, 0&
26780, 0@
17008, 0@
17330, aa
12123, 0@
IE76e7.0@
11350, o
27430, 00
157399, 20
Ligea, aa
1=528. @
Q3R 1R
239129, Q@
H813. 21
D770, @@
37500, @2
10867, 20
33600. 22
108073, @2
ai18s. v
21202, 22
Z4QBA. BQ
4@z3a, 2@
21380, 2p
13200, 26
12&5e. ¢
ZRQEDB. A
ZIEEH. BQ
E2200. ¢a
28300, &g
15868, 0@
15450, 02
8331. 002
26170, ¢
1a25z, ga
11536. @@
IZAE5. @
12530, av
13253, 0@
ZZe20. 02
@, oa
23100, 00




PAGE NOD. Q@D13
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EMPLOYEE NAME

LANE
LANIER
LANNING
LASSITER
LATTO
LAWSON
LAWSON
LAX

LAX

LAX

LEE

LEE
LESLIE
LEYS
LITCHFIELD
LOFERGER
LONG

LONG
LORRAH

L OVERIDGE
LOVERIDGE
LOVETT
LOVETT
LOVINS
LOVING
LOWERY
LusSH

LYLE
LYNTH
LYONS
LMD
MACHA
MADLROX
FMADROX
MADDUX
MiIABL INGER
MAHF GUD
MAHONEY
MAL THAUSHAS
MALDOKE
MALONRE
MANGCLD
MANSFIELD
MANSFEIELD
MARIMNE
MARINE
MARSHALL
MARSHALL
MARSHALL

SJ

AB
PA
Lo
AS

EC
JE
M
FT
Tw
RJ
DD
HE
6J

JT
JI
MI
TC
DW
JH
JH
WG
SR

WF
JE
GG

RL
PL
WE
RL
CH
WE
me
MJ
BE

WG
AR
BA
oE
RJ
CE

WR

POSITIAON TITLE

OPERATOR MEM TYPE R
COUNSELOR

ASSOC PROFESSOR
CUSTODIAN

ASST PROFESSOR
PROFESSOR

ASSOC PROFESSOR
FOREMAN GROUNDS
PLUMEBER R

UNIT MAENAGER
LEADER SAN DISPOSAL
CusTaDiAN

CASHIER II

A3S0C PROFESSOR

SR MED TECH

AS50C PROFEZSS0OR
SUPERVISOR
CHAIRMAN PROFESSOR
PROFESS0R

DEPT SECRETARY II
CLERK/TYPIST 11
CARINET MRAKER

ASST PROFESSOR
ASSOC PRUFESSOR
ASS0C PROFESSOR
COOK

LOCKSMITH

ASST PROFESSO0R
DEPT SECRETARY I1
ASST PROFESSOR
DIRECTOR

ASSOC PROFESSOR
SMALL BUS RDVISOR
PROFESS0R

SR MED TECH

ADMIN SECRETARY 111
PROFESSOR

A5ST FE COACH & INST
PROFESSOR
PROFESSOR

SR PROG ANALYST
ASST PROFESSOR
ADMIN SECRETARY I
DERT SEC 1 LWPAY
DEPT SECRETARY T1
SPECIALIST BENEFITS
CLERHK DEGREE

INST RSST FE COACH
FOREMAN CARPENTER

DEPRRTMENT NAME

ADMISSIONS & RECORDS
SPECIAL SERVICES
sSACINLOGY & ANTHRO
PHYSICAL PLANT

ED LEAD & COUNSELING
ENGL I5H

HISTORY

PHYSICAL PLANT
PHYSICAL PLANT

FDOD SERVICE
PHYSICAL PLANT
PHYSICAL PLANT
UNIVERSITY BOOKSTORE
aRT

BEREATHITT VET CENTER
ENGL ISH

FOUD SEARAVICE
AGRICULTURE

ENGLISH

ENGL ISH

ENGL I SH

PHYSICAL PLANT

OFF OF FLlELD SERVICE
SOCIOLOGY & ANTHRO
ECONOMICS & FINANCE
FOOD SERVICE
pHYSICAL PLANT
COMPUTER STUDIES
=1GLOGICAL SCIENCES
HEALTH/REC/PE

OFF TRAINING SERVICE
AGRICULTURE !

W KY SM BUS DEY CENT
PHYSICS & ASTRONOMY
EREATHITT VET CENTER
PRESIDENT'S OFFICE
MATHEMATICS
ATHLETIC DIRECTOR
SPEECH COMM THEATRE
ELEMENTARY & SEC ED
COMPUTING & INFQO SYS
MANAGEMENT & MARKET
L. IERARY

ART

agFF aDm & BUS ED
PERSDMNEL SERVICES
ADMISSIONS & RECORDS
ATHLETIC DIRECTOR
PHYSICAL PLANT

DATE
EMPLOYED

TE/RE/16
TE/DIFDL
71/08/81
7e/08/01
76/08/01
70/@3/01
£3/02/01
TI/Q2/14
63/@7/01
ea/la/a1
E£8/Q7/Q1
85/1@/13
eR/@I/LT
T7 /0BG
ea/03/16
E64/05/01
S5/03/01
gL/a7/@1
&a/d3/a1
7F7/RE/1T
B1/28/1@
aQsa3/ 31
S3/03/21
71/Qz/01
ge/@3/a1
az/iase2
7z/12/18
8z/08/@1
73/11/0%
a84/08/01
&6 /@371
EE5/03/Q1
84/13/03
E7/03/01
E&/Q3/01
az/28/23
EB8/032/QL
gas12/15
78/@8/01
7a/03/@1
786/05/1@
az/ae/sal
e3/04/01
78/06/22
8z/08/16
71/98/@1
&68/03/03
gL /wa/al
78/07/02

PERIOD

1
i
3
1
S
=
S
1
1
1
1
1
1
S
1
=1
1
1
=]
1
1
1
S
S
&
1
1
S
1
=
1
S
b
S
1
1
S
i
S
o
1
]
1
i
1
1
1
1

ANNUAL
SALARY

1281@. @@
18600, 23
2726Q. 02
9041. 22
Z4370. 0@
2BZ10. ¢
zaIen, o
1ES37. 00
16453, 02
1850@. 0@
11S2E. 0@
B1E5. 0@
1R772. 03
ZIzaR. 2@
ZRacR. @2
Z4680. @@
14343, 0D
2300, 0
30452, 2@
11556, 0@
1Q3E7. 008
19377.Q00
FZ10@,. 9@
ZEZ80., ¢d
IVIZQ. 00
785599
15311.¢@
ZD420. 2R
11121, Q9
Z113a,. 00
F45E, 0@
ZIQQD. QR

12552, @@
oD@, @
ZESQD., 2R
IQZEA. 00
0530, 02
Z1aes.
SGE3Q. 0B
121793, Q@
12808, 22
92T, 2
15559, Q@
12314002
2QRQEA. 2
21000, ea




PAGE NO. 0214

Q1/22/88

EMPLOYEE NAME

MARTIN
MARVIN
MASTERA
MARATARAZZO
MATHIS
MATHIS
MAUPIN
MAYES
MAYFIELD
MARYNARRD
mMAYG
MCCARE
MCCAIN
MCCANN
MCCARTHY
MCCLRIN
MCCLURE
MCCLURE
MCCOY
MCCQy
MCCUISTON
MCCUISTOMN
MCCUISTON
MCDANTIEL
MEDAMIEL
MCDONALD
MCROUGAL
MCDOUGAL
MCDOWELL
MCFADDEN
MCGAHA
MCGARLUGHEY
MCGINMNIS
MCGREGOR
MCGUIRE
FICINTOSH
MCLAREN
MELAREN
MOCLAUGHLIN
MCLAUGHLIN
MEMANAMY
MCNERRY
MELOAN
MIKULCIK
MILES
MILLER
MILLER
MILLER
MILLER

POSITION TITLE

PATROL DFFICER
CUSTODIAN
KREYPUNCH/CLERK I1
PRCFESSOR
INSTRUCTOR
PROFESSOR
ASST PROFESSOR
CHAIRMAN ASS0C PROF
DEPRT SECRETARY II
OPERATOR E
CUSTODRIAN
CUSTCDIAN
ASSOC RRGFESSOR
ADMIN SECRETARY 1
CUsSTODIAN
ADMIN SECRETARY
ADMIN SECRETARY II
CLERK I LIERARY
ASET PROFESSOR
CUSTODIAN
PHOTOL I THOGRAPHER
DEPT SECRETARY 1
CLERK BILLING
SNACK HAR WORKERLWP
ELECTRICIAN B
DIRECTOR
EXECUTIVE SECRETARY
DIRECTOR
MANAGER
RS50C PROFESSOR
ASST LRE SR
CHAIRMAN PROFESSOR
CLERK I LIBRARY
ASSOC PROFESSOR
CLERK SALES
DIRECTOR & ASST PROF
CLERX DATA ENTRY
ASST PROFESSOR
WORKER MAINTENANCE
HERD PATH ASST PROF
SUPERVISOR

SS0C PROFESSDR LWOP
ADM ASSISTANT
PROFESSOR
SECRETARY/ADM ASST
WORKER STOCKROOM
DEPT SECRETARY I1
SUPERVISOR

ASST PROFESSOR

DEPARTMENT NAME

CRAMPUS SAFETY
PHYSICAL PLANT
ADMISSIONS & RECDRDS
ED LEAD & COUNSELING
LIERARY

ECCNOMICS & FINANCE
HOME ECONOMICS
SPEECH COMM THEATRE
JOURNALISM RADIO/TV
PHYSICAL PLANT
PHYSICAL PLANT
PHYSICAL PLANT

MUSIC

STUDENT DEVELOPMENT
FHYSICAL PLANT
GRANTS DEVELOPMENT
COLLEGE OF EDUCATION
LIBRARY

ECONOMICE & FINANCE
FPHYSICAL PLANT
PRINTING SERVICES
CENTER FOR CONT ED
STUD FINANCIARL AID
FO0D GERVICE
PHYSICAL PLANT
PRINGING SERVICES
FINANCE & ADM SER
STUD FINANCIAL AID
UNIVERSITY BOOKSTORE
LIEBERARY

BREATHITT VET CENTER
JOURNALISM RADIO/TY
LIBRARY :
COMPUTER STUDIES
UNIVERSITY BUOOKSTORE
INFO & PUEBLIC SER
COMPUTING & INFO SYS
ENGINEERING TECH
EREATHITT VET CENTER
BREATHITT VET CENTER
FOOD SERVICE
INDUSTRIAL ED & TECH
STUDRENT DEVELOPMENT
AGRICULTURE

W KY SM BUS DEV CENT
FOOD SERVICE

ARCCOUNT ING

FOOD SERVICE
MANAGEMENT & MARKET

DATE
EMPLOYED

as/eas03
85711718
6a/A8/91
&7/703/@1
81/a3/@1
E7/Q7 /01

78/,88/Q1 .

Tz/03/21
76/08/23
7S/05/27
83/@04/11
&85/a8/sz25
E4/83/01
E1/@3/01
84/Q8r18
78/05/91
g6/1@a/@1
B2/28/23
S/28/@1
£3/0z/18
£E8/31 /21
Te/08/02
78798716
az/ses8sz2
81/Qq2/a7
73/05/@1
BE/@3/ 4
ET/RE/14
e2/a1/01
E3/@3/01
78/QA3/13
£3/0z/@1
B4/06/18
azrses/1
8l/@z/1@
e8/03/16
80/Q7/14
78/08/01
78/01/21
8z/4/15
gzrsiaszs
78/05/91
77/Q57 16
E3/03/D1
B4/ 04 /0D2
sa/@23/18
7rrags17
E8/711/0Q1
G4/08/21

TYPE

MHD—‘MHHHI—*HHHHI—‘MHI—-HHHHHMHO—HH

MMHHuMuMHHp—MHHHHHHHHMHD—.

PERIOD

I-‘Lﬂr-Mb-lU]l-ll-HL’]!—-D—HHMMHHD‘I-HHMHLHMHHHD—ALI]HD-D—MHLﬂU]M(‘ﬂHHM

(LR T |

ANNUAL
SALARY

12215, 0@
81asS. o
128723, 2@
32266, B
iBzed. o
4088, 02
ZEZZ0. 22
STRRQ, @
11533, a0
159735, @@
S&£65. 01
8183, g
27480, &G
11352, e
B83Z1. 00
115132, 02
12355, 9@
P285. o>
ZBxAG. a2
8331. 20
14332, 00
12332, @@
12120, 00
PRET. 00
14157, 0@
S02Ra. 22
1ZZEE. 0@
I113a, 02
27730, 2@
2749Q. p@
13275, 2@
Z8670. 0
85870, 22
34099, Q@
B4, 22
2402, @R
12733, 0@
25500, ar
FZ82. 02
4347Q. 02
1326@. 002
@.oa
139732, 0@
230, 2@
1GSEE. o0
1099a. @@
1@Z61. 29
14340, @2
E8250. 2@




N g
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PAGE NO. @315

Dd1/22/86

EMPLOYEE NAME

MILLER
MILLER
MILLER
MILLER
MILLER
MILLER
MILLER
MILLER
MILLS
MILTON
MINNER
MINOR
MOF IELD
MOLLAUN
MOORE
MOORE
MOORE
MODRE
MDORE
MORGAN
MORGAN
MORGAN
MORRIS
MORRIS
MORRIS
MORRIS
MORRISON
MOSELEY
MUE HLMAN
MULL INAX
MURPHY
MURPHY
MUSC IO
MUSC10, JR.
MUSHGROW
MYATT
NOABEREZN'Y
NATLE
NANCE
MANCE
HANNY
MAUGLE
NERNEY
NESEIT
NEUSIUS
NEWPORT
NEWSOME
NEWSOME
NEWSOME

Mt

POSITION TITLE

OPERATCR A

FOREMAN HEARTING
ASS0C PROFESSOR
SEAMSTRESS

SM BUS CONSULTANT
RECEPTIONIST HALL
PROFESSOR

INT CHM ASS0C PROF
PROFESSOR ,
CHIEF ENGINEER
AS50C PROFESSOR
CLINIC INSTRUCTOR
PROFESSOR

DEPT SECRETARY I
COORD SPECIAL PROG
ADMIN SECRETARY I
VISITING INSTRUCTOR
ASSOC PROFESSOR
INSTRUCTION CONSULT
CooK

ADMIM SECRETARY I
ACCOUNTANT

coouD OF INTRAMURALS
FOREMAN CUSTODIAL
ED COORD/INSTRUCTCR
MINORITY ADM COUNSEL
ELECTRICIAN f
PROFESSOR

PROFESSDR

REPAIR FLR & CARPET
CONSTRUCTION BUYER
CENTRAL REC AGENT
PROGRAMMER TRAINEE
ASS0C FROFESSOR
CLSTODIAN

ASET PROFESSOR
COUNSELDCR INSTRUCTOR
VISITING LECTURER
CENTRAL STORE CLERK
FOREMAN BINDERY
CLERK 111

ASST PROFESSOR

AS8T PROFESSOR

1NST COMSULTANT
5TRFF ARCHAEOLOGIST
cusTCDIAN

OPERATOR B

‘GNACK RAR WORKER

CLERK/TYPIST EI

DEPARTMENT NAME

PHYSICAL PLANT
PHYSICAL PLANT
ENGL.ESH

UNIY SUPBPORT SERVICE
W KY SM BUS DEV CENT
RESIDENCE HALLS
ACCOUNT ING

SPECIAL EDUCATIOCN
SAFETY ENG & HEALTH
PHYSICAL PLANT
SPECIAL EDUCATION
NURS ING

JOURNAL ISM RADIO/TV
AGRICULTURE

CENTER FOR CONT ED
aLyMNI AFFALRS
SPEECH COMM THERTRE
ELEMENTARY & SEC ED
FAC RESOURCE CENTER
FOOD SERVICE

CURRIS CENTER ADMIN
ACCOUNTING & FINANCE
CAMPUS RECREARTION
PHYSICAL PLANT
BITDLOGICAL SCIENCES
ADMISSIONG & RECORDS
PHYSICAL PLANT
ACCOUNT ING
PEYCHOLOGY

PHYSICAL PLANT
PURCHASING & GEN SER
PURCHASING & GEN SER
COMPUTING & INFO 8YS
CHEMISTRY

RESIDENCE HALLS
NURSING

COUNSEL ING & TESTING
SPESCH COMM THEATRE
PURCHASING & GEN SER
PRIMNTING SERVICES
ADMISSIONS & RECORDS
GEQSCIENCES
PHILOSOPHY & REL 3TU
FAC RESOURCE CENTER
S0CIOLOGY & ANTHRO
PHYSICAL PLANT
pPHYSICAL PLANT

FOOD SERVICE

CAMPUS SAFETY

DATE
EMPLOYED

81/02/03
TS/QEI/D3
68/03/01
8I/A3/23
sz/21/05
B4/QB/22
67/Q3/01
7e/08/01
T7/QT /08
B81i/07/21
8@/98/a1
B2/91/04
&4/R7/16
85/@4 /23
7S/LL/DL
83/03/01
ai/ea/sal1
&7/Q5/12
B4/08/01
B3/06/22
7TE/0B8/26
81/@a7/20
az/a8/21
&3/07/01
83/@7/@1
B4 /@7/25
7asal/al
7E/QB/G1L
71i/08/31
TE/A8/23
BZ/12/@3
E9/D3/83
B /UE/Q5
7eE/28/01
aa/Qa/2s
gi/08/G1
75/28/21
g5/08/021
85/03/83
ap/al/sle
aQ/a7 /@7
81/08/Q1
az/ag/al
85/08/91
85/@3/16
71/05/23
B1/@5/d4
aa/ea/11t
aa/@3/17

TYPE

e s T [0 e e

p-|-o-b-A--uauuumun—uuuf{npwn—-n—pwnmwvwb—hmruv-r(ru--n-n-ml-n-

PERIOD

"‘"*"—""b’U’iU\wn—-»—-LﬂL’IL"!"Lﬂ'—"-'V"-‘L’lf_"l"‘\-"-"-‘bl""*‘l’.-JL"lUI*‘F-‘bJLﬂLﬂL‘!HLﬂHL’l«t"‘bJLﬂH*‘

ANNUAL
SALARY

19973, 00
21500, @0
2218222
4287 .08
14820, 02
4353, 09
4287, OB
ZEE0Q. B
3470, 02
Z1250. €@
2370200
15150, 02
ZZIZ.w
BR1Z. Q@
Z8E42, 0O
10710, Q2
FE3A. Q2
27112, ¢80
BAOQ. 22
7T7RZ. de
11073, 0@
ZEIE0. @2
13008, 02
15117, @8
1530a. v
134002, 00
18723, 2&
L4020, 2
ZISVR. 02
17122, 2@
15720, ¢0
17524, ¢
E45. 0
25300, 0
8339, 0v
Z@I5Q. ed
13150, 0@
16000, @D
3535, 02
1272709
10580, 0
26400, 0D
Zo0Ra. A
1600, ¢B
15590, 0
2453, 00
12885. 00
7710
10476, Q2




PAGE NO. @ed1&

Ql/zz/86

EMPLOYEE NAME

NEWSOME
NEWSOME
NEWTON
NICHOLS
NICHOLS
NICHOLS
NIFFENEGGER
NOFFSINGER
NOLIN
NORSWORTHY
NYGARARD
OTNZILL
DRAKEN
ORKLEY
OBRIEN
CEDING
OLDHRAM
CORR
GRRA
OSBORNE
OSEORME
OUTL.AND
QUTLAND
OUTLAND
CUTLAND
OVEREEY
OVERBEY
DUWEN
aWEN
OWEN
OWENS
OWENT
PACE
PAGE
PRAGE
PALORMO
PARADISE
PARKER
PARM
FARRIGH
FARRISH
BARSONS
PRARTEE
PARSCHALL
PASCHALL
PASCOo
PATTEARSON
PATTERSON
PAULSEN

HL
KE
-83
GV
MS
Pa
PE
HR
RR
MM
NL

as
Ja
BE

MR
EG
JF
ME
mMJ
Cp
ME
ML
NC
JO
JO
EM
DA
WR
LL
mD
GW
RC
ME
AM
DA

JF
CH
JH
WD
JL

HR
HH
Hid
TH

POSITION TITLE

FOREMAN ENVIR CONT
MECHANIC SM ENGINE
HERD BCOACH ASST PRO
CHRIRMAN PROFESSOR
COOR ASST

RSS0C PROFESSOR
RSS0C PROFESSOR
INTERIM RASSTDEANPROF
REFAIR OFFICE MACH
RECEPTIONIST PSCH
INT CHM ASST PROF
PROG DIR ASST MGR
DIRECTOR

MANAGER CEN STORES
AS8T PROFESSOR
BEVERAGE LINE WORKER
WGRKER GLASSROOM
CO0K

DERT SEC I1 LWORAY
SALAD WORKER

CO0R PROD CONTROL
DIRECTOR

ADMIN SECRETARY I
SUPERVISOR

SNACK BAR WORKER
SPECIALIST RID MG
UMIV ATTORNEY PROF
ADMIN SECRETARY II
ASS0C PROFESSOR
LABDORER FARM

CLERK ACCOUNTING
CLERK SALES

LABORER GRDS UTIL
SPECIALIST TRV ACCT
ASS0OC PROFESSOR LWR
DIR OF PRCOM & DEVE
MANAGER POST OFFICE
CUSTRDIAN

ADMIN SECRETARY 1
GROUNDSMAN A
LOCKEMITH

DEAN & PROFEZSSOR
LABORER FRARM

SNACK BAR WHKR
CUSTODIAN

LEARNING SPECIALIST
SYSTEMS ANALYST
TRUCK DRIVER WARE
DEPT SECRETARY I

BEPARTMENT NAME

PHYSICAL PLANT
MOTOR PODL

ATHLETIC DIRECTOR
SAFETY ENG & HEALTH
ADULT BASIC ED

OFF ADM & RUS ED
MANAGEMENT & MARKET
COLLEGE OF EDUCATION
UNIY SUPPORT SERVICE
PSYCHOLOGY

NURS ING

WKMS—FM RADID

FT CAMPBRELL CENTER
PURCHARSING & GEN SER
HEAL.TH/REC/PE

FOOD SERVICE
EREATHITT VET CENTER
fFO0D SERVICE

POL SCI & LEGAL STUD
FOOD SERVICE
COMPUTING & INFO 38vS
PHYSICAL PLANT
ACADEMIC AFFAIRS
FOOD SERVICE

FFOOD SERVICE
PURCHASING & GEN SER
LEGAL SERVICES
FINMANCE & mADM SE
CHEMISTRY

FAaRM

ACCOUNTING & FINANCE
UNIVERSITY EOOKSTORE
PHYSICAL BLANT
ACCOUNTING & FINANCE
HISTORY

WHMS~FM RADIO
COMMUNICAT IONS
PHYSICAL PLANT

COOP ED & PLACEMENT
FHYSICAL PLANT
PHYSICAL PLANT

FINE ARTS COMM

Farm

FOOD SERVICES
RESIDENCE HALLS
SPECIAL SERVICES
COMPUTING & INFO SYS
PURCHASING & GEN SER
ELEMENTARY & SEL ED

DRATE
EMPLOYED

73/06/03
78r11/22
78/0Z/31
E2/03/@ 1
74s@3/25
Tesra1sa1
7S/28/@14
&4/23/21
73/@5/01
8a/Q1 /02
84/21/a1
ass/e4r15
77/035/09
TE/A1/21
78s08/s@1
80/@3/18
B4/Q2/08
78/21 /25
84/Q5/sz3
E6&/RZ/1
7r/@8/25
SB/Ra2/21
E8/02/98
EE/12/21
81/98/717
G63/1Q/@3
&7 /23701
TRQ/Q3/14
78/08/018
Bl/63/30
83/12/@3
81/81/95
78/07/1@
S2/R5/28
73/08/01
8z/1cr@as
E85/01/714
85/06/03
TE/RZ/OZ
EB/7Q7 /01
8S/05/01
aasa7sat
78/@7/Q4L
E5/48/,17
7a/@5/a1
84/@8/2@
73/Q&6/25
e3/07 /&1
sa/23/2z

i-hmb-l-bo‘b-D-b-h-HHHI--D—HD—-HHHHl-‘i-ll-l‘—I-HI-IM&-H\JI—MHHMHHHHMHHHHHHG-‘&‘M

TYPE

PERIOD

1
1
I
1
1
S
=]
1
1
1
1
1
1
S
1
1
1
i
1
1
b
1
1
i
1
1
]
1
1
1
1
1
9]
1
1
1
1
i
i
1
1
1
1
1
1
1
1

ANNUAL
SALRRY

2134, 20
11735, @@
4RZTR. Q2
S9z3¢. 0
1@27&3, @
25500, 20
S4AQA2, QB
45000, G
15762. Q@
FIZE. 0D
40835, B2
13589, &1
SE853. 2@
14372, 01
2320, e
7490, 20
8az7. e
8345. Q@
@. &a
8041, @@
13334, 2Q
S7T3IZA. 00
12120, ¢&
145844, 02
TTRE. 00
11847. 00
42550, @R
12355, e@
25300, o
1142z, @02
12@Q5, o
3453, AV
3313, 2@
15337, 20
27778, 03
15249, 0@
185e0. o
a8z9a. e
11352, @a
10362, 02
153911, 0w
48800, @@
118339. 00
Ba&74,. 00
FIRB. 0
15aaq, 2o
28642, Q@
l@gzoi. e
1573, 0@




PAGE NO. @aat7
wl/22/86

EMPLOYEE NAME

PAYNE
PAYNE
PAYNE
PAYNE
PERRCE
PEELER
PENNINGTON
PERMINS
PERKINS
PERLOW
PERRIN
PERRY
PERRY
PERRY
PERVINE
PETRIE
PHILLIPS
PICHARD
PIERCE
PIERCE
PIERCE
FIERCEALL
PIERCEALL
PIERCY
PITMAN
PITMAN
POGUE
POOLE
POPLIN
POSEY
POSEY
POWELL
POWELL
POYNDR
PRATER
PRATT
PRATT
PRESCOTT
ARICE
PRICE, JR
PRITCHARD
PUCHKETT
PURCELL
PURCELL
DUINLAN
RAGSDALE
RAGSDALE
RAHE
RAMSEY

JK
H

RY
TA
RA
BN

POSITION TITLE

INSTRUCTOR
COUNSELOR MINQRITIES
CODRD ASSDC PROF
ASSISTANT DIRECTOR
FOREMAN/PRESSMAN
ASST PROFESSOR
SNACK BAR WORKER
OPERATOR WEB PRESS
DEPT SECRETARY I
ASST PROFESSOR

VICE PRES PROFESSOR
CUSTODIAN

GUARD SECURITY GALL
COORDINATOR MATERIAL
ASST PROFESSOR
ASSOC PROFESSOR
DEPT SECRETARRY II
BOOKKEEPER/CLERK
DISHROOM WORKER LWP
CUSTODIAN

DESIGN ARTIST
CUSTODIAN LDR
CLERK/TYRIST II
ASST PROFESSOR
ADMIN SECRETARY I
ASSOC PROFESSCR
MASON

COORDINATOR
CHAIRMAN PROFESSOR
INSTRUCTIONAL CONSUL
INT CHM PROF

nSS5T PROFESSOR

DERT SECRETARY 1
STAFF ACCOUNTANT
ASST PROFESSOR

COOK

SUPT FOR CUST SERV
CARPENTER UTILITY A
NURSE STAFF
PROFESSOR

LIBRARY ASSISTANT I
CUSTODIAN

ASST PROFESSOR
ASS0OC PROFESSOR
ASST PROFESSOR

SR PROG ANALYST
CLERK Il LIBRARY

“INSTRUCTOR & CARTALDG

SUGAR CUBE/INFO MGR

DERARTHMENT NAME

HOME ECONBMICS

ED TALENT SEARCH
ACADEMIC AFFAIRS
CooRP ED & PLACEMENT
PRINTING SERVICES
SPEECH COmMM THEATRE
FOOD SERVICE
PRINTING SERVICES
GRAPHIC ARTS TECH
NURSING

UNIvV RELATIONS & DEV
RESIDENCE HALLS

RART

PHYSICAL PLANT
MATHEMATICS

ED LEAD & COUNSELING
PSYCHDOLOGY
ACCOUNTING & FINANCE
FOOD SERVICE

CURRIS CENTER DPER
PRINTING SERVICES
PHYSICAL FLANT
HOUSING

ELEMENTARY & SEC ED
COOr ED & PLACEMENT
gIOLOGICAL SCIENCES
PHYGICAL PLANT
RESIDENCE HALLS
SOCIoLOGY & ANTHRO
FAC RESOURCE CENTER
P3YCHOLOGY

NURSING

SAFETY ENG & HEALTH
ACCOUNTING & FINANCE
SPECIAL EDUCATION
FOOD SERVICE
RESIDENCE HALLS
PHYSICAL PLANT
HEALTH SERVICES
ELEMENTARY & SEC ED
LIBRARY

PHYSICAL PLANT
HEALTH/REC/PE
HEAL.TH/REC/PE
ENGLISH

COMRUTING & INFO SYS
LIBRARY

LLIBRARY

CURRIS CENTER ADMIN

DATE
EMPLOYED

7a/a6/a1
g5 /03781
7o/068/01
BE3/Q5/02
£3/08/a@1
a1/08/7@1
81/12/@3
75/23/03
7a/@7 /28
g4s8/21
B4/07 /21
gasa3sz2
85 /RE/2E
7I/AE/LE
es/a8/01
T&/08/01
BR/RQS/R3
E7/1Q/32
73/@3/@5
8z/1d/22
7B/RE/EB
g4/26711
BS/1@/14
83/28/81
8a/QE/ L6
&l/@3/Q1
72/Q8/Q7
BS/Q7/15
71/08/01
73/23/1@
£3/03/@1L
aiL/Qa/al
gz/e8/3R
a1/@8/17
B3/12/24
aR/Aa3/084
7as@vV /18
7/@3/18
73I/07/3Q
ez/a3/@l1
B1/Q1/05
g1/@4/12
EZ/Q7/Q1
Ta/s/28/7/01
Ba/08/01
az/REe/21
BS/@7 /21
85/@07/15
7S/@1/1@

TYPE

[ = [\

..-pn--uu-u-—no-»Mumv-uoauu—v—.—u--b-p—a---o-t--—wnump—-o—n—-o—-n-n—--ur-

FPERIGCD

[,jo—-»-b-!_ﬂ[_'\[_l'ln—-v-(_rlvv-.—-HLI'I.o-H(_Wn—[_.jo'-b-wU;MLﬂHHD-H-AHHU\U]H.;-t—.-U\n-AHHU‘IHHHHLI'i

ANNUAL
SALARY

17582. 00
1Z20Q0. 4@
40880, B2
1845Q. B2
1732@. @2
ZPBS3. QB
2562. @Y
14352, 0@
12810 @92
Z4S550. @
S5130a. 2@
8935, ¢a
£S75. Q8
153535, @@
24592, 00
Ze0I0. 1d
1131799
12234, 0@
AR L4
BEET. B2
17790, 80
9068, 20
35795, @0

IE0Q. 00
18548, 00
14080, 0@
4EB70. 0D
17402, &2
33351, 0@
21420, 0
1@1390. 02
1 800&. Q2
21170, 00
956Z. 0@
132600, 2R
17644, QO
15586, VR
2830, Q@
11238, 0@
£33%3. 80
ZETan. AQ
25370, @@
18025, 00
21035, e
Q7.0
17000, 8@
3556, &




PAGE NO. o218

dr/z2/86

EMPLOYEE NAME

RAMSEY
RAMBEY
RAMSEY
RAMSEY
RANEY
RASPHERRY
READ
REAGAN
REAGAN
REAMER
REAMER
REED

REED

REED
REICHMUTH
RESI
RETFORD
REYNOL.DS
RHALY
RICE

RICE
RICHARD
RICHARLS
RICHERSON
RICHERSON
RIGSERY
RILEY
RINGELSTEIN
ROBERTS
ROEBERTS
ROBERTS
ROBERTSON
ROBERTSON
ROEBERTSON
ROBINSON
ROEBINSON
RODGERS
ROGERS
ROGERS
ROGERS
ROGERS
ROGERS
ROGERS
ROSE

ROSE

ROSE

ROSS
ROULSTON
ROULSTON

EJS
EQ

M

JI
RG
WG

JL
=
Wi
MA
R
T
RE
cm
LM
vy
HE
PL
SM

cD
NS
Vi
Jv

HH
CH

ND
HG
HNL
PL
FE
RL
WD
cs
L
LS
NE
RF
Sm
ER
JL
WH

CR
HH

POSITION TITLE

CLERK I LIERARY
LABDRER UTILITY
PAINTER A

GUPER DFF MACH REP
POTS & PANS WORKER
CLERK/TYPIST I
PROFESSOR

DEPT SECRETARY 11
DIRECTER :

ADMIN SECRETARY I
FOREMAN MOVER
HELPER PLASTERER
LABOR DEL/WAREHOUSE
CUSTODIAN

CHATRMAN ASSOC PROF
DEPT SECRETARY I
ASST PROFESSOR
OPERATOR SEC BYSTEME
ASST PROFESSOR
ASST PROFESSOR
PROGRAMMER
DIRECTOR

ASST PROFESSOR
CLERK II LIHRARY
ARSST PROFESSOR
ASST PROFESSOR
PATROL OFFICER
ASS50C PROFESSOR
RADIO/TV SPECIALIST
CUSTODIAN
CUSTODIAN
PROFESSOR

DEPT SECRETARY II
SERVICEMAN &

ASSUC PROFESSCR
MECH MAINT SERVICE
CLERK I1 LIBRARY
ASSOC PROFESSOR
INSTRUCTOR
RECERTIONIST HALL
SUPERVISING CASHIER
DEPT SECRETARY II
EXECUTIVE SECRETARY
EXRCUTIVE SECRETARY
ASS0OC PROFESSOR
PRUFESSOR

ADMIN SECRETARY I1f
PROFESSOR

ASST PROFESSOR

DEPARTMENT NAME

LIERARY

PHYSICAL PLANT
FHYSICAL PLANT

UNIV SURPORT SERVICE
FOOD SERVICE
EIOLOGICAL SCIENCES
FHYSICS & ASTRONDMY
MANAGEMENT & MARKET
RTHLETIC DIRECTOR
ATHLETIC DIRECTOR
PHYSICAL RPLANT
PHYSICAL PLANT
PURCHASING & GEN SER
RESIDENCE HALLS
MUSIC

FOREIGN LANGUAGES
FOREIGN LANGUAGES
OFF TRAIMING SERVICE
MATHEMATICS

HEAL TH/REC/ PE
COMPUTING & INFQO 8YS
CO0P £D & PLACEMENT
ART

LIERARY

OFF ADM & BUS ED

ART

CAMPUS SAFETY
ENGINEERING TECH
INFO & 9UBLIC SER
FOOD SERVICE

CURRIS CENTER DPER
MATHEMATICS '
NURSING

PHYSICAL PLANT
PHILOSOPHY & REL STU
PHYSICAL PLANT
LIBRARY

MUSIC

SOCIDLOGY & ANTHROD
REGIDENCE HALLS
ACCOUNTING & FINANCE
PHYSICS & ASTRONDMY
UNIV RELATIONS & DEV
ACADEMIC AFFAIRS

POL SCI & LEGAL STUD
HOL SCI & LEGAL STUuD
COLLEGE QF SCIENCE
ENGL ISH

ENGLISH

DATE
EMPLOYED

7B/QB/14
82/03/13
83/Q7s1
77/09/06
77/08/22
84/,09/31
49/03/01
E3/05/21
S7/03/@1
79/03/22
82/03/27
75/Q7 /D6
BS/05/@1
B85/9a8s=1
7Q/@3/a1
8Z/Q8/15
B4/Q5/Q14
B4/D5/07
ES/28/01
Bz/B8/01
84/01/30
ai1/@1/28
B84/Q8/Q1
e/ /27
ES/08/01
77/08/21
EF/07/D1
8isnasa:
71/05/Q1
83/10/37
Bisavszs
E5/03/01
7asi1/01
8z /03/zq@
E8/03/01
72/07/03
7Z/09/31
61/09/01
B81/08/01
81/08/20
47/06/01
81/039/08
E2/03/01
71/08/23
EG/BD/D1
75/07/01
78/07/51
E4/@3/Q1
64/09/15

TYPE

PERIOD

Lﬂ'—‘HUI'-'NU!’-‘H"UI'-'L"IUII-UIHML’IL'IHL’IJ"-"-"-'HHMMNUI‘""“""‘"""

QU= == b

ANNUAL.
SALARY

SE14. 20
as7a. d@
11359, 2@
18405, ¢@
F&13. Q2
SQRL. Q@
SSiee. ea
1@584. @@
STEC0. 6
1155z, 0@
1=325. 22
9CE7. @D
BE35. 0@
218%,. 2@
36250, a0
4337, 0@
ZAQ9A. _R
1aR@s. o@
24500, 22
Z18z0. 0@
13280, 2
Z2I70@. 0@
13Q5%. @2
1R1Ez, @@
27020, 21
ZEE10. Q@
14Q31. @1
SOE52. 02
24152, 02

SEL, QR
8883. 02
3D4DG. @
10561, 00
13447, 00
Z2SBEQ. @R
18537, 0@
l@igz. ad
ZEST7R. Q0
1773Q. 2@
SEZSE. Q0
1E20G. 22
12245, 0@
14331, @2
14322, 0@
27530. 02
S2ETR. 20
13215, b2
31702, 2@
2250, o0




PAGE NO. oeai3
v1/82/86

EMPLOYEE NAME

ROWLAND
ROYALTY
RUARK
RUDOLPH
RUDOLPH
RUDOLPH
RUSSELL
SAMMONS
SANDERS
S5ASS0.
SAWICKT
SCAREBOROUGH
SCARBROUGH
SCHANBACHER
SCHECTER
SCHEMPP
SCHLABACH
SCHNAUT Z
SCHOENFELDT
SCHROADER
SCHROEDER
SCHULTZ
SCOTT
SCOTT
SCOTT
SCOTT
SCOTT
SEAFORD
SEALE
SEAVERS
SEAY
SELIM
SHAHAN
SHEEKS
SHELBY
SHELEY
SHELLEY
SHELTON
SHEPPARD
SHOFFMNER
SHOLAR
SHOOP
SHOUSE
SHOWN
SICKEL
SIEBOLD
SIMMONS
SIMMONS
SIMMONS

POSITION TITLE

Sm 5Y3S PLANNIMNGARCONT
AsSsST PROFESSOR
CLERK/TYPIST I
INSTRUCTOR

A5S50C PROFESSOR
CASHIER II

FOREMAN CONSTRUCTION
SECRETARY

SERVING LINE'

ASST PROFESSOR
SECRETARY

FOREMAN PLUMBING
EQUIP OPERATOR LIGHT
PROFESSOR
ELECTRICIAN H

ASS0C PROFESSOR
INSTRUCTOR

WORKER UTIL MAINT
ASS50C PROFESSCR
CUSTODIAN

ASST PROF DIRECTOR
DEPT SECRETARY I
SERVING LINE WKR
CUSTADIAN

DEPY SECRETARY II
ASST PROFESSOR
DISHRDOM WORKER
DERT SECRETARY II
CHAIRMAN PROFESSOR
SECRETARY LEGAL
ASST PROFESSOR

ASST PROFESSOR

ASST DEAN PROFESSOR
PROFESSOR

CUSTODIAN

VISITING INSTRUCTOR
DIRECTOR

GARDENER

PROFESSOR

LEADER CUSTODIAN
ASS0C PROFESSOR
ASST PROFESSOR
SECRETARY

AS508 PROFESSOR
ASS0C PROFESSOR
ASST PROFESSOR

FARM MANAGER

ASST PROFESSOR
ASST- PROFESSOR

DEPARTMENT NAME

COMPUTING & INFO SYS
PSYCHOLOGY

BREATHITT VET CENTER
ACCOUNTING
AGRICWLTURE
UNIVERSITY EOOKSTORE
PHYSICAL PLANT

OFF TRAINING SERVICE
00D SERVICE

ART

FRCULTY SENATE
PHYSICAL PLANT
PHYSICAL PLANT
INDUSTRIAL ED & TECH
PHYSICAL PLANT
SPEECH COMM THEATRE
MUsSIc

COLLEGE OF SCIENCE
MANAGEMENT & MARKET
CURRIS CENTER OPER
OFF OF FIELD SERVICE
LEARNING CENTER

FOOD SERVICE
PHYSICAL PLANT
COMPUTER STUDIES
MUSIC

FOOD SERVICE

MUSIC

MANAGEMENT & MARKET
{ EGAL SERVICES
ACCOUNTING

CHEMISTRY

FINE ARTS COMM
PHILDBOPHY & REL STU
RESIDENCE HALLS
GEOSCIENCES
PURCHASING & GEN SER
PHYSICAL PLANT

ART

CURRIS CENMTER OPER
LIEBRARY

BI0OLOGICAL SCIENCES
ED TALENT SEARCH
ELEMENTARY & SEC ED
RIDLOGICAL SCIENCES
INDUSTRIAL ED & TECH
AGRICULTURE
HEALTH/REC/PE
HERLTH/REC/PE

DARTE
EMPLEGYED

79/11/26
e5/0B/@1
84/07 /01
B1/01/1%
73/08/01
7813711
71/07/16
78/06/E22
BS/BZ/30
81/08/01
BR/BE/O1
68/03/01
75/03/23
£1/03/01
7e/11/2E
70/03/01
83/08/01
73/07/02
E8/03/01
£1/01/25
76/0E/B1
BS/BL/14
B1/B1/95
79/11/26
B5/01/21
e3/08/01
E£S/03/30
B1/08/31
E£S/@3/01
pB/AL/LT
85/08/81
B4 /DB /T
S7/83/01
ES/05/21
76/10/25
8S/81 /01
£54/01/69
BA/04/EB
£3/23/01
81/91/12
£5/06/14
B4 /DB/D1
85/03/31
S6/07/01
75/08/01
Bz/28/01
84/93/10
75/08/01
£5/03/01

TYPE

PERICD

1
8
1
=1
1
1
1
i
1
S
3
1
1
S
1
S
S
1
S
1
1
1
1
1
1
S
1
1
1
1
]
S
1
k=
1
=]
1
1
S
i
S
S
1
=
=1
S
1
S
3

ANNUAL
SALARY

1824%. 02
Zioen, 62
4373, 2
EZE330. @2
IZ540. 90
SESD. 0D
17873. 03
4230, @&
7134.00
200, 9a
473509
Z1290. @&
11526, 00
23112, 00
15827, a2
25430, 09
ZeR30. 0D
14194, 0@
3Z650. R
3@, 0
23370, 02
S202. 00
S262. AR
FIQ4. 22
10456, OO
2289, 02
£5B7. 80
11083, 29
45002,
14058, 2@
L1000, 0@
23720, 2B
ZE800. ax
=378, 20

208, Q0@
15000, &
IQ570. 0@
1QZ1L. 08
ZZ19¢. a0
192l ¢0
ZEE40,. T2
1722, 02
7674, 0Q
Z5770. @
Z4n00. Q0
Ze619. Q@
18600. 20
Z4770. 22
24350. Q9




PAGE NO. Qaaza
@&i/zz/86

EMPLOYEE NAME

SIMPSON
SImMS
SIims
SIMS
SKINNER
SLADE
SLIMMER
SMITH
SMETH
SMITH.
EMITH
SMITH
SMITH
EMITH
SMITH
SNERD
SNELL.
SNYDER
SNYDER
SOLMON
SOUTH
SPANN
SPEAKES
SPEIGHT
STEELE
STEELE
STESLE
STEFFEN
STEIGER
STERTO
STEVENS
STEWART
STEWART
STEWART
STOCHTON
5T0OM
STONE
STONE
STORY
STORY
STRIETER
STROUP
STURRT
STURRT
STURRT
SUMMERVILIE
SUTRICK
SWAN
SWAN

HH

POSITION TITLE

SUPER MEDIA SUP
CUSTODIAN

CUSTODIAN

CUSTODIAN
SUPERVISOR
INETRUCTAOR

CHAIRMAN ASSOC PROF
PROFESSOR

CUSTODIAN

ASST PROFESSOR

ASST LAER SR

CLERH UNDRGRD ADMIGS
ELECTRONICS TECH
CHAIRMRAN ASS0C PROF
PROFESE0OR
INSTRUCTOR

CLINIC AUDIOLOGIST
NECROPSY PROSECTOR
CUSTODIAN

RDM ASST TO DIRECTOR
CUSTODREAN

ADMIN SECRETAR]Y 11
VISIT AS5T PROFESSOR
AS30C PROFEXSOR
EQUIP TECH

EQUIP DOPERATOR HVY
DEPT SECRETARY 1
R5S0C PROFESSOR
ASS0C PRBFESSOR
DEPT SECRETARY II
GROUNDSMAN A
CUSTODIAN

CHRIRMAN PROFESSOR
VISITING LECTURER
DIRECTOR & ASST PROF
CLERK I LIKRARY
INSTRUMENT TECH
TRUCK DRIVER SANT
ASS0C PROFESSOR
OPERATOR KEYPUNCH
AS50C PROFESSOR
PRESIDENT & PROF
NURSE STAFF

ASS0C PROFESSOR

SR MED TECH

SR SYSTEMS PROGRAM
ASST PROFESSOR

ASST PROFESSOR
ASSOC PROFESS0OR LWP

DEPARTMENT NAME

EREATHITT VET CENTER

PHYSICAL PLANT
PHYSICAL PLANT
RESIDENCE HALLS
FOOD SERVICE
LIEBRARY

HOME ECONOMICS
HIOLOGICAL SCIENCES
FOOD SERVICE

ENGL 18H

BREATHITT VET CENTER
ADMISSIONS & REZCORDS
COLLEGE OF SCIENCE
COMPUTER STUDIES
COMPUTER STUDIES
MUSIC

SPECIAL EDUCATION
EREATHITT VET CENTER
PHYSICAL PLANT
UPUWARD EQUND
PHYSICAL PLANT
ACCAUNTING & FINANCE
ENGL ISH

ART

INDUSTRY & TECH
PHYSILAL PLANT
HEARLTH/REC/PE
HISTORY

ENGL ISH

HOME ECONOMICS
PHYSICAL PLANT
PHYSICAL PLANT !
HEARLTH/REC/PE
MATHEMATICS
PERSONNEL SERVICES
LIERARY

MUSIC

PHYSICAL PLANT
MUSIC

COMPUTING & INFQ SYS
HISTORY

PRESIDENT'S OFFICE
HEALTH SERVICES
BIOLOGICAL SCIENCES
BREATHITT VET CENTER
COMPUTING & INFD SYS
COMPUTER STUDIES
ENGINEERING TECH
ENGLISH

DATE
EMRLOYED

eas/28/s13
73/@3/21
7T/Q7/11
73/Q4/16
T4/ a6/22
77/11/7Q1
8z/28/01
£3/@3/01
B83/11/14
Bz/88721
83/12r21
71/07/13
as/o1/e2
BI/Q8/ @
76/0L/Q1
84/08/7@1
&3/87/@1
74/28/25
BrL/v1/27
73/02/@1
8Z/12s02
E8/10/28
8o/a8rs21
7S/08/201
Te/B7/OL
8i/10/351
Basav7/at
TT/@8/01
7e/08/Q8
76/23/18
E3/1 /03
85711718
EZ2/RE/ER
Ba/sRb/a7
ES/03/21
eS/07/81
7osai/es
78/08/z8
E7/08/Q1
a5.e3.1¢8
TT/08/01
BI/07 /8]
7/8/z2
T7/A8/B1
EB/Dz/d1
81707718
B4s28/01
8a/046/701
&7/03/d14

PERIQD

l-‘P-Lﬂ:‘MLHH[_rll-HMM[_HMMD-H[_|'|[_r|l-lHl—h[_ﬂLl']l—HMHHI—!LHLQL—‘I—HMLH)-U]HI-‘HMMHH

G

ANNUAL
SALARY

13Z16. 00
28, 21
I2AB. g
FEO8. 09

11393, a@
159770, 0@

ZERB7Q. @

SIERE, QA
8321. 0@

2522, a@
12042, 2@
13311, 0@

4282, 00

HS7SA. OG

Io8z0. g

Z0Q4. 2R

ZO37d. 0@
11748, @&
2853, 0@
13450, 00
Bi183. 0@
12594, @2
13500, @2

22430, 22

ZRES@. 2R
13363, 00
12533, Q@

25750, a1

ZIZ0Q. 09
11548, @@
1@189, 2@
a8183. R

43742, Q@
16523, @R

RS54, 2@
8518.90

24610, G@
18528, oA

ZE45A. A2
5116, 9@

ZLT20. G

ETZaQ, D

11451, 82

Z4Ta0. 0@

SE11@. 22

eSidL o

2BESV. @2

31130, Q@

273190, 082




PAGE NO. @@d21
Ql/22/86

EMPLOYEE NAME

SWIFT
SYKES
TALIAFERRD
TANNER
TARVIN
TARVIN
TAYLOR
TAYLOR
TAYLOR
TAYLOR
TAYLOR
TAYLOR
TEAGUE
THOMAS
THOMAS
THOMPSDN
THOMPSON
THOMPSON
THOMPSON
THURMAN
THUARMAN
THURMAN
THURMOND
THWEATT
TIRES
TIDWELL
T IMMERMAN
T IMMONS
T IMMONS
TINOCO
TOBEY
TODSI
TOTH |
TOUCHTON
TRAVIS
TUCKER
TUCKER
TUTT
TUTT
TYLER
TYLER
TYRA
UmMad
UMRR
UMDERHILL
UNDERHILL
USDANSKY
USHER
USHER

POSITION TITLE

LAEDORER

ADMIN SECRETARY II
VISIT ASST PROFESSOR
Ca0kK

ASSOC PROFESSOR
ADMIN SECRETARY I
SERVIMNG LINE WORKER
MOVER

PROFESSOR
CLERK/TYPIST 11
ASSOC SROFESS0R
PROGRAM COORD
M1CROCOM REPAIR TECH
[mialn}s

RECERTIONIST HALL
DEAN & PROFESSOR
INSTRUCTOR
PROFESSOR

ADJ INSTRUCTOR

COOR SER/SPEC EVENTS
OPERATOR B

ASST PROFESSCR
FigLD COORD/TRAINER
CLERK/TYPIST I
PROFESSOR

COOK

ASST PROFESSOR
INSTRUCTOR

ASST PROFESSOR
CODORDINATOR
CASHIER

VISITING LECTURER
pATROL OFFICER
REPAIRMAN ELECTRONIC
CLERK/TYRIST I
PROFESSOR
RECEPTIONIST HALL
DEPT SECRETARY Il
CUSTODIARN

CASHIER 1

TRUCK DRIVER SANT
CUSTODIRN

CLERK INGUIRY
PROFESZ0R
CUSTQDIAN

DEPT SECRETARY 1
ASST PROFESSOR
NURSE STAFF LWOPRY
PROFESSOR

DERARTMENT NAME

PHYSICAL PLANT

STUD FINANCIAL ALD
NURSING

FOOR SERVICE

PSYSICS & ASTRANOMY
COMPUTING & INFD SER
FOOD SERVICE
PHYSICAL PLANT
ELEMENTARY & SEC ED
WHEMS-FM RRDIO

MUsIC

£D TALENT SzARCH
COMPUTING & INFO SYS
FDOD SERVICE
RESIDENCE HALLS

BUS & PUBLIC AFFAIRS
MUSIC

ECONOMICS & FINANCE
MUSIC

FOUD SERVICE
PHYSIECAL PLANT

ED LEAD & COUNSELING
DISPLACED WORKERS
UNIVERSITY BOOWSTORE
ACCOUNT ING

FOOD SERVICE

ART

HOME ECONDMICS
RIDLOBICAL SCIENCES
HOUSING

FOOR SERVICE !
ENGINEERING TECH
cCAMPUS SAFETY

UNIV SUPPORT SERVICE
UNIVERSITY BOOKSTORE
ENGLISH

REGSIDENCE HALLS
AGRICULTURE

pPHYSICAL PLANT
UNIVERSITY BOOKSTORE
PHYSICAL PLANT
PHYSICAL PLANT
ADMISSIONS & RECORDS
pOL SCI & LEBAL STUD
RESIDENCE HALLS
HEALTH/REC/PE
GEOSCIENCES

HEALTH SERVICES
ELEMENTARY & SEC ED

DATE
EMPLOYED

76/28/350
7as/11 /727
as/23/18
A5/03/3@
gs/q8/01
as/08/13
g5/1a/01
BR/AS /24
£8/03/@1
e5/1asa7
63/232/01
es5/sa3/al
B3/ @3/13
es5/1as93
73I/BE/ 16
EE/DI/B1
gz/06/01
E7/@23/701
85/@8/26
e4/12/7@1
BS/24/23
EE/DB/EZ
77/@8/13S
g1/12/1@
EQ/@3/Q1
7E/08s@1
7R/23/21
e3/a8/a1
gz/@8/Q1
B85 /28/01
Fa A3/R5
B4 /OB /DL
ax/11/06
78/s81 /83
77/0B/1L5S
Fase3/s/a1
eS/@8/21L
El1/@5/12
Fa/04/18
T7/@4/25
TH/QI/ED
BS/A1/14
TI/Q4/ 2
7T@/@3/01
B2/Q8/13
BS /RS /03
BT/ @7/l
TB/QA/ 1A
Frroa/0l

I—‘f\\bﬁl-nb‘!—‘b‘l—ﬂrﬂb‘wﬂn}wD-‘-b*l—iMb‘b—hh-ﬁ:lo-‘FHHMMl—MrL'IHHP[L']HHO—HFL\O—-HI‘HHMMHH

TYPE

PERICD

LnJ‘Ul"“"l.’l'-"-""w'-‘l'*:‘U'I*‘H'-‘L'1>"(.-IL’1L"IL'|'-‘L’IH"'LF]"HL"IL"lL"l'-‘-L‘HHHLHHUIF"-‘HLUP‘UI'-‘P‘

ArRUAL
SALARY
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.b
5.02
A vt
Q0. 2
41, Q0
[Aapanlr.}
o2, 0
)
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afl
an
aQ
i
Q@
2@
L O
I7470. QR
THAD. D
1ESEL. B
12727.00
24710, @R
18590, 02
3734,
21579, a2
1QE30., Q&
L4430, BA
SASh, A9
22203, 00
11385, Q@
g6c8. 00
21520, 09
1313700
13014, Q@
1RZ5Z. 90
257Q. AR
HA4E. QD
12574, Q8
27,02
P531.99
1RB37. a0
HEZL1. o0
L1354 Q@
IZET0. 08
%, 00
Z. a0
2. 00
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332140, 02
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PRGE ND. eorzz
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EMPLOYEE NAME

USREY
VARRARSDEL
VANCE
VANDEGRIFT
VANDERMOLEN
VRUGHN
VAUGHN
VIDMER
VINSON
VINSON
VINSDON
VOLH

vOoLP
VOLPINTESTA
WADGELL
WAGHER
WABNER
WALKER
WALHER
WALKER
WALHER
WALL
WALLACE
WARLLACE
WARD
WASHER
WATHING
WATHINS
WRATSON
WATSON
WATTIER
WATTIER
WATTS
WEATHERLY
WERVER
WEAVER
WEEER
WEERER
WEILER
WELLS
WELLS
WELTER
WESLER
WEST

WEST

WEST

WEST

WEST

WEST

JD
TR

L amM

JE
EL
JL
MF
AsS
CE
GJ
GL
RF
AY
crJ
LD
TL

EG
FD
Ir
cJ
BJ
JG
JD
&8
AM

PA
T
DS
mJ
R
JG
JE
Ll
JH

MM
DA
JE
MJ
HW

EE
JAa
LG
Sk
SL

POSITION TITLE

CARPENTER UTILITY B
ASST PROFESSOR
COOK

CHAIRMAN PROFESSOR
TEACHER ABE

ADMIN SECRETARY III
RSST MANAGER
SECRETRARY )
EXECUTIVE SECRETARY
LOAN GRT CGORD
BEOOKKEEPER

ASST PROFESSOR
ASST PROFESSOR
RSES0OC DIRECTOR
CLERK mMAIL I

CLERK MEDIA RESOURCE
ASS0OC PROFESSOR
COooK

MECH MAINT SERVICE
ELECTRICIAN R
CUSTODIAN

RASST PROFESSOR
CUSTODIAN
CLERK/TYPIST 1
PROGRAM DIRECTOR
DEPT SECRETARY I
OPERATOR COMPOSER 1
FROFESSOR

PATROL OFFICER
DISHROOM WGORHKER
INSTRUCTOR

ASST PROFESSOR
ASST PROF/GAL. DIR
RSSOC PROFESSOR
DEAN & PRDFESSOR
COLLECTIONS TECH
INSTRUCTOR
CHAIRMAN RROFESSOR
INT CHM RBSS0C PROF
ASST PROFESSOR
DIRECTOR & ASSGCRROF
CLERHK STUD gmPLOY
DIRECTOR LWORAY
DEPT SECRETARY I
AS50C DIRECTOR
CLERHK CONF PUR ORDER
ASST PROFESSOR
MEDICAL TRANSCRIEBER
ASS0L PROFESS0R

DEPARTMENT NAME

PHYSICAL PLANT

MUSIC

FOOD SERVICE
CHEMISTRY

ADULT BASIC ED

BUS & PUBLIC AFFAINS
UMIVERSITY BGOKSTORE
FT CAMPEELL CENTER
STUDENT DEVELOPMENT
STUD FINANCIAL AID
CURRIS CENTER ADMIN
ELEMENTRARY & SEC E£D
CHEMISTRY

PHYSICAL PLANT
COMMUNICATIONS

FAC RESOURCE CENTER
ED LEAD & COUNSELING
FOOD SERVICE
PHYSICAL PLANT
PHYSICAL PLANT
RESEDENCE HALLS
LIBRARY

PHYSICAL PLANT

NURS ING

OFF 0OF DEVELDPMENT
PHILOSOPHY & REL STU
FRIMTING SERVICES
SPECIAL EDUCATION
CAMPUS SAFETY

FOOD SERVICE
JOURNALISM RADIO/TV
POL 8CI & LEGAL' STUD
ART :
ENGINEERING TECH
COLLEGE OF EDUCATION
WICKLIFFE MOUMNDS
HOME ECONDMICS
GEOSCIENCES

ART

MUSIC

OWENSEORO MEA

STUD FINAMCIAL AID
SOCIOLOGY & ANTHRO
HOME ECCNOMICS
PHYSICAL PLANT
PURCHASING & GEN SER
POL SCI & LEGAL STUD
EREATHITT VET CENTER
POL SCI & LEGAL STUD

DATE
EMPLOYED
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TErQ1/08
Basaz/s14
EL/@3/A1
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aas@1/0%5
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8a/s/08/23
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8A/06/@1
BI/27/01
7os@5/@1
85/87 /01
e5/11/715
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sasalrsal

Z/08/a1
7o/08/01
an/av/ay
TE/DE/EE
B3/a7/01
76/908/1¢
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B85/Q4/15
asz/assa1
8S/04/08
75/08/21
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PAGE MO. Q0OZ3
aL/z2/86

EMPLOYEE NAME

WHALEY
WHAYNE
WHEELER
WHITAKER
WHITRAKER
WHITAKER
WHITE
WHITE
WHITFIELD
WHITFORD
WHITMIRE
WHITMIRE
WICHER
WILDER
WILDER
WILES
WILHKERSON
WILKING
WILLIAMS
WILLIAMS
WILLIAMS
WILLIAMS
WILLIAMS JR
WILLTIS
WILLOUGHEY
WILSGN
WILSON
WILSON
WILSAN
WILSON
WILSON
WILSON
WILSON
HWILSON
WINCHESTER
WINDSOR
WINSTEAD
WINTERS
WISEHART
WOLF

wooap -
WOODL ING, JR.
woans
WwOOoL3
WORLEY
WRIGHT
WRIGHT
WRIGHT
WURTH

HK

B
PE
VA
[=3=]
TJ
WG
JL

POSITION TITLE

PROFES30R

FHYSICIAN

CUSTORIAN

ADMIN SECRETARY 1
MICROEID IV&ASSTPROF
ASsSOC PROFESSOR
CLERK III ,
ASST PROFESSOR
CHAIRMAN ASSHOC PROF
apMIN SECRETARY II
Pp1RECTOR

INSTRUCTOR

MECHRNIC
CLERK/TYPIST I
ASSOC PROFESSOR
ASST FE €OACH
SERVING LINE WORKER
ACAD SYS GREC
CUSTODIAN

CUSTODIAN

CUSTODIAN

ASST PROFESSOR
DISHROOM WORKER
CHAIRMAN ASSOC PROF
DISHROOM WORKER
ASSOC PROFESSOR
FOREMAN UPHOLSTERY
DISHROOM WKR

CLERM CERTIFICATION
COUNSELOR

CLERX 11 LIERARY
CASE INITIATOR
INSTRUCTOR
COUNSELOR REHAE
LEADER MOVER

sALAD WORKER
CLERK/TYPIST II
pE@AN & PROFESSOR
CLERK STUDENT LOAN
ASSOC PROFESSOR
INSTRUCTOR

ASST PROFESSOR

DEPT SECRETARY II
MECHANIC AUTD A
CUSTODIAM
LABDRATORY AIDE
MECHANIC AUTO &

SPECIALIST ACCT COLL

ASST. BASEEALL COACH

DEPARTMENT NAME

GEDSCIENCES

HEALTH SERVILCES
PHYSICAL PLANT
ATHLET1C DIRECTOR
BEREATHITT VET CENTER
ENGINEERING TECH
ALUMNI AFFAIRS
RIOLOGICAL SCIENCES
ELEMENTRRY & SEC ED
L IBRARY

ACCOUNTING & FINANCE
cpPECIAL EDUCATION
MSU FOUND MILLER GF
SPDEECH COMM THEATRE
BHIQLOGICAL SCIENCES
ATHLETIC DIRECTOR
FOOD SERVICE
COMPUTING & INFD 5YS
PHYSICAL PLANT
PHYSICAL PLANT
PHYSICAL PLANT
MANABEMENT & MARKET
FOOD SERVICE

ED LEAD & COUNSELING
FOOD SERVICE
MATHEMATICS

UNIV SUPPRORT SERVICE
FOOD SERVICE
ADMISSIONS & RECORDS
UPWARD BOUND

{ IERARY

BREATHITT VET CENTER
ELEMENTARY & SEC ED
ED TALENT SEARCH
PHYSICAL PLANT

FDDD SERVICE

COLLEGE OF SCIENCE
INDUSTRY & TECH

STUD FINANCIAL AID
HISTAORY
HEALTH/REC/PE
PHYSICS & ASTRONDMY
CHEMISTRY

MOTOR POOL

DHYSICAL PRLANT
FREATHITT VET CENTER
MOTOR POOL

STUD FINANCIAL RID
ATHLETIC DIRECTOR

DATE
EMPLOYED
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75/068/01
S7/11/01
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7a/sa8/01
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a5/11/08
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53/032/01
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76/03/ 20
73/12/Q1
E6/@1/716
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7a/avs/al
a5/03/91
73/00/13
G1/08/17
B4 /08506
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a85/05/&8
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PAGE NO. @9Qz4
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EMPLOYEE WNAME

WYANT
WYARTT
WYATT
WYATT
WYLDER
YRAREBEROUGH
YATES
YATES
Yo
YOUNG-
YOUNG

Y UNG
YUILL
ZAMEELLA

DI
Cs

JE

MJ
DE
=18
cA
JM

DJ
KR
ME
ME
LI

POSITION TITLE

LABORER WAREHOUSE
CUSTODIAN

BEVERAGE LLINE WORHER
ABMIN SECRETARY 11
PROFESSOR LWPAY
CURRICULUM WRITER
DERPT SECRETARY I
ASST DIRECTODR
PROFESSOR ‘
CUSTODIAN

BDMIN SECRETARY I
CHEERLEADER SPONSOR
FISCAL OFF ICER
ADMIN SECRETARY I

DEPARTMENT NAME

PURCHASING & GEN SER
RESIDENCE HALLS

FOCD SERVICE

OFF OF DEVELDPMENT
ENGLISH

OFF TRAINING SERVICE
COUNSELING & TESTING
FT CAMPRELL CENTER
LIBRARRY

BEREATHITT VET CENTER
PURCHASING & GEN SER
CHEERLEADZRA

STUD FINANCIAL AID
INFO & PUBLIC SER

DATE
EMPLOYED

B4/05/29
az/a1/Q4
Bzsea/16
83/04/28
Tr/AT/QN
B84/98/Qt

Tr/R4/25 |

TT/Q5/23
&2/Q7/01
85/@3/23
Basassaae
BS/@7 /701
sa/ai/saz
2712708
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Attachment #3d

) lLeaves of Absence

Name Assignuent Effective
|
Rihonda F. Lamb Food Services, Baker 3-21-86 - 4-15-86
Mary J. Seavers Secretary, Legal Services 1-13-86 - 4-13-86
Vollie 0. Morris Minority Admissions Counselor i2-1-86 - 1-1-86
Donna M. Hurt Food Services, Cashier 1-4-86 - 1-31-86
Janice L. Baker Secretary, Industrial
Education & Technology 11-4-85 - 11-11-85
Teresa C. Loveridge ~ Clerk, English 4-10-86 -~ 8-1-86
Yvette R. Payne Asst. Dir., Coop. Ed. & Placement 2-1-86 - 8-1-86
" Facully Leave Without Pay
Marilyn Condon Associate Professor, Special 8/1/86--5/31/87

Education




Attachment #4

MURRAY STATE UNIVERSITY HONORS PROGRAM

A committee was appointed by Vice President Booth 1in January, 1983, to
study the feasibility of establishing an Honors Program at Murray State
University. The commlittee consisted of faculty from each of the six
colleges, the 1library and two students. Commlttee members attended
conferences on Honors Programs and visited other universities with
established and successful honors programs. In October, 1983, the
Director of the Honors Program at the University of Georgla visited
Murray State University and assisted in developing criteria for an llonors
Program. The MSU committee submitted a Preliminary Report on
Eatablishing an Honors Program in September, 1984.

Dr. Booth accepted the Preliminary Report and requested the commlttee to
begin drafting an Honors Program proposal. The proposal was distributed
to the Deans' Council and the Presidential Scholars Committee in -
December, 1984. For several wmonths the proposal was reviewed and
modifications made. In October, 1985, a "final" draft of the proposal
was reviewed by the Deans' Council and the Presidential Scholars
Committee, The proposal was submitted to the Academic Council and in a
specinl called meeting on February 13, 1986, the Council unanimously
endorsed the Honors Program, Vice, President Booth recommended

acceptance of the Honors Program to President Stroup on February 18,
1986.

2/28/86
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MURRAY STATE UNIVERSITY IHONORS PROGRAM

J I. Purpuse and ObjJectives

Murray State University recognizes its duty to provide for students
with evidence of high achievement and excellent high school records a
college and other experience which will prepare them to serve as
social, cultural, and professional leaders. Such students require
educational challenges and opportunities beyond those provided for
more typical students if they are to develop exceptional thinking and
comuunication skills, an appropriate breadth and depth of knowledge,
and a sense of social and cultural responsibility. Interaction with
other highly motivated students in a demanding intellectual environ-
ment is a time-honored method of providing an appropriate education
for high achieviug students, Therefore, the Murray State University
flonors Program has been designed to provide such opportunities.

The objectives of the Murray State Honors Program are best stated in
terms of the belavior that those who recelve an Honors Diploma are
expected to display. Such graduates should:

1. engage in mature, independent thought on a
sophisticated levely :

- 2, express that thought cogently and forcefully
in speech and writing;

3. apply the knowledpge and methods of science,
mathematles, and other traditional academic
o disciplines advantageously in their daily lives;

4. use the direct experlence of other human socleties
better to understaad their own;

5. accept the respousibility to provide knowledgeable
leadership on social and political issues;

6. accept the responsibility to provide knowledgeable
leadership in cultural and artistic matters;

7. function well in an intense, intellectually demanding
environment,

A serles of tests and evaluations to determine 1if the objectives are
being reached and to make any important modifications will be an

important part of the Honors Program, especially in the experimental
early phases.




IIl. Academic Honors Sequence

- A, Required llonors Sequence

Five year-long Honors Seminars will be developed by the appropriate

; colleges for the lionors Program. Three of the Honors Semlnars will
fulfill general education requirewments and they must be iater-
disciplinary. Honor students will take the llonors Seminar in Socilal
Science in place of the world civilization sequence and the Honors
Semlnar in Literature and Philosophy in place of the humanities
sequence. The llonors Semlnar in Fine and Performing Arts will serve
as elective humanities credlt. Faculty teaching these three seminars
will meet students twice a weck in lecture sesslons and once a weel
in smaller discussion sessions. Because this will involve at least
five formal contact hours, an Honors Seminar will equate with a 6 hour
teaching load. The Senior lionor Thesls may or may not be completed in
the student's major field of study. Departments are encouraged to
develop approprlate mechanisms for awarding credit for preparation of
the honors thesls. The thesls proposal must be approved by the faculty
thesis advisor and the department in which the student is majoring.

The followlng seminars wust be completed prior to graduation.

ilonors Seminar in Social Scilence ’ 6 sem. hrs.
lloners Seminar in Fine and :
and Performing Arts 6 sem. hrs.

llonors Semiuar in Literature

and Philosophy 6 sem. hrs.
lionors Seminar 1n Sclence 4 sem. hrs.
(Pre-requisite: 8 hrs. credit in
college level laboratory sclences)
Honors Seminar in International Affailrs 2 sem. hrs.
Year, seuester, or summer study*
abroad program
Senlor Honors Thesis 3 - 6 sem. hrs.

*[f clrcumstances make the honor student unable to comply with this require-
ment, an alternate program of interdisciplinary international studies

will he developed., Any alternate program must be approved by the Honors
Program Drector and the llonors Program Committee and must insure that the

student completes a program of study designed to provide an international
perspective.




™

Recommended Competencies

1. Communication skills, oral and
written, and library research method-
ology will be emphasized and assessed
in all Honors Seminars.

2, College level competency in foreign
language

3. Collepge level competency in
mathematics

Other General Education Requirements

1. Presidential Scholars:

All reciplents of Presidential Scholarships who enroll
at Murray State in 1986 or after wlll be expected to
complete the Honors Seminars as outlined above.

The requirement for the Presidential Scholars seminars
will be discontinued starting with the 1986 freshman
group.

2. Other Honors Program Students:

All reciplents of University Scholarships and any other
students at Murray State who are accepted into the
Honors Program will be expected to complete the Honors
Seminars outlined above and to fulfill the additional
general education requirements not met by the llonors
Seminars, In many areas these students may be able to
meet the general education requirements through credit
by examlnation. Credit by examination will not be
accepted, however, for the areas covered in the lonors
Seminars described above. .

Major and Minor or Area

All students in the Honors Program will be expected to com-
plete the Murray State requirement for an area or a major
and a minor. They will be expected to fulfill the require-
ments for the program they choose by selecting the more
challenging courses offered. Departments may wish to
develop honors sections of required courses or to design
new courses to meet the needs of well prepared students

who may or may not be enrolled in the llonora Program.




I1I. Extracurricular Component of Honors Program

The following extracurricular components will enhance the Honors
Program.

1. Honor Students will participate in an annual weekend trip
deslgned to provide a unique educational experience,

Z. Honor Students will participate in an annual retreat involv-
ing nationally known scholars.




IV. Honurs Program Administration

The Honors Program will be adminlstered by the lonors Program

Director with the assistance of two faculty committees and one student
committee, These committees will be designated as the Honors Student
Selection Committee, the Honors Program Committee, and the Honors
Student Council,

The Director will be a Faculty member with one-half time released time
and will be appointed by the Vice President for Academic Affairs. The
Honors Program Director will:

1. participate with the Office of Student Affalrs in honor
student recrultment;

2, work with the university development staff in establishiog
external funding for the Honors Program;

3. organize the honor student selection process;

4. review all lhonors courses;

5. recommend Honors Program changes approved by thie program
comnittee to the Vice President for Academic Affairs;

6. serve as the faculty liaison to the Honors Student Gouncll
and approve all activities of the council;

7. serve as the Honors Program advisor for all honor students;
8. maintaio all information relative to the Honors Program;

9. submit an annual program evaluation to the Vice Preslident
for Academic Affairs and to the President;

10. serve as the non-voting chalr of the Honors Student
Selection Committee and the Honors Program Committee; and

11. review all honors thesis proposals; and

12, verify to the registrar that all students applying
for an honors diploma have met the requirements of the
program.

the Honors Student Selection Committee will consist of one honor
student and six faculty members, one representing each college, The
committee will he appointed by the President and will:

1. screen, interview and select the Presidential and Unlversity
Scholars; (This process will follow the guidelines estab-
lished by the Presidentifal Scholars Commlttee. These
scholarships will adwit the student to the Honors Program.)

2. screen, interview and select Murray State University
studeuts for membership in the llonors Program.




The Honors Program Committee will consist of six faculty members,
one representing each college. The committee will be appolunted
. by the Vice President for Academic Affairs and will:

1. work with the various colleges through their colleglate
) representatives to insure that no student 1is excluded

from elipgibility in the program because of his/her
chosen field of study;

2. . approve all honors course proposals and submit them to the
Vice President for Academic Affalrs;

3, meet regularly with the Honors Program Director to monitor
all activities of the llonors Program;

4, complete both formative and summative evaluations of the
llonors Program; ‘

5. recommend improvements in the lHonors Program to the Vice
President for Academlc Affalrs; and

6. in conjunction with the appropriate colleges and depart-
ments, develop definitions of college level courses in
laboratory sclence and college level competency in math
and forelgn language. '

The Hounors Student Council members will be selected by the honor
students and will govern the extra-curricular activities of the lonors
Program. This council will be supervised by the Honors Program Director,
The Honors Program Director willl determine the composition of and
selection process for this committee, This council will have an

annual budget to support approved activities.
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APPENDIX A

POLICY ON PROBATION/SUSPENSION OF HONOR STUDENTS
BECAUSE OF ACADEMIC DEFICLENCY

Definitions:

Probation: A status in which the student retains all of the
privileges, emoluments and c¢bligations of an hounor
student, but 1s subject to the additicnal conditions
speclfied in the followlng policy.

Suspension: A status 1a which the student retalns none of the
privileges, ewoluments and obligations of an honor
student, but does have the opportunity, as specified
in the following policy, to regain them.

Termination: A status 1n which the student retains none of the
privileges, emoluments and obligations of an honor

student, and does not have the opportunity to regain
them,

An honor student whose cumulative GPA at the end of any semester or summer
term is below 3.2 but not below 3.0 will be placed on probationary status at
the end of that semester or summer term, and will remain in that status through
the next semester or summer term in which the student is enrolled, That
semester or summer term 1s deslignated as the probationary semester. The student
will be removed from probationary status at the end of the probationary semester
1f, at that tiwme, he/she has attained a cumulative GPA of at least 3.2,

An lhonor student who 1s not removed from probationary status at the end
of the probationary scmester and/or whose cumulative GPA 1s below 3.0 at the
end of any semester or summer term will be placed in suspensionary status at
the end of that semester or summer term, and will remain in that status through
the next fall or spring semester Iin which the student is enrolled. That
semester 1s designated as the suspensionary semester if the student has, by
that time, attained a cumulative GPA of at least 3.2. The honor student will
be terminated at the end of the suspensionary semester if elther (1) the
student has not attained a cumulative GPA of at least 3,2 or (2) the Honors
Program Committee does not relnstate the student.*

*A suspended student 1s strongly advised to discuss with the Honors Program
Director and the Honors Program Committee his/her plans for the suspensionary
semester prior to the begloning of that semester.




Fall 1985

l.

APPENDIX B

{IONORS PROGRAM PHASE-IN SCHEDULE

llonors Program approved by the Vice President for Academic
Affairs and the President

2. The diéciplincs concerned develop and submit expetlmental

geminars (as described in Section I1) to the Academic Council
Spring 1986

j First class of honor students gselected (Presidentlal Scholars
and University Scholars) by Presidential Scholars Commlttee

2. Appointment of llonors Program Director

3. Appointment of llonors Student Selection Committee and llonors
Program Committee

4. Establish an Honors Program admission procedure for Murray
State Unlversity students

5. Develop recrultment materlals for lonors Program

Summer 1986

1.

2.

Fall 1986

l.

3.

4,

Begin seeking fundlng — initlal target for funding to be the
international experience

Develop an evaluation process for the prograwm
(Suggestion: Value Added Paradigm)

First class of honor students begin
Honors Semlonar in Soclal Sclences and Houors Seminar 1n
Fine and Performing Arts offered for freshman class of

honor students

Active recruitmeut of honor students

Planning for [irst annual honors trip




5. Literature/Philosophy and Science Honors Seminars
developed and submitted for approval to Honors Program
o Committee

6. Honor Student Council established

Spring (987

1. First annual honors trip

2, Planning and implementation for first annual Honor
Students' Retreat

3. First two semlnars continue

4. Honors Seminars in Literature/Philosophy and Science/Math
submitted to Academic Council

Fall 1987

Total Honors Program is in place and operative




Attachment #5

Athletic Revenues & Expenditures

Murray State University Accounts

July 1, 1984--June 30, 1985

Revenues to University Accounts

Athletic Ticket Sales

Athletic Concessions

Student Activity Fee

Guarantees Received

Extraordinary Athletic Receipts

KTRS Matched by Commonwealth of Kentucky
College Workstudy--Federal Share

Central Agency Revenues

Pell Grant Reimbursement

Total Revenues to University Accounts

Athletic Expenditures by Account

Athletic Director

Sports Information Director
Athletic Grants-in-Aid
Cheerleaders

Football

Men's Basketball

Baseball

Men's Track

Men's Tennis

Men's Golf

Women's Track

Women's Basketball

Women's Tennis
Undistributed Athletics
Women's Volleyball

OVC Track Championship
Athletic Medical Expenses--Nonaccidental
Athletic Concessions
Athletic Guarantees

Total Expenditures

Expenditures in Excess of Revenues

$ 191,176
36,665
166,683
42,842
13,443
41,703
11,934
13,547

14,377

$ 532,370

649,825
10,332
564,732
12,588
115,470
62,440
38,192
22,549
19,309
6,539
18,497
38,156
6,890
57,600
7,708
32
5,086
31,035
2,420

$1,669,400

$1,137,030




! MSU Foundation

{ Summary of Athletic Accounts
1984-85
Balance Balance
Account Name (7/1/84) Revenue Expenditures  (6/30/85)
Athletic Clearing 1,249.84 § 21,265.70 $ 16,821.99 $ 5,693.55
Athletic Endowment 2,045.27 400.00 -0- 2,445.27
Athletic Promotions 1,771.04 3,420.00 5,085.47 105.57
Athletic Trainer 802.29 1,350.00 726.90 1,425.39
Baseball $3,725.31 "5,785.00 7,061.15 7 2,449.16
Baseball Hawaii 100.00 20,243.88  20,343.88 -0-
Basketball Donor 6,096.86 55,772.47 52,750.63 9,118.70
. Cheerleader 225.95 50.00 270.50 5.45
( Football Donor 748.56 .41.041.33‘ 41,631.44 158,45
—~ Golf 1,636.36 4,706.00 1,548.63 4,793.73
‘ Tennis 3,609.78 5,910.00 8,507.86 1,011.92
Track 1,084.92 5,036.26 4,077.14 2,044.04
Women's Basketball 148.88 3,829.50 3,862.76 115.62
Women's Tennis 1,899.13 10.00 -0- 1,909.13
Women's Track 1,264,38 3,667.35 2,0064.59 2,867.14
A1l Other Athletic
Accounts 5,068.15 403.15 -0- 5,471.30
TOTALS $31,476.72 $172,890.64 $164,752.94 $39,614.42

A




et g Attachment #6
o AUXILIARY RENOVATION PLAN
1985-87
o Y
A. Non-Maintenance Items
1. Desk Lamps (100} 2,500
2. Night Stands (100} 5,000
3. Mattress Covers 12,000

B. Maintenance Items

1. Painting Rooms, Baths, Trim
(Clark, Franklin, Springer, White, Woods &

completing Elizabeth and Richmond) 87,000
2. Carpet ' 75,000
3. Haliway Lighting
(Clark & White) 15,000
4. Floor Tile _ 75,000
5. Ceiling Tile '
(White) 100,000
6. Repair/Replace Faucéts and Commode Ballcocks 7,700
7. Retube Boilers . 24,000
8. Repair Metal Trim 1,200
9. Steam Line Traps 5
(Woods) 3,000
10. Mechanical Room Exhaust Fans
(Clark, Franklin, Richmond & Springer) 2,400
11. Room Window Fans
(Woods) 5,000
12, Woods Hall ACM ' 20,000
13. Bathroom Exhaust Fans
(Springer) 3,500
14. Hot Water Tank--Reg. 8,000
15. Shower Repair
(Low Rises) 20,000
B 16. Lock Replacement
(Clark, Springer & Woods) 38,000

TOTAL $504,300




-~

~

._V.H.‘\ :
'

)

1987-88

Mattress & Box Springs (2 Halls) $ 70,000
ACM--1 Hall ' 30,000
Window Wall Insulation--1 Hall 150,000
Convector Units--1 Hall _ 150,000
Floor Tiles 75,000
Paint (2 Halls) 20,000
Shower Replacement {low Rises) 200,000
Hall Lighting (2 Halls) 15,000
Smoke Detector Replacement 70,000

Furniture Replacement (Desk, Desk Chairs, Lounge Chairs 50,000

Shower Ventilation (Low Rises) ' 16,500

TOTAL : $846,500




“B 1988-89
Mattress & Box Springs (2 Halls) $ 70,000
ACM (1 Hall) ' 30,000
Window Wall Insulation (1 Hall) 150,000
Convector Units (1 Hall) . 150,000
Floor Tiles 75,000
Paint (2 Halls) 20,000
Hall Lighting (2 Halls) 15,000
Paint Exterior (Elizabeth) 40,000
Clark Roof 75,000

Furniture Replacement (Desk, Desk Chairs,
Lounge Chairs

50,000
TOTAL $675,000
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-~ . 1989-90

Mattress & Box Springs (2 Halls) $ 70,000
{ ACM (1 Hall) ' 30,000
Window Wall Insulation (1 Hall) 150,000
Convector Units {1 Hall) ' 150,000
Floor Tiles 75,000
Hall Lighting (2 Halls) 15,000
Water Pump Rep]écement 40,000

Furniture Replacement {Desk, Desk Chairs,
Lounge Chairs) 50,000
Replace Pick-Up Truck 10,000
TOTAL ‘ ' $590,000

o)




1990

Mattress & Box Springs--2 Halls (1 Hart) $100,000
ACM--6 Halls 180,000
Window Wall Insulation--1 Hall (Springer) 213,000
Convector Units--1 Hall 150,000
Hall Lighting--2 Halls (1 Hart) 25,000
Roof Replacement ' 390,000
College Courts--Heating/Cooling System 360,000
Return Air System 525,000
Carpeting 25,000
Painting (2 Halls) _ 20,000
Ceiling Tiles--Regents : 75,000
Yenetian Blinds ) 45,000
{ Automatic Door Closures 40,000
Closet Doors~-College Courts | 50,000
Hot Water Tanks--College Courts 50,000
Floor Tile * 75,000
TOTAL $2,323,000




o o Attachment #7
‘?/

(‘\
' BOARD OF REGENTS
Development Committee Report
| March 22, 1986
I. Annual Fund Update.
A. Summary
B, Report on Partners Fund Phonathon
C. Spring Schedule
II. Major Gifts Report.
II11. Athletic Fund Raising.
A, Annual Fund
B. Endowment
s - IV. BSA Museum Fund Raising Report.

V. Alumni/Development On-Line Computer System —— Status Report.
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Annual Fund

A. Summary.

MSU's First Annual Fund is currently underway and the initial
response has been tremendous. The College of Business and Public Affairs
conducted a pilot phonathon for their Partners Fund during the period of
February 16-27, and raised $15,500! Over the next two months the Office
of Development with the assistance of more than 500 student, faculty,
staff, and alumni volunteers will be contacting all alumni by mail, the
reunion classes in a Phonathon, and all faculty and staff directly
through volunteers. The purpose of the Annual Fund is to build a base of
regular support for the University, by identifying new donors and
providing a broad base of opportunities for support. Also, the
involvement of large numbers of students, faculty, staff, and alumni will
lead to better understanding and increased support in the future.

The Annual Fund will provide a continuing source of income for the
University, and will help to identify people who are willing and
financially able to support the University's programs. Once people
become regular donors they can be counted on for increased support and
also be more involved with the University's Development Program through:
prospect identification and cultivation, deferred giving (wills,
insurance, etc.}, and major gifts.

B. Partners Fund Phonathon.

Total Calls 2,802
Total Pledges 480
Total Dollars Pledged $15, 500
Average Dollars per Pledge $32.29
Average Dollars per Call $5.53
Average Pledge Rate 17% or (1 out of 6)

Major Gifts Report.

Contributions to all areas in the University continued to grow in
1985 with total cash and in-kind gifts ($947,562) up by 32 percent over
1984. Part of this growth may be due to improved record keeping, but
there are still many gifts to the University which go un-reported. The
total does not include deferred gifts contained in wills, bequests,
jnsurance policies, etc. Overall support is indeed larger as the
Presidents' Club--those who contribute $1,000 or more in a year—reached
a record level in 1985 of 160 members. In addition the National Museum
of the Boy Scouts of America project received $1,207,000 during 1985
through the MSU Foundation.




( ANNUAL FUND CALENDAR

January 20 Partners Fund Mass Mailing
A11 College of Business alumni - 7000

February 16 - 20 "~ Partners Fund Phonathon - 3000 contacts
23 - 27

February 20 - 28 Annual Fund Mass Mailing - A11 alumni
(30,000)
Package includes "Building Together"
brochure, letter, computer pledge
card, return envelope

March 5 ‘ Reunfon Class Mailing - graduates of
years ending in 1 or 6 - 4400
Package includes "Traditions"
brochure, letter, pledge envelope

March 17 Senior Pledge Mailing
. ‘ ' Letters and pledge form will go
{ : to all seniors - Follow up during
(" senior breakfast (April 29)

March 17 - April 30 Faculty/Staff Solicitation
Personal solicitation by members of
MSU faculty and staff
campus chair - John Thompson
Package includes "Building Together"
brochure, blue pledge card

-

March 24 - 27 Annual Fund Phonathon

March 31 - April 3 Contact revision year graduates

April 7 - 10 Conducted by student committee,
Involves approximately 350 student
volunteers

August 15 Follow up Mass Mailing to the Annual
Fund

Package includes letter, computer
pledge card, return envelope
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- GIFTS —- GREATER THAN $5,000

July 1, 1985 —— Present

1. Life Insurance Policy (Deferred) $ 300,000 ($6,300 Cash)
| 2. Football Scoreboard 125,000
3. Computer Graphics System 110,000
4, '
5. Computer & Related tquipment 66,000
6. Scholarship (Bequest) 35,000
7. Scholarship (Confidential Donor) 20,000
8. Horse | 13,000
9. Silver - 12,000 &
10. Computer ' 11,000
11. Scholarship (Bequest) 10, 000
( 12. Art Enrichment Fund —— Endowment 10,000
| 13. Athletic Hall of Fame ~— Endowment - 10,000
14, Property 8,000
15. Scholarship | 7,600
16. Scholarship ‘ 7,500
17. Challenge Gift for Track Program 7,000% ($2,000 Cash)
18. Scholarship 6,000
19. Scholarship 5,500
20. Scholarship 5,300
21. Library —— Endowment 5.000‘
22. Art Prints 5,000

23. Horse 5,000

* 45,000 is contingent on MSU raising $5,000 for Track.

+
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MSU Foundation

{ Summary of Athletic Accounts
1984-85

_ Balance Balance

Account Name (7/1/84) Revenue Expenditures (6/30/85)
Athletic Clearing $1,249.84 § 21,265.70 §$ 16,821.99 $ 5,693.55
Athletic Endowment 2,045.27 400.00 -0- 2,445.27
Athletic Promotions 1,771.04 3,420.00 5,085.47 105.57
Athletic Trainer 802.29 1,350.00 726,90 1,425.39
Baseball "3,725.31°  75,785,00 7,061.15 7 2,449.16

Baseball Hawaii 100.00 20,243.88 20,343.88 -0-
Basketball Donor 6,096.86 65,772.47 | 52,750.63 9,118.70
e Cheerleader 225.95 50.00 270.50 5.45
(ﬁ_ Football Donor 748.56 41,041.33 41,631.44 158.45
| : Golf 1,636.36 4,706.00 1,548.63 4,793.73
a Tennis 3,609.78 5,910.00 8,507.86 1,011.92
Track 1,084,92 5,036.26 4,077.14 2,044.04
Women's Basketball 148.88 3,829.50 3,862.76 115.62
Women's Tennis 1,899.13 10.00 -0- 1,909.13
Women's Track 1,264.38 3,667.35 2,064.59 2,867.14

A11 Other Athletic

Accounts 5,068.15 403.15 -0- 5,471.30
TOTALS $31,476.72 $172,890.64 $164,752.94 $39,614.42




AN NATIONAL MUSEUM

BOY SCOUTS OF AMERICA

INCOME AND EXPENDITURES

February 28, 1986

INCOME
Contributions

Interest
BSA Jamboree Expenses

TOTAL INCOME

EXPENDITURES

BALANCE ON HAND  February 28, 1986

CD #46041

James Graham Brown Account
Savings Account--Peoples Bank
Foundation Account

TOTAL BALANCE ON HAND 2-28-86

i PLEDGES OUTSTANDING

Miscellaneous
Commonwealth of Kentucky (CDBG)

TOTAL PLEDGES OUTSTANDING

$1,873,401.89
26,319.13
27,841, 77

$ 242,000.00
2,766.09
8,283.16

366,410.72

$ 524,010.06
550, 000, 00

$1,927,562.79

$1,308,102.82

$ 619,459,97

$1.074,010.06

CONTRIBUTIONS TO DATE
LESS:

PADD Loan
BSA Pledge

PLUS:

Murray State University
Pledges Outstanding

TOTAL CONTRIBUTIONS

4+

$1,873,401.89

200, 000.00
500, 000.00

300, 000.00

1,074,010.26

$2.547,412.15
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MURRAY STATE UNIVERSITY STAFF EXCELLENCE AWARDS

PurEose

The Murray State University Staff Congress, in order to
provide appropriate recognition of outstanding staff members
and to promote an understanding and appreciation of the
contributions made by staff to the mission of the university
proposes the following staff awards program for study and
implementation by the administration.

Eligibility

For purposes of consideration, awards will be based on
four categorical groups of permanent employees as repre-
sented in Staff Congress, i.e. secretarial/clerical,
general, physical plant and executive/managerial/profess-
ional. Two awards of at least $500 will be made within
each of these groups. To be.eligible for consideration
nominees must have successfully completed a three year
period of employment at Murray State University. An
individual may not receive the award for consecutive
years.

Nomination Process

The steps of the nomination process are as follows:

- Information regarding the awards.program will be
released through appropriate means for one week
prior to the distribution of nomination forms.

- Nomination forms will be accepted for the following
ten days from staff, faculty, students, and others
who have contact with staff members.

- Nomination forms will be distributed to each staff
member as a part of the Staff Congress Newsletter.
Forms will also be available in each Dean'’s office,
Curris Center Information Desk, Student Government
Association office, and from each Staff Congress
member,

- An individual may nominate no more than one person
in each of the four staff categories.

- Nominations must be signed and dated.

- Completed nomination forms should be sent through
campus mail to: Staff Congress, P. 0. Box 2001,




Selection Process

The first screening of nominees by category is the
responsibility of four categorical committees made up of
Staff Congress members within each of the representative
employment groups. Each committee will verify factual
information. Any nominations of a Staff Congre6$ member
would automatically exclude that individual from par-
ticipating in his/her committee screening process. After
the first screening of nominees, the nominator's name will
be removed from the nomination form,

An advisory committee to determine no more than twenty
candidates, five from each of the four employment groups,
will be appointed by the vice presidents of Murray State
University. Composition of this mid-level selection
committee should include representatives of each of the
four employment groups and might in addition include faculty
and student representation. These twenty candidates' files
will then be forwarded to the- final selection committee
which will be appointed by the Presldent of Murray State
University. This committee might include representation
from the Presidents Cabinet, the Board of Regents, faculty,
students and staff. '

Award recommendatjions will be forwarded to Murray State
University's President and Board of Regents for endorsement
and presentation at a staff recognition ceremony.

-

Awards

Two awards of at least $500 each will be made within
each of the four employee categories as represented in Staff
Congress: secretarial/clerical, general, physical plant,
and executive/managerial/professional. The awards will also
involve widespread media coverage and recognition at an app-
ropriate, designated event,
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NG \ MURRAY STATE UNIVERSITY =
\ )t \ STAFF EXCELLENCE AWARD

. A NOMINATION FORM length of servic

A maximum of four nominations, one within each employee category, may be
ubmitted by each individual. If two or more nomination forms are submitted
hey must be enclosed. in one envelope.

emp loyment
. - category
OMINEE (name)

last first middle

POSITION TITLE

NOMINATOR (name) Telephone No.

Specific reason for nomination: (give example)

What distinguishs my nominee from other employees?

Please check the space which you {eel best describes the applicant with respect to the characteristics listed.

EXTRA- '§ OUT- ABOVE .BELOW NO OPPORTUNITY
CHARACTERISTICS ORDINARY | STANDING | AVERAGE | AVERAGE | AVERAGE | TO EVALUATE

Positive attitude

Sell-motivated

Cooperative & friendly;

idrustworthy & honest

Dependable

Respected by pther
. . emplovees

Pespected by Students

Commitment &
service to MSU

Signature Date

Relationship to Nomince

(co-worker, friend, supervisor, student, etc,)




Attachment #9

PERSONAL COMPUTER PROGRAM
PROPOSAL

A fund of $50,000 will be established from which faculty and staff
may purchase a basic micro-computer system. The following guidelines
will govern the use of these funds:

1.

9.
10.

11.

Requests will be submitted to the Office of the Vice President
for Academic Affairs. Initial requests must be submitted by
May 1, 1986.

A11 full-time faculty and staff are eligible for the program.

A basic micro-computer system, for the purpose of this program,
is limited to a cpu, keyboard, two disk drives, printer and
monitor.

The program-will provide 80 percent of the cost of a-basic
micro-computer system not to exceed $1,600. The computer
system may be of any value. The program, however, provides
enly $1,600.

The employee must refmburse the program in full within 12
months of the date of purchase. If the employee leaves the
empioy of Murray State University before the program is fully
reimbursed, the balance due will be withheld from the remaining

-paycheck.

As funds are repaid, add1tiona] employees will be added to the
program. _

Purchases may be made through the Office of General Services or
from any vendor selected by the employee.

If there are more initial requests than can be funded, the
Vice President for Academic Affairs will make the initial
selections. Subsequent selection will be made on the basis of
the date of receipt of request.

No used equipment will be included in the program.

The program is limited to one basic micro-computer system or
$1,600 for the life of the program.

A contract must be signed between Murray State University and
the employee, when purchase is made.
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dteroftice communlication

subject: 1986-87 Budget (Proposed Operating Budget Guidelines)
date: March 12, 1986
to: Deans; Vice Presidents; Members of the Finance Committee of the MSU

Board of Regents; Dr. Richard Usher, President of the Faculty Senate;
and Mr. Joe Dyer, President of the Staff Congress

from: Kala M. Stroup

Last week, the House Appropriations and Revenue Committee did the
first budget mark-up. Although the Senate A & R Committee has not met
on the Governor's Budget, we can begin to plan. At this time, we expect
the following increases in appropriations to be made:

Anount
Common Base (3.86 percent) $ 983,100
Additional Formula Generated Funds Toward

Benchmark Goal of Full Funding* 158,400
Total (4.2 percent) $1,141,500

The proposed 1986-87 Budget provides Murray State University with an
increase in state appropriations of approximately $1,141,500. These
funds, along with tuition revenues, will be the principal new dollars
available for distribution in 1986-87. Although the tuition rates were
increased by the Council on Higher Education for 1986-87, we are
projecting an approximate 3 percent decline in total enrollment.

Salary Guidelines

As we stated earlier, the top priority is faculty/staff salaries.
In order to make progress in these areas and, at the same time,
acknowledge outstanding or meritorious performance, the following
guidelines are proposed.

*The Council on Higher Education's request of 100 percent of the formula
was not in the Governor's budget. This is a goal we still need to wurk
toward for the next biennium.

TRFTQaY




1.

Base Adjustments

a.

Faculty and Non-Exempt Staff performing their responsi-
bilities at a satisfactory level will receive a 4 percent
increase. This increase is beyond the projected
cost-of-1iving increase of 3.7 percent. Wharton has
projected that the GNP deflator will rise 3.5 and the
Consumer Price Index 3.7 for 1986-87. As you can see, we
have used a higher rate than either projection.

" Exenpt Staff {including Deans and Vice Presidents) whose

basic responsibility is administration will have available
a pool of money equal to 4 percent, distributed solely upon
performance. Since these position responsibilities vary
and the positions are basically administrative in nature,
yearly evaluation must occur to assure accomplishment of
departmental, collegiate, and University objectives.

Additional Increases {Beyond the 4 Pércent)

d.

Non-Exempt Staff -- last fall, we proposed a Staff
Equalization Plan. Funds will be wade available to begin
addressing our objectives. Funds for reclassifications and
personnel changes will be allocated. In addition,
employees performing at a satisfactory level will receive a
ten cents per hour increase in their base rate. This
adjustment enables us to address some of the lowest salary
levels where the discrepancies are the greatest.

Exempt Staff -- when analyzing these administrative
salaries against regional, state, and national data, the
distance and discrepancies are difficult to assess
collectively. Position responsibilities, qualifications
for the position, seniority, and organizational patterns
all make comparisons difficult, Specific adjustments will
be considered if the data and performance support the
adjustment and 1f funds are available,

Faculty -- the college deans and the entire academic area
have been developing internal allocation plans. Through
thiese budget adjustments, the University has reduced the
amount of vacancy credits budgeted from the academic areas.
This shift enables the deans to plan, budget, and allocate
differently and with greater flexibility.

Benchmark adjustment dollars and merit funds will be
made available to each college to award for performance,
equity adjustments, aund benchmark discrepancies, This
amount will move our overall ranks average closer to
benchmark.




In addition, promotion stipends of $1,250 each for
professors and $800 each for associate professors will be
included. This is the third year of the proposal to
increase the stipends for promotions in order to partially
address the distance from benchmarks as individuals are
promoted. :

d. A1l Personnel -- remaining funds and funds generated by
internal adjustments or personnel savings will be awarded
on the basis of performance. Every effort possible will be
made to allocate all remaining resources to salaries,

The Governor's Salary Incentive Fund

The Governor's recommendation includes a Higher Education
Salary Incentive Fund. According to the Governor's budget,
this is a non-recurring appropriation to be used for incentive
payments to faculty and staff which will not become a part of
their salary base. Each institution is responsible for
developing specific guidelines for the distribution of the
funds, Murray State 1s developing the plan for the use of
these funds in accordance with the Governor's request and the
appropriation bill. The plan will be built under the
assumption that the funds are non-recurring. If funds are to
be spent in a recurring manner, the plan nust address
replenishinent of the fund.

Other Guidelines

a. Ewployees hired after April 1, 1986, will not be eligible
for any adjustments in salary for 1986-87.

b. Evaluation/Performance Review -- evaluation of performance
takes place in all work settings. Hiring, the assignment
of responsibilities, the assessment of performance all have
evaluation components. Students receive grades
(evaluation); faculty members are regularly evaluated for
tenure, promotions, research awards, etc.; and the staff
members have contract renewal and performance ratings. We
all are evaluated to some extent. In an era of tight
resources and loss of earning power, evaluation and
performance awards become more sensitive. Across-the-board
treatment, regardless of performance, is a disincentive,
Piease give particular attention to clear evaluation
procedures, stated criteria, university objectives, fair
treatinent, and open comnunication during this process.
Please assure every person the opportunity to state their
case for merit performance increase and provide an
opportunity for review at the next level,
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Operating Expenses

The revenue projection for FY B6-87 is greatly influenced by
student enrollment,

In addition, the financial arm of the University has spent the
majority of this year trying to get a clear picture of revenue and
expenditures. While significant progress has been made, a great deal of
analysis and correction needs to be accomplished. At this time,
sufficient data does not exist to determine an appropriate level of
operating expense fur each departnent. For these reasons, we feel it
would be unwise to allocate additional resources for operating expenses.

However, there are certain items of expenditure that will require
additional funds. These are

1. Fixed and other unavoidable costs.
2. Expenditures directly related to tuition increases and/or

housing and dining increases.

Operating Budgets

As stated above, vice presidents and deans are reviewing the budget
of their areas. The budget office will provide all the necessary
documents for each department's budget to each dean and vice president.
Funds will be allocated to each dean and vice president who will then
allocate the funds to their respective departments. The budget office,
the personnel office, and the accounting office will be available to
assist the deans and vice presidents in their allocations.




1986-87 Budget Projections

Increases
Revenue: |
State Appropriations {Increase) | $1,141,500
Tuition and Fees (Net Increase) $ 498,174 (est.)
$1,639,674
Expenditures:
Salaries:
Priority 1
Personnel
Salaries (4 percent) $ 790,990.
KERS, FICA $ 89,500 $ 880,490
Priority II
Staff Variable Compensation Plan $ 84,400
(ten cents per hour)
Faculty Salary Equa¥ization Plan | $ 150,000
(faculty benchmark/performance
adjustments by college)
Reclassification/Promotions/
Adjustments $ 60,000 $ 294,400
Priority 111
Performance (merit monies) approx. $ 150,000 $ 150,000
Operating Expenses:
Fixed costs:
HWorker's Compensation $ 31,000
Insurance
Auto $ 0
Liabdlity $ 50,000
Athletic $ 7
Property & General $ 10,000
Accreditations $ 10,000
Grants-in-aid & Scholarships i 200,000 X
Recurring Contingency 150,000 451,000
$1,775,89§
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