
Murray State's Digital Commons Murray State's Digital Commons 

Board of Regents Meeting Minutes Digitized Collections 

9-11-1987 12:00 AM 

1987-09-11 1987-09-11 

Board of Regents, Murray State University 

Follow this and additional works at: https://digitalcommons.murraystate.edu/borminutes 

Recommended Citation Recommended Citation 
Board of Regents, Murray State University, "1987-09-11" (1987). Board of Regents Meeting Minutes. 569. 
https://digitalcommons.murraystate.edu/borminutes/569 

This Article is brought to you for free and open access by the Digitized Collections at Murray State's Digital 
Commons. It has been accepted for inclusion in Board of Regents Meeting Minutes by an authorized administrator 
of Murray State's Digital Commons. For more information, please contact msu.digitalcommons@murraystate.edu. 

http://www.murraystate.edu/
http://www.murraystate.edu/
https://digitalcommons.murraystate.edu/
https://digitalcommons.murraystate.edu/borminutes
https://digitalcommons.murraystate.edu/digital_coll
https://digitalcommons.murraystate.edu/borminutes?utm_source=digitalcommons.murraystate.edu%2Fborminutes%2F569&utm_medium=PDF&utm_campaign=PDFCoverPages
https://digitalcommons.murraystate.edu/borminutes/569?utm_source=digitalcommons.murraystate.edu%2Fborminutes%2F569&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:msu.digitalcommons@murraystate.edu


I 

I 

MINUTES OF THE MEETING OF THE BOARD OF REGENTS 
Murray State University 

September 11, 1987 

The Board of Regents of Murray State University met September 11, 
1987, for the summer quarterly meeting, in the Board Room, Wells Hall, on 
the campus of the University. The meeting was called to order at 
1:30 p.m., C.D.T., by Chairman William E. Beasley. Mr. Dean Ross gave 
the invocation. 

Upon call of the roll the following members answered present: 
Mr. William E. Beasley, Mr. Robert C. Carter, Dr. James Hammack, Jr., 
Dr. Billy G. Hurt, Mrs. Irma LaFollette, Mr. Wendell Lynch, Mr. Chris 
McNeill, Mr. Frank Nichols, Mrs. Virginia Strohecker, and Mr. C. Waitman 
Taylor, Jr. None were absent. The Chairman stated a quorum was present 
to conduct business. 

Present for the meeting were Dr. Kala M. Stroup, President of the 
University; Mrs. Patsy R. Dyer, Secretary of the Board; Vic~ President 
for Academic Affairs Dr. James Booth; Vice President for Student 
Development Dr. Frank Julian; Vice President for University Relations and 
Development Dr. David Perrin; Interim Vice President for Finance and 
Administrative Services Dr. Robert Ramsey; Assistant to the President 
Dr. Lanette Thurman; Dean of Admissions and Records Phil Bryan; 
University Attorney James Overby; Deans Ken Winters and Coy Harmon; Staff 
Congress Vice President Butch Hutson; Director of Accounting Services 
David Whitmire, Assistant to Vice President for Budget Donna Harris; 
members of the news media; and visitors. 

Agenda 

The following agenda was presented for the meeting: 

AGENDA 
Meeting of the Board of Regents 

Murray State University 
September 11, 1987 

1: 30 p.m. 

1. Roll Call 

2. Minutes of the Meeting of the Board of Regents held 
June 22, 1987 

3. Report of the President Dr. St;roup 

4. Report of the Chairman Mr. Beasley 

5. Report of the Treasurer 

6. 

(Financial and Investments Reports for the 
period July 1, 1986 - June 30, 1987) 

Personnel Changes Dr. Stroup 
A. Recommendation on Athletic Director 
B. Recommendation on Director of Purchasing 

and General Services 
C. Recommendation on Director of Minority Faculty 

and Staff Recruitment and Retention/Affirmative 
Action Officer 

D. Recommendation on Interim Vice President for 
Finance and Administrative Services 

E. Resignations/Terminations January 1- July 31, 1987 
F. New Employment January 1 - July 31, 1987 
G. Salary Roster effective August l, 1987 
H. Leaves of Absence 

7. Election of Treasurer of the Board 

8. Report of the Dean of Admissions and Records Dr. Stroup 
(August 1987 graduates) 



2. 

9. Committee Reports/Recommendations 

10. 

11. 

A. Academic Affairs f~r. Taylor 
1, Elimination of listed graduate programs 
2. Dual Credit Report 
3. Report on Accreditations 

B. Athletic Mr. Lynch 
C. Buildings and Grounds Mr. Carter 

1. Progress Report on Industry & 
Technology Building 

D. Development/Investments Dr. Hurt 
E. Faculty/Staff Affairs Mr. Lynch 
F. Finance/Audit Mr. Nichols 

1. Report from Arthur Andersen & Co. 
on Financial systems Review 

2. Report from Arthur Andersen & Co. 
on Payroll/Personnel Implementation 
Plan and authorization to engage the 
firm to assist the University in 
implementation of the System 

3. Biennial Budget Request 
4. Investment Policy for Endowed Chair Funds 
5. Capitalization Policy 
6. CERR Funds 

Report of the MSU Alumni Association Dr. Perrin 

University Planning Dr. Stroup 

Minutes of the Meeting of the Board of Regents held June 22, 1987, 
Approved 

Mr. Carter moved that the Minutes of the Board Meeting held June 22, 
1987, be approved as received and corrected. Mrs. Strohecker seconded 
and the motion carried. 

Report of the President 

President Stroup called attention to the story on the Board of 
Regents in this week's issue of the Murray State News, recognized Lisa 
Jackson, Editor of the Murray State News, and thanked Lisa for the story. 
She stated that Dean Ross is a good example of the type of involvement we 
have from people. Dean is a campus minister, works very closely with our 
football team, his son, Todd, is an outstanding journalism student, and 
his wife, Molly, is a non-traditional student and secretary in the 
College of Science. She added that Todd has won a number of awards 
including the prestigious Gannett award. We are eligible for the Gannett 
award because we are now accredited in journalism. 

President Stroup recognized President Young of the University 
College of Belize. She stated that we have a good working relationship 
with the University College of Belize and that President Young is here 
shadowing the President of Murray State University and learning about our 
university. 

She called attention to the printed version of the Economic Impact 
Study that Gil Mathis did a year ago, and stated it is ready for 

I 

distribution. She asked the Board to please tell her if you think there 

1
_ 

are people who should have this piece of information. She stated that it 
is important for people in our region to know the role we play and the 
economic impact we have in the region. 

She referred to the annual State of the University address that was 
made to the faculty and staff, and added that this year a similar 
presentation was made to the hourly staff. This address sets the tone 
and direction and highlights some issues for the institution for the 
coming year. She stated that we will be talking about planning later 
today and some statements made in the Address are pertinent to the 
planning. She pointed out that when compared against our benchmarks, 
other institutions in Kentucky, or any comparison group, Murray State is 
in the top 25% of universities of our type in the number of professional 
accreditations that we maintain. Institutions that have more 
professional accreditations than Murray State are those that are 
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significantly larger institutions, are research universities, are 
institutions located in metropolitian areas, and/or are significantly 
older or private institutions. This means that we compete with 
institutions with accredited programs when it comes to faculty. In 
faculty salaries, we are significantly behind institutions that maintain 
the type of accreditations that we do. If we are serious about quality 
improvement, we must have salaries that come closer to the median or 
average of institutions with the kinds of accreditations that this 
institution maintains. 

3. 

President Stroup further pointed out that we have seen significant 
changes in the quality of our students. We still maintain a strong 
second place among Kentucky institutions in ACT test scores. Our test 
scores are above the national and the state averages, and have 
significantly improved over the last four or five years. These scores 
have improved because we have the precollege curriculum, strong admission 
requirements, a successful honors program, a gifted and talented series 
for young people, international programs, and professional 
accreditations. Academically, this year's class is the strongest we have 
every had. \~e have more national merit semi-finalists than before, and 
we have six national merit finalists. We continue to get our share of 
the Governor's Scholars and the best students from this region. The 
Regents have been concerned from time to time about our recruitment and 
retention efforts. Our enrollment this summer was the largest since 
1981. In addition, we had 2100 young people on campus this summer in all 
kinds of educational programs. We had strong summer freshman orientation 
programs and added a new activity in which the community invited parents 
to a special evening with community leaders. Although the official 
statistics are not final, our fall enrollment is quite strong. We will 
be up around 3-4%. Our undergraduate and graduate credit hours are up. 
We have added an additional recruiter who will be working in the 
Louisville area, and the Stein Marketing Company is doing an extensive 
evaluation of our recruiting efforts, surveying both the students who 
choose to come here and those who do not choose to come here. She called 
attention to the recruitment and retention newsletter and to a study done 
this summer by Laurie Marvin in conjunction with Stein. It is an 
analysis of impressions of this institution before the process with 
Murray State is started. This will provide data on our image and the 
recruitment of students. 

Next, the mission of the University was discussed by the President. 
The Murray-based campus is the residential campus with a rigorous 
curriculum, honors program, international component, strong general 
educational curriculum, and focus on learning assessment. There is 
another Murray State University, and this university is an emerging one 
equally as important to us in terms of mission, recruitment, and 
retention. Murray State has had off-campus offerings from the beginning 
as a normal school. In the last few years, we have introduced the MBA 
programs in Owensboro and Paducah, upper-division courses in 
Madisonville, the Fort Campbell Center, the adult learning center, the 
organizational communication weekender college, and over 80 courses 
taught off campus each year. This other Murray State is significant to 
our growth and development. This campus offers the BIS program. We 
grant the only external degree in the state and region. It has just 
received full SACS accreditation; SACS has called the degree innovative 
and of high quality. We have upper-division course offerings at Paducah 
Community College, Henderson Community College, and Madisonville 
Community College. We have a Fort Campbell transition grant which is to 
assist service personnel when released at Fort Campbell to make college 
selections. We have a cable television network program, KET courses, 
articulation agreements between the College of Education with Henderson, 
Madisonville, and Paducah Community Colleges. We now have demands from 
all community colleges in our region for upper-division courses, and we 
are now recruiting more heavily in the community colleges. This next 
week we will be working with Boy Scouts of America to be its 
degree-granting institution; and we now have a very good community 
education program with the public schools. These programs are 
non-traditional, appeal to the place-bound and adult learner, are 
innovative and flexible. It is a way of providing education to large 
numbers of people in our region who do not have a college degree. This 
"other" Murray State is important to nurture. 
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President Stroup called attention to the emerging themes from the 
campus-wide planning program, and Vice President Julian distributed a set 
of recommendations from the Task Force on Recruitment and Retention. 

Regarding articulation agreements with the College of Education, 
Dr. Stroup stated that a teacher shortage is anticipated. She added that 
until last year we were unable to recruit in the community colleges. 
One of the largest sources of potential teachers are community college 
students. The College of Education believed that by developing a close 
working relationship some of these students could finish more hours in 
the community colleges and then transfer to Murray. That means delivery 
of not only professional courses, but of the accompanying courses. That 
development of articulations agreements has to be done curriculum by 
curriculum. Teacher education has taken the lead, but it will involve 
upper-division courses in other areas. 

(See Attachments #1 a-e) 

Report of the Treasurer 

President Stroup presented the Financial and Investment Reports for 
the period July 1, 1986, through June 30, 1987, and the Board received 
the Reports. 

(See Attachments 2 a-b) 

Personnel Changes, Approved 

Mr. Nichols moved that the Board upon the recommendation of the 
President of the University approve the appointment of Michael D. 
Strickland as Athletic Director effective September 1, 19B7, at an annual 
salary of $49,500. Mr. Taylor seconded and the following voted: 
Mr. Carter, yes: Dr. Hammack, yes; Dr. Hurt, yes: Mrs. LaFollette, yes: I 
Mr. Lynch, yes: Mr. McNeill, yes; Mr. Nichols, yes; Mrs. Strohecker, yes: 
Mr. Taylor, yes: and Mr. Beasley, yes. Motion carried. 

President Stroup introduced Mr. Strickland to the Board. 

Mr. Nichols moved that the Board upon the recommendation of the 
President of the University approve the appointment of John R. Fitzgibbon 
as Director of Purchasing and General Services effective September 14, 
1987, at an annual salary of $32,750. Mrs. Strohecker seconded and the 
following voted: Mr. Carter, yes; Dr. Hammack, yes; Dr. Hurt, yes; 
Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. McNeill, yes; Mr. Nichols, yes; 
Mrs. Strohecker, yes; Mr. Taylor, yes; and Mr. Beasley, yes. Motion 
carried. 

Mrs. LaFollette moved that the Board upon the recommendation of the 
President approve the appointment of Dr. Lewis Liddell as Assistant to 
the President (Director of Minority Faculty and Staff Recruitment and 
Retention/Affirmative Action Officer) at an annual salary of $30,000, and 
the effective date dependent upon his release from Kentucky State 
University. Mr. Lynch seconded. 

President Stroup pointed out that Dr. Liddell will hold a half-time 
joint appointment as Assistant Professor in the Department of Elementary 
and Secondary Education during the academic year and that additional 
salary for this appointment will be determined by the College of 
Education. 

Upon call for the vote, the following voted: Mr. Carter, yes; 
Dr. Hammack, yes: Dr. Hurt, yes: Mrs. LaFollette, yes; Mr. Lynch, yes; 
Mr. McNeill, yes; Mr. Nichols, yes; Mrs. Strohecker, yes: Mr. Taylor, 
yes; and Mr. Beasley, yes. Motion carried. 

Mr. Carter moved that the Board upon the recommendation of the 
President approve the appointment of Dr. Robert R. Ramsey, Jr., as 
Interim Vice President for Finance and Administrative Services effective 
September 1, 1987, at an annual salary of $55,000. Mr. Taylor seconded 
and the following voted: Mr. Carter, yes; Dr. Hammack, yes; Dr. Hurt, 
yes; Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. McNeill, yes; Mr. Nichols, 
yes; Mrs. Strohecker, yes; Mr. Taylor, yes; and Mr. Beasley, yes. Motion 
carried. 

I 
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5. 

President Stroup introduced Dr. Ramsey to the Board. 

Mr. Nichols moved that the Board approve actions listed as e) 
Resignations/Terminations January 1 -July 31, 1987, f) New Employment 
January 1 -July 31, 1987, g) Salary Roster effective August 1, 1987, and 
h) Leaves of Absence. t·1r. McNeill seconded and the following voted: 
Mr. Carter, yes; Dr. Hammack was present but did not vote; Dr. Hurt, yes; 
Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. McNeill, yes; Mr. Nichols, yes; 
Mrs. Strohecker, yes; Mr. Taylor, yes; and Mr. Beasley, yes. Motion 
carried. 

(See Attachments #3) 

Dr. Robert R. Ramsey, Jr. elected Treasurer 

has 
the 

Chairman Beasley stated that James E. Cofer, Treasurer 
resigned and declared the office open for nominations. 
process for the election of the Treasurer. 

of the Board, 
He reviewed 

For the Office of Treasurer, the Secretary alphabetically called the 
roll for nominations. Mr. Beasley nominated Dr. Robert R. Ramsey, Jr •• 
All other members passed in support of the nomination, and the Secretary 
reported one nomination for Treasurer: Dr. Ramsey. The Chairman stated 
Robert R. Ramsey, Jr. elected Treasurer for 1987-88. 

Report of the Dean of Admissions and Records 

Dr. Hurt moved that upon completion of all requirements, individuals 
recommended by the President and Dean of Admissions and Records be 
awarded the respective degree effective August 7, 1987. Mrs. Strohecker 
seconded and the motion carried. 

(See Attachment #4) 

Committee Reports/Recommendations 

A. Academic Affairs - Mr. Taylor 

At Mr. Taylor's request, Vice President Jim Booth stated that Murray 
State University initiated a comprehensive Graduate Program Review in 
1985, utilizing a format outlined by the Academic Council entitled, 
"Criteria for Evaluation of Academic Affairs," and that the Council of 
Collegiate Deans served as the review committee. Six programs were 
recommended for elimination, and the recommendations for all other 
graduate programs are presented as information items. 

(See Attachment #5) 

Mr. Taylor moved that six programs be eliminated and withdrawn from 
the Council on Higher Education registration, as recommended by the 
Murray State University Graduate Program Review Committee: 

01.0102 
13.0499.01 
13.1301 
13.1302 
13. 1308 
13.1315 

Agricultural Business (MS) 
School Business Administration (MAEd) 
Agriculture Education (MAEd) 
Art Education (MAEd) 
Home Economics Education (t~AEd) 
Reading (EdS) 

Mr. Nichols seconded and the motion carried. 

Mr. Taylor called attention to the letter to Gary Cox, Executive 
Director of the Council on Higher Education, from Dr. Stroup pertaining 
to dual credit for courses and complimented Dr. Stroup on her letter and 
approach, but stated that if this doesn't work, the Board may have to 
face up to this situation. 

(See Attachment #6) 

Dr. Booth stated that this year it is anticipated that at least five 
public institutions, two or three independent colleges, and up to 10 
community colleges will be offering dual credit. It will occur at 90 
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different locations across the state and more than 1700 students will be 
enrolled in those courses. 

He further stated that dual credit is providing a course and 
allowing the student to receive both high school credit and college 
credit for that course. Murray State University is both philosophically 
and ethically concerned about these dual offerings. He have very serious 
reservations about that practice, and we have pointed out these 
reservations to the Council on Higher Education. 

At Mr. Taylor's request, Dr. Booth stated U.K is estimating it will 
have approximately 160 students enrolled in dual credit this year, the 
community colleges will have 500 students, the Univerity of Louisville 
will have 280 students, Kentucky State 125 students, and Western Kentucky 
will have in excess of 700 students enrolled in dual credit. 

Mr. Taylor observed that this is a tremendous recruiting tool. The 
student gets his first year of College English out of the way while in 
high school. If the Council on Higher Education allows this to continue 
to happen, even though it may be against academic principles here, we 
have to take a strong look at this because we have to remember our budget 
is enrollment-driven. All you have to do is take 700 students at 3 hours 
each and that is over 100 FTE students. 

President Stroup stated that a number of the CHE members are very 
concerned but it becomes an authority issue. The Council has program 
review authority but these are not programs, these are courses. The 
Council does not have course-review authority. The Council is searching 
for ways it can take a stand and have the authority to discontinue the 
practice. 

Mr. Taylor asked, do you think I am overly concerned about the 
threat this poses to us? 

Dr. Stroup stated no; we are very concerned at this institution. 

Dr. Hurt stated that he sees it causing a threat to the concept of 
the regional universities, not just Murray State. 

t·lrs. Strohecker asked, why is Western's number so much higher than 
any of the other universities? 

Dr. Booth responded that given the five state institutions involved 
in this, Western got into it more recently than anyone else. It has very 
aggressively moved throughout the school districts in its service region 
to offer these courses, and it is really a matter of aggressiveness, 
which he thought explained the numbers as compared to the other 
institutions. 

Dr. Hurt asked, are these students required to pay tuition for 
college credit and are the high schools in which they are enrolled 
receiving ADA funding at the same time? 

Dr. Booth responded yes on both counts. 

Mrs. LaFollette asked, wouldn't the CHE then have a handle on that? 

I 

Dr. Stroup stated that the Council does not feel it has the I 
authority because there is no over-lapping group between high schools and 
colleges. ~Je be 1 ieved the CHE was the appropriate group and we will see 
what it does. 

Mr. Taylor asked, must a student have an ACT of 20 + to do this, or 
can one with an ACT of 15? 

Dr. Booth responded that varies with the institution; for example, 
the University of Louisville is 20 or above; WKU is above 17, 

Mrs. LaFollette asked, can or would the CHE consider requ1r1ng a 
student enrolled for dual credit to pass an exam in the subject before 
entering the university? 
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7. 

Dr. Booth stated that is one of the options the CHE is considering. 
The problem we have is if a student takes a course at a particular 
institution, normally he will transfer with that course on his 
transcript, and we would not know. 

Mr. Beasley added that there is not a means for us to identify on 
the transcript what is a dual credit. 

Mr. Taylor stated that we have to watch this practice and take a 
stand on it. 

Dr. Booth distributed copies of the Accreditation Statistics as of 
September 1987. 

(See Attachment #7) 

Mr. Taylor moved that our Journalism Department take this 
information, prepared a full page ad to be run in the Owensboro, 
Hopkinsville, Louisville, and Madisonville newspapers, and that our 
alumni in each area be asked to pay for the publication of this ad. 
Mr. Carter seconded and the motion carried. 

Mr. Beasley stated this is a very good idea and asked Dwain Mcintosh 
to assist in the advertisement preparation. 

B. Athletic - Mr. Lynch 

Mr. Lynch stated the Athletic Committee met this morning to discuss 
the Athletic program and to be introduced to the new Athletic Director, 
Mike Strickland. 

C. Buildings and Grounds - Mr. Carter 

t·1r. Carter stated that the Board approved on June 22, 1987, a plan 
for the Racer Arena facility prior to receiving the final document from 
the architect. He further stated that the Arena Feasibility Study has 
been received from the architect and that the plan approved June 22, is 
in keeping with the Study. Upon the recommendation of the Buildings and 
Grounds Committee, Mr. Carter moved that the Board receive the Arena 
Feasibility Study. Mr. McNeill seconded and the motion carried. 

(See Attachment #8) 

Mr. Carter stated that the Committee with President Stroup and her 
staff will be pursuing avenues for funding the construction of Racer 
Arena. He further stated that the Committee met this morning and heard a 
progress report from the architect on the Industry & Technology project. 

D. Development/Investments - Dr. Hurt 

At Dr. Hurt's request, Vice President Perrin distributed copies of 
the attached Report to the Development Committee. 

(See Attachment #9) 

E. Finance/Audit- ~lr. Nichols 

For the Finance/Audit Committee, Mr. Nichols moved that the Board 
accept the report from Arthur Andersen and Company entitled, "Financial 
Systems Review," and that the alternative of Salvaging the Existing 
F i nanci a 1 Accounting System Software be pursued with the assistance of 
Arthur Andersen and Company, that this assistance is expected to cost 
$45,000 plus out-of-pocket expenses estimated at $8,000- $10,000, for a 
total expected cost of approximately $55,000. 

Mr. Lynch seconded and the following voted: Mr. Carter, yes; 
Dr. Hammack, yes; Dr. Hurt, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; 
Mr. McNeill, yes; Mr. Nichols, yes; Mrs. Strohecker, yes; t~r. Taylor, 
yes; and Mr. Beasley, yes. Motion carried. 

For the Finance/Audit Committee, Mr. Nichols moved that the Board 
accept the report from Authur Andersen and Company entitled, 
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"Payroll/Personnel Implementation Plan," and that Arthur Andersen and 
Company be engaged to assist the University in the implementation of the 
Condata payroll/personnel system for costs not to exceed $200,000 plus 
out-of-pocket expenses. 

Mr. Lynch seconded and the following voted: Mr. Carter, yes; 
Dr. Hammack, yes; Dr. Hurt, yes; Mrs. LaFollette, yes; ~1r. Lynch, yes; 
Mr. McNeill, yes; Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Taylor, 
yes; and Mr. Beasley, yes. Motion carried. 

Mr. Nichols presented and moved that the Board approve the attached 
1988/90 Biennial Budget Request. Mr. Lynch seconded and the motion 
carried. 

(See Attachment #10) 

Mr. Nichols moved that the Board approve the investment of 
Commonwealth of Kentucky provided funds intended for the establishment of 
an Endowed Chair for Ecosystems Studies in accordance with the attached 
investment policy, that ten percent of the income generated from the 
investment of these funds and the investment income generated from the 
private matching funds shall be added to the endowment annually to ensure 
the growth and stability of the endowment, and that the balance of the 
investment income shall be made available to the College of Science for 
the purpose of a faculty chair position in Ecosystems Studies. 

Mr. McNeill seconded and the motion carried. 

(See Attachment #11) 

Mr. Nichols stated that Murray State University has not formally 
defined capital assets and with the passage of HB 622, effective July 1, 
1982, the University may establish criteria for capital assets. He added 
the proposed policy will update the current criteria for capitalization I 
and bring Murray State in line with the new State of Kentucky 
capitalization criteria. For the Finance/Audit Committee, ~1r. Nichols 
moved that the Board adopt the attached Capitalization Policy. 

Mr. Lynch seconded and the motion carried. 

(See Attachment #12) 

Mr. Nichols moved that the Board approve the expenditure of 
Consolidated Education Renewal and Replacement (CERR) funds for 
assistance from Arthur Andersen and Company to salvage the current 
Financial Accounting System and to implement the Payroll/Personnel System 
for $45,000 and $198,000 respectively plus out-of-pocket expenses 
estimated at 20 percent of the contract cost. 

Mr. McNeill seconded and the following voted: Mr. Carter, yes; 
Dr. Hammack, yes; Dr. Hurt, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; 
Mr. McNeill, yes; Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Taylor, 
yes; and Mr. Beasley, yes. Motion carried. 

Report of the MSU Alumni Association 

On behalf of the MSU Alumni Association, Dr. Perrin reported on 
activities in conjunction with the MSU vs. University of Louisville I 
football game on September 26, on the Homecoming activites scheduled for 
October 30-31, and on the Winner's Circle scheduled October 18. He 
called attention to the alumni chapter meetings held during the summer in 
Washington, D. C., New York City, Boston, and Philadelphia. Dr. Perrin 
informed the Board that the 1986 Homecoming theme and activities on 
\~ildl ife won a CASE bronze metal award and extended congratulations to 
Susan Zimmerman. He stated the Alumni Association is entering into a 
final contract with Citizens Fidelity for the Affinity Credit Card 
program for the Alumni Association. 

Information 

President Stroup called to the Board's attention the Calendar of 
Events. 



I 

I 

9. 

Adjournment 

Chairman Beasley announced that upon adjournment the Board would 
convene in a Strategic Planning Session. 

Mr. Nichols moved 
meeting be adjourned. 
3:10 p.m. 

and Mrs. Strohecker seconded that the Board 
Motion carried. The meeting adjourned at 
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I; INTRODUCTION 

PRESIDENT'S REPORT 
TO THE MSU BOARD OF REGENTS 

SEPTEMBER 11, 1987 

Summer at Murray State was busy with new student orientations, summer 
youth programs and the recruitment of new faculty and staff members. 
Institutes, reunions and strategic planning activities highlighted the 
months of June and July. 

II. SUMMER AT MURRAY STATE 

Summer school enrollment generated 14,200 credit hours, the largest 
number since the summer· of 1981, and an increase of 518 over 1986. FTE 
was 2,627, an increase of 122, and total headcount 2,621, up 171 from 
1986. Increases are attributed to Murray State's conscious effort to 
offer more credit programs ~or graduates and undergraduates. 

A total of 275 students from 17 states and five foreign countries were 
granted degrees at Murray State at the end of the summer sessions, 
including 157 bachelor's, 103 master's, one specialist's, and 14 
associate. 

Summer youth camps enrolled 2,100, an overall increase of 13 percent. 
"Kid Power" and "Summer Enrichment" programs were added new this summer. 
Adult and non-traditional learners enrolled in 94 semester credit hours 
in the Bachelor of Independent Studies (BIS) degree program during two 
summer terms. The Adult Outreach Program enrolled 61 first-time 
students. 

Summer Freshmen Orientation programs enrolled 1,117 new students who 
joined their parents in expressing compliments to faculty and staff for 
special attention they received. Murray-Callaway County Chamber of 
Commerce and Leadership Murray Alumni were hosts for ice cream socials 
and tours of the city for parents. Evaluations from both students .and' 
parents highlighted the friendly atmosphere of campus and community as 
strong selling points for MSU. In addition, the clean appearance of our 
campus was often mentioned. 

Purchase Area Writing Institute 

Twenty elementary and secondary school teachers attended the second 
annual five-week Purchase Area Writing Institute at Murray State in July. 
A joint effort between Murray State and the Kentucky Summer Writing 
Project, the Institute focused on writing as a process and the idea that 
good teachers of writing must be those who write·. This program won 
praise from teachers and principals. ,, · 

'., . 
.-• .. , . ···.··· 

Conservation Education Association · .. :: . .,_;. 

' i.-' ' 

The Conservation Education Association (CEA) held its 34th annual 
conference August 2-6 at MSU. William Penn Matt, Jr., DirP.ctor, National 
Park Service, was keynote speaker. Kentucky State Parks Commissioner, 
June Hudson, was speaker for the conference opening, and MSU President 
Emeritus Harry M. Sparks was the banquet speaker. 

• 
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University School Reunion 

Representatives from all 41 (1928-32 and 1935-70) of Murray State 
University Training School's graduating classes gathered for a weekend 

··.of celebration July 31-August 1. More than 500 alumni, faculty, staff, 
··families, and friends attended the dinner and fundraiser (total 
graduates - approximately 1,065). 

Alumni Gatherings 

More than 150 alumni and friends of MSU were visited July 9-13 by 
representatives of Murray State in Washington, New York, Philadelphia, 
and Boston. Approximately 60 people met in Washington; 60 in New York, 
for its first meeting; and 30 in Philadelphia, also a first meeting. The 
meeting in Boston was attended by a core group who met to organize an MSU 
alumni chapter there. Murray State is proud of the CEOs and national 
leaders who are our alumni. 

International Programs 

Increases in numbers of MSU students participating in international 
programs included 55 in 1987 summer and other short-term programs; six 
MSU and eight foreign students participated in exchange programs of one 
semester or more in 1986-87. Twenty-two faculty members are 
participating in official MSU programs in 10 countries. 

This fall Murray State will boast 88 international students from 34 
different countries, an increase in both the number and diversity of 
international students over the past year, with 35 new students this I 
semester. Significant changes are the increase in numbers of students 
from the People's Republic of China and Malaysia and the decrease in the 
numbers from Iran and Nigeria. These changes reflect national trends. 
Also, the scholars on the CAMPUS grant have returned to Belize. 

Special Marketing Project 

Laurie Marvin, 1g87 MBA graduate of Murray State, conducted a survey of 
prospective students this summer during Summer Orientation. Students 
identified positively: the quality and accuracy of our admissions 
literature; location of Murray State; appearance of campus; and 
friendliness of faculty, staff, students, counselors, and community 
people. 

Ill. FALL AT MURRAY STATE 

President's State of the University Address to Faculty and Staff 

The State of the University address on Monday, August 17, highlighted 
Murray State's high quality academic programs, professional 
accreditations, talented student body, and selection for a Center of 
Excellence and an Endowed Chair as elements in its framework for the 
future. (Revised copy in BOR packet) 

Faculty were commended for completing six professional accreditations 
during the 1986-87 academic year, which makes Murray State the top 
regional university in Kentucky in number of accreditations; we are 
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accredited by 12 different professional associations for 34 programs. 
Using any comparison group, MSU is in the upper 25 percent of 
universities in the country in number of accreditations. This fall, we 
held the first University-wide staff meeting and barbeque following the 
Faculty Luncheon. 

Senator Mitch McConnell 

U.S. Senator Mitch McConnell was our guest on Monday, August 24. He 
spoke at the first in the 1987-88 Series of Distinguished Lectures 
sponsored by the Center for International Programs on campus. Senator 
McConnell is a new member of the Senate Foreign Relations Committee, 
which puts him "in a better position to meet with foreign trade 
officials, initiate trade dialogues and market Kentucky products." The 
Senator gave his perspective on a number of international incidents 
occurring this summer. 

National Task Force on State Policy and Independent Higher Education 

I have been appointed to the Task Force by Missouri Governor John 
Ashcroft, Chairman of the Education Commission of the States. Composed 
of governors, state legislators, college and university presidents and 
other distinguished leaders in education, it will oversee an 18-month 
project leading to a major report in December, 1988. The project is 
supported by a grant from the Lilly Endowment, Inc. 

University Presidents Organize to Advance School Reform and the Status of 
the Teaching Profession 

Donald Kennedy, President of Stanford University, invited me to become 
one of 40 college and university presidents to meet September 3-5 to 
discuss influence presidents can bring to bear on the pressing need to 
reform schools and elevate the quality and status of the teaching 
profession. The meeting was inspired by the work of the Carnegie Forum 
on Education and the Economy. The presidents will develop a statement of 
convictions and commitments that will be shared with their colleague 
presidents across the country after the meeting. 

Student Support Services 

A funding grant written for the Student Support Services (SSS) program at 
Murray State tied for third position in national rankings and will serve 
as a model grant for schools throughout the United States. The 
three-year $83,075 grant will be used to improve and continue the SSS 
program at the University. 

Fall Enrollment 

Fall enrollment headcount recorded on September 10 shows an increase of 
approximately 175 over the 1986 figure. Undergraduate and graduate 
credit hours have increased. A complete analysis of our 1987 recruiting 
effort is being done to determine our effectiveness. Stein Marketing 
Company is conducting an extensive evaluation of our recruiting efforts 
and image with students who choose not to attend this university. A full 
program of activities and events has been organized for intensifying and 
coordinating our efforts. We have hired an additional recruiter to 
assist in the Louisville area. 
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IV. CELEBRATION OF CENTER OF EXCELLENCE 

Center of Excellence supporters and West Kentucky Legislators were our 
special guests at the Hancock Biological Station to celebrate MSU's 
recent designation as a Center of Excellence for Ecosystems Studies and 
Endowed Chair in Applied Ecosystem Ecology and to attend the opening 
football game on September 5. 

V. COUNCIL ON HIGHER EDUCATION 

The Conference of Presidents met on the campus of Kentucky State 
University in Frankfort on July 27 to plan for the upcoming session of 
the General Assembly. Mr. Bob Bell, Chair of the Kentucky Advocates for 
Higher Education, outlined plans for involving supporters of Kentucky's 
universities in activities to promote funding for higher education. 

Dr. Gary S. Cox, Executive Director; Mr. Burns Mercer, Chair of the 
Finance Committee; and Mr. Michael Harreld, new Council Chairman and 
former MSU Regent, visited Murray State on August 13. Mr. Harreld 
initiated visits to each Kentucky university in his new role as Council 
Chairman to talk about issues facing higher education in general and the 
Council and each university in particular. Concerns discussed were: 
Dual Credit, time spent in CHE activities, funding problems, 
accreditations, and cooperative agreements. 

Dr. Cox returned on August 18 to bring his freshman daughter to campus. 
·we're pleased that Dana has chosen Murray State to begin her college 
career. During his return visit, Dr. Cox toured our agriculture 
facilities (of particular interest in light of the current Agriculture 
Study the Council is undertaking) and the new I&T Building site. 

Ashland Oil has initiated a program, "A Day on Campus," with $30,000 of 
two-one matching grant funds, to work with Kentucky universities and 
middle school students to decrease the dropout rate. An organizational 
meeting was held August 24 at the Council offices. 

VI. UNIVERSITY ACHIEVEMENT 

BIS Accreditation 

MSU's Bachelor of Independent Studies (BIS) program has been approved by 
the Commission on Colleges of the Southern Association of Colleges and 
Schools (SACS). The external degree program, the first of its kind in 
Kentucky, was approved by the Kentucky Council on Higher Education in 
September, 1986, and initiated in the spring of 1987. Approximately 40 
students are enrolled in the program, which is administered through our 
Center for Continuing Education. 

New Scholarship 

The new Mary Helen Gregory Hoover Scholarship, a $500 annual award, will 
be presented to a full- or part-time student from Graves or Marshall 
Counties majoring in education, music or history who has demonstrated 
academic achievement. It was established by Mrs. Hoover's son and 
daughter-in-law, Don and Carol Hoover of Schertz, Texas • 
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Century Club 

The Murray State University Century Club celebrated its 21st anniversary 
by achieving a $140,000 endowment to fund its scholarships. At an annual 

·· cost of about $460,000, the University Scholarship Program includes 
·Presidential, University and John Wesley Carr scholarships. 

KHEAA Scholarships 

MSU has 35 students who successfully competed for scholarships through 
the Kentucky Higher Education Assistance Authority; 16 students qualified 
for the Math/Science Incentive program, and 1g for Teacher Scholarship 
awards, bringing an aggregate of $117,000 in state scholarship dollars to 
Murray State this year (most automatically renewable for 3-4 years). 

VI I. ATHLETICS 

NCAA 

VII I. 

I attended the NCAA's special convention.June 28-30 in Dallas. The 
meeting was to re-affirm the presidents' statements on integrity issues 
and to consider further cost containment measures in intercollegiate 
athletics. 

Racer Club Drive 

The Racer Club Fund Drive June 29- August 17 was successful, with 240 
new memberships. 

Racer Football 

A University investigation involving 43 of 53 football players from the 
1986 Murray State travel squad who are presently on the campus has turned 
up no evidence of misuse of pain-killing or performance-enhancing 
medication by players. The investigation followed an accusation of 
misprescribing drugs against the former team physician. 

PERSONNEL 

On the agenda for today are recommendations I wish to mention: 

Mr. Jim Cofer has resigned as Vice President for Finance and 
Administrative Services to take a position at the Mississippi Power and 
Light utility company in Jackson, Mississippi. Dr. Bob Ramsey, a Harvard 
graduate and native of Paris, Tennessee, has agreed to serve on an 
interim basis. His higher education experience includes serving as 
Deputy Commissioner for Academic and Health Affairs with the Coordinating 
Board of the Texas College and University System in Austin; Chancellor of 
the West Virginia Board of Regents in Charleston; Secretary of Education 
in the Virginia Governor's Cabinet; and Director of Evaluation for the 
Commission on Institutions of Higher Education of the New England 
Association of Schools and Colleges in Burlington, Massachusetts. Prior 
to joining Murray State, Dr. Ramsey was self-employed as a higher 
education consultant and currently resides in Paris. 
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Mr. Clifford Wiley has resigned as Director of Minority Faculty and Staff 
Recruitment and Retention to begin private law practice in Kansas City. 
Dr. Lewis Liddell is being recommended to fill the position as Assistant 
to the President (Director of Minority Faculty and Staff Recruitment and 
Retention/Affirmative Action Officer). Dr. Liddell comes to us from 

·Kentucky State University in Frankfort. 

Mr. Drane Shelley retired this summer as Director of Purchasing. 
Recommended today to fill the position is Mr. John Fitzgibbon. 
Mr. Fitzgibbon previously served as Manager of Campus Services at Indiana 
University Southeast in New Albany, Indiana. 

In keeping with our conversations, Mike Strickland was named Director of 
Athletics. He comes to us from Wichita State University, where he was 
Associate Athletic Director since 1983. We look forward to working with 
him. 

IX. HONORS 

Clifford A. Wiley will be recognized as ·a TRIO Achiever by the National 
Council of Educational Opportunity Associations (NCEOA) at its national 
conference in New Orleans, September 13-16. He is among 10 recipients of 
national awards, one from each of the NCEOA regions across the country. 
TRIO includes three campus-based programs: Upward Bound, Student Support 
Services, and Educational Talent Search. 

MSU was awarded a Bronze Award in Special Events by the Council for the 
Advancement and Support of Education (CASE) for our Homecoming '86 entry. 
Chosen from over 6,500 entries from 701 educational institutions in the I 
United States and Canada, MSU is one of two institutions in Kentucky 
(Kentucky State was awarded a Decade of Achievement Award for 
fundraising) to receive a CASE Recognition Award in 1987. MSU received 
the Exceptional Achievement Award for its Golden 100 Program in 1984, and 
CASE awarded Sid Easley, Murray alumnus, a Silver Medal in its 1986 
Volunteer of the Year national competition for his leadership role in the 
fund-raising drive that exceeded a $2.5 million goal for the National 
Museum of the Boy Scouts of America. 

Lamda Chi Alpha social fraternity has won the Grand High Alpha Award, the 
highest honor given each year to individual chapters nationwide. It 
received its third consecutive Outstanding Academic Achievement Award for 
its high median grade-point average and the Chapter Involvement Award for 
its activities on campus. 

Officers 

Dr. John Taylor and Mrs. Donna Herndon were each re-elected president of 
Faculty Senate and Staff Congress, respectively. Other officers are: 
Faculty Senate- Oliver Muscio, Vice President and Sally DuFord, 
Secretary; Staff Congress - Mr. Butch Hutson, Vice President, Saundra 
Edwards, Secretary, and Lori Owens, Treasurer. 

• 
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X. EVENTS 

'.·. 

September 12 

Joseph Patrick Kennedy II, U.S. Representative, will make his first 
visit to Kentucky on September 12. He will be on our campus tomorrow 
at 11:00 a.m. for a speech and reception in the Ballroom of the Curris 
Center. Members of the Board of Regents, area Legislators and campus 
representatives will join Congressman Joe Kennedy, Congressman Carroll 
Hubbard and their travel company as special guests of the University 
for a luncheon following the lecture. 

Other area industrial leaders will be guests of the President for a 
light buffet at Oakhurst at 5:30, followed by the MSU football game 
with Southeast Missouri State University. Members of three advisory 
committees in the College of Industry and Technology will meet 
tomorrow afternoon. 

September 16-1g 

Murray State University will recognize its 10-year-old creative 
writing program with a four-day celebration September 16-19. "Writers 
and Readers: A Homecoming Celebration" will include readings and 
panel discussions featuring writers who have taught at Murray State 
in the past 10 years. Presentations will be held at public libraries 
in Calloway and Trigg Counties and in Paducah, as well as on campus 
during the four-day event. The conference is sponsored by the 
Kentucky Humanities Council, the National Endowment for the 
Humanities, the Kentucky Arts Council, the National Endowment for the 
Arts, Murray State's College of Humanistic Studies and Academic 
Affairs Office, and the Paducah, Trigg County and Calloway County 
public libraries. A reception for the group will be held at Oakhurst 
on Wednesday, September 16. 

September 18 

A special convocation has been planned for September 18 at 10:30 a.m., 
in Lovett Auditorium. Dr. Forest McDonald, Professor of History at 
the University of Alabama, will deliver an address titled "In 
Celebration of our Founding." Dr. McDonald will also hold·an informal 
seminar/question-and-answer session at 2:00 p.m. in Wrather 
Auditorium. He will discuss the writing of the United States 
Constitution and its relevance in this bicentennial year. 

September 22 

The Murray State University/Executive Inn Recognition of Outstanding 
Jackson Purchase Scholars dinner will be held at The Executive Inn 
Riverfront in Paducah on Tuesday, September 22. High school seniors 
who have a 4.0 grade point average (after six semesters) and the 
National Merit Semifinalists who attend high schools in the Jackson 
Purchase Region (adding Lyon, Livingston, and Trigg Counties) and 
their parents will be special guests. The program will include 
Dr. Jim Schempp's theatrical group from the University, and the 
keynote speaker will be Mr. Robert D. Bell, Chairman, Kentucky 
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Advocates for Higher Education, Inc. Formal invitations have been 
issued to the special guests; some community leaders in the Jackson 
Purchase; MSU Student Ambassadors; and the high school principals, 
superintendents, and counselors. An example of business/university 
cooperation, the Scholars Dinner was proposed by Mr. Robert D. Green, 
General Manager of Green Construction of Indiana, Inc. 

September 24 

Kentucky Advocates for Higher Education is initiating plans for 
working with the 1988 General Assembly. This group was very effective 
in its work for higher education in the 1986 session, and we look 
forward to working closely with them again. A series of television 
commercials is being prepared, and Advocates Chairman, Mr. Bob Bell, 
is visiting each campus to determine ways we can combine our efforts 
in promoting higher education. He will be on our campus September 24. 
While in Murray, he will also speak to the Rotary Club on "Kentucky 
Advocates for Higher Education." 

President Emeritus Harry M. Sparks will address the contributions made 
by Murray State's first president, Dr. John W. Carr, as part of our 
64th Founders Day celebration September 24 at 7:3D p.m., in Wrather 
West Kentucky Museum. 

MSU representatives will attend one of three state-wide hearings on 
tuition on the campus of Western Kentucky University September 24. 

·. Tuition, the second largest source of income for state universities, 
has traditionally been kept relatively low in Kentucky. The Council 
on Higher Education is examining the current method of determining I 
tuition rates based on a formula which includes per capita personal 
income of Kentuckians. 

September 29 

An appreciation luncheon will be held on campus September 29 for 
administrators from area high schools to thank them for their support 
over the past year.· School Relations officials will explain criteria 
for scholarship selection and announce upcoming application deadlines, 
as well as introduce the administrators to new staff members. The 
meeting will establish direction for a closer working relationship 
with Murray State's feeder high schools. 

October 23 

MSU/Community College Information Exchange Day, a one-day program, 
will provide opportunities for counselors, teachers and directors from 
community colleges to visit the campus. While here, MSU Admissions 
staff and counselors will provide cumulative data on student success 
to the community colleges in order to assist them in evaluating 
courses for transfer. Community college personnel, in turn, will be 
afforded the opportunity to express their concerns and suggestions for 
maximizing the success of the transfer process. 

• 
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October 28 

Kentucky Advocates for Higher Education is sponsoring a state-wide 
meeting in Frankfort on October 28 (mid-point of National Higher 
Education Week). The meeting will center around the new award the 
Advocates will inaugurate recognizing up to five higher education 
graduates every one or two years who achieve distinction. The meeting 
will focus on the ultimate value of higher education and will be 
televised on KET. Invited guests will represent a cross section of 
Kentucky, including all institutions of higher education, the Council 
on Higher Education, and members of the Kentucky General Assembly. 

• 
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Activities of President l<ala.l·l. Stroup 

in addition to routine meetings and daily operation 
of the University 

i·iay 11 - September 9, 1987 

Commencement address, Paducah Community College 
Attended and spoke, Honors/Scholarship Program, l;allard 
Hemorial High School, Barlow, and visited with school 
personnel 
Commencement address, Carlisle County High School, 
Bardwe 11 
Addressed leadership Paducah; Kentucky Dam Vi llege 
Attended f.lax llurt funeral 
Het and co-chaired Drug Abuse Task Force ileeting, 
Purchase Area Development District, nayfield 
Commencement address, Graves County High School, 
Hayfield 

Attended llreathitt Veterinary Center Advisory Commi Llee 
meeting, Hopkinsville 
Attended Annual i·leeting of the Ohio Valley Conference, 
IJashvi lle 
Attended lloy Scouts of America Executive noard and 
Committee meetings, Uallas 
Chaired, BSA Huseum Trustees meeting, l·lurray 
Attended HSU Alumni Executive Council meeting, l·lurray 
Co-chaired Drug Abuse lleari ngs, l·lurray 
Attended "Picnic with the Pops," Hopkinsville 
Participant, Governor's Teleconference on literacy, 
Paducah 
Attended Special Convention of llational Collegiate 
Athletic Association, Dallas 

Cllilired leadership Development Committee meeting of 
American Council on Education, Hashington D. C. 
Attended \Jashington Alumni Chapter meeting, llashington 
Attended flew York Alumni Chapter meeting, llew York 
Attended Summer Heeting of Council of Presidents of 
the American Association of State Colle!)es and 
Universities, Amelia Island, Florida 
net witl• Conference of Presidents, Frankfort 
Hosted cookout for leadership Hurray and Chamber of 
Commerce (GO) 
Attendeu Purchase Area llriting Project Dinner, llurray 
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September 

1 

2 

2-4 
5 
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9 

Spoke at University Schoo 1 11euni on 
Welcomed NBtional Conservation Education Association 
llosteu Council on lligher Education Chairman /like 
llarreld, Finance Chairman Burns Hercer, anu Executive 
Uirector Gary Cox on campus 
llosted and auuressed Faculty Luncheon and Staff Picnic 
Aduressed State and County Organization of Retired 
Employees, nurray 
Aduressed Paris, Tennessee, Rotary Club and visited 
~lith school systems, b-10 radio stations, and 
interviewed by newspaper 
llosted faculty reception at Oakhurst (175) 
llosted Senator l·litch l·lcConnell, Lecture and Reception 
llosteu Jim Cofer Fare1~ell IJinner (40) 
llos ted Reception for Honors P·rogram Students and 
Presidential Scholars (110) 
Hosteu I•Jewcomers' Coffee, IISU Homen's Society (50) 
Attended Nursing Students Convocation 

Attended Chamber of Commerce Industry Appreciation 
Breakfast and Leadership Murray Reception 
Visited with Larry Harper, new Superintendent of 
llcCracken County Schools 
Participant, Presidents Forum, Spring llill, Hinnesota 
Hosted Legislators and supporters of our Center for 
Excellence, llancock Biological Station 
/let with Faculty Senate 
Hosted Reception for HSU t·lomen Faculty and 
Professional Staff (65) 
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UPCUHHJG EVEIHS 

FALL 19!37 

' 

Congressman Joe Kennedy Lecture 
11:00 a.m. , Curris Center Ballroom 
12:00 noon, Luncheon, Commonwealth Room 

Light Buffet, Oakhurst, 5:30 p.m., 
Special guests: Industrial leaders 
~ISU vs. Soutlreast Hissouri, 7:30 p.m. 

Boy Scouts of America Profes-sion a 1 Deve loprnent 
Seminar 

Reception honoring former faculty of Creative 
!kiting in conjunction with "llriters and Readers: 
A Homecoming," Oakhurst, 8:00 p.m. 

Kentutky Association of Museums Heeting 

Coffee honoring Kentucky Association of f.luseums, 
Oakhurst, 9:00 a.m. 

Convocotion on Uicentennial of the Constitutiorl, 
Or. Forrest I.JcOonald, Speaker, Professor 
of llistory, University of Alabama, 10:30 a.m., 
Lovett Auditorium 
Luncheon, 12: 00 noon, Commom~ea 1 th Room 

Represen~atives of the Hational Accrediting Agency 
for Clinical Laboratory Sciences will be on campus 
to survey our HLT-AO Program (1·/edical Laboratory 
Technician). 

Outstanding Jackson Purchase Scholars lJinner 
Executive Inn, Paducalr, 6:30p.m. 

Uob /Jell, Chairman, Kentucky Advocates for Higher 
Education on campus and speaking to l·lurray llotary 

Founder's Day; Ui nner, 5: 30 p.m., Commom<ea lth 
/loom; Lecture, 7:30 p.m., l·lrather Auditorium, 
Dr. /larry H. Sparks, Speaker. Reception follows 
1 ecture. 

1/SU vs. University of Louisville, 6:00 p.m. 

Information Exchange Uay 'lith superintendents, 
principals, counselors 

l'of specia 1 note and mellrbers encouraged to attend 
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1- 3 
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5 

7-ll 

* 9 

*17 

Hl 

21 

2'1-31 

2U 

*30-31 
30 ~~ 

.. ~. 

lletirement Uinner for Dean Uon Jones, Continuing 
Education, 6:30p.m., Curris Center 

Student Senate Retreat, Oakhurst, 5:00 p.m. 

U11iversity Theatre 
fu>aLI of State · 

Uon Jones !let i remen t Reception, 1: 30 p.m. , Sparks II a 11 

Council on lligher Education Executive Committee l·leeting 

Boy Scouts of America Executive Board and f.luseum 
Trustees l·leetings, Dallas (Bill Beasley serves on the 
£loard) 

l·lusic Scholarship Benefit and Buffet at Oakhurst for 
major donors; benefit at !l:DO p.m.; buffet at G:OO p.m. 

Parents 1/eekend 
9:00 -•11:30 a.m. 
1:00- 3:00 p.m. 
7:30 p.m. 

Welcome Reception, Curris Center 
Concert, Lovett Auditorium 
HSU vs. Liberty University 

Winner's Circle, Reception for scholarship winners and 
their parents 

International Bazaar, Curris Center 

Higher Education fleek 

Ke11tucky Advocates for Higher Education Luncheon in 
Frankfort 

llo!llccoming Hcekend 
i·ISU FounLiation Trustees Heeting 
(Ur. llurt and l·lr. lhchols will be involveLI in the 

Develorruent and Investments Committee meetings) 
!l: DO a.m. Go 1 f Tournament 
9:00 a.m. Tennis Tournament 
2:UO p.m. Biology Alumni Get-together Barbecue 

S: 30 p.m. 

6:UO p.m. 
G:3U p.m. 

G: 3U p.m. 

6:3U p.m. 

9:0U p.m. 

Hancock Biological Station 
"Hun for the llacers" 
3-mil e course starts at Carr Ilea lth 
1-/ursing Alumni Banquet, Ohio !loom, CC 
Business & Public Affairs Banquet, 
Ballroom, Curris Center 
llome Economics llanquet, l·lississippi 
Room, CC 
Agriculture llanquet, Small Oallroom, 
Curris Center 
Golden r-~mories Dance, Dallroom, CC 

lfof special note and members encouraged to attend 
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31 

IJovember 

4- 5 

·::·1 G-17 

18-21 

Hl 

21 

27 

30 

B:OO a.m. 

9:00 a.m. 
10:15a.m. 
11-12:30 p.m. 
12:30 p.m. 

2:00 fl·"'· 
Pas tgame 
Postgame 

'· 

College of Education Breakfast, l·lurray 
Hiddle School 
llonrecomi ng Parade 
Old Timers Baseball Game, Reagan Field 
Homecoming Smorgasbord, Ball room, CC 
Industry & Technology Pre-Game Picnic, 
IJorth side of Stewart Stadium Parking 
Lot 
l·iSU vs. Horehead State 
Alumni Reception at Oakhurst 
Physics Alumni Reception, Kentucky 
National Guard Armory 

Council on Higher .Education Heetings 

Board of llegents f.leetings 
Holding IJovember 15, 16, 17 as possible dates for 
Industry & Technology Building Groundbreaking 
Ceremonies. 

University Tl1eatre 
Kiss He Kate 

!·len's Basketball, HSU vs. U.T.V. Germany, 7:30p.m. 

MSU vs. Austin Peay State University, 1:30 p.m. 

!·len's Basketball: Hilliam Penn College, 7:30p.m. 
Women's Basketball: Tennessee-Hartin, 5:15p.m. 

Hen's Basketball: Southern Illinois, 8 P·'"· 
\·!omen's Basketball: Hawaii an Tropic Lady Racer 
Classic, 4:00 & 6:00 p.m.--also on December 1 

*of special note and members encouraged to attend 

• 



• 
• -· 

\' 1 
··~ .. 

I 

' 

IIUUHESS TU STAFF 
August 17, 19U7 
Kala i'l. Stroup 

Three hundred and forty-five faculty members meet classes and teach in 
the traditional way. All of you teach, imr>art knowledge, and contribute to 
the degrees earned, the education received, the campus atmosphere, and the 
mission of this university in countless ways, though sometimes your role is 
not as clearly defined. 

The School !~elations Uffice may organize our recruiting efforts, but you 
recruit. You create the impression from the appearance of the residence halls 
to the fine food in the Cafeteria to the greeting received or letter ansv1ered. 
You matter. You educate. 

The Let)islature appropriates funds for us to carry out our mission. You 
,,rake the difference in our utilization of these··resources whether it is in 
collection of funds or enforcement of regulations or safety. \/hen you are 
efficient or go the extra mile, the University is more effective. Your 
actiorrs may make the campus safer or prevent a negligence law suit. You are 
part of how 1~e accomplish our mission. 

The students attend classes approximately 15 hours a week. The other b3 
hours are yours-as the security force, the employer, the hall director, etc. 
\/hat you do collectively has the potential of impacting the students ten times 
rrror·e, arrd you do it \~ell. You create the atmosphere, the environment. 

J\ Stein llarketing survey v1as given to approximately 400 students and 
tlreir parents this summer. Une of the operr-errded items on the survey 1·1as 
"llhat impressed you the most about Hurray_ State?" A very high percenta~e 
mentiorred the pleasant, friendly atmosphere created by the staff, students, 
and corrrr,unity, and the appearance arrd cleanliness of the campus. Thanks to 
all of you! -

A number of initiatives have been taken by staff members to improve the 
campus. Among those initiatives--

-The Student Uevelopment Staff responded to the number of 
rrat iorwl reports on undergraduate education--and have 

. developed some rrew ways of working witlr students to 
enharrce their cultural and leadership abilities. 
<:·)he Apple Guide which is a social and leadership inventory 

guide for new students to give meaning to their out-of­
classrornrr experiences. 

-::·;:urray State Plan 
"Voluntary Service Program in Student Activities 

-Pirys i ca 1 P 1 ant-never have we received so many compliments 
on tire appearance of the campus, the flowers, and the parking. 
"1\ppearance-cleanliness of campus 

-Food Service corrtinues to bring us credit. lllren the Governor's 
Scholars decided to return to this campus in tire surrrrrrer of 19v3, 
the quality of tire Food Services 1·1as one of tire reasons • 

• 
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-In the financial areas, there is greater accountability, more open 
systems, and better collection systems. He have seen a trcruendous 
change in this area in the past two years; it has been rcmarl:ablc. You 
all have responded to the challenge and have made remarkable chan~)es. 

-In the development/fund-raising area: 
·:tCF/\E Heporteu Income (19!.!5-<JG): $1,517,231. 
-:•Annual Fund 1987 Income: $!.!7,339 (1,962 people 

contributed). 
«Presidents' Club-all time high in membership of 138. 
«·comparisons-of regional universities in Kentucky for 

19:35-86--l•e had the highest reported income. 
-:•second in OVC behind 1·\i dd 1 e Tennessee 
-:•seventh among our benchmarks 
-::·All institutions auove us are larger and older 
-Ohio University 
--i-liami of Uhio 
-J.iemphis State 
--Ua ll State, etc. 

i>Value of 1·\SU Foundation in Kentucky is 4th in size, slightly less than 
\JKU. 

-University of Kentucky 
-University of Louisville 
-\!estern Kentucky University 
-'-J.Iurray State University 

-In athletics, just read your success record last year. 
for the position of Athletic Uirector all mentioned the 
and the qua 1 i ty of the personne 1. 

The applicants 
good coaches 

--In recruitment of students, there is a new plan--renewed School 
\<elations Office and thrust. 

-In Continuing Education-the t1ork 1~ith the adult student, several new 
initiatives need to be mentioned. 
l>fort Campbell-Transitional Grant 
;:-llachelor of Independent Study 
·<>Summer camps, etc. 

-:-The commitment to working together coo~eratively is good. 

-The letters you type, the students you assist--all of your efforts 
create the learning environment that is so important for this 
university. 

\JUTE: PRESIDEiH STJlUUP SUJii\AIUZEU PAins OF TilE STATE OF TilE UIIJVEI<SITY 
AUURESS TO TilE FACULTY AT TillS POIIJT. 

Closing 

You are the face/the voice of the institution. An author recently 1·rrote: 

"\Jhile visiting a college as the parent of a subfreshman or 
as a conf erce--and trying to size up an unfamiliar p 1 ace- I 
tend to concentrate hard on language: Jlow do they talk to 

• 
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each other here? l·/hat's the local tone? To anyone judging 
a college, campus appearance counts, of course, as do 
library collections, fuculty achievements, and the rest--but 
language is never immaterial. Any chanced upon, in-house 
document offers pertinent evidence (the odd administrative 
memo tacked to an admissious office bulletin board); the 
same holds for welcoming remarks by deans, or for catalogs, 
calendars, student newspapers, alumni magazines, campus nevs-
1 etters, and personne 1 office news 1 etters-the works. Hy 
listenin~1. notiug peculiar idioms, studying the implied social 
aud po1·1er relationships, it's possible to bring lo life an 
imagiued 'voice of the institution.' find that imagined voice 
becomes, for the length of the visit and for a while thereafter, 
the rea 1 ity of College X." 

3 • 

That voice often becomes the institution, Hhat is our voice/face? As we 
v1ork together and all participate in the education of the students, several 
thrusts seem important-

-Learning environment-creating humane environments in which people can 
learu. 

-Staff development 
*Focus on learning for everyone 
*GEU to developmental work to BIS to college courses for all 

emp loyees-1vhile 1vork i ng in a college environment, take auvan ta~e of 
the plentiful learning opportunities available. 

--Staff Congress 
*Recognition to suggestion 

--Foster positive relations--strong, positive discussions 
about i·iSU. Let this be a positive force about our campus. 

·::'ilcusurinu our reputation-students--most of the rumors 
and ne0ative statements co111e from the campus. 

*Use example of llriggs ~~ Stratton or Fisher-Price-talking 
about their prouuct or their plant negatively. It just would not 
happeu. 

*Uirectors/Deans/VI's/my office will assist you-please try 
the internal route and recognize the limitations of 
funds, peoples' time, aud university priorities. 

--Staff llecognition of Outstanding Employees 

*J. C. SclJroader, Curris Center 
<=·Johuuy llerndon, Transportation 
·:<llet ty llorusby, University Libraries 
"Trnm1~ Patterson, Purchasiug & General Services 
*llildred llodge, Physi ca 1 Plant 
·::rloayree Cook, fldmi ss ions and P.ecords 
·"tarry Anderson, Physical Plant 
;'Perry Lamb, Physical Plant 

look forvaru to another good year of cooperation and progress • 
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STATE OF TilE u:a VERSIT'I 1\Duf'ESS 
August 17, El:J7 
i(a 1 a i·i. Stroup 

l·lany of you have not had an opportunity to 'be av1ay fror~ campus long since 
v1e have just cor:1pleted the second summer session. I 1·1ant to give a special 
welcor:1e to our nev1 faculty and staff. Ue have a number of ne1·1 people on 
campus this fall ,.,110 vlill be introduced later in the program. I v1ant to 
recognize a fev1 people: 

Professor J ir.J Hammack, 1·1l10 is the F acu 1 ty ilegen t, 
John Taylor, who is President of the Faculty Senate, and 
Donna llerndon, who is President of the Staff Congress and Director of the 

Alumni Association. 

You have had exciting SliPlr:Jers--
-(, number of you have spent time in 3elize, Austria, China, and all 

over the world · 
-In the Governor's School of Performing i\rts or as Governor's Scholars 

faculty 
-i-lany of you have had a very creative su~1mer as performing artists 
--i\s teachers in writing and science 
-Some of you have v1on very prestigious awards this summer 
-Some of you have had time to publish some articles 

·-Our surnr:rer enrollrirent v1as strong 
--Our surm:1er camps were high in attendance 
-Our Summer iJrientat ion Program was praised by parents and co~Hnunity 

leaders; and our Su~mer Scholars and our Pre-College Crldge Programs 
had very good beginnings. 

These sum:;;er act i viti es whether consciously determined or not reflects 
the values of certain kind of activities--

-the interest in the creative and talented student 
-"-the v10rl:in') with teachers in the public schools 
-the importunce of tj1e internationa 1 component of our i li ss ion 
-the special program·s for students l'li10 are not as well 

prepared and our continuing COEHnitment to enhancing their 
abilities-not lov1ering our expectations. 

Each year, part of my thinking tirae in the summer is devoted to assessing 
v1hat we have accomplished and to determining if those accornplisl11nents are in 
the appropriate direction. This assessment forms the context to evaluate 
University leadership and establishes priorities for the future. 

:·le are poi s~d for the future. llhut are our strengths? !Jho are our 
students? From the Fuct iJook and the 2000 Report, you can see that \'le drau 
and continue to draw frrnn a five-state region: Tennessee, Kentucky, Illinois, 
r·iissouri, and Indiuna--mainly the geographic areas near Kentucky. \Jho could 
we be by pushing those arcus and buildina a stronger reputation in tl1ese 
states. The potential to push the boundaries of St. Louis, :·iemphis, 
ilashville, and to a greater extent Louisville is there. The population in our 
immediate region is not predicted to grow, so this particular goal has some 
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merit. :·!e discovered v1hen 1'/e conducted the Stein Survey at one of our SUI"I"er 
Orientation sessions this SU1:1c1er that we have a very good reputation ':lith 
these. out-of-state students. In fact, \'Je have a better and stronqer acudemic 
reputa.tion 1·1ith these students than v1e do with the students in th~ nC!urby high 
schools. In order to continue that strong draw and in order to be a 
five-state institution, we need to have a very strong academic i1"ag" and we 
need to examine our recruitment priorities and retention efforts. 

This review and the compurison data from other universities convinced me 
that i·iurray State University is strategically poised for the future as one of 
the few A,\SCU institutions or few state universities in the country that c~n 
be kn01m for its hi ~h-qua l i ty academic programs. Let r.1e shure 1vith you just a 
few accomplishments and then share with you some comparison data that shm1 
that \'Je are movinc1 toward distinction in this area. He have a long \'Jay to go, 
but we are half \'Jay home. 

I. PROGRAi·l EXCELLEIJCE 

flO\'/ do \•Je COI~Dilrc? 

First of all, the designation of a Center of Excellence in the College of 
Science does not mean only additional funding for graduate and underuraduate 
progrums and the opportunity for additional funding from both stute aml 
private ·sources, but it 1:1eans· a recognition of our research function, the 
quality of our faculty, und our ilission in the sciences and mathematics. The 
Endowed Chair fundin1 gives us the opportunity to bring a nationally or 
internationally bw·.m scholur to teach and I'JOrk with our students and in our 
labs. It creates J ciJallen,Je to form a true research center ilt this 
university. The University should be very proud. It should be very proud of 
this acco1nplish!ncnt. This accomplishment did not happen because of 1.iary 
Boggess or Kola Stroup or a fe~ individuals. This happened over a long period 
of time, building a good reputation in the sciences and because a nuc:aer of 
individuals over the years made some very good strategic decisions. The 
excellence was built over a twenty-year period. Thanks to a number of you and 
thanks tn_the leadership of Gary l>oggess. 1·1e \'/ere able to seize that 
opportunity. This windo~ of opportunity is open because we had plans and 
because we huve built quality over a long period of time. It is a special and 
unique opportunity for this institution, and as most of you knoi'J \'Je ore the 
only regional university in Kentucl:y to have this designation. "!e are also 
the only regional university to have both the Endo•:Jed Chair and the Center of 
Excellence, and we are one of the few universities of our type and nature in 
the nation to have such designation in science. This is indeed a "feather in 

" our cap. 

Ti1e other Centers of Excellence proposals that were developed last year 
also give us so;ne very specific plans for future development. Solile of those 
ideas are very exciting. \·Jhile we did not receive funding for thel!l, the 
developed plans have provided a frame1·1ork for other opportunities. For 
example, this last summer, there 1·1ere t\'10 Senate hearings to discuss 
Kentuc~y's role in internationalizing mar~ets and internationalizing ~entuc~y. 
On both occasions, \Je had an opportunity to share I'Jith ther.1 the very fine 
proposal writtzn for a Center of ExcellellCe in International Programs • 

• 
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Last wee!: a potential donor called on me for an idea to fund a project in 
the fine arts. I could pull out a very fine proposal written by the College 
of Fine [,rts and Corm~unication and indicate that there were a number of ideas 
available for this particular donor. 

!!hen the reoplc from the University of 1\entucky visit us this 1·1eek, The 
College of Industry,", Technology 1·1ill have an opportunity to discuss with thcr.1 
a Satellite Center 1·1ith the University of J(entucky Center for ilobotics. \ihen 
the University of :~entucky President lJave iloselle spent a day on our ca:•:;Jus 
and discussed 1·1ith me. ':Jays in which the University of !(entucky and ilurray 
State could \'lark closer together, I had a proposal that outlined \'Jays in v:hich 
the University of l~entucky and i·lurray State could vmrk together in the area of 
robotics. 

illl of this just indicates that although our funding is linlited and 
although, fro1:1 ti:;1e to tir;K!, v1e sec our opportunities limited, \"/hen '.le develop 
plans there ahiays secus to be other opportunities. If \'le have dreams and 
plans developed and those plans reqdy, the opportunity will come along, 

Professional Accreditations 

It is ill:lazing to see that, last year, v1e completed six professional 
accreditations. ~:e had six professional teams of higher education people in 
Journal isla, i\ni:,Jal ilealtlr Technology, Cmnr:Junication lJisorders, Social \lark, 
Busine"ss, and tl1e [n~ineering Technologies. It is amazing that all of you 
could spend so much ti:;Je in self study, collection of data, evaluation of 
outcomes, unU u revie':J of your academic progrums; and in most cases, the 
reviews 1·1ere very strong and very positive. 

In Journalism, iiurray State becomes the only university in i~cntuc!:y ':lith 
broadcasting in its accredited unit. llov1, the University of ::entuc!:y, ::estern 
Kentucky University, and iiurray State University are the only three 
institutions in ~entucky accredited in the Journalism area. 

Our Animal Health Technology prograu is one of only five in the nation, 
not in :~~ntucky, but in the nation. 

The CoP1muni cation Disorders revi e1·1 team by the Ameri cun Speech-Language­
Hearing Association could not suy anything but complimentary stutec1ents about 
our faculty, our faci 1 ities, our service orientation, and our research record; 
and, in fact, th~t particular uroup had difficulty in finding anything to say 
in the \'lay of a recommendation for change. 

The Social tlorl: accreditation \'las equally as laudatory with comr.1ents 
about the faculty/student involvement, the internship experience, and so 
forth. 

The 1imerican i1sse1nbly of Collegiate Schools of Gusiness is a very 
rigorous review, and tl•ey asked us to place more into our efforts in research. 
This is a very important, prestigious accreditation for us, and it is a 
challenge for us to meet their expectations. Dean Thompson and the faculty in 
the College of Business ;:, Public Affairs are comn~itted to muking those 
corrections. 
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/\gain, •::e went through u reviev1 of our Engineering Technology progra~:1s, 
and most of you kno11 oi' our very fine record in that urea--one of three in 
Computer tngineerinq Technology progrums in the country und one of t•:1elve in 

·:.Janufacturing En~ineering Technology alon~J t~ith five other uccreditations in 
Engineerin~ Technolo9y. i!o other university in Kentucky und this i:id-'.!est 
region has uS muny progru:ns recognized by the professional engineering agency. 

llow do we co:npure ourselves 1·1ith other universities in professional 
accreditutions? ,:o mutter what comparison group you use, we are in the top 25 
percent of the schoo 1 s in the country. lihen you compure us to the other 
Kentucky universities, we are one of the most accredited universities in ti1e 
state and the rnost accredited regional university, \ihen you look ut us in 
co1"parison ~}ith our CHE benchmarks, we are the only university that is 
accredited by 12 different professional associations for 34 different 
programs. IJur benchmarks range from institutions 11ith no accreditations to 
one institution with 14. When you look at us in compurison with our AASCU 
or regionul university counterparts, we are clearly in the upper 25 percent in 
the nation. Every institution thab is above ~~ is lurger, locuted in or near 
a metropolitan areu, and is un old;:r institution. Obviously, in the last fe11 
yeurs building on a very strong record in the pust, 11e huve been able to 
distinguisi1 ourselves in the urea of some very strong academic programs. 

iJow, our ci1allenne is to meet these accreditations and these challenges 
in un environment of ;ncr~ased expectutions by all of tl•ese ussociations. To 
muintain the volume of these professionul accreditations in a university of 
this size und nature 1·Jith our fundinc.1 base is very difficult. The fact thut I 
we have received a number of professional accreditations that are new in the 
last few y2ars in u period of very limited resources is even rnore luudable. 

I a:n convinccri that these achievements will enable us to be u state 
university 11iti1 il rcputution for very-hish quality progra:as. I a~:1 convinced 
that, in the futur2, funding differentation in this state will be based on 
quality. I '""also convinced, and we do have an indication, that our ability 
to dru\'/ students lilay soon become based on this achieveiilent record in 
professional accreditations. l!e already' have some indication thut '•lith the 
knowle~0~~ble out-of-state students and their parents, tl1ese accr~ditations 
were a fuctor in tl1eir selection of this university. 

As 1·1e achieve recognition for our programs and as each depurtr.1ent and 
colle9e \'IOrks tov1aru a refinement of its mission in scope und qualit:,•, ·::e :nust 
understund and respect the diversity v1ithin the University community. '.lhile 
teaching is central to our purpose, sor.1e colleges may have a stronger research 
mission than others or a greater responsibility for public service. If we are 
able to acco~:1plish this flluralistic vi·~vl of our missions, ·::e •::ill have to tu~e 
another leap forward toward being a mature university. E i tiler I or 
s ta temen ts-- teoch i nrJ versus reseurch--or 1:10no lithic reword s true tu r2s are 
incomputible vlith universities in their truest sense and vlith mature 
universities. There is no one model for us or for each of the coll~<jes. Each 
of you in your colle<Jes huve been developing strate~ic plans. Each of you 
will face different c!1ullenges, and each of you will have a different 
configuration and a different set of priorities within this university. In 
other v10rds, eac:1 college vJill have different needs, is in different stages of 
developr.1ent, and has different missions. 
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c·/e are rlil tu re enouuh as i nd i vi dua 1 s that these differences v:i ll bcco1oe a 
sourcz of university strength rather than a source of contention. Teacl1ing is 
central, but learning is •;:hat we v:ill need to measure. Scholarly activity 
v:ill be important, but it takes different forms in each of your colleges fro1:1 
creative endeavors in the arts to applied research in the technolo<Jies to 
discipline research. Clearly, as a university, we can be united in our 
come>i t1oent to the il"portunce of teaching und the faculty member as a nentor 
and a guitle. Clec.rl:•, \le can be centralizetl. in being a ca"1pus that focuses on 
learninn; and, clearly, we can be a campus ~>at is intellectually stimulating. 
t·Je clln ~le unit~d in oUr ~1~-hour cor~ curriculum. \!e can be unit8d on a number 
of other areas. 'lhen it comes to priorities for teaching, research, and 
service, off-campus versus on-campus instruction, graduate versus 
undergraduate education, all of these areas v:ill be differentially tletermined 
in each of your colle~es depending upon your professional association 
accreditations, depending upon your missions, and depending upon your 
particular stage of cievelop1:1ent. 

In a session that I had on Fri-day with tlie Deans, 1·1e discussed these 
issues at lenuth and h0\·1 v:e could convey these concepts/important thrusts to 
the campus. I uel ieve that all of us, the Vice Presidents and the Ueans, are 
united in our understanding of these differences. I hope that this year, as a 
university, v:e can grO'.'I in our appreciation and tolerance of these 
differences. All colleges have been allocated a portion of university fundinQ 
in relationship to their mission. The specifics of how those goals are 
implemented and ho·:: those priorities are established 1·1ithin your mission must 
be argued and deb a ted \•li til in the context of your co 11 ege. 

II. STUDEiJTS 

\!e have seen a chan9e in the quality of our students. \le still 1.1aintain 
a strong second place alilong the l(entucky universities in 1\CT test scores. 
Unlike ~entucl:y in general, our students' scores are above the national 
averag<:. Our scores are right belol'l the University of l~entucky. In addition, 
our scores l1ave steadily ildproved over the last three years. The Pre-College 
Curricult:!n, our successful Honors Program, the Gifted and Talented Challenge 
Series, our international programs, and our admission standards i1ave all 
contributed to this improvement. 

This year, for the first ti1<1e, we will have six IJational i:erit 
Finalists-(not Semifinalists, but Finalists)--in our freshman class, and the 
Governor's Scholars Progralil has elected to return to this campus for next 
summer. \·:e are on the threshold of gaining state-wide recognition for the 
quality of our student body. The appointment of l(en Uolf as the Dean of the 
Governor's Scholars Program, the number of our faculty l'lho l'lere selected for 
the Governor's Scholars Program and the Governor's School for the Arts, and 
our strong core requirements continue to be evidence of excellence. 

The challenge cor.oes in continuing to 1:1aintain our student enrollment 
until this reputation is firmly established and we have more applications for 
spots than l'le can accoe>modate. It took i·iiami of Ohio 15 years to establish 
this reputation. I am convinced that l'le are one of the fel': universities in 
the nation that can also ilchieve that reputation. This is such a nel'lly 
emerging thrust for us, we must be most vigilant and careful about its 
development. 
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The second part of that challenge involves the ability to attract and 
challenge these strong students v1hile not discouragin9 other students, 
especially those v:ho live in i;entucky from attemling their i10me university. 
He ~ill need to continue to focus energy on being a university that cares and 
will assist you in m2eting your goals--a university with challenging acaderaic 
pro~rams, is nationally accredited, and is recognized for excellence--a 
university that sets hi<Jh expectations and then creates the environ~:tent und 
provides the opportunities to assist you in achieving your goals and "Jeeting 
these high expectutions. ~egardless of who "and what you are, you r1i 11 learn 
at iiSU. Learning services-Upward Gound, Special Services all become mre 
important. 

To add another important dimension to this emerging "voice" of ilurray 
State are the efforts of the staff in Student llevelopment. Inspired by the 
v1ork of i\stin, llelaney, and i·iortimer, a set of "idea" papers by Frunk Julian, 
and a staff who \·1ants to be innovative, a number of exciting di~rensions to our 
profile as a university are being discussed and implemented in Student 
Development. The Aoplc Guide, which is a stfuctured guide to out-of-clussroon 
learning; the ;.;urrJy :State ~lan, which 1·1ill be discussed by many of you this 
fall; and the ne11 emerging voluntary service component in the Student 
Activities Office uo·e all part of these new programs. 

These significant ir.oprovemcnts in our academic programs and the 
recruitr.oent of talunbd 'students and the research-based structure to 
out-of-classroom l~arnirrg ~ontribute to the building of a very strong, caring, 
residentially-baseJ student body in the traditional age group. Titis is the I 
;.Jurray-bused univer·sity--resiuential; traditional; high expectations; 
rigorous, yet c.:lrinc:J; :-loners Pro!]rom; internationalized: and a stronry core 
curriculum; ~nd u focus on learning assessment. Ho\'lever, in reality, \le are 
t\lo univcrsitiQS, \'itilr~ building this strong, primarily residentiully ;Jased 
car:rpus, He huve 0ccn creating an exciting, innovative non-traditional ,;su. 

III. THE OTHER i·iURRAY STATE 

iie- h3ve another emerging i·lurray State, and \le must be a1·1are of this 
mission. This oth~r ::urruy State is an exciting, innovative, and 
non-traditional :;su. If I had a name or a label for it, I \'IOuld give it 
one; hol'lever, I do not. I call it the "other ;.iurray State." This is the 
Hurray State l'lith the mission that defies any kind of label. It is loose, it 
is non-traditionul, it is adult worker-oriented. llue to our location, our 
lack of a major metro center, und the need for educated people in tiris state, 
the "other iiurray State" is taking shupe. Our Colleye of Education faculty, 
for exunple, know \'/hat it is like to deliver off-campus courses. Since l'le 
opened our doors as a norma 1 schoo 1, v1e huve de 1 ivered courses throughout our 
region. \'li1at is relutively recent is the dcraand for education by those Hho 
work full-time or arc place bound in all professional areas. 

l·le have responded over the last fe1·1 years to these needs by offering: 

--ii!J,~ in Or1ensboro--succcss ful progru:~ 
-iiGft in Paducah--successful program 
-Upper division progrun:s at iiudisonville 
-The Fort Canpbell Center 
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--The Adult learning Center 
-The Orgilni zat ional Communi cat ion \·!eekend Co lle')e, and 
--Over ,jQ courses taught off-campus each year. 

\!hilt is nev1--

l. The only Gachelor of Independent Study in the Stilte--Illinois is only 
one in the region. \!e have just received full reco<:nition for this 
progru11 by Si\CS. The S1'CS team called it very innovutive, and they 
made only one i·ecorm"endation for improvement. 

2. Upper lJivision offerings at Paducah C01mnunity College. 
3. The Fort Cumpbell Transition Grant that will enable us to v10rk vlith 

all of the service personnel that are released from Fort Car"pbell and 
are ready to attend college. 

4. Uur Cablevision iletwork courses. 
5. Uu r i:ET courses. 
6. The College of Education v:orking 1·1ith Henderson Community College, 

Paducah Conn:>unity Colle<]e,, and :.Judis6nville Community Collesc on 
upper division connections with the College of Educution. 

7. The der,rand for us at all com~runity colleges for u~per division ~·1ork. 
S. The opening up of the community colleges for our full participation 

from teacl,; ng to rccru i tment. 
9. lloy Scouts of ;\mericu Professional Training opportunities for llSA 

leadershir. \!e have the potential of being GSA's de')ree-granting 
institution. · 

10. Our Community Educution Program. 

This :·iSU is in the er.:bryo stiloe. ~ie ilre pioneers in this effort. The 
delivery of graduilte and under~rud~ate education to adult workers and 
pluce-bound students is very c~allenging and very difficult. •)uality, 
consistency, asscss::1~nt, ~nd uccess to the leurning cor.mrunity ~re '"ll 10ajor 
hurdles to be confronted. The Council on Higher Education publicly 
acknmvledged the stl·ength ~nd the integrity of you, the faculty, wiren they 
approved the ~IS degree for 1iurray State. They stated that if uny cal'rpus 
faculty could maintain the integrity/quality of the External Jcgree, ;:urray 
State cou·1d. This l'las confir:ned when SACS reviewed the progr<:r:r and nade only 
one recollmendation. 

\:e 1·1ill be explorin<J sane unchilrted territory, and 1·1e ·,·1111 be trying so:ne 
variations of imparting knowledge and in the assessment of competencies. As 
Pat Cross continuously tells us: 

"Adult education is the nel'l frontier in education." 

"The most easily measured trend is the demographic l:rilrch toward 
an aging [and educated] society." 

" ••• 42 percent of the adult population in California [last year] 
participated in some form of organized instruction [for credit]." 

lie would like for ~!ust J:entucky to be closer to Californiil than the rest 
of the nation or the rest of i:entucky in pursuit of education • 

• 
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One of the strongest recommendations of the HSU 2000 Cocuuission is the 
developt:Jent of this "other i·iurray State." How vte develop the "other :-iurray 
State" is, of course, up to all of us. It is difficult, and it is 
challenf)ing. I do thin:; tile "other iiurray State" is as i~1portant to our 
future and our develop1:1ent as the prograi;JS on campus. 

IV. OUR Pui:JiHilG 

i\lthough I established mid-August as the deadline for <:;oal stateuents for 
revising the University Strategic Plan, ';le have not yet formed them into clear 
definitive goal statements for your review. There are, ho\'tever, central 
themes emerging, and these themes have emerged from YOU: the report of the 
20UO Co1~mission: discussions following the Symposium on Planning in January 
when we had the tlto authors of hto major reports on hi<Jher educution: Faculty 
Senate Long-range Planning Committee: the goals and strategic pli!ns of the 
areas: and a series of open tliscussions and open meetin~s held this su:mr1er. 

Emerging Themes 

A. The central focus of the campus or the central mission of the 
University is LEt\RiJIIJG--a ll goals should center around that activity. Ti1e 
elilphasis should be on ilppropriate learning outcomes and the 1~ost effective 
nechanisms for achieveiOJcnl of these outcomes. 

"The central mission of the university is the culture of 
learning by ncuns of ti1e formal curriculUm. The test of 
the effectiveness of the curriculum is the evaluated 
performance of students. 

The university ·~~st tlefine its expected educational 
results,' and it must 'describe hovt the achieve1:1ent of 
these results 11ill be uscertained, 1 (Quotation fr01:1 St\CS 
standards) 

Tili~-l'lill require a focus on outco1nes, on clear stutements 
of tiw desired outcoi:Jes, und on the evuluations of stud~nt 
performunce in r2lation to the expected outcomes. Such a 
focus will place greater responsibility on students for 
their 0\'111 learning." 

The challenge is to use ussessment to improve student and institutionol 
performanc<:>, not to evaluate you but to improve the performance: of the student 
and to improve the pcrfomance of the institution. This focus should be the 
1·1ay in l'lhich l'te exumine our activities--1·1hat is learned and \'thether there is 
value in that learning. I knol'l thut most of you are challenged to do this 
kind of assessment. 

The l·iurray State Task Force on Outcomes Assessment's initial report 
reco1.1mcnds thut initially '.te start by testing all students in hto 
areas--general education and in the acader.1ic major. This report is timely 
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because it directs the University to focus on measuring ';Jhat. is learned and to 
measure our effectiveness in terr11s of \'/hat students learn rather than ilo·.·J it 
is taught. 

/\s v1e journey through this morass of assessment--val ue-mJded jargon 
together, I ar~ convincetl thut the campus dialogue \'Jill be exciting and 1;ill 
contribute to a more definitive ansi'Jer to 1·1hat l'le expect students to l:nov1. I 
believe it will lead to a more meaningful definition of tl1e ~accalaureate and 
11hat VIC expect of the 3fl or GS degree holder. 

The seconu ti1eme which emerged out of the planning I·Jas a set of ~ouls 
related to-

D. iiuildin~ support systems that enhances morale and professional 
vitality of faculty and staff--being a total learning com01unity, and a. 

C. Focus on comnrunication of I·ISU's com01i.tment to appropriate learning 
outcomes in cl2ilr anu consistent fa'shion both internal and external. 

The concern is the voice of the institution-often carries a strong 
message--orle of lack of cooperation, mistrust, rumor-spreading, etc. I am 
continually concerned \'lith this aspect of the University. Faculty Senate 
President John Taylor, Staff Congress President Donna llerndon, the Vice 
Presidents, und I ore ull co:11nitted to improvin<J our trust and co::1municution. 
Regardless of the level, let's talk to one another, work together, und tJ•y to 
settle our disagreements \'lith rational dialogue and openness. I have asked 
John Taylor and Jir:r :larm:rack, Faculty Senate, Staff Congress, the Vice 
Presidents, and the llcans to I'JOrk on this area this year. One of our 
cor:rmunication di rficulties is that the inforrtation is there and open--it often 
arrives distorted or not at all. 

D. The last thenre v1hich has emerged is the management of resources 
necessary to pro~uce these learning outcomes desired by the University. Une 
of the major accor,r~lisiu:rents of last year 1·1ill never be seen in any hi']hly 
visible \'Icy. Throuoi1 t:w efforts of you and so,rc tensions e~;,Grqed a uuch 
improv~d· accounting system 1·1hich is generating for this university a very 
clear audit tr·ail and accounting of all of our resources, public and private, 
It is critical for us to continue to make the refinements and changes 
necessary to preserve our financial integrity and be able to fully account to 
all of our publics, alurnni, state officials, federal agencies, and tax payers 
that we are effective manaqers of these resources both in personnel and in 
equipment and in facilities and that our expenditures reflect our missions and 
priorities. 

Since the grapevine is often quicker than the ink on the contract, r.mny 
of you have already heard the rumor that Vice President Jim Cofer has accepted 
a position 1·1ith ;iississippi Power and Lioht und l'lill be mving to Jackson, 
ilississi!Jfli. \!e 1·1ant to acknov1ledge his contributions and his efforts on 
behalf of i;urray State. His professionalism and !:no1·1led<Je did a greut deal 
toward restoring inter;rity and competency in our financial are~s. liis 
knDI'ilcdge of and choices in finuncial munagement saved the University enough 
dollars to more th.1n pay his salary the tl-10 and one-hulf years he 1·1as on our· 
staff. lie \'Jill leave loi5 stump on this university in crore 11ays than just on 
your check. Thanks, J i:;r! 
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\-le l'lill move as quic!:ly as possible to find a replacement for the interim 
before we begin a national search. Appointments to Search Committee will be 

. mude through the usual ~overnancl! groups. 

Since the primary election outcome was so surpns1nq and our \'lOri: for a 
Special Session looks as if it Jid not convince enough r~opl~. I cannot 
project the futur~--for the lOJ;J:J-90 biennium. I do not have any idea. The 
following points need to be l~ude: 

;'Fro11 the 1~0G-J3 bienniw,1, 11e gained 121; for faculty and lL; for 
staff in sularies, 1nostly fro111 a 9 percent increase in appropriations. 
Better management and reallocations provided the necessary resources. 
lie made a significant difference in the hourly rate changes and 
reclassification efforts. 
;'I·Je made these gains in salaries during two budget reductions--that 
might beco'le reCLII"ring. 
·::·ue gained Sl,GUU,2u0 appropriations for the IuT indebtedness. 
·"lie gained ~30~. uuo for the Center of Exc.ellencr,. 
-::·ue v1ere appropriated $SOU,OUO for an Endmmd Chair. 

\Jhile we are preserving all of these ubove items and making a case for 
increased fundin<J for highe~ educdtion, l'le must recoanize that the only \'lay 
that we will ever sec incr_cases accomplished is if the state increases its 
revenue base. You must persuade Kentuckians to the side of generating 
increased revenue for the state. For many of us, that is very difficult to 
do, but it is in our lJ2st interests and in the best interests of higher I 
education in :;cntudy to openly discuss the need for an increased revenue base 
in the state. 

DEVELOPi·IEI-IT 

In the meantir.le, il I1U1:1ber of our efforts have gone into development, and 
I do want to give you a development report because I think it is important for 
you to see \·Jhere •.1e have come. In 19G5-3G, our reported income was >1.5 
milliun·;" private funds. The 1\nnual Fund Income of 1967 yielded $37,339 from 
1,962 people contributing. 

·::·Presidents' Club is at an all-time high in membership of 138 • 
. *In crnnparison with other regional universities in Kentucky for 
1935-Gii, v:e v1ere the highest reported income in development. 
;:·!·Je are second in UVC behind diddle Tennessee 
;fSeventh amonq our 24 benclu:~arks 

*Institutions above us are older and bigger 
-Ohio University 
--i·ii afili of Uhio 
-i·ie1:1phi s State 
--lla 11 State, etc. 
'""The value of t·iSU Foundation in ~:entucky is just behind \·!estern's 
-University of :;entucky 
-University of Louisville 
-\!estern i(entucky University 
-i·iurray State University 
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PRIOR IT! ES TillS YEAR--

1. Dev0loping a University Plan 
2. DevelopinD the Center of Excellence and Endowed Chair 
3. Duilding t;1e Industry~' Technolouy lluilding 
4. 1\ ilecr-Jitt<1ent Plan \·JhiciJ pushes our boundaries in five states 
5, The r0fincment of our description of our "persona" 
6. Develop the "other ;,su"--non-traclitional 
7. Accreditations 
3. Search for a permanent Dean in the College of Fine Arts and 

Communication, Vice ~rGsitlznt for Finance and Administrative 
Services, and lJcan of the Center for Continuing Education. 

9. Continue in development work 
10. The legislative push for increased revenue for the state 
11. Economic development of the region 
12. Learning assess111ent 
13. Development of stronger personnel policies 
14. Evaluation systen;s--Jaseo on perfor;itance 
15. Development of a strong university finance/accounting system 

• 
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Presidenf' positive about future of MSU 
Murrav State University's high Kala M. Stroup said in her State, of 

quality academic programs, profes- the University address on Aug. 17. 
sional accreditations, talented stu- .. '"I am convinced that Murray State 
dent body and its selection for & 'Uitiversity is strategically poised lor 
Center of Excellence and an Endow- the future as one of the few AASCU 
ed Chair are elements in its (American Association of State Col­
framework for the future, President leges and Universities) or state 

President 
Continued from page one 

provides the opportunities to assist 
students in achieving those goals." 

While noting the accomplishments 
within the Murray-based university, 
the president pointed out that 
another Murray State is emerging, 
an innovative non·traditional in­
stitution that meets the educational 
needs of those who work full-time or 
are place bound. 

"This other MSU is in the embryo 
stage," she stated. ••we are pioneers 
in the effort." 

I 
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universities that can be known for its 
high quality academic programs and 
the quatity of its graduates," Stroup 
stated. -

As the only regional university in 
Kentucky to receive Council on 
Hlgher Education approval for both a 
center and a chair, the president 
cited long-term preparation by the 
faculty and administration as a key 
lo Uki~ endorsement. 

"Murray State has a good reputa­
tion in science and mathematics 
which was built over a :!().year 
period," she said. "The 'window of 
opportunity' was open because we 
had plans and because we had built 
quality over a long period of time." 

She commended the faculty for its 
work in completing six profeSsional 

· accreditations during the 19116-<17 
academic year, which makes Mur­
ray State the top regional university 
in Kentucky in its number of ac­
creditations: MSU is accredited by 12 
different professional associations 

· for 34 prograJrul. 
"No matter what comparison 

I groups you use, we are in the top 25 
I :>ercent of universities in this country 
l n our number of accreditations," the 
loresident noted. "We maintain more 
f .-ofessional accreditations than r lost colleges of our type and nat•Jre 
• ith our size student body." 
I Stroup said the challenge the 
~ liversity faces is to maintain the ac­
r -editations in an environment of in· 
r -eased expectations. 
r "To maintain the professional 
~ cognition in a university of this size 
\I ~ ~ ... t. ............ a'" ........ t.,,.,,.,.;..,,.., t..~ ..... : ... 

---· 

possible, but difficult. The fact that 
we have received a number of profe,_ 
sional accreditations in the last few 
years in a period of limited resources 
is even more laudable. 
·"I ·am tonvinved that these 

achievements will enable us to be 
recognized as a state university with 
a reputation for quality programs. I 
am also convinced that, in the future, 
funding differentiation will be based 

'on quality." 
In light of receiving recognition for 

its prograJrul, Stroup said she would 
like to see an increased 
understanding and respect within the 
university community for the diver­
sity that exists in the departments 
and colleges. 

"While teaching is central to our 
purpose, some colleges may have a 
stronger research mission than 
others or a greater responsibility for 
public service," she noted. "U we are 
able to accomplish this pluralistic 
view of our missions, we will have 
taken another leap forward toward 
being a mature university .•• 

Murray State's growing tradition 
of attracting academically strong 
students while not discouraging other 
students also presents a challenge ror 
the future, the president said. 

"We are on the threshold or gainin~ 
state-wide recognition of our quality. 
The challenge comes in continuing to 
maintain our student enrollment un­
til this reputation is 
ed while focusing on 
ty that sets high c. 
then creates the environment and 

' 
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R E C R U I T M E N T A N D R E T E N T I 0 N NEWS LETT E'R 

* * * * * * * * 
VOL. VIII. No. 1 September 1987 

How closely related to retention are grades in high school? The national 

ACE-CIRP twenty year research project suggests a strong link. 

Average Grade Earned a Bachelor's Still in College Attrition 
In Degree in 4 years after Rate over 

Hig:h School or less 4 years 4+ years 

A/A+ 57.8% 15.8% 26.4% 

A- 47.5% 18.0% 34.5% 

B+ 31.9% 14.0% 54.9% 

B 25.4% 14.4% 60.2% 

B- 21.5% 12.3% 66.2% 

C+ 15.7% 14.0% 70.3% 

C+/less 8.1% 9.6% 82.3% 
~ 

The average Murray State student had a "B" average in high school. 

* * * * * 

A graduate student, Laurie Marvin, conducted a survey of 320 new stu­

dents during our 1987 Summer Orientation. Here are some of the things 

she learned about this year's freshmen. 

~1urray State was the first choice of 70% of the respondents. 
Our freshmen were most likely to have also applied for ad­
mission to the University of Kentucky and \~estern Kentucky 
University. UK was the first choice of 9.4% of our freshmen 
and WKU was the first choice of 5.6% of our freshmen. 

When asked to compare Murray State with other schools to which 
they· had applied on a list of college characteristics, Hurray 
State scored highest on friendly campus atmosphere, academic 
reputation, and attractiveness of geographic region. On a 
scale of 1-5 (1=much below average, 5=much above average) our 
new freshmen gave us an overall mean score of 4.06. 

When asked if they were "particularly suprised" by any part of 
Summer Orientation or had their expectations exceeded, almost 
half wrote something about the friendly, caring atmosphere. 

Likewise, when those new students were asked what had impressed 
them the most about Murray State, 40% noted the pleasant, friendly, 
warm, supportive atmosphere. In second place (12.82%) was the 
cleanliness and overall pleasant appearance of the campus . 

• 
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FIRST-TH1E KENTUCKY RESIDENT FRESm1EN 

Fall 1985 Fall 1986 

Black ~lhi te Black ~ite 

Eastern 295 3850 Accepted 305 3617 
174 2170 Enrolled 185 2105 

59% 56.4% %Enrolled 60.7% 58.2% 

KY State No Accepted 352 295 
Data Enrolled 150 132 

%Enrolled 42.6% 44.7% 

Morehead 37 1307 Accepted 31 971 
19 542 Enrolled 16 593 

51.4% 41.5% %Enrolled 51.6% 61.1% 

Murray 91 1244 Accepted 86 1437 
55 659 Enrolled 54 862 

60.4% 53% %Enrolled 62.8% 60.1% 

~ 

Northern 20 1428 Accepted 11 1459 -, 
19 1070 Enrolled 11 1092 

I 95% 74.9% %Enrolled 100% 74.8% 

UK 131 4323 Accepted 119 4876 
73 1913 Enrolled 53 1926 

55.7% 44.3% %Enrolled 44.5% 39.5% 

u of L 376 2662 Accepted 327 2629 
240 1792 Enrolled 185 1615 
63.8% 67.3% %Enrolled 56.6% 63.9% 

Western 226 3012 Accepted 293 3636 
136 1659 Enrolled 158 1817 
60.2% 55.1% %Enrolled 53.9% 50% 

Community 626 6213 Accepted 631 7002 
Colleges 387 4936 Enrolled 380 5289 

61.8% 79.4% %Enrolled 60.2% 75.5% 

• 



In.the spring of 1987, 1285 students who resided on campus completed 

" a Residence Hall Survey. Given the oft-noted relationship of the 

quality of campus life to the retention of students, some of their 

responses may be of interest to the university community. 

* The five aspects of residence hall life our students like 
best are (1) making new friends, (2) RA's and hall staff, 
(3) proximity to classes, (4) friendly atmosphere, and 
(5) cleanliness of the halls. 

* The five aspects of residence hall life our students like 
least are (1) visitation hours, (2) noise, (3) I.D. checks 
late at night, (4) elevator maintenance problems, and (5) 
washer/dryer maintenance problems. 

* 

* 

* 

* 

* 

* 

* 

One-half of the campus residents report being here on more 
than half of the weekends. 30% rarely leave campus on the 
weekends. The male students of Clark Hall and the students 
who reside in Woods Hall are the groups most apt to be here 
on weekends. The White Hall women are the most likely group 
to go home on weekends. 

Two-thirds of the residents speak with their RA at least 
weekly. Almost 60% of the freshman men in Richmond Hall 
speak to their RA every day. Over 95% of the residents 
feel that their RA is generally available and willing to 
help them. 

Over 80% of the residents believe they could count on their 
floormates for help if they needed it. 

92.4% of the residents find the hall desk staff helpful. 

Over 90% of the students believe their hall is "generally 
clean and well-maintained." 

While almost 90% of the students find their laundry rooms 
adequately clean, they are concerned about the quality of 
maintenance provided by the outside contractor. 

Almost 95% of the students think that security in the halls 
is adequate. 

* over 90% of the students think that fire safety in the halls 
is adequate. 

* 92.6% of the residents think enforcement of rules is adequate. 

* Only 9% of our residents have negative feelings about life in 
the residence halls. 

• 
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Below you will find a comparison of the Spring 1987 responses to our Upperclass 

Student Survey with the national responses to a set of campus environment 

asked by ACT of 78,605 students. 

1. Satisfaction with course content in major field: 
Very Very 

Satisfied Satisfied Neutral Dissatisfied Dissatisfied Mean 

Public Colleges 19.3 54.5 16.0 8.5 1.6 3.81 
2,000-10,000 students 20.8 54.3 14.8 8.4 1.6 3.84 
Murray State stu<\ents 22.5 59.8 9.8 7.0 .9 3.96 

2. Satisfaction with instruction in major field: 
Very Very 

Satisfied Satisfied Neutral Dissatisfied Dissatisfied Mean 

Public Colleges 20.5 50.9 19.1 8.0 1.6 3.81 
2,000-10,000 students . 22.5 50.6 17.9 7.6 1.6 3.85 
Murray State students 24 .1· 50.2 16.8 7.6 1.3 3.88 

3. Satisfaction with out-of-class availability of your instructors: 
Very Very 

Satisfied Satisfied Neutral Dissatisfied Dissatisfied Mean 

Public Colleges 18.8 49.4 23.3 7.2 1.3 !i' 2,000-10,000 studen'ts. 22.5 48.4 21.5 6.4 1.2 
Murray State students 23.2 52.6 19.4 3.8 1.0 

4. Satisfaction with attitudes of faculty toward students: 
Very Very 

Satisfied Satisfied Neutral Dissatisfied Dissatisfied Mean 

Public Colleges 21.9 50.5 19.4 6.6 1.6 3.85 
2,000-10,000 students· 26.6 49.2 17.0 5.6 1.6 3.94 

' 
Murray State students 16.8 55.4 21.2 6.0 .6 3.82 

5. Satisfaction with concern for student as an individual: 
Very Very 

Satisfied Satisfied Neutral Dissatisfied Dissatisfied Mean 

Public Colleges 7.9 40.4 34.9 12.1 4.5 3.35 
2,000-10,000 students 11.0 . 43.5 31.8 10.0 3.6 3.48 
Murray State students 16.4 52.1 24.9 6.3 .3 3.78 

6. Satisfaction with availability of your advisor: 
Very Very 

Satisfied Satisfied Neutral Dissatisfied Dissatisfied Mean 

Public Colleges 19.2 44.0 23.7 9.5 3.6 3.66 
2,000-10,000 students 21.1 44.9 22.1 8.7 3.2 
Murray State students 20.2 42.6 23.3 9.8 4.1 

• 
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• 7. Satisfaction with 

Very 
Satisfied 

ic Colleges 18.0 
10,000 students 19.2 
State students 26.8 

a. Satisfaction with 
Very 

Satisfied 

Public Colleges 4.4 
2,000-10,000 students 4.6 
Murray State students 17.0 

9. Satisfaction with 
Very 

Satisfied 

Public Colleges 12.5 
2,000-10,000 students 9.9 
Murray State students 39.1 

10. Satisfaction with 
Very 

Satisfied 

Colleges 16.5 
10,000 students 15.9 
State students 30.3 

11. Satisfaction with 
Very 

Satisfied 

Public Colleges 7.2 
2,000-10,000 students 7.8 
Murray State students 4.7 

12. Satisfaction with 
Very 

Satisfied 

Public Colleges 19.8 
2,000-10,000 students 20.9 
Murray State students 27.2 

13. Satisfaction with 
Very 

Satisfied 

Colleges 6.3 
0,000 students 7.2 
State students 11. 1 

• 

the Curris Center facilities and programs (Student Union): 
Very 

Satisfied Neutral Dissatisfied Dissatisfied ~!ean 

50.0 29.0 6.0 2.5 3.64 
46.3 32.8 7.5 3.2 3.51 
46.1 12.6 1.9 .3 4.22 

condition of campus buildings and grounds: 
Very 

Satisfied Neutral Dissatisfied Dissatisfied Nean 

55.2 17.8 7.7 2.7 3.75 
54.6 18.3 8.1 2.9 3.72 
53.3 11.0 5.4 0.0 4.09 

registration procedures: 
Very 

Satisfied Neutral Dissatisfied Dissatisfied Nean 

46.1 22.7 16.3 7.8 3.29 
47.2 21.9 15.5 7.3 3.32 
37.2 23.3 23.0 ll.8 3.00 

your university in general: 
Very 

Satisfied Neutral Dissatisfied Dissatisfied Nean ---
59.6 14.7 4.6 1.3 3.92 
58.4 14.6 4.7 1.3 3.93 
60.8 8.9 2.5 .6 4 .ll 

opportunities for student employment: 
Very 

Satisfied Neutral Dissatisfied Dissatisfied Mean ---
35.6 39.6 14.2 4.5 3.26 
37.6 38.4 12. s 4.0 3.31 
41.0 27.9 14.3 5.7 3.37 
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Dr. Lee Noel and Dr. Randi Levitz are widely regarded as 

America's foremost consultants on student recruitment and retention. 

They have worked closely for many years with virtually all of the 

major researchers in the field. In the following excerpt from th 

recent book, Increasing Student Retention, the authors describe how 

to establish a "staying environment" on a college campus. 
) 

"First, enrollment is dependent upon satisfied students and alunmi 

they are, after all, an institution's best recruiters. This satisficat 

is manufactured in classrooms by competent, caring faculty who believe 

that their mission is to reach individual students and have a positive 

impact on their lives. Further, good teaching must be supported by 

"talent developers" on campus - those staff members responsible for 

meshing the institution's programs, services, and curriculum in such 

a way as to maximize.. success for individual students." 

"Next to caring faculty and staff and high-quality teaching, 

quality advising, counseling, and career planning services are ra 

as critical retention factors. These services •.. involve hel 

students, in an individual way, think through who they are, getting 

them to answer for themselves such questions as: Who am I? What 

can I do? Where can I go? What is open to me? Where am I likely 

to be successful and satisfied? What will it take to get there?" 

"If we want to create a staying environment, a responsiveness to 

student needs must ext.end to everyone on campus - the telephone 

operator, the receptionist, the clerk at the cashier's window." 

"In short, we need people working in frontline positions on our 

campuses who have a mission, a burning desire, to help students be­

come all that they can become. Further, we need people who have 

tremendous drive to establish rapport with students, people who 

able to woo students, who make them feel that they are the most im­

portant people on campus - not the interruption of their work, but 

the purpose of it." 
• 
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I. INTRODUCTION 

On June 17, 1987, Murray State University conducted an orientation 

session for prospective students. During the session, approximately 400 

prospective students were given a questionnaire designed to determine 

those institutions other than Murray State University to which they had 

applied. The recruitment and admission process is competitive and MSU 

should know those institutions with which they compete for new students. 

A second purpose of the ques.tionnaire was to determine prospective 

students' attitudes toward the admission process at Murray State 

University. 

Of the 400 prospective students surveyed, 320 or 80% returned a 

completed or partially completed questionnaire. This questionnaire was 

administered in conjunction with Stein Marketing Firm to help better 

understand Murray State University's prospective students. The 

questionnaire was designed by Stein and was approved by Murray State 

University officials. 
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II. METHODOLOGY 

This study was organized after Murray State requested more 

information concerning incoming freshmen attitudes. A series of 

organizational meetings were held to formulate this project. Meetings 

with Murray State University's Admission Director, the University 

President, and Vice President for Student Development were held to 

discuss Murray State University's image, admissions, and marketing 

efforts. 

Stein, a marketing firm from Atlanta, Ga., was also involved in the 

planning and development of this project. This study was intended to 

give Stein background }nformation and data to help them prepare a new 

viewbook and other promotional material for Murray State University. 

A questionnaire designed by Stein was used to collect the 

information. The one page (front and back) questionnaire ask six major 

questions. The first question was designed to identify Murray State 

University's major competitors among other colleges and universities. 

Students were asked to list in order of preference those colleges were 

they had applied for admission. 

The next question presented the prospective students with 16 

factors which may influence his/her decision to enroll at an institution 

of higher education. Prospective students were asked to rate Murray 

State University as compared to other prospective institutions on each 

factor using a declining scale from ''better than average" to ''no opinion". 

2 
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The next four questions were open-ended questions seeking students 

opinions about MSU. All questions were coded and evaluated in the 

··findings section of this paper. Lastly, the students were asked to sign 

their name to the questionnaires for validity. 

The questionnaires were distributed on July 18, 1987, the second 

day of the first Freshmen Summer Orientation Session. It was 

administered by Summer Orientation Counselors at 11:00 a.m. during the 

final meeting with their prospective students groups. This was done to 

assure student responses about the Summer Orientation Program on the 

questionnaire. The students were given approximately ten minutes to 

fill out the questionnaire and return it to their Summer Orientation 

Counselor. 

After all the questionnaires were gathered, analysis and 

tabulations were started. Each question was treated separately and 

given equal consideration. While analyzing the first question, all 

universities or colleges listed were noted and MSU's top competitors as 

well as their competitive ranking were determined. 

Responses to the second question were tabulated and a mean score 

for each factor was determined along with a total mean score. This 

enabled easy evaluation of those factors that were favorable and those 

that were not favorable. 

The last four questions were hand tabulated. All responses were 

listed and tabulated to find the most frequent response. The top ten 

responses for each question were cited as well as the percent of 

responses. Because these questions were open-ended, some respondents 

gave several ans~1ers or recl:llnmendations for each question while others 

did not provide an answer. 

Finally, all the data were analyzed and placed in tabular format 

for easy review. Recommendations were provided. 

• 
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This special project involved more than the analysis of the 

questionnaires. Much time was provided in assisting Stein Marketing 

Firm in various ways. Determining the cost to educate a Murray State 

University student and providing information from Murray State 

University 1986-87 Factbook, are examples of assistance provided. I 

also assisted Stein representatives for two full days of work on Murray 

State University's campus. Pictures were taken of the university, 

community, staff/faculty, and students. I also provided background 

information about Murray State, the campus,· and our students. I really 

enjoyed all these tasks while .I learned a-lot about professional 

marketing. 

II 
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Ill. FINDINGS 

FIRST QUESTION 

QUESTION: List the colleges to which you applied for admission, 

including Murray State University, IN ORDER OF YOUR 

PREFERENCE AT THE TIME YOU APPLIED. 

The first question wa.s designed··to determine the number and name 

of those institutions to which the survey group had applied. Ninety 

seven different institutions were listed, but only nine institutions 

were listed by ten~or more students. Table I shows those institutions 

1 is ted by ten or more prospective students as well as the number of 

respondents and percent that listed each. 

TABLE I 

INSTITUTIONS LISTED BY TEN 
. OR 

MORE PROSPECTIVE STUDENTS 

INSTITUTION NUMBER OF 
RESPONDENTS 

Murray State 302 
University of KY. 84 
Western KY. University 78 
Paducah Community College 19 
Southern Illinois University 16 
University of TN.- ~lartin 16 
University of Louisville 15 
South East Missouri 15 
Morehead State 10 

... 

5 

• 

PERCENT OF 
RESPONDENTS 

94,~ 

26% 
24% 
06% 
05% 
05% 
05% 
05% 
035~ 
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Institutions were listed in order of preference. This technique 

was used to determine which institutions 1~ere the most natural 

competitors with Nurray State University for entering freshmen. Only 

three institutions had a significant number of first choice responses. 

First choice responses are shown for those institutions with ten or more 

responses in Table II. 

TABLE II 

FIRST CHOICE SELECTION 

INSTITUTION NUMBER SELECTED -% OF TOTAL % OF RESPONDENTS 
AS FIRST.CHOICE - RESPONDENTS WHO LISTED 

INSTITUTIOII NAMED 

Murray State 222 70.0% 73.0% 

University of KY 30 9.4% 35.7% 

Western KY University 18 5.6% 23.0% 

When first and second choice responses are combined the results 

remain substantially the same. First and second choice responses 

combined are indicated in Table III. 

TABLE III 

FIRST AND SECOND PLACE CHOICE COMBINED 

INSTITUTION FIRST AND SECOND 
COHBINED NUMBER 

FIRST AND SECOND 
% OF TOTAL 

FIRST AND SECOND 
% OF RESPONDENTS 

RES POtiDENTS FOR THAT INSTITUTION 

Nurray State 280 

University of KY 

Western KY 

64 

46 
•• 

87. 5;;, 92.7% 

20. o;J, 76.2% 

14.4% 59.0% 

II 
• 
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These findings support the hypothesis that the University of 

Kentucky and Western Kentucky University are the strongest competition 

for Murray State University in its efforts to attract entering freshmen. 

The responses clearly indicate that these institutions are the ones most 

frequently listed by individual students and that they are frequently 

listed together. 

SECOND QUESTION 

QUESTION: For each of the chara~teristics listed below please 

rate Murray State University as it may compare to 

other universities you have considered attending. 

Sixteen specific questions were ask to evaluate the admission 

process at Murray State University. Prospective students were asked to 

evaluate a series of items related to the admission process. 

Respondents \jere asked to indicate if a particular item was (5) much 

above average, (4) somewhat better than average, (3) average, (2) 

somewhat below average, (1) much below average. Table IV shows the mean 

score and range of each item. 

• 
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TABLE IV 

MEAN SCORE AND RANGE FOR EACH CHARACTERISTIC 
.•'· 

CHARACTERISTICS 

A. Quality of Admission Literature 

B. Accuracy of Admission Literature 

C. Ability of Admission Literature to 
Answer Your Questions 

D. Academic Reputation of Murray State 

E. Financial Aid Offer 

F. Organization of Financial .Aid Process 

G. Ability of Financial Aid Office to 
Answer Your Questions 

H. Winning Reputation of Varsity Athletics 

I. Variety of Intramurals Athletics 

J. Friendly Campus Atmosphere 

K. Variety of Weekend Campus Activities 

L. Quality of Dorm Life 

M. Quality of Faculty 

N. Affordable Tuition Costs 

0. Quality of Career Placement Program 

P. Attractiveness of Geographic Location 

*The over-all average mean score was 4.060 

•• 

MEAN 

4.127 

4.162 

3.956 

4.310 

3.800 

3.790 

3.955 

3.755 

4.059 

4.524 

4.117 

3.563 

4.192 

4.265 

<1, 130 

4.260 

• 
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RANGE 

1-5 

2-5 

1-5 

1-5 

1-5 

1-5 

1-5 

1-5 

2-5 

2-5 

2-5 

1-5 

1-5 

2-5 

2-5 

1-5 

I 
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Table V shows the actual questionnaire with a line graph plotting 

the mean score of each characteristic. It is very easily viewed by this 

chart, that nine characteristics were above the average mean score of 

4.06 while seven characteristics were below the average mean. 

Two factors stand out as favorable influences on prospective 

students: the friendly atmosphere of ~1urray State University's campus, 

and the acadenic reputation of the institution. Taken together, these 

are strong positive influences on high school graduates. 

One factor was rated well below mean: quality of dormitory life. 

Because freshmen are required to live in a dormitory, this factor may 

work against MSU's efforts to attract and enroll new students. 

TABLE V 

ACTUAL QUESTIONNAIRE WITH MEAN SCORES PLOTTED 

AVERAGE NEAN ~ 4.060 

a. Quality of Admissions Literature 5 3 2 

b.· Accuracy of Adtnissions Literature 5 3 2 

c. Ability of Admissions Literature To Answer 
Your Questions 5 3 2 

d. Academic Reputation of Murray State 5 3 2 

e. Financial Aid O!fer 5 3 2 

f. Organization of Financial Aid Process 5 3 2 

g. Ability uf financial Aid Office to Answer 
Your Questions 5 3 2 

h. Winning Reputation of Varsity Athletics 5 3 2 

i. Variety uf Intramural Athll'lics 5 3 2 

j. Friendly Campus Atmosphere 5 3 2 

k. Variet)' of IVel•kend Campus Activities 5 3 2 
I. Quality uf Durmitury Life ~. 5 3 2 II m. Quality uf faculty 5 3 2 

n. Affordable Tuition Costs 5 3 2 

o. Qua lit}' of Cart.'l'r Pli.JCl'l11l'lll l'rul;ram 5 3 2 
p. AltrJcti\'l'll<'SS of Cl'l'graphic Location 5 3 2 

q Othl'r, pll'asl' 'l'l'cif)' 5 4 3 2 

• 

I 

I 

1 
I 

I 

I 

1 
I 

I 

X 
X 

X 

X 

X 
X 

X 

X 
X 
X 
X 
X 
X 
X 
X 
X 
X 

I 

I 
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THIRD QUESTION 

QUESTION: Is there any aspect or activity of summer orientation 

that has particularly surprised you or exceeded your 

expectations? 

The third question was an open-ended question which examined 

Murray State University's summer orientation program. A variety of 

responses were listed for this question. Friendly/caring counselors was 

the most frequent response which appeared on 46% of questionnaires. 

Table VI lists the ten most frequent responses along with their 

percents. It should be noted that on several questionnaires students 

listed more than one aspect or activity. 

TABLE VI 

RESPONSES TO SUMMER ORIENTATION QUESTION 

Responses # of resQondents % of respondents 

1. Friendly/caring counselors and faculty 93 46.26% 

2. Dance 15 7.46% 

3. . Social activities in general 14 6.96% 

4. Organization of the program 12 5.97% 

5. Having fun 11 5.47% 

6. Meeting new people 10 4.97% 

7. Informative and helpful 9 4.47% 

8. Help in registration 7 3.48% 

9. School spirit/enthusiasm 6 2.98% 

10. Comedian at the Stables·• 5 2.48% 

11. Other/Misc. 19 9.45% 
TOTAL 201 99.95%* 

* Due to rounding the percents do not total 100.00% 

• 
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FOURTH QUESTION 

QUESTION: What has impressed you the most about Murray State? 

This question, like question three, was an open-ended question 

which also produced a variety of responses. Out of the 343 different 

responses, the pleasant and friendly atmosphere of Murray State 

University's staff/students/community was the most frequent response. 

The appearance of the campus and MSU's curriculum/academics were the 

second and third things that most impressed prospective students. Table 

VII lists the responses in order of their frequency. 

TABLE VII 

RESPONS-ES TO QUESTION CONCERNING I~IPRESSION OF MSU 

Res~onses # of res~ondents % of res~ondents 

1. Pleasant/friendly atmosphere 
of staff, students, community 136 39.65% 

2. Appearance/cleanliness of campus 44 12.82% 

3. Curriculum/academics 34 9.91% 

4. Quality/caring faculty & staff 30 8.74% 

5. Curris Center 13 3.79% 

6. Summer Orientation counselors 11 3.20% 

7. Location/geographic surroundings 11 3.20% 

8. University's size 7 2.04% 

9. Extra-curriculum activities 7 2.04% 

10. Accreditations 7 2.04% 

11. Other/~1i sc. 43 12.53% 
WTAL 343 99.96%* 

* Due to rounding the percents do not total 100.00% 

• 
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FIFTH QUEST! ON 

QUESTION: What one specific reason has convinced you to attend 

Murray State University? 

By examining Table VIII, it is evident that there was a wide 

variety of reasons that convinced prospective students to attend Murray 

State University. "Close to home" was the most frequently listed 

response and was listed by 19% of all respondents. MSU's location, 

curriculum, and costs were the next three factors listed. However, it 

should be noted, that these responses only varied by about four percent. 

It was interesting to note that the reputation of MSU's School of 

Business was listed by almost eight percent of all the respondents. 

TABLE VI I I 

RESPONSES TO THE QUESTION ON WHY STUDENTS ATTEND 14SU 

Responses # of respondents % of respondents 

1. Close to home 

2. Location 

3 •. Curriculum/majors/classes offered 

4. Affordable costs 

5. Friendly/relaxed atmosphere 

6. Business school reputation 

7. Size of the university 

58 

43 

36 

8. Family/friends attending or attended 

32 

29 

24 

17 

16 

10 9. Scholarships 

10. Appearance/cleanliness ~f campus 

11. Other/l·!isc. 
TOTAL 

* Due to rounding the percents do not 

7 

38 
310 

total 100.00% 

• 

18.70% 

13.87:: 

10.32% 

9.35:~ 

7.74% 

5.48% 

5.16% 

3.22% 

2.25% 

12.25% 
99.95%* 

-I 
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QUESTION SIX 

QUESTION: Please share suggestions which would help Murray State 

to improve it's admission literature. 

This question was the most difficult to analyze. The fact that 

only 50 prospective students answered this question made it difficult. 

There were approximately 25 different suggestions. Also, it should be 

noted that most of the,suggestions only had one response. Table X lists 

the top ten responses, despite the fact that the top response was only 

listed by 10% of the students. The main reason that the response rate 

was significantly low was because answers that were not suggestions, 

such as the current '1 iterature is okay, accurate, etc., were not 

considered in the calculation. 

TABLE X 
SUGGESTIONS TO HELP IMPROVE MSU LITERATURE 

Responses # of respondents % of respondents 
1. Pictures/literature on 

extracurricular activities 5 10% 

2. More specific/where to go/ 
when to do things 5 10% 

3. Easier to read/simplify 4 8% 

4. More advanced notice/information 4 8% 

5. Residence hall information/pictures 4 8% 

6. Cost information/financial aid 4 8% 

7. Explain registration/hours/schedules 3 6" " 
8. More information in general 3 6% 

g, Compact 1 i terature/one'.ma i 1 er 2 4% 

10. List every major/minor fields offered 2 4% 

11. Other/~1i sc. 14 28% 
TOTAL 50 100% 

• 



IV. CONCLUSION & RECOMMENDATIONS 

•''· 

Based upon information obtained, the following recommendations 

are offered. 

First, it was found through responses from approximately 320 

prospective students, that MSU's major competitors are the University of 

Kentucky, Western Kentucky University, and Paducah Community College. 

MSU should be aware of these college's recruitment efforts and become 

familiar with their admission literature. Although, it was also found 

that MSU was selected first by 70% of these prospective students with 

University of Kentucky and Western Kentucky following. 

Murray State University's strongest attributes were found to be 

its friendly atmosphere, its academic reputation, and its affordable 

costs. All of these characteristics were above the average mean score 

of all the characteristics listed on the questionnaire. MSU weakest 

characteristics \~ere its quality of dorm life, its winning reputation of 

varsity sports, and its organization of the financial aid process. 

Because these characteristics were below the average mean score, MSU 

could improve in these areas. 

MSU may wish to develop a separate promotional brochure showing 

. only dorm 1 ife at Murray State. Because freshmen orientation students 

only examine the dorm room in which they stay during orientation (the 

freshmen dorm), their impressions could be enhanced by a dorm life 

brochure. MSU's summer orientation program could include a quick tour 

of the other dorm rooms available on campus. A room in Regents and Hart 

could be staged and decorat~ to represent "a typical MSU student's 

room". 

14 
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This is very crucial to Murray State's success in recruitment, 

especially since other dorms on campus have more modern facilities. 

Since approximately 69% of all the students that attended MSU in 

1986-87 received either university, federal, or state financial 

assistance, a step by step process explaining how to apply for 

assistance should be developed. This process should be developed into 

an easy to read and comprehendible brochure. It should be accessible to 

prospective students as well as to their parents. High school 

counselors should be sent copies along with a follow-up letter. This 

would hopefully reassure 11SU. that everyone understands the financial aid 

process. 

NSU needs to emphasize the reputation of its varsity sports. 

Pictures and literature of MSU's conference awards should be publicized. 

MSU su~ner orientation counselors could cite these awards as playing and 

practice fields are viewed by students on campus tours. 

The open-ended questions results provided very valuable feedback 

for Murray State University. It v1as found that the friendly freshmen 

ori entation counse 1 ors and faculty far exceeded many prospective 

student expectations. In fact, 46.26% of the respondents felt this 

aspect particularly surprised them. The freshmen orientation dance and 

social activities were also highly favored by students. Based on these 

results, MSU's Summer Orientation Program is one of 11urray State 

University's strongest points reguarding recruitment efforts. Most 

students felt that the program was helpful and informative, yet, was a 

lot of fun. 

The second open-endel'j question was aimed at determining what 

impresses prospective students most about Murray State . 

•. 
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It was found that out of 343 different responses, MSU's pleasant and 

friendly atmosphere of its students, staff, and community was listed 

most frequently. It was listed by almost 40% of the students while the 

second choice (appearance/cleanliness of the campus) was listed by 

almost 13% of the prospective students. The third most frequent 

response was MSU's curriculum/academics. This information can be 

valuable to MSU's recruitment efforts. Emphasizing MSU's friendliness, 

campus, and academics, impresses students. Therefore, high school 

counselors, admission representatives, and summer orientation 

counselors, need to continue pyshing MSU's strongest points. Funding to 

keep MSU's campus clean, neat, and updated, is also very vital to the 

success of MSU in the future. Maintenance should continue to be a high 

priority for Murray State. 

The third open-ended question found that the main reason 

prospective students attend MSU is because it "is close to home". 

Almost 19% of the students listed that response while "MSU's location'' 

was the second most frequently listed response. It was listed by 

approximately 14% of the students. The third response was ''MSU's 

curriculum, majors, and classes offered''. This convinced approximately 

12% of the prospective students to attend Murray State. 

Recruiting efforts should be highly concentrated in the 

surrounding areas of Murray. A map showing the distances of Murray 

State from several neighboring communities, cities, and towns, could be 

included in the admission literature. The map needs to include the 

states bordering Kentucky. In fact, it could be noted that MSU is 

''closer to home" than other~colleges and universities in parts of states 

like Illinois, Tennessee, Arkansils, and Missouri. 

• 
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Students may also feel reassured by knowing the exact distances between 

them and their hometowns. MSU's geographic location could also be 

highly emphasized. Pictures of the lakes, beaches, campgrounds, and 

recreational facilities could be dispursed throughout MSU admission's 

literature. Programs and classes that utilize the region could also be 

highlighted .. Caving, sailing, canoeing, and basic survival classes 

could be described as well as MSU's Leisure Connection Program. 

The last open-ended question asked students ways that MSU's 

admission's literature could be improved. This question had a low 

response rate and a variety pf different responses were given. It was 

found that three basic themes prevailed. MSU admission's literature 

should include more pictures, be more specific, and be easy to read and 

digest. A total of 50 responses were tabulated and the top two 

responses were listed by 10% of the prospective students. The third 

suggestion (simplification) was listed by 8% of the students. Several 

students made helpful suggestions and a complete list of these 

suggestions and the number of responses can be found in the Appendix. 

Murray State University literature should include a variety of 

pictures from social, athletic, and extra-curricular activities. 

Pictures of MSU's social fraternity and sororities, intramurals sports, 

and student government events, should be included. Murray has a vast 

amount of "fun-filled" activities as well as academic events and if they 

were properly publicized they could be a successful recruiting tool. 

Because freshmen students are apprehensive about attending college, 

specifying "places to go" and "things to do" could be explained in a 

freshmen handbook. Lastly,,responses indicated that the admissions 

literature needs to be simplified. Bold lettering, less wording in the 

copy, and bulleting the important points, could help simplify the 

1 iterature. 

.. 
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THE TOP 22 COLLEGES/UNIVERSITIES LISTED 

BY THE PROSPECTIVE STUDENTS 

20 

Number of Respondents 

Murray State University 302 

University of Kentucky 84 

Western Kentucky University 78 

Paducah Community College 19 

Southern Illinois Univer~ity-Carbondale 16 

University of Tennessee-Martin 16 

University of Louisville 15 

South East Missouri State 15 

Morehead State University 10 

Indiana State University 6 

University of Evansville 6 

Eastern Kentucky University 6 

Be the 1 Co 11 ege 6 

Memphis State 6 

Georgetown 5 

Purdue 3 

Trans lyvani a 3 

Mississippi State University 3 

University of Illinois 3 

Brescia 3 

Eastern Illinois Univer~ity 3 

University of ~1ississippi 3 
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OTHER RESPONSES TO THIRD QUESTION 

QUESTION: Is there any aspect or activity of summer orientation that 

has particularly surprised you or exceeded your expectations? 

Response 

1. The cookout 

2. The meals offered 

3. Meetings/sessions were too long 

4. Staying all night in the dorm rooms 

5. Meeting the faculty 

6. The lecturer by Dr. Umar 

7. The ratio of guys to girls 

B. The large number of students who attended 

9. The information packets 

# of respondents 

4 

3 

2 

2 

2 

1 

1 

1 

1 

10. The way the students were introduced 1 

11. The entire two days 1 

Total Other Responses 19 

NOTE: These responses are the ones that are not listed in the paper 

because they were not one of the top ten responses. 

. ~. 
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OTHER RESPONSES TO THE FOURTH QUESTION 

QUESTION: Hhat has impressed you the most about Murray State? 

Responses # of respondents 

1. Business College 

2. Placement reputation 

3. Class size 

4. Cost 

5. Modern facilities/buildings 

6. Girls 

7. Other students 

8. Hometown 

9. Student participation 

10. Biology program 

11. Special Education Dept. 

12. Friends attending 

13. Independence 

14. Dorm rooms 

15. Guys 

16. Agricultural Dept. 

17. Science Dept. 

18. Art Dept. 

•• 

5 

5 

5 

5 

4 

4 

3 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

Total Other Responses 43 

NOTE: These responses are the ones that are not listed in the paper 

because they were not one of the top ten responses . 
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OTHER RESPONSES TO THE FIFTH QUESTION 

QUESTION: What one specific reason has convinced you to attend Murray 

State University? 

Responses 

1. Classroom size/student to professor ratio 

2. The faculty/staff 

3. Opportunities/extra-curricular activities 

4. Athletics 

5. Parents 

6. Placement 

7. The people 

8. Campus tour in the fall 

9. General good feeling 

# of respondents 

6 

5 

5 

4 

4 

3 

2 

2 

1 

10. Dr. Smith 1 

11. Rifle shooting team 1 

12. Social reasons 1 

13. Financial aid was available 1 

14. Dorm rooms 1 

15. Study Abroad Program 1 

NOTE: 

Total Other Responses 38 

These responses are the ones that are not listed irr the paper 

because they were no\ one of the top ten responses. 
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OTHER RESPONSES TO THE SIXTH QUESTION 

·QUESTION: Please share suggestions which would help Murray State to 

improve it's admission literature. 

Responses 

1. Describe what a typical student may want to know 

2. Include literature written by students 

3. List weekend activities 

4. More information on the Greek system 

5. Visit more High Schools 

6. Send more information to Central City High School 

7. Need two full days at Summer Orientation 

8. Time schedule for students 

# of respondents 

1 

1 

1 

1 

1 

1 

1 

1 

9. Do not send too much 1 i terature 1 

10. Send information on exactly what it takes to get admitted 1 

11. Highlight the important information 1 

12 .. List a complete itinerary for freshmen students 1 

13. More information on what to expect at Summer Orientation 1 

14. Send acceptance letters earlier 1 

Total Other Responses 14 

NOTE: These responses are the ones that are not listed in the paper 

because they were not one of the top ten responses • 
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WE VALUEYOUR o4INION 
25 

lvlurray State University is interested in improving services provided to current and prospective students. We 
would appreciate your thoughts concerning the University, the admissions process, and your general feelings 
about choosing to attend college. Thank you! 

1. List the colleges to which you applied for admission, including Murray State University, IN ORDER 
OF YOUR PREFERENCE AT THE TIME YOU APPLIED. indicate whether you were accepted for admis­
sion for each college. 

NAME OF COLLEGE 

a. ----------------------------------
b. ______________________________ ___ 

c. 

d. 

ACCEPTED? 
(yes, no) 

2. For each of the characteristics listed below please rate Murray State University as it might compare to 
other colleges or universities you have,considered attending. Circle one rating for each characteristic. 

~ 
~ •• ~ •• • • • ~ •• • / ~ .,. "' ,t ,. 

..t .. 
,t ;! ' 

• 
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,. 
l § # .. • " ,. •. ' ... 

' .. 
a. Quality of Admissions Literature 5 4 3 2 I X 

b. Accuracy of Admissions Literature 5 4 3 2 I X 

~- Ability of Admissions Literature To Answer 
Your Questions 5 4 3 2 I X 

d. Academic Reputation of Murray State 5 4 3 2 I X 

e. Financial Aid Offer 5 4 3 2 I X 

f. Organization of Financial Aid Process 5 4 3 2 I X 

g. Ability of Financial Aid Office to Answer 
Your Questions 5 4 3 2 I X 

h. Winning Reputation of Varsity Athletics 5 4 3 2 I X 

i. Variety of Intramural Athletics 5 4 3 2 I X 

j. Friendly Campus Atmosphere 5 4 3 2 I X 

k. Variety of Weekend Campus Activities 5 4 3 2 I X 

I. Quality of Dormitory Life 5 4 3 2 I X 

m. Quality of f-aculty 5 4 3 2 I X 

n. Affordable Tuition Costs 5 4 3 2 I X 

0. Quality of Career Placement Program 5 4 3 2 I X 

p. Attractivt>ness or Geographic Location 5 4 3 2 I X 
q. Other, please specify 5 4 3 2 X 

• 
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. 3. Is there any aspect or activity of summer orientation that has particularly surprised you or exceeded 

1 
.... •your expectations? 26 

,. 

4. What has impressed you most about Murray Stale? 

5. What one specific reason has convinced you to attend Murray Stale University? 

6. Please share suggestions which will help Murray Slate to improve it's admissions literature. 

' 

Name ________________________________ ___ 

Signed-----------------

May we use your name and quotation of your comments in Murray State University 
publications? Yes No----- II 

• 
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Murray State University Murray, Ky. 42071 

September 11, 1987 

President Kala M. Stroup and 
Members of the Board of Regents 

Murray State University 
Murray, KY 42071 

Dear President Stroup and Members of the Board: 
-

Submitted herewith is the Fourth 4uarter Financial Report 
for Murray State Univer~ity for the 1986/87 fiscal year. 
The report covers the period July 1, 1986 through June 30, 
1987, and includes the following financial information: 

1. Summary of Budget Adjustments. 

2. Statement of Current Unrestricted Funds 
a. Revenues by Source 
b. Expenditures by Function 
c. Other Changes 

3. Statement of Current Unrestricted Fund Balance 
a. Net Increase in Fund Balance--Current Fiscal 

Year 
b. Fund Balance, June 30, 1986 
c. Preliminary Fund Balance June 30, 1987 
d. Allocated Fund Balance (June 30, 1986 

Allocations) 
e. Unallocated Fund Balance June 30, 1987 

4. Detailed Schedule of Current Unrestricted Revenues 
a. Education and General 
b. Auxiliaries 

5. Statement of Current Restricted Funds 
a. Revenues by Source 
b. Expenditures by Function 

Respectfully submitted, 

David R. Whitmire 
Director for Accounting 
and Financial Services 

nch 

• 
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MURRAY STATE UNIVERSITY 
Summary of Budget Adjustments 

For the Period July 1, 1986 through June 30, 1987 

Revenues 

Educational & General 

Kentucky Teacher Rettr~ment System 
Revolving Accounts 
Prior Year Carryover* 

Total Educational & General 

Auxiliary Enterprises 

Prior Year Carryover* 

Total Auxiliary Enterprises 

Total Revenues 

Expenditures 

Educatfon~l & General 

Kentucky Teacher Retirement System 
Revolving Accounts 
Prior Year Carryover* 

Total Educational & General 

Auxiliary Enterprises 

Prior Year Carryover* 

Total Auxiliary Enterprises 

Total Expenditures 

Original 
Budget 

$41,121,883 

$41 ,121 ,883 

$ 6,663,690 

$ 6,663,690 

$47,785,573 
===~ 

$41,121,883 

$41,121,883 

$ 6,663,690 

$ 6,663,690 

$47.785,573 

= 

Adjustments/ 
Revisions 

$ 1,630,799 
1,573,230 
2,386,491 

$ 5,590,520 

$ 692,231 

$ 692,231 

$ 6,282,751 
====~ 

$ 1,630,799 
1,573,230 
2,386,491 

$ 5,590,520 

$ 692,231 

$ 692,231 

$ 6,282,751 
======= 

* Prior Year Carryover is equal to actual balances brought forward 
to fiscal year 86/87 from 85/86 to date. 

Current 
Budget Per 

Report 

$ 46,712,403 

$ 7,355,921 

$ 54,068,324 

$ 46,712,403 

$ 7,355,921 

$ 54,068,324 

• 



MURRAY STATE UNIVERSITY 
Statement of Current Unrestricted Funds 

Revenues by Source, Expenditures by Function, and Other Changes 
For the Period July 1, 1986 through June 30, 1987 

Revenues 
Educational and General 

Tuition and Fees (Note 1) 
State Appropriation (Note 2) 
Indirect Cost Reimbursement 
Sales and Services of 

Educational Departments 
Other Sources 
Prior Year Carryover (Note 3) 

Educational and General Revenues 

Auxiliary Enterprises 
Food Service 
Housing Service 
Currt s Center 
Miscellaneous 
Vending 
Interest Revenue- Auxiliary Enterprises 
lntrafund Transfers (Note 5) 
Prior Year Carryover (Note 3) 

Auxiliary Enterprises Revenues 

Total Revenues 

Expenditures and Transfers 
Educational and General Expenditures (Note 6) 

Instruction 
Research 
Public Service 
Library 
Academic Support 
Student Services 
Institutional Support 
Operation and Maintenance 

of Plant 
Scholarships (Note 1) 
Unassigned 

Educational and General Expenditures 

Current 
Budget 

.............................. 

$ 10,170,097 
30,252,299 

229,295 

771,494 
2,252,727 
3,036,491 

-------------
$ 46,712,403 

-------------
$ 3,418,810 

2,836,480 
163,400 
53,000 

0 
140,000 

52,000 
692,231 

-------------
$ 7,355,921 
................................... 

$ 54,068,324 

$ 18,991,945 
182,458 

2,779,144 
1,576,726 
2,411,720 
4,119,020 
6,022,200 

5,908,641 
2,547,777 

349,746 
................................ 

$ 44,889,377 
................................ 

Ff sea 1 Year 

Actual 

-------------
$ 10,091,422 

29,840,799 
226,399 

872,929 
2,630,327 

0 
.................................. 

$ 43,661,876 

-------------
$ 3,351,401 

2,927,762 
120,435 
64,446 

115,712 
108,523 
53,920 

0 
...................................... 

$ 6,742,199 
... ................................... 
$ 50,404,075 

= 

$ 17,633,379 
150,110 

2,171,303 
1,546,284 
2,666,033 
4,315,076 
5,141,581 

5,614,774 
2,384,600 

0 
... ............................ 
$ 41,623,140 
... ............................... 

• 

Actual 
\ Budget 
...................... 

99\ 
99\ 
99\ 

113\ 
117\ 

0\ 

93\ 

98\ 
103\ 

74\ 
122\ 

N/A 
78\ 

104\ 
0\ 

92\ 

93\ 

= 

93\ 
82\ 
78\ 
98\ 

111\ 
105\ 
85\ 

95\ 
94\ 
0\ 

93\ 

I 
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Page 2 
Statement of Current Unrestricted Funds 
Revenues by Source, Expenditures by Function, and Other Changes 
for the Period July 1, 1986 through June 30, 1987 

Current 
Budget 

Fiscal Year Actual 
Actual \ Budget 

Expenditures and Transfers (cont.) 
Mandatory Transfers for: 

------------- ------------- ---------
Consolidated Educational 

Bond Sinking Fund (Note 4) 

Loan Fund Hatch 
lntrafund Transfer (Note 5) 

Educational and General Transfers 

Educational and General Expenditures and Transfers 

Auxiliary Enterprises Expenditures (Note 6). 
Food Servf ces 
Housing Service 
Curri s Center 
Miscellaneous 
Vending 
Renovation/Maintenance 
Scholarships 

Auxiliary Expenditures 

Mandatory Transfers for: 
Housing and Dining Bond Sinking Fund (Note 4) 

Auxiliary Transfers 

Auxiliary Expenditures and Transfers 

Total Expenditures and Mandatory Transfers 

Other Transfers and Additions/Deductions 
Nonmandatory Transfers: 

Transfers from Murray State University 
Current Unrestricted Fund to Murray State 

University Unexpended Plant Fund 

Transfers from Murray State University 
Current Unrestricted Fund to Murray State 

University Consolidated Educational 
Renewal and Replacement Fund 

$ 1 '768,351 $ 1,661,416 94\ 
0 3,167 N/A 

54,675 53,920 99\ 

------------- ............................... 

$ 1 ,823,026 s 1,718,503 94\ 

------------- ................................. 

s 46,712,403 s 43,341,643 93\ 

------------- .................................. 

$ 3,514,634 $ 3,198,978 91\ 
2,206,959 2,151,883 98\ 

434,057 413,856 95\ 

28,000 8,983 32\ 

88,978 53,254 60\ 

411,608 276,038 67\ 
0 13,310 N/A 

............................ -------------
s 6,684,236 $ 6,116,302 92\ 
................................ ................................ 

$ 671,685 s 625,792 93\ 
............................. ... ............................... 
$ 671 ,685 $ 625,792 93\ 
.............................. .. .............................. 

$ 7,355,921 $ 6,742,094 92\ 
............................. .. ............................ 
$ 54,068,324 $ 50,083,737 93\ 

== 

$ 0 s (126,838) N/A 

0 (115,970) N/A 

• 



Page 3 
Statement of Current Unrestricted Funds 
Revenues by Source, Expenditures by Function, and Other Changes 
for the Period July 1, 1986 through June 30, 1987 

Current 
Budget 

Fiscal Year Actual 
Actual \ Budget 

Other Transfers and Additions/Deductions (cont.) 
Nonmandatory Transfers (cont): 

Transfers from Murray State University 
Loan Funds to Hurray State University 

Current Unrestricted Funds 

Net Nonmandatory Transfers 

Net Increase (Decrease) In Fund Balance 

$ 

$ 

0 332 

0 $ (242,476) 

0 $ 77,862 

Note 1. Border County Incentive Grants of $1,630,669 have been included as tuition 
revenue and scholarship expenditures. $26,731 for Summer I I 1986, $781,060 
for Fall 1986, $725,319 for Spring 1987 and $97,559 for Summer I 1987. 

Note 2. Kentucky Teacher Retirement System of $1,630,799 Is reflected as a state 
appropriation and Is distributed by functional category based on actual 
expenditures for the fiscal year to date, 

Note 3. Budget Revfsfons for Prior Year Carryovers are based on actual balances 
brought forward to date from fl seal year B5/86 of $2,386,491 and $692,231 
for Educational and General and Auxiliary Enterprises, respectively. 
The amounts are only disclosed for management and budgeting purposes. 

N/A 

N/A 

N/A 
== 

Note 4. Additional debt services In the amount of $106,935 for Consolidated Educational 
and $50,690 for Housing and Dining have been paid from reserves held by 
our Trustee. 

Note S. The intrafund transfer from Consolidated Educational to Housfng and Ofning 
was established when the Waterfield Student Center became the Waterfield 
Library and will remain In effect until all the Housing and Dining bonds 
used to construct the building have been retired (Series B, 1997). The essence 
of the lntrafund transfer Is to transfer funds from Consolidated Educational 
to Housing and Dining within the Current Unrestricted Fund. This Is done at 
a rate $5 per full-time student equivalency (FTE) for the Fall and Spring 
semesters. Thus, .the transfer does not increase or decrease the Unrestricted 
Fund balance, 

Note 6. Outstanding encumbrances as of June 30, 1987 for Educational and General 
and Auxiliary Enterprises are $321,831 and $28,468 respectively • 

• 



MURRAY STATE UNIVERSITY 
Current Unrestricted Fund Balance 

For the Period July 1, 1986 through Juno 30, 1987 

Current Unrestricted Revenues 
Current Unrestricted Expenditures 
Mandatory Transfers for Debt Service and loan Fund Hatch 
Non-Mandatory Transfers: 

Transfers to/from Plant Funds (Note 1) 
Transfers from Loan Funds (Note 2) 

Net lncrease/(Oecrease) in Fund Balance-- Current Fiscal Year 

Fund Balance - June 30, 1986 

Fund Balance - Preliminary June 30, 1987 

Allocated (Preliminary Allocations June 30, 1986) 
Athletic Endowment 
Allocation for Working Capital 
Encumbrances 
Prior Year Account Balances 
Prior Year Account Balances - Revolving Accounts 
RenoVation Project Balances Carried Forward 
Breathitt Veterinary Center 
Operating Budget of Subsequent Years 

Total Allocated 

Una 11 ocated 

Total Fund Balance - Preliminary June 30, 1987. 

$ 171,338 
1 ,888,117 

376,104 
1,871,475 

447,823 
383,320 
234,902 
650,000 

Note 1. The transfers to/from Plant Funds are as follows: 
A. 
B. 
c .. 
D. 
E. 
F. 
G. 
H. 
I • 
J. 
K. 
L. 
M. 
N. 

Repair steam lfnes 
White Hall Ceiling 
Breathitt Veterinary Center Classroom 
Breathitt Veterinary Center Ventilation 
House at Biology Station 
Pogue Library Steps 
To Consolidated Educational Renewal and Replacement 
Hester Hall Exterior Repairs 
Elizabeth Hall Sandblasting 
Residual Funds Update Campus Master Plan 
Residual Funds Drainage Tunnel Repair 
Residual Funds Hart Hall Roof 
Residual Funds White Hall Roof 
Residual Funds Student Center 

$ 50,404,075 
(47,793,362) 

(2,290,375) 

(242,808) 
332 

77,862 

$ 8,090,860 

$ 8,168,722 
==== 

$ 6,023,079 

2,145,643 

$ 8,168,722 

$ (21 ,217) 
(5,500) 

(50,000) 
(8,833) 
(9,000) 

(16,240) 
(115,970) 

(8,200) 
(25,000) 

550 
7,179 
3,770 
4,084 
1,569 

$ (242,808) 

• 



Page 2 
Current Unrestricted Fund Balance 
For the Period July 1, 1986 through June 30, 1987 

Note 2. The transfer from Loan Funds fs as follonst 
A. Reimbursement for equipment $ 332 

• 



MURRAY STATE UNIVERSITY 
Schedule of Current Unrestricted Revenues 

For the Period July 1, 1986 through June 30, 1987 

Educational and General 

Tuition and Fees 
Fall Tuition 
Spring Tuition 
Summer I I 1986 Tuition 
Sui!Jner I 1987 Tulti on 
Miscellaneous Tuition 
Student Activity Fees 
Other Course Fees 

Total Tuition and Fees 

State Appropriations 
Murray State University 
Breathitt Veterinary Center 
Kentucky Teacher Retirement System 

Total State Appropriations 

Indirect Cost Reimbursements 
Federal and State Indirect Cost Reimbursements 
Work Study Administration 
NDSL Administration 
SEOG Administration 
NDSL Collection Reimbursement 
Pell Adminlstralon 
Commonwealth Workstudy Overhead 
Teacher Loan Cancellation 
Other Indirect Cost Reimbursement 

Total Indirect Cost Reimbursements 

Sales and Services of Educational Departments 

$ 4,207,507 
4,089,734 

371,281 
599,242 
198,993 
309,341 
315,324 

$" 26,940,031 
1,269,969 
1,630,799 

$ 111,022 
26,401 
26,355 
11 ,532 
29,305 
9,065 

11,481 
256 
982 

MSU Nens Advertising $ 62,738 
2,798 
3,475 

40,665 
1,808 

10,319 
279,060 

1,563 

Travel Study Tours 
Carr Health Users Fees 
Waterfield Center 
Art Workshops 
Art Cash Sales 
University Farms 
Animal Health Technology Income 
Kentucky Institute of European Studies - Consortium 
Kentucky Institute of European Studies ~ Summer 187 
Chemical Services 
Theatre Revenue 
Office of Training Services 
SAT Activities 

324,883 
63,046 
12,284 
16 ,1 02 
11,850 

2,626 

$ 10,091,422 

$ 29,840.799 

$ 226,399 

• 



Page 2 
Schedule of Current Unrestricted Revenues 
for the Period July 1, 1986 through June 30, 1987 

Educational and General (Cont.) 

Sales and Services of 
Recording Studio 
Clinical Services 

Educational Oepartments (Cont.) 
s 

TV Studt o 
High School Journalism Workshop 
School Service Office 
Safety Engineering and Health Workshop 
Miscellaneous Sales and Services 

Total Sales and Services of Educational 
Departments 

Other Sources 
General Education Development 
Ff nes 

Library Copy Service 
Interlibrary Loan 
Library Census Microfi~m 
Thesis Binding 
Permits 
Rodeo Income 
Long Distance Telephone 
Interest Revenue 
Consolidated Educational Revenue Fund Interest 
Self·lnsurance Interest Revenue 
Breathitt Veterinary Center 
Livestock and Exposition Center 
Athletic Non-Discretionary 
Athletic Discretionary 
Athletic Came Revenue 
Extraordinary Athletic Receipts 
Athletic Concessions 
WKMS Radio Income 
Faculty Resource Center Copier 
Faculty Resource Center 
Foreign language Services 
forensics Team Income 
Quad State 
Festival of Champions 
Alumnf Placement Fees 
Post Office Contract 
Post Office Box Rental 
Fort Camp be 11 
SuOTTler Youth 
Wickliffe Mounds Research Center 

$ 

280 
28,019 

3,541 
940 

3,400 
3,169 

363 

104 
49,099 
30,078 

857 
1 ,916 

958 
25,793 
7,052 
1,502 

199,089 
304,292 
80,611 

129,265 
59,151 

1,294 
71,357 

140,560 
55,313 
36,759 

491 
1,900 
3,805 

552 
2,339 

15,609 
7,408 
1 • 211 
6,000 
3,890 

570,152 
242,830 
22,244 

$ 872,929 

• 
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Page 3 
Schedule of Current Unrestricted Revenues 
for the Period July 1, 1986 through June 30, 1987 

Educational and General (Cont.) 

Other Sources (Cont.) 
Wickliffe Hounds Gift Shop 
Student Government Association 
Student Government Radio 
National Student Exchange 
Duplicate Identification Cards 
Sale of Surplus Property 
Return Check Charge 
Super Saturdays 
Summer Challenge 
Boys Regional High School Tournament 
Girls Regional High School Tournament 
Insurance Reimbursement 
Pre-School Reimbursement 
Miscellaneous Cash Reimbursements 
Rentals 
Private Fund Raising 
Alumni Income 
MSU X-Ray Lab 
summer Orientation 
Locker Rental 
Archeology Service Center 
Residence Halls Miscellaneous 
Residence Hall Activity Fee 
Piano Replacement 
Art Gallery Sales 
Boy Scout Musuem 
Ohio Valley History Conference 
Contract Residuals 
Counseling and Testing 
Nursing Continuing Education 
Band Uniforms/Equipment 
Community Education 
West Kentucky Environmental Education Consortium 
Conferences and Workshops 
Private Funds 
Cooperative Education - Placement Income 
Foreign Language Competition 
Other Revenue 

Total Other Sources 

Total Educational and General 

$ 4,866 
60,173 

190 
1,015 
1,474 
7,568 
1,800 

23,419 
10,305 
47,799 
24,035 
1,133 
3,250 

23,387 
5,435 
3,105 

40 
1,350 

48,265 
4,830 

22,677 
617 

13,899 
320 
161 

118,687 
1,488 

44,931 
7,290 

764 
735 

7,267 
983 

14,512 
4,498 
2,281 
2,099 

40,192 

-------------
$ 2,630,327 __________ .., ___ 

$ 43,661,876 __________ ... __ 

• 
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Page 4 
Schedule of Current Unrestricted Revenues 
for the Period July 1, 1986 through June 30, 1987 

Auxiliary Enterprises 

Food Services 
Housing Services 
Currf s Center 
Rental Property 
Bookstore Rent 
Vending Revenue 
Interest Revenue -Auxiliary Enterprises 
lntrafund Transfers 
Miscellaneous 

Total Auxiliary Enterprises 

Total Current Revenue 

$ 3,351,401 
2,927,762 

120,435 
5,600 

59,223 
115,712 
108,523 
53,920 

(377) 

$ 6,742,199 

$ 50,404,075 

• 
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MURRAY STATE UtliVERS ITY 
Statement of CUrrent Restricted Funds 

Revenues by Source and Expenditures by Function 
For the Period July 1, 1986 through June 30, 1987 

Revenues 

Feder a 1 Funds 

Pell 
SEOG 
Workstudy 
Grants and Contracts· 

Total Federal Funds 
State Grants and Contracts 
Other Grants and Contracts 

Total Current Restricted Revenues 

ExpendItures 

Educational and General (Note 1) 
Instruction 
Research 
Publl c Servl ce 
Library 
Academic Support 
Student Services 
Institutional Support 
Operation and Maintenance of Plant 
Scholarships and Other Financial Aid 

Total Educational and General 

Auxiliary Enterprises 

Total Current Restricted Expenditures 

Budget 

$ 2,404,005 
231,150 
454,810 

1,736,762 

$ 4,826,727 
1,268,055 

.. - 368,441 

$ 6,463,223 

$ 1,422,259 
432,044 
548,247 

39,045 
534,682 
274,192 
75,990 
4,021 

3,068,505 

------------
$ 6,398,985 

------------
$ 64,238 
.............................. 

$ 6,463,223 

Note 1. Outstanding encumbrances as June 30, 1987 for Current 
Restricted Funds are $12,011. 

Actual 

$ 2,408,341 
231,150 
422,426 

1,112,762 

$ 4,174,679 
1,145,750 

226,301 

$ 5,546,730 
==== 

$ 1,012,439 
297,412 
441,335 
38,330 

386,780 
245,623 
50,426 

4,021 
3,012,946 

------------
$ 5,489,312 

------------
$ 57,418 

------------
$ 5,546,730 
= = 

• 
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. Murray State University Murray, Ky. 42071 

September 11, 1987 

President Kala M. Stroup and 
Members of the Board of Regents 

Murray State University 
Murray, KY 42071 

Dear President Stroup and Members of the. Board: 

Submitted herewith is the Fourth Quarter Investment Report for 
the period July 1, 1986 through June 30, 1987, and includes 
the following financial information: 

1. Summary of Investment Earnings 

2 . Summary of Investment Earnings 
and Fund Accounts 

3 • Schedule of Investment Activity 
a . Current Funds 
b. Plant Funds 
c. Self~Insurance 

d. Loan Funds 

Respectfully submitted, 

]Ja«-J /(, 0~ 
David R. Whitmire 
Director for Accounting 

and Financial Services 

nch 

. Fund 

by Fund 

by Fund 
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MURRAY STATE UNIVERSITY 

Summary of Investment Earnings by Fund 
For the Period July 1, 1986 through June 30, 1987 

Current Plant Sel f·lnsunmce Loan 

Funds Funds Funds Funds 
.............................. ................................. ................................. ... .................... 

Investment Earnings 

to date (Note 1 ) $587.706 $253,119 $80,611 $17,232 
= = = 

Note 1: The earnings to date are reported on accrual basts. 

• 



MURRAY STATE UNIVERSITY 
Summary of Investment Earnings 

By fund and Fund Accounts 
For the Period July 1, 1986 through June 30, 1987 

CURRENT FUNDS 

Trust and Agency Clearing Checking (Peoples Bank) 
Consolidated Educational Revenue Fund {Frankfort) 
Housing and Dining Revenue Fund (Frankfort) 

Total Current Funds 

PLANT FUNDS 

Consolidated Educational Renewal and Replacement 
(Frankfort) 

Retirement of Indebtedness (Trustee-Citizens Fidelity) 
Consolidated Educational Sinking Fund 
Housing and Dining Sinkfng Fund 
Housing and Dining Repair and Maintenance Fund 

Total Plant Funds 

SELF-INSURANCE FUND 

Selfalnsurance Investments 
Self-Insurance Checking (Peoples Bank) 

Total Self-Insurance Fund 

LOAN FUNDS 

NDSL Checking (Peoples Bank) 
Norris Checking (Peoples Bank) 
Nursing Checking (Peoples Bank) 

Total Loan Funds 

Note 1: The earnings to date are reported on accrual basts. 

Earnings 
To Date 

86/87 (Note 1) 

s 175,267 
304,292 
108,147 

s 587,706 

s 58,530 

106,649 
46,987 
40,953 

s 253,119 

$ 

$ 

s 

s 

= 

34,119 
46,492 

80,611 

15,215 
651 

1,366 

17,232 

• 
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MURRAY STATE UNIVERSITY 

Schedule of Investment Activities 
For the Period July 1, 1986 through June 30, 1987 

Type of 
Investment 

EDUCATIONAL AND GENERAL 

Trust and Agency Clearing 

Peoples Bank 

Maturity 

CURRENT FUNDS 

Term Yield Cost 

continuous Daily rate per overnight 

1986-87 
Earnings 

Peoples Bank balances $ 175,267 

Total Trust and Agency Clearing 
interest earnings to date 

Consolidated Educational Revenue Fund (Frankfort) 

Repurchase Agreement 07/21/86 90 days 
Repurchase Agreement 08/20/86 90 days 
Repurchase Agreement 08/11/86 60 days 
U.S. Treasury Bills 12/f1/86 180 days 
Repurchase Agreement 09/22/86 91 doys 
Repurchase Agreement 09/19/86 60 days 
Repurchase Agreement 10/10/86 60 days 
U.S. Treasury Bills 11/13/86 85 days 
Repurchase Agreement 11/12/86 61 days 
Repurchase Agreement 01/16/87 119 days 
One day's interest 
Repurchase Agreement 02/05/87 120 days 
U.S. Treasury Bills 04/09/87 182 days 
Repurchase Agreement 03/13/87 120 days 
Repurchase Agreement 04/10/87 120 days 
Repurchase Agreement 04/13/87 90 days 
Repurchase Agreement 09/16/87 239 days 
Repurchase Agreement 03/27/87 60 days 
U.S. Treasury Bills 08/06/87 182 days 
Repurchase Agreement 06/08/87 90 days 
U.S. Treasury Bl11 s 09/03/87 177 days 
Repurchase Agreement 06/11/87 90 days 
Repurchase Agreement 09/22/87 179 days 
Repurchase Agreement 04/09/87 13 days 
U.S. Treasury Bills 08/06/87 120 days 
Repurchase Agreement 05/11/87 31 days 
Repurchase Agreement 07/13/87 91 days 
Repurchase Agreement 06/10/87 30 days 

* Interest accrued as of June 30, 1987 

$ 175,267 

6.40\ $ 355,000 $ 1,325 

6.91\ 1,000,000 9,789 
6.95\ 650,000 5,270 
6.73\ 483,772 14,534 
6.85\ 350,000 5,594 
6.36\ 800,000 8,480 
6.15\ 50,000 513 
5.67\ 750,095 9,905 
5.70\ 250,000 2,415 
5.85\ 800,000 15,470 

233 
5.61\ 1 ,ooo,ooo 18,700 
5.26\ 1,598,130 39,353 
5.81\ 575,000 11,136 
5.86\ 575 ,ooo 11 ,232 
5.96\ 115,000 1. 714 
5.80\ 800,000 20,751 * 
5.97\ 500,000 4,975 

5.83\ 996,033 23,078 * 
6.20\ 1,000,000 15,500 
5.90\ 1 ,088,832 19,722 * 
6.11\ 580,000 8,860 
6.11\ 500,000 8,062 * 
6.36\ 1,635,000 3,755 
5.91\ 1 ,646,456 33,577 * 
6.32\ 600,000 3,265 
6.35\ 115,000 1 ,582 * 
6.70\ 600,000 3,350 

• 
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Page 2 
Schedule of Investment Activities 
for the Period July 1, 1986 through June 30, 1987 

CURRENT FUNDS (Cont'd.) 

Type of 1986-87 
Investment Haturi ty Term Yield 

EDUCATIONAL AND GENERAL (cont'd.) 

Consolidated Educational Revenue Fund (Frankfort) (cont'd.) 

Repurchase Agreement 
Repurchase Agreement 
Investment Service Fees 

08/10/87 
09/09/87 
(Note 2) 

60 days 
90 days 

Total Consolidated Educational Revenue Fund 
interest earnings to date 

6.95\ 
6.95\ 

Cost 

580,000 
300,000 

Total Current Funds Educational and General interest earnings to date 

AUXILIARY ENTERPRISES 

~----------------------
Housfn9 ~nd Dfnfng Revenue fund ·(Frankfort) 

---------------------------------------------
Repurchase Agreement 07/14/86 
Repurchase Agreement 08/20/86 
Repurchase Agreement 08/11/86 
U.S. Treasury Bills 12/11/86 
U.S. Treasury Bills 11/13/86 
Repurchase Agreement 11/12/86 
Repurchase Agreement 01/06/87 
Repurchase Agreement 02/11/87 
Repurchase Agreement 04/06/87 
Repurchase Agreement 03/27/87 
One day's interest 
Repurchase Agreement 06/12/87 
Repurchase Agreement 05/08/87 
U.S. Treasury Bills 09/24/87 
Investment Service Fee (Note Z) 

Total Housing and Dining Revenue fund 
interest earnings to date 

Total Auxiliary Enterprises 
interest earnings to date 

61 days 
90 days 
60 days 
182 days 
as days 
61 days 
90 days. 
90 days 
90 days 
59 days 

1 ZO days 
59 days 
181 days 

6.80\ 
6.91\ 
6.95\ 
6.73\ 
5.67\ 
5.70\ 
5.61\ 
5.89\ 
6.10\ 
5.97\ 

6.07\ 
6.20\ 
5.82\ 

TOTAL CURRENT FUNDS (Educational and General and Auxiliary 
Enterprises) interest earnings to date (Note 1) 

Note 1: Earnings are reported on accrual basts. 

$ 165,000 
1,000,000 

400,000 
483.772 
774,769 
250,000 

1,400,000 
750,000 
650,000 
300,000 

750,000 
400,000 
325,602 

$ 

$ 

$ 

$ 

$ 

$ 

Earnings 

2,128 
1,100 

(1,076) 

304,292 

479,559 

436 
9,788 
3,243 

14,534 
10,231 

2,415 
19,635 
11,044 

9,913 * 
2,985 

127 
15,175* 

4,065 * 
4,933 * 

(377) 

108,147 

108,147 

587.706 

====~ 

Note 2: Investment Service Fee from Investments & Debt Management, Frankfort. 
* Interest accrued as of June 30, 1987 

• 
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Page 3 
Schedule of Investment Activities 
For the Period July 1, 1986 through June 30, 1987 

Type of 
Investment 

PLANT FUNDS 

Maturity Term Yield Cost 

1986-87 
Earnings 

To Date 

-----------------------------------------------------------------------------------
Unexpended Plant Funds 

No investments 

Consolidated Educational Renewal and Replacement (CERR) 

Repurchase Agreement 08/11/86 60 days 6.95\ $ 175,000 $ 1 ,419 
Repurchase Agreement 09/17/86 90 days 6.81\ 390 ,ooo 5,828 
Repurchase Agreement 09/22/86 90 days 6.85\ 350,000 5,594 
Repurchase Agreement 10/10/86 60 days 6.15\ 200,000 2,050 
Repurchase Agreement 11/17/86 61 days 5.85\ 420,000 4,163 
Repurchase Agreement 10/23/86 30 days 5.82\ 350,000 1,698 
Repurchase Agreement 01/08/87 90 days 5.60\ 215,000 3,010 
Repurchase Agreement 02/25/87 120 days 5.75\. 350,000 6,708 
Repurchase Agreement 03717/87 120 days 5.82\ 425,000 8,245 
Repurchase Agreement 04/08/87 90 days 6.01\ 215,000 3,230 
Repurchase Agreement 05/26/87 90 days 6.05\ 360,000 5,445 
Repurchase Agreement 06/15/87 90 days 6.18\ 430,000 6,644 
Repurchase Agreement 08/06/87 120 days 6.30\ 225,000 3,268 * 
Repurchase Agreement 08/14/87 60 days 6.85\ 430,000 1 ,228 * 

----------
Total Consolidated Educational Renewal and Replacement 

interest earnings to date $ 58,530 
= 

RETIREMENT OF INDEBTEDNESS FUND 

----------------------------------
Consolidated Educational Sfnkfng Fund 

---------------------------------------u.s. Treasury Bi 11 s 10/30/86 197 days 5.69\ $ 1,249,833 $ 24,655 
U.S. Treasury Bills 10/30/86 182 days 6.05\ 562,260 11 ,827 
U.S. Treasury Bills 04/30/87 182 days 5.44\ 1 ,445,811 39,189 
Repurchase Agreement 11/03/86 4 days 5.55\ 424,000 261 
U.S. Treasury Bills 04/30/87 181 days 5.27\ 365,422 9,578 
U.S. Treasury Bills 10/29/87 192 days 5.85\ 1 ,293,348 15,403 * 
Repurchase Agreement 05/01/87 1 day 6.00\ 1,345,000 224 
U.S. Treasury Bills 10/29/87 182 days 6.80\ 518,555 5,512 * 

----------
Total Consolidated Educational Sf nkf ng Fund 

interest earnings to date $ 106,649 

* Interest accrued as of June 30 1 1987 

• 



Page 4 
Schedule of Investment Activities 
For the Period July 1, 1986 through June 30, 1987 

Type of 
Investment 

PLANT FUNDS (Cont'd) 

Maturity Term Yield Cost 

1986-87 
Earnings 

To Date 
-----------------------------------------------------------------------------------Housing and Dining Sinking Fund 

---------------------------------u.s. Treasury Bills 08/07/86 
U.S. Treasury Bills 08/28/86 
U.S. Treasury Bills 02/19/87 
Repurchase Agreement 09/02/86 
U.S. Treasury Bills 02/19/87 
U.S. Treasury Bills 08/06/87 
Repurchase Agreement 03/02/87 
U.S. Treasury Bfll s 08/27/87 

Total Housing and Dining Sinking Fund 
interest earnings to date 

190 days 6.88\ 
182 days 5.97\ 
196 days 5.63\ 
4 days 5.25\ 
170 days 5.09\ 
195 days 5.26\ 
1.1 days 5.70\ 
29 days 5.30\ 

Housing and Dining Repair and Maintenance Reserve Fund 

s 

--------------------------------------------------------------

308,380 s 2,324 
557,646 5,625 
625,229 19,771 
578,000 337 
53' 727 1,273 

315,740 6,364 * 
701,900 1,222 
555,063 10,071 * 

..................... 

$ 46,987 
====== 

U.S. Treasury Bills 
U.S. Treasury Bills 

08/07/86 
08/06/87 

209 days 
364 days 

7.09\ 
5.74\ 

s 699,952 $ 546 
730,021 40,407 * 

Total Housing and Dining Repair and Maintenance Reserve Fund 
interest earnings to date 

TOTAL PLANT FUNDS interest earnings to date (Note 1) 

SELF-iNSURANCE FUND 

Self-Insurance Investments 

----------------------------
Certificate of Deposit 11/25/87 
Certificate of Deposit 11/27/87 

365 days 
366 days 

Total Self-Insurance Investments Interest 

Note 1: Earnings are reported on accrual basts. 
* Interest accrued as of June 30, 1987 

6.25\ 
6.50\ 

$ 500,000 
400,000 

• 

$ 40,953 
==== 

s 253,119 

$ 18,663 
15,456 

........................ 
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Page 5 
Schedule of Investment Activities 
For the Period July 1, 1986 through June 30, 1987 

SELF-INSURANCE FUND (Cont'd.) 

Type of 
Investment 

Self-Insurance Checking 

Maturity Term Yield Cost 

Peoples Bank continuous Daily rate per overnight 

1986-87 
Earnings 

To Date 

Peoples Bank balances $ 46,492 

TOTAL SELF-INSURANCE FUND 
interest to date (Note 1) $ 80,611 

==~ 

LOAN FUNDS 

NOSL 

Checking (Peoples Bank) continuous Daily rate per overnight 
Peoples Bank balances $ 15,215 

NORRIS 

Checking (Peoples Bank) 

NURSING 

Checking (Peoples Bank) 

TOTAL LOAN FUNDS 
interest earnings to date (Note 1) 

continuous Daily rate per overnight 
Peoples Bank balances 

continuous Daily rate per overnight 
Peoples Bank balances 

Note 1: Earnings are reported on accrual basis. 
* Interest accrued as of June 30 1 1987 

• 

651 

1,366 

$ 17,232 



MURRAY STATE UNIVERSITY 

REPORT OF RESIGNATIONS AND TERMINATIONS 

FOR THE PERIOD OF 

JANUARY 1, 1987 THROUGH AUGUST 1, 1987 

Effective Date of Information 

August 24, 1987 

This report includes information on 
regular, full-time and part-time 
employees. It has been prepared from 
Personnel Services' records as of the 
effective date of the report. 

This information is a matter of public 
record. However, to protect the individual 
and the individual's right of privacy, it is 
requested that you do not share or display 
publicly this information. 
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Part-time 

. 
Number of Months EmPloyed 
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11 Months 

10 Months 

. 
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Academic Year 
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., ) 
Pag~ 
0,3/ ._, 

' EHPLOYEE NAHE 

ADl\HS 
ALLBRITTEN 
l\.PPLEGE"'T 
BAKKER 

BEALE 
BEA!·!ER. 
BEAtJr: 
BErJSO::l 

BESSE tiT 
BIBY 
BISSINGER 
BLALOCK 
CAIN 
CANNON 
CAR~·WDE 
CARR 

CHA~EY 

CHILDERS 
CLE~lONS 

COKER 
ffiLE 
COOPER 
CREEKHORE 
DAVIS 

DILL 
DILL 
OO~JNA 

DOUGLASS 
DURHA:.t 
EVANS 
FAITH 

FERGUSOU 
FIELDS 
FLEiHNG 
FOSTER JR 
GAY 
GIBBS 
GOINGS 
GRADY 
GRIFF IrJ 

HilL LEY 
HARDI~J 

Hl\ RRISOU 
HART 
HOODS 

NF 
DA 
DL 
K 

JC 
co 
K!·t 
JL 

SA 
HE 
PR 
B 
JF 
'IJ 
RE 
fi' 

CH 
J!·t 
GG 
BL 
CL 
JR 
L 
LD 

Jr. I 
NT 
RS 

L 
PJ 
SF 
R:·1· 

RR 
Dt-1 
DB 
P.E 
L:-1 
l-1C 
DA 
i'-1T3 
JD 

DB 
JB 
Ell 
BD 
SE 

POSITION TITLE 

REG RECDS SUPVISOR 
DEPT SECRETARY I 
SECRETARY 
TEACHING INTERN 

CUSTODIAN 
CLERK/TYPIST I 
CUSTODIAN 
COI-!PUTER ANALYST 

HAIL CARRIER 
COORDINATOR RES SER 
RECEPTIONIST HALL 
CLERK SALES 
CLERK PRICE CONTRACT 
1\SST PROFESSOR 
ASSOC PROFESSOR 
PARAPROFESSIONAL 

PROFESSOR 
CLERK/TYPIST 
ASST PROFESSOR 
ASSOC DIR ASST PROF 
ASST TO PRES AFF OFF 
FOREf.1AN PAINTER 
ASST FB COACH INST 
IHSTRUcrOR 

DIR & ASSOC PROF 
EXECUTIVE SECRETARY 
VISIT LECTURER 

CUSTODIAN 
OPER CLK/CENTREXLWOP 
ADMIN SECRETARY I 
VISITING LECTURER 

VOLLY COACH INST 
CUSTODIAN 
PATROL OFF! CER 
INST ASST FB COACH 
SECRETARY 
AD~IN SECRETARY I 
ASST PROFESSOR 
ASSOC PROFESSOR 
ASST PROFESSOR 

CLERK FINANCIAL AID 
HAIL CARRIER 
SERVING LINE WORKER 
ASST DIR & UNIT MGR 
SIHNE/BEEF HERDS!·!AN 

REPORT OF A~m TERlHNATIONS 

DEPi\RTr,ENT NAME 

ADMISSIONS & RECORDS 
JOURNl\LISH R/\DIO/TV 
SUPPORT PERSONNEL 
SPECIAL EDUCl\Tiot~ 

PHYSICl\L PLMJT 
ATHLETIC DIRECTOR 
PHYSICAL PLl\NT 
USDA-SCS f/3 

POST OFFICE 
RES I DE~1CE 111\LLS 
RESIDENCE HALLS 
UNIVE~SITY 900KSTORE 
PURCHi\SHJG & GEN SER 
NURSHlG 
JOURNALISH Rl\DIO/TV 
ADULT LEARNING CENT 

AGRICULTURE 
OFF OF FIELD SERVICE 
HUSIC 
l·lARC 
PRESIDENT'S OFFICE 
Pl!YSIG\L PLANT 
FOOTBALL 
SPEECH COi-tH THEATRE 

ATHLETIC DIRECTOR 
HSU FOUNDATION 
POL SCI & LEGAL STUD 

PHYSICAL P!....ANT 
TELECOHHUNIC\TIONS 
INFO & PUBLIC SER 
ENGLISH 

W0!-1EN 1 S VOLLEYBALL 
BREATHITT VET CENTER 
CANPUS SAFETY 
FOOTBALL 
FT Cl\!-!PI3ELL CENTER 
FJ\CULTY RESOURCE CEN 
OFF ADt-1 & BUS ED 
CQr-1PUTER STUDIES 
AGRICUL'rURE 

STUDENT F Itl AID 
POSTAL SERVICES 
FOOD SERVICE 
FOOD SERVICE 
FAR!--1 

TYPE 

1 
2 

1 
1 
2 
1 
! 
! 
1 
2 

1 
2 
1 
1 

PERIOD 

1 
3 
3 
5 

! 
1 
4 
1 
! 
5 
5 
1 

5 
1 
5 
1 
1 
1 
1 
5 

1 
1 
5 

1 
1 
1 
5 

1 
! 
5 
5 
5 

DATE OF 
TERMINATION 

87/05/31 
87/05/29 
87/05/21 
87/05/31 

87/06/26 
87/04/14 
87/05/19 
87/06/30 

87/06/18 
87/06/30 
87/04/15 
87/07/06 
87/05/22 
87/05/31 
87/05/3! 
87/06/09 

87/06/30 
87/07/10 
87/05/30 
87/05/20 
87/02/11 
87/05/29 
87/01/13 
87/05/31 

87/06/30 
87/01/27 
87/05/31 

87/05/28 
87/05/16 
87/03/06 
87/05/31 

87/06/30 
87/05/26 
87/07/31 
87/0!/13 
87/02/18 
87/06/1! 
87/06/30 
87/05/31 
87/05/31 

87/05/29 
87/05/19 
87/03/04 
87/04/08 
87/06/30 

\ 

ANNUAL 
SALARY 

REASON FOR 
TERMINATION 

231 oo.oo· nE'rnED 
4360.00· RESIGNED 

10965.00 RESIGNED 
2!! 34.00 TERlliN OF 

CONTRI\CT 
97!1.00 DISC!~RGED 

10425.00 RESIGNED 
0. 00 DISCl~RGED 

! 0700.00 TERf.!IN OF 
CONTRACT 

9291.00 RESIGNED 
14800.00 RESIGNED 

4963.00 RESIGNED 
8713.00 RESIGNED 

1247'5.00 RESIGNED 
22700.00 RESIGNED 
32067.00 RESIGNED 

2090.00 REDUCTION IN 
FORCE 

36400.00 RETIRED 
9673.00 RESIGNED 

24000.00 RESIGNED 
31600.00 DECEASED 
40!00.00 RESIGNED 
19278.00 RETIRED 
22760.00 RESIGNED 
21500.00 TER!<JIN OF 

CONTRACT 
43000.00 RESIGNED 
14117.00 RESIGNED 
18990.00 TERHIN OF 

CONTRACT 
8394.00 RESIGNED 
6369.00 RESIGNED 

!2022.00 RESIGNED 
19500.00 TERHIN OF 

CONTRACT 
16000.00 RESIGNED 

7872.00 RESIGNED 
15034.00 RESIGNED 
18200.00 RESIGNED 

9790.00 RESIGNED 
10436.00 RESIGNED 
27400.00 RESIGNED 
33800.00 RESIGNED 
23800.00 TB!UIIO! OF 

CONTR/\CT 
12924.00 RETIRED 

929! .00 RESIGNED 
10119.00 RESIGNED 
26950.00 RESIGNED 
17400.00 TERHIN OF 

CON'rR.ACT 

e .. 
.. 
• 
• 
• 
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• 
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Et·lPLOYEE NAilE POSITION TITLE DEP.l\RT!iENT Nl\MR TYPE PERIOD DATF: OF 
TERMINATION 

.., ·- 87/07/07 13594.00 DISCHARGED 
).l'OLDEN D SERVICEMAN B PHYSICI\T, PLANT 1 1 
IIONCIRJL QC ASST PROFESSOR LIBRARY 1 1 87/06/30 21788.00 RETIRED 

~ !!ORTON ML CLERK PURCHASE ORDER PURCHASING & GEN SER 1 1 87/02/24 11 298.00 RESIGNED HORTTER LM RECEPTIONIST HALL RESIDENCE HALLS 2 3 87/05/19 5386.00 RESIGNED l!ORTTER RC VISITING LECTURER ENGINEERING TECH 1 5 87/05/31 23320.00 TETHUN OF 
~ .. !=!O~ITRACT HOUSTO!'J DA PAYROLL COORDINATOR ACCOUNTING & FINANCE 1 1 87/03/31 1 7941 • 00 .-RETIRED HUCKABY 0 DISHROOM \'lORKER LWOP FOOD SERVICE 1 1 87/01/16 6921 • 00 RESIG:JED 

" 
HUFF CA CLERK FT CAJ.1P!3ELL CENTER 1 1 87/07/17 10045.00 RESIGNED HUTCHENS GJ RECEPTIONIST HALL RESIDE;.J"CS 111\LLS 2 4 87/05/26 4963.00 RESIG~ED HUTSON RS DEPT SECRETARY I ELE:1 .~ SEC EDUCATION 1 1 87/03/16 10200.00 RESIGNED 

" JONES BS COORDINATOR HINORITY STUD AFFAIR 1 1 87/05/19 22000.00 RESIGt!ED JONES KA ASST FB COACH & INST FOOTBALL 1 1 87/01/26 26255.00 RESIGNED JONES ME CUSTODIAN RESIDENCE HALLS 1 1 87/01/30 9877.00 RETIRED 

" KUnZE KL ASST PROFESSOR CHE!-lif>THY 1 5 87/05/31 24000.00 RESIGNED LEEVER DE ASST ~·lm·tENS BB COACH \•1m-tEN' S BASKETBALL 1 1 87/06/30 15000.00 R~SIGNED LOVINS HG ASSOC PROFESSOR ECONO!UCS & FINJ\UCE 1 5 87/03/11 31950.00 DECEASED 

" HARSII.l\LL SP INST ASST FB COACH FOOTnALL 1 1 87/01/13 22760.00 RESIGNED l·lATARAZZO Sr-1 PROFESSOR T::O LEAD t. COUNSELING 1 5 87/06/30 35528.00 RETIRED MATHIS EA INSTRUCTOR L140P LIBRARY 1 1 87/06/30 0.00 RESIGNED 

" HEEKS JL VISITING PROFESSOR PHYSICS & ASTROHOHY 1 5 87/05/31 26000. DO TERHIN OF 
CONTRACT ~/ MUSKGR0'\'1 RA CUSTODIAN RESIDENCE HALLS 1 1 87/05/13 9668.00 RESIGNED NESBITT VL SNACK BAR WORKER FOOD SERVICES 1 1 87/03/04 7298.00 RESIGNED -. , 

PAGE ME ASSOC PROFESSOR HISTORY 1 5 87/07/01 30956.00 RESit~ED PAYNE YR ASST DIRECTOR COOP ED & PLACE!1EUT 1 1 87/03/19 19200.00 RESIGnED 
' PECK TO SUPERVISOR FOOD SERVICES 1 1 87/06/05 13464.00 RESIGNED PERRY FC GUARD SECURITY GALL ART 1 4 87/04/14 7080.00 RESIGNED PIERCY MH AS ST PROFESS OR ELEr·1ENTARY & SEC ED 1 5 87/05/31 23814.00 RESIGNED 
' PRATT AE CUSTODIAN RES I DE :-JCE HALLS 1 1 87/05/08 8394.00 DISCHARGED RAGSDALE TA CLERK II LIBRARY LIDRARY 1 1 87/06/10 9673.00 RESIGND SCOTT MD DEPT SECRETARY II COHPUTER STUDIES 1 1 87/01/13 11180.00 RESIGNED 

' SHELLEY D DIRECTOR PURCHASIUG t. GEN SER 1 1 87/06/30 33251.00 RETIRED SHOLAR TP ASSOC PROFESSOR ELEHEl'ITl\RY & SEC ED 1 5 87/06/30 23602.00 RETIRED SHm·lN VE ASSOC PROFESSOR ELEMENTARY & SF.C ED 1 5 87/06/30 27477.00 RETIRED 
' SINNEHA 'lJ UNIT HANAGER FOOD SERVICE 1 1 87/07/09 17800.00 RESIGNED SI'RAGE:l LS ASST FB COACH INST FOOTBALL 1 1 87/01/12 18000.00 RESIGNED TAYLOR DI SERVING LINE WORKER FOOD SERVICE 1 1 87/05/18 8795.00 RETIRED TAYLOR RD LEARNING SQPECIALIST SPECIAL SERVICES 1 1 87/06/30 15675.00 TERMIN OF 

CONTRACT VAN TASSEL RA CUSTODIAN PHYSI C.\L PLANT 1 1 87/04/28 8812.00 RESIGNED VANDER!·lOLEN JE TEACHER ABE ADULT DASIC ED 2 2 87/06/01 1 300.00 TER:HN OF 
CONTR.l\CT VOLR· GL ASST PROFESSOR ELEHENT.l\TIY &. SEC F.D 1 5 87/07/31 24302.00 RESIGNED I'IALKER IJ CUSTODIAN RESIDENCE HALLS 1 1 87/06/18 9668.00 DISCHARGED ~'lEST RR DEPT SECRETARY I JIOi>tE EC0?10.'U CS 1 2 87/01/30 9712.00 RETIRED WILLIA~·lS JR AR DISHROOM >IORKER FOOD SEIWICB l l 87/06/30 7184.00 TERttiN OF 
CONTRACT WILLIS DL LIBRARY ASST I T ... IORARY 1 1 87/06/30 12003.00 TER!UN OF 
COUTRJ\CT YOUNG OJ CUSTODIAN BREATHI'IT VET CENTER 1 1 87/02/03 8243.00 DISCHARGED ZOELLER PJ COORDINATOR RESIDENCE HALLS 1 3 87/05/31 12600.00 RESIGNED 

l ) _./ • J 
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MURRAY STATE UNIVERSITY 

REPORT OF NEW EMPLOYMENT 

FOR THE PERIOD OF 

JANUARY 1, 1987 THROUGH AUGUST 1, 1987 

Effective Date of Information 

August 24, 1987 

This report includes information on 
regular, full-time and part-time 
employees. It has been prepared from 
Personnel Services' records as of the 
effective date of the report. 

This information is a matter of public 
record. However, to protect the individual 
and the individual's right of privacy, it is 
requested that you do not share or display 
publicly this information. 
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TYPE 

Code 

1 
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PERIOD 

Code 
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2 

3 

4 
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EXPLANATION OF CODES 

Tvoe of E=olovment 

Full-time 

Part-time 

Number of Months EmPloyed 
in a Fiscal Year 

12 Months 

11 Months 

10 Months 

9 ~.onths 

Academic: Year 



e 

REPORT E:·\PLOYt-tEiJT • 
· Et-1PLOYEE NA:-1E POSITION TITLE DEPART:1ENT NAHE DATE TYPE PERIOD ANNUAL • EHPLOYED SALARY 

i • ADA:·tS A LEARNING. SPECIALIST STUDENT SUPPORT SERV 87/07/01 1 1 18500.00 
B0:1BA PE SYSTEMS MGR/PROGRAH HARC 87/07/01 1 1 17500.00 
BURKCEil E CUSTODI-AN RESIDENCE HALLS 87/05/18 1 1 8519.00 • CJ\RPE::TER CD ASST FB COACH FOOTBli.LL 87/01/12 1 1 25750.00 
CBJ\N EY LP CASHIER JR ACCOUNTING & Fitll\NCE 87/02/09 1 1 10769.00 
CO~NER KA CUSTODIAN RESIDENCE llli.LLS 87/05/18 1 1 8519.00 • COOPER RL ASST FD COACH & INST FOO'rBALL 87/01/12 1 1 22768.00 
Dll.!-lDE t1 El\ U TJ CENTRAL STORE CLERK PURCHASING & GEN SER 87/03/16 2 1 5263.00 
DA:HEL t·r.·1 ADHIN SECRETARY I UNIVERSITY IHFO SER 87/03/26 1 1 10769.00 • DARNELL c CUSTODIAN PHYSICAL PLANT 87/06/08 1 1 8520.00 
Q,\VIS Rn VISIT ASST PROF/DIR l\~T 87/07/22 1 1 28000.00 
DILLmJ :·lL CUSTODIAN PIJYSICJ\L PLANT 87/06/11 1 1 8520.00 • OOUGHTY PI! CUSTODIAN PHYSICAL PLJ\NT 87/07/27 1 1 8519.00 
DRENNER JA CUSTODIAN PIIYSIC.Z\L PLANT 87/07/27 1 1 8519.00 
EDMONDS I'lL CLERK II LIBRARY Lil3RARY 87/07/27 1 1 9340.00 • EVANS SL ASST WOMENS BB COACH \':/'Qt.1EN Is DASI{ETBALL 87/07/01 1 1 15500.00 
FUTRELL JL CLERK TYPIST II ATilLETIC DIRECTOR 87/05/28 1 1 9907.00 
GARGUS JA CLERK FINANCIAL AID STUDENT FIN AID 87/05/06 1 1 11298.00 0 
GI BSO~l KA CUSTODIAN PHYSICAL PIJ\.L'lT 87/03/16 1 1 8833.00 
GREER LL CUSTODIAN RESIDENCE HALLS 87/01/19 1 1 8833.00 
GUPTA RC VET TOXICOLOGIST BREAT!IITT VET CTR 87/03/23 1 1 35000.00 01 •• HALE RG G!lOUNDSKEEPER PllYSICJ\L PLANT 87/07/01 1 1 9960.00 
HA~Ditl m:; l'HN ADMIN COUNSELOR ADMISSiot~S & RECORDS 87/07/20 1 1 14000.00 
HART BS DEPT SECRETARY II CO:-.tPUTER STUDIES 87/01/14 1 1 10867.00 • HOKr-; p CLERK FISCAL ACCOUNTING & F !HANCE 87/02/18 1 1 10769.00 
JOH:·JSTO~-I KL CLERK TYPIST BIOLOG!'Cl\L SCIENCES 87/01/15 2 1 8112.00 
JOllES G ASST FB COACH FOOTBALL 87/01/12 1 1 20600.00 .. LARSON RK ASST FB COACH & INST FOOTDI\LL 87/01/12 1 1 28840.00 
l..\HREilCE DJ FOUND BOOKKEEPER SEC ACCOutlTING & F !NANCE 87/04/27 1 1 4032.00 
LEE }G·] CUSTODIAN PBYS!Cl\L PLANT 87/01/26 1 1 8833.oo 1 .. 
~U\OOOX VL ADHitJ SECRETARY I Fl\C RESOURCE CENTER 87/07/07 1 1 10554.00 
~1AHONSY HP HEAD FBCOACH ASSTPRO FOOTB.~LL "87/01/12 1 1 41200.00 
~·lALHlAUSKAS rm ASST TRAINING COORD OLDER \·JORKERS PROJ 87/07/01 1 1 19000.00 • HCNEAL JA CLERK PRICE CONTRACT PURCHASING & GEN SER 87/06/01 1 1 11298.00 
~HLLER JD PLUHBER B PIIYSI CAL PLu\NT 87/05/11 1 1 12925.00 
PI\SSINO m'l !·tAIL CARRIER POSTAL SERVICES 87/06/24 1 1 9417.00 .. POTTS J(; PAINTER FURN REFIN PHYSICAL PL.-\NT 87/06/22 1 1 12048.00 
POHELL I<S TRANS PROC SPEC FT CA:·lPBELL CENTER 87/07/01 1 1 11631.00 
PRINCE JH GAL SECURITY GUARD ART 87/06/01 1 3 6784.00 .. 
RICHARDSON SG ASSOCIATE DIRECTOR PHYSICAL PLANT 87/05/01 1 1 31261.00 
ROGGEili\!l, II TJ ASST FB COACH & INST FOOTI3ALL 87/01/12 1 1 16480.00 
SCHROEDER OR BUSINESS ~1ANAGER BREA'fi!ITT VET CfR 87/03/23 1 1 28600.00 .. 
SEGOV It\, JR 0 !lEAD (X)ACH ~'lQ!.!EN' S VOLLEYBALL 87/07/01 1 1 15500.00 
SHELTON R:l SECRETARY OFF 'fRAUlHlG SERVICE 87/01/05 1 1 11493.00 
SIIERID,\N TL CLERK HASS MAIL POSTAL SERVICES 87/02/02 1 1 10103.00 .. 
STACY II OPERATOR CLK/CENTREX TELECOHHUiliCATIONS 87/06/01 2 1 4980.00 
STEELY L':·l BEEF/SIHNE v/ORKER FAR:! 87/07/20 1 1 10565.00 
STROUD >JC CLERK PAYROLL JR li.CCOUNTitJG & FINANCE 87/02/09 1 1 10769.00 .. 
'I'tm. SKA TJ DEPT SECRETARY I ELE:·l8NTAR Y & SEC ED 87/03/23 1 1 9790.00 
HAGONER OS PAYROLL ACCOUNTANT ACCOUNTING & FINANCE 87/04/01 1 1 18500.00 
HALTERS RS CLERK II LIBRARY LIB:lARY 87/07/13 1 1 9340.00 .. 
HATKI~JS SK COHHUNITY ED COORD COH:·!m'HTY EDUCATIOn 87/02/10 1 1 18025.00 

I.. 
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Er-1PLOYED Sl\Ll\RY 

FT Ci\~-tP1lELL CENTER 87/02/02 1 1 14489.00 
BREli.THITT VET CI'R 87/07/01 1 1 7989.00 
rmSIC 87/07/01 1 5 24000.00 
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MURRAY STATE UNIVERSITY SALARY ROSTER 

AS OF 

AUGUST 1, 1987 

Effective Date of Information 

August 24, 1987 

! 
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• 

This report includes information on 
regular, full-time and part-time 
employees. It has' been prepared from 
Personnel Services',records as of the 
effective date of the report. 

This information is a matter of public 
record. However, to protect the individual 
and the individual's right of privacy, it is 
requested that you do not share or display 
publicly this information. 
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EXPLANATION OF CODES 

TYPE 

Code Tvoe of E=olovment 

1 Full-time 
,. 

'h 2 Part-time 

• 
; 

~ 

I 

PERIOD --·' 

Number of Months Employed 
Code in a Fiscal Year 

1 12 Months 

2 11 Months 

3 10 Months 

4 9 ~.onths 

5 Academic Year 

( ( \_ ' 
~ 
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o s I 2 4.L.Il.L._ • OF EMPLOYEES 
1 • 1 987 

E!·1PLOYEC HAHE POSITION TITLE DEPARTMENT NAME DATE TYPE PERIOD ANNUAL • 
EMPLOYED SALARY 

• 
ADA~·IS A LEARNING SPECIALIST STUDENT SUPPORT SERV 87/07/01 1 1 18500.00 
ADAHS BF DEPT SECRETARY II ED LEAD & COUNSELING 78/06/16 1 1 12610.00· ·., .. • ADAHS ER ASSOC PROFESSOR INDUSTRIAL ED & TECH 68/09/01 1 5 33944.00 
ADAHS Gt·l ADMIN SECRETARY II PHYSICAL PLANT 72/09/21 1 1 12531 .oo 
ADM·1S JH ASSOC PROFESSOR ENGLISH 67/09/01 1 5 30718.00 • ADA:--15 Lll OPERATOR PRINT PRESS PRINTING SERVICES 73/02/05 1 1 14587.00 
ADlUtS LK CLERK II ACCOUNTING ACCOUNTING & FINANCE 83/05/01 1 1 11415.00 
ADAHS SJ LIBRARY ASSISTANT II LIBRARY 83/05/02 1 1 14391.00 • ADEL!~AN FH ASSOC PROFESSOR INDUSTRIAL ED & TECH 78/08/01 1 5 32605.00 
1\L[!ERT LD ENGINEER MSU TV JOURNALISM RADIO/TV 85/10/01 1 1 28467.00 
ALDERSON CJ AGR LAB TECH ASST BREATHITT VET CTR 78/04/10 1 1 18421 .oo • ALDRIDGE \·IS SECRETARY 1< KY SM BUS DEV CENT 86/09/30 1 1 10103.00 
ALEXAt~DER BT OPERATOR DATA ENTRY POSTAL SERVICES 81/11/30 1 1 10907.00 
ALEXAtlDER SL SECRETARY WRATHER WKY MUSEUM 77/08/15 1 1 12668.00 • ALEXANDER SL ADMIN SECRETARY II PERSONNEL SERVICES 71/07/14 1 1 12668.00 
ALLBRITTEN ER CUSTODIAN PHYSICAL PLANT 81/05/31 1 1 9984.00 
1\LLBRITTEN GL CLERK II LIBRARY LIBRARY 77/06/06 1 1 10691 .oo • ALLBRITTEN t·lL DIRECTOR ASSOC PROF COUNSELING & TESTING 75/07/01 1 1 33000.00 
ArlDERSON BR PROFESSOR PHYSICS & ASTRONOMY 63/05/15 1 5 35500.00 
ANDERSON JE ASST PROFESSOR CHEMISTRY 83/08/01 1 5 26900.00 • ANDERSON LD SAFETY COORDINATOR PHYSICAL PLANT 79/09/24 1 1 20548.00 
ANDERSON TK ASSOC PROFESSOR ENGLISH 70/09/01 1 5 27645.00 
ANGELES El\ DISHROOM I<ORKER FOOD SERVICE 86/08/26 1 1 8630.00 • ANIGBOGU vc ASST PROFESSOR CHEHISTRY 86/08/01 1 5 24800.00 
AR:·1STRONG BK COORD INSTRUCTOR HS FT CAMPBELL CENTER 86/02/18 1 1 17510.00 
ARHSTRONG BZ LEADER CUSTODIAN PHYSICAL PLANT 81/01 /OS 1 1 10753.00 • ARi·lSTRmiG JP BAKER FOOD SERVICE 76/08/16 1 1 12403.00 
ARHSTRONG p!( RECEPTIONIST HALL RESIDENCE HALLS 85/08/) 9 2 4 5468.00 
ARNOLD CR COOK FOOD SERVICE ' 85/10/0ZG 1 1 10322.00t • ARRIGON JH VISIT LECT/BARN MGR FARM/HORSES 85/07/01 1 1 19467 .oo. 
li.U.SR TB CHAIR PROFESSOR ENGINEERING TECH 86/01 /~1 1 1 49500.00 • 
AUSTI:q FB ASST PROFESSOR LI<OP NURSING 80/03/01 1 5 26000.00 • BADGER RE SERVI CEHAN B PHYSICAL PLANT 79/11/26 1 1 17164.00 
BAILEY DA LIBRARY ASSISTANT II LIBRARY 85/08/19 1 1 13843.00 
BAILEY ER ASST PROFESSOR LIBRARY 71/08/16 1 1 23988.00 .. 
BAILEY GN ASST PROFESSOR GRAPHIC ARTS TECH 69/09/01 1 5 28082.00 
BAILEY LJ CLERK I LIBRARY LIBRARY 79/07/01 1 1 10769.00. 
BAILEY SA EXECUTIVE SECRETARY PRESIDENT'S OFFICE 82/03/15 1 1 14313.00 • BA.'<ER JL DEPT SECRETARY II INDUSTRIAL ED & TECH 67/06/01 1' 1 12747.00 
BALENTirlE NL FOOD BUYER PURCHASING & GEN SER 65/08//)1 1 1 17510.00 
DALZE!l KJ\ ASST PROFESSOR SPEECH COMM THEATRE 83/08/'01 1 5 23423.00 .. 
DAR.qETT ~·LJ LIBRARY ASSISTANT II LIBRARY 64/07/01 1 1 16839.00 
BARRETT TR PROFESSOR PSYCHOLOGY 75/08/01 1 5 32665.00 
BAR.'qQH DA COOR SEC/SPEC EVENTS FOOD SERVICE 71 /05/17 1 1 15204.00 .. 
IJARTLE'IT :.IE CLERK FISCAL ACCOUNTING & FINANCE 76/07/19 1 1 12512.00 
BARTOLUCCI LA ASSOC PROFESSOR GEOSCIENCES 86/01 /01 1 5 34600.00 
nARTOll RB ASSOC PROFESSOR MANAGEMENT & MARKET 68/09/,01 1 5 33541.00 .. 
BATES KG ASSOC PROFESSOR MUSIC 78/08/01 1 5 27645.00 
BATTS ,JR. RA ASSOC PROFESSOR CO>IPUTE~STUDIES 75/08/01 1 5 35100.00 
BAURER JR DIRECTOR CO-CURR ULAR ED 81/12/14 1 1 25000.00 • DAURER PA PROGRAMMER ANALYST COMPUTING & INFO SYS 77/01/10 1 1 20085.80 

~ 
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"' BAUST JA ASSOC PROFESSOR ELEMENTARY & SEC ED 78/08/01 1 5 29347.00 

"' BEAHAN CL ASSOC PROFESSOR HISTORY 80/08/01 1 5 26480.00 
BEANE AL ASSOC PROFESSOR SPECIAL EDUCATION 77/10/31 1 5 29432.00 
BEANE: IJl s.J'i<;RETJIRY SECONDARY HODERATE 82/10/20 2 1 6410.00 

"' BEASLEY Trl PR0FESSOR HISTORY 65/09/01 1 5 32693.00 
DE A TTY DW P~FESSOR AGRICULTURE 68/09/01 1 5 36000.00 
BEGLEY TR A OC PROFESSOR ENGINEERING TECH 76/08/01 1 5 30658.00 .. BELCHER MS COOK FOOD SERVICE 78/08/14 1 1 9382.00 
BELL we ASSOC PROFESSOR Mt\THEMATICS 76/08/01 1 5 29500.00 
BENNETT DE CHAIR PROFESSOR t1ATHEl·IATICS 70/09/01 1 1 45250.00 .. BENNETT DJ CLERK CONF PUR ORDER PURCHASING & GEN SER 86/09/15 1 1 10103.00 
BENNETT G HOUSEKEEPER PHYSICJIL PLANT 73/08/30 1 1 10921 .oo 
BENTON CM TICKET MANAGER ATHLETIC DIRECTOR 68/09/11 1 1 16653.00 .. BERNSEN MK ASSOC BB COACH BASKETBALL i 85/05/01 1 1 30900.00 
BEYER LM PROFESSOR 

' 
PHYSICS & ASTRONOMY 67/01/15 1 5 40000.00 

BISIIOP sc ASST PROFESSOR !IRT • 79/08/01 1 5 24300.00 .. BLACK FP MGR COMP OPER TELE COMPUTING & INtb SYS 81/02/02 1 1 22969.00 
BL,\CK J CJISI!IER FOOD SERVICE 84/08/23 1 1 8463.00 
BLACK LD CASHIER FOOD SERVICE 79/08/13 1 1 11363.00 .. BLACK MS BINDERY TECIUHCIAN LIBRARY 81/10/26 1 1 10103.00 
BLACK R INSTRUcrOR MUSIC 86/08/01 1 5 22128.00 
BLACKBURN DT ASST DIR HOUSING RESIDENCE HALLS 84/07/16 1 1 19182.00 .. BLODGETT EG ASST PROFESSOR SPECIAL EDUCATION 77/08/01 1 5 26363.00 . BLYDEN JR Rll GRAPHICS DESIGN SIGH PI!YSICJIL PLANT 84/01/09 1 1 12279.00 
BOGAL-ALLBRITTEN RB ASSOC PROFESSOR SOCIOLOGY & ANTHRO 77/08/01 1 5 28323.00 .. BOGART BS DEPT SECRETARY II ENGINEERING TECH• 68/06/01 1 1 12746.00 
BOGGESS GW DEAN & PROFESSOR COLLEGE OF SCIENCE 66/09/01 1 1 54910.00 
BOGGESS JT SERVICE:·1AN A PHYSICJIL PLANT 80/06/02 1 1 18250.00 

• BOHNERT CM SPORTS INFO DIR UNIVERSITY INFO SER 84/08/15 1 1 22686.00 
DOLEN JL FORErJIAN PAINTER PI!YSICJIL PLANT 84/07/02 1 1 19856.00 
OOLTZ CJ COUNSELOR INSTRUCTOR COUNSELING & TESTING 79/09/01 1 5 21300.00 .. BOHAR CG CHEF SPECIAL EVENTS FOOD SERVICE 79/08/13 1 1 10856.00 
BO~tBA PE SYSTEMS ~lGR/PROGRAr-1 t-1ARC 87/07/01 1 1 17500.00 
BOOTH JL VICE PRES PROFESSOR ACADEt1IC AFFAIRS 76/08/01 1 1 61200.00 

• OOSSING LL PROFESSOR ELEMENTARY & SEC :.ED 75/08/01 1 5 33715.00 
BON LING CW CUSTODIAN PHY S I CJIL PLANT 85/05/20 1 1 9271 .oo 
BOYD KW PROFESSOR ART 67/09/01 1 5 32995.00 

• BOYD MA DAIRY HERDSi·1AN FARH 85/05/15 1 1 17524.00 
BRAHLE'M' RW SERVICEHAN A PHYSICAL PLANT._, 74/08/16 1 1 20380.00 
BRAHLEY JL CUSTODIAN PHYSICJIL PLANT' 81/11/30 1 1 9942.00 

• BRANOON DR GROUNDSKEEPER PHYSICAL PLANT 77/06/06 1 1 11946.00 
BRASFIELD ow ASST PROFESSOR ECONOH.ICS & FINANCE 86/08/01 1 5 28840.00 
BRIGHT RR PUR ORDER/EXPEDITER PURCHASING & GEN SER 86/03/17 1 1 10769.00 

• BRITT,JR. GN ASST PROFESSOR MATHEMATICS 64/09/01 1 5 28600.00 
BROCK MA GROUNDSKEF.PER PHYSICAL PLANT 86/08/01 1 1 10169.00 
BROCta'IAY GR ASSOC PROFESSOR HANAGEHENT & MARKET 76/08/01 1 5 37902.00 

• BRmVN MF LIBRARY DIITA SPEC LIBRARY 61/06/12 1 1 17068.00 
BROIVN >IS ASST PROFESSOR ENGLISH 63/09/01 2 5 10942.00 
BROi·lN SB PROFESSOR MUSIC 82/08/01 1 5 28947.00 

" 
BRYAN RT JAZZ PRODUCE~ WKl·IS-FM RADIO 80/10/01 1 1 17286.00 
BRYAN. JR • p DEAN ADHISSIONS ADHI SSIONS & RECORDS 74/05/01 1 1 38200.00 

• _./ 
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I 

Ei·1PLOYEE NA!1E POSITION TITLE DEPARTMENT NAME DATE 
.. 

. TYPE PERIOD ANN.UAL • 
EMPLOYED SAI;IIRY 

• 
BUCHAN.~N BG GROUNDSKEEPER PHYSICAL PLANT 82/09/08 1 1 10860.00 
DUCY HA WAREHOUSEMAN PHYSICAL PLANT 86/02/17 1 1 1131i.oo • BURCH E CARPENTER A PHYSICAL PLANT 73/04/02 1 1 17435.00 
BURGESS RD ASST PROFESSOR ENGINEERING TECH 80/07/01 1 1 28334.00 
BURKEEN E CUSTODIAN RESIDENCE HALLS 87/05/16 1 1 8519.00 • BURKEEN ED CUSTODIAN RESIDENCE HALLS 75/03/10 1 1 13510.00 
BURKEEN OE ASSOC PROFESSOR NURSING 77/08/01 1 5 29350.00 
BURKEEN OE DISHROOM WORKER FOOD SERVICE 77/08/01 1 1 6938.00 • BURNLEY DE ASST PROFESSOR PHYSICS & ASTRONOMY 65/09/01 1 5 29050.00 
BURNLEY JE CUSTODIAN PIIY S I CAL PLANT 84/06/16 1 1 9417.00 
BURRIS GJ FOREMAN CUSTODIAL PHYSICAL PLANT 83/09/12 1 1 13906.00 • BURTON BH COORD ADULT OUTREACH CENTER FOR CONT ED 79/08/01 1 1 22793.00 
BUSER JA ASST PROFESSOR ECONOHICS & FINANCE 85/08/01 1 5 29995.00 
BUSER RA INSTRUCTOR LIBRARY 85/07/15 1 1 19240.00 • BUSHHAY SA CASHIER FOOD SERVICE 82/08/16 1 1 8971 • 00 
BYERS PH ASST LAB SR BREATHITT VET CTR 79/11/05 1 1 14000.00 
CALD\'lELL GO ASSISTANT DIRECTOR RESIDENCE HALLS 85/07/29 1 1 21372.00 • CALm'1ELL JH LECTURER & DIR FOREN SPEECH Cm1M THEATRE 85/08/01 1 5 20808.00 
CALL ~·1L ASST PROFESSOR ENGINEERING TECH 69/07/01 1 5 29320.00 
CAHPBELL HL ASST PROFESSOR COHPUTER STUDIES 84/08/01 1 5 33475.00 • CAr-1PBELL RL MAINTENANCE WORKER BREATHITT VET CTR 86/10/15 1 1 10103.00 
CANERDY TO ASST PROF/DIR AHT BREATHITT VET CTR 84/08/01 1 1 34556.00 
CANTRELL GL PROFESSOR >IATHEMATICS 69/07/01 1 5 33150.00 • CANUP JE CUSTODIAN FOOD SERVICE 86/03/31 1 1 9046.00 
CANUP >IM CASHIER FOOD SERVICE 81/01/05 1 1 8954.00 
CARLETON RH ASST PROFESSOR ENGLISH 86/08/01 1 5 20500.00 • CARLIN JB PROFESSOR ELEMENTARY & SEC ED 69/09/01 1 5 31789.00 
CARLTON Jll CUSTODIAN PHYSICAL PLANT 80/02/06 1 1 9962.00 
CARPENTER CD ASST FB OOACH FOOTBALL 87/01/12 1 1 25750.00 • CARR AD ASSOC PROFESSOR H0:·1E ECONOMICS 66/09/01 1 5 28806.00 
CARRAWAY PI< RECEPTIONIST HALL RESIDENCE HALLS 85/04/23 2 4 5647.00 
CARSTENS KC ASSOC PROFESSOR SOCIOLOGY & ANTHRO 78/08/01 1 5 28723.00 • CARTER IE CUSTODIAN PHYSICAL PLANT 84/01/30 1 1 9584.00 
CARTER JF DIRECTOR CURRIS CENTER ADMIN 81/08/24 1 1 28650.00 
CARTNER HO MGT CONSULTANT H.KY SH BUS DEV CENT 85/11 /01 1 1 25200.00 • CARTHRIGIIT JH CHAIR PROFESSOR HISTORY 70/09/01 1 1 44540.00 
CASSIDY c CASHIER FOOD SERVICE 80/08/27 1 1 12879.00 
CASSIDY DA SUPERVISOR FOOD SERVICE 81 /01 /05 1 1 15422.00 • CELLA CR CHAIR PROFESSOR ENGLISH 68/09/01 1 1 41800.00 
CELLA DB t·IRITING SPECIALIST LEARNING CENTER 78/07/01 2 5 10560.00 
CHAHBERLAIN BD ASSOC PROFESSOR HUSIC 85/08/01 1 5 32650.00 • CllAt·1BERLAIN DH ASST PROFESSOR ACCOUNTING 77/12/15 1 5 35320.00 
CHANEY LP CASHIER JR ACCOUNTING & FINANCE 87/02/09 1 1 10769.00 
CHAPPELL PG VISITING INSTRUCTOR NURSING 86/01/01 1 5 20500.00 

" CHENGAPPA M!-1 MICROBIOLOGIST ASSOP BREATHITT VET CTR 85/05/10 1 1 46650.00 
CHILDERS BD WOMEN 1 S BB COACH \'lOHEN I s BASKETBALL 84/07/01 1 1 27042.00 
CHILD~S N>l MEDIA SPECIALIST FAC RESOURCE CENTER 85/07/29 1 1 17907.00 • CHILIKAS TN ASSOC PROFESSOR JOURNALISM RADIO/TV 83/01/01 1 5 31415.00 
CHOATE AB CHIEF ACCT MGR FINRE ACCOUNTING & FINANCE 83/03/07 1 1 27500.00 
CHRISTOPHEL RT ASST FB COACH FOOTBALL 86/02/01 1 1 17510.00 ... 
CHRISTOPHER RH ASSOC PROFESSOR LIBRARY 81/07/01 1 1 24442.00 
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CLAIBORNE m.t ASST PROFESSOR INDUSTRIAL ED & TECH 85/08/01 1 5 24285.00 .. CLAJ;llORNE KT ADHISSIONS COUNSELOR AD!.USSIONS & RECORDS 84/07/18 1 1 14100.00 
CLARK AL PROFESSOR GIDSCIENCES 61 /08/01 1 5 31100.00 
CLARK LB AGR LAB TECH BREATHITT VET CTR 79/08/01 1 1 15758.00 

• CLARK ~lA ASST PROFESSOR LIBRARY 77/08/01 1 1 22588.00 
CLARK PB AO:UN SECRETARY I ADHISSIONS & RECORDS 80/06/30 1 1 12414.00 
CLARKSON El< ASST PROFESSOR HATliE!-,ATICS 86/08/01 1 5 25500.00 

• CLE~IENT PA MEDIA COORDINATOR FAC RESOURCE CENTER 83/08/01 2 2 9286.00 
CLEHENT R\·1 ASSOC PROFESSOR MANAGEMENT & MARKET 82/08/01 1 5 45921.00 
CLOYS AB CARPENTER UTILITY A PHYSICAL PLANT 67/12/01 1 1 18834.00 

• CLOYS HA DEPT SECRETARY II HISTORY 74/08/23 1 1 12707.00 
COBB DG BAKER FOOD SERVICE 80/10/23 1 1 9741.00 
COCHRAN cs DEPT SECRETARY II ART ·' 67/10/26 1 1 12864.00 

• COHEN MM PROFESSOR ENGLISH 76/08/01 1 5 31267.00 
COHOON JA CLERK GRAD ADNISSION ADHISSIONS & RECORDS 69/11/14 1 1 14587.00 
COHOON JE TRUCK DRIVER GROUNDS PHYSICAL PLANT 81 /09/28 1 1 11275.00 

• (l)LE H SALAD \llQRKER FOOD SERVICE 81/01/05 1 1 10795.00 
COLE LA OPERATOR COPY CENTER PRINTING SERVICES 82/07/26 1 1 11222.00 
OOLEr·tAN CJ ADl.UN SECRETl\.RY II COLLEGE OF EDUCATION 77/08/17 1 1 13452.00 

• COLLINS BJ CLERK TYPIST II LIBRARY 78/05/08 1 1 11202.00 
(l)LLINS IH PROFESSOR 1-IUSIC 76/08/01 1 5 34500.00 
COLSON D DISHROOM WORKER FOOD SERVICE 83/02/28 1 1 7673.00 

• CONDON ~IT ASSOC PROFESSOR SPECIAL EDUCATION 77/08/01 1 5 28418.00 
CONKLIN RL ASSOC PROFESSOR f1USIC 73/08/01 1 5 29387.00 
CONLEY HL PROFESSOR CHEHISTRY 68/08/15 1 5 33800.00 

• CONNER KA .CUSTODIAN RESIDENCE HALLS 87/05/18 1 1 8519.00 
CONOVER HE ASST PROFESSOR HOHE ECONOHICS 78/08/01 1 5 26843.00 
CONZETT DC CURATOR OF COLLECT BOY SCOUT l-1USEUM 82/09/01 1 1 20800.00 

• COOK DG CLERK/TYPIST I INTERNATIONAL PROG 85/07/15 1 1 9986.00 
COOK PV GRAD COORD 1\D:USSIONS & RECORDS 67/01/05 1 1 20600.00 
COOKSEY CR ELECTRICIAN A PIIYSI CAL PLANT 72/07/01 1 1 20402.00 

• COOKSEY TR PLUHBER B PHYSICAL PLANT 84/07/16 1 1 14115.00 
COOPER J CLERK HATERIALS &SUP PHYSICAL PLANT 81/06/29 1 1 11572.00 
COOPER BL LECTURER SAFETY ENG & HEALTH 79/08/01 1 1 28636.00 

• COOPER GL ASST PROFESSOR NURSING 71/08/01 1 5 24650.00 
COOPER JD OPERATOR A PHYSICAL PLANT 73/01/08 1 1 20465.00 
COOPER LA OPERATOR A PHYSICAL PLANT 80/11/10 1 1 17832.00 

• COOPER RL ASST FB COACH & INST FOOTBALL 87/01/12 1 1 22768.00 
(l)PE SR RECEPTIONIST AD!!ISSIONS & RECORDS 86/09/29 1 1 9535.00 
CORNELIUS FH J\SSOC PROFESSOR ENGLISH 76/08/01 1 5 25548.00 

• CORNELL 1<0 :U CRO BIO IV & INST DREATIIITT VET CTR 68/02/16 1 1 33159.00 
(l)STELLO ... s INSTRUCTOR ART 85/08/01 1 5 21700.00 
COURTER J DEPT SECRETARY I SPEECH C0Mt1 THEATRE 86/10/06 1 4 7585.00 .. COURTNEY AR ASST PROFESSOR CHErHSTRY 82/08/01 1 5 24930.00 
CRAFT JA ASST LAB SR BREATHITT VET CTR 77/05/10 1 1 14000.00 
CRAFTON AD ASSOC PROFESSOR OFF OF FIELD SERVICE 66/09/01 1 5 29656.00 .. CRASS HD CUSTODIAN FOOD SERVICE 82/08/31 1 1 9547.00 
CRASS JD CUSTODIAN FOOD SERVICE 84/04/28 1 1 9384.00 
ffiMVFORD HA CLERK ADHISSIONS & RECORDS 86/11/17 1 1 10102.00 

• CRICK JL GROUNDSKEEPER PHYSICAL PLANT 83/07/30 1 1 10542.00 
CRIFI\SI sc VISITING LECTURER JOURNALISH RAr>!O/TV 86/08/01 1 5 23156.00 

\.._ I, \ • 
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' 
DUDLEY JK GRANTS & CONT OFF ACCOUNTING & FINANCE 85/10/14 1 1 25800.00 

' DUFORD SA ASST PROFESSOR 1!0!-!E ECONOMICS 77/08/01 1 5 26920.00 
DUGGER DR LEADER CUSTODIAN RESIDENCE HALLS 75/07/07 1 1 10963.00 
DUGGER DH VliNDO~-l REP AIRMAN PHYSICAL PLANT 75/07/10 1 1 15514.00 

' DUNCAN CR MECHANIC BOI·ILING CURRIS CENTER OPER 82/08/02 1 3 12557.00 
DUNCAN DD ASSOC PROFESSOR PHYSICS & ASTRONO!-!Y 67 /09'/01 1 5 31100.00 
DUNCAN JK CASHIER FOOD SERVICE 84/08/18 1 1 8631.00 

• DUNCAN PS DEPT SECRETARY II BUS & PUBLIC AFFAIRS 78/04/17 1 1 12789.00 
DUNCAN SL EQUIP RM ~tANAGER HEALTH/REC/PE 79/02/15 1 2 9503.00 
DUN HAN SK INSTRUCTOR LIBRARY 83/08/15 1 1 19698.00 

' DUNN BL OPERATIONS FOREHAN CURRIS CENTER OPER 80/12/16 1 1 12298.00 
DUNN GL DEL/HAREHOUSE LABOR PURCHASING & GEN SER 86/02/24 1 1 9594.00 
DUNN SJ DEPT SECRETARY II OFF OF FIELD SERVICE 78/00/17 1 2 11278.00 

' DYER GL COOK FOOD SERVICE 85/10/30 1 1 9924.00 
DYER JR DIRECTOR FOOD SERVICE 66/08/15 1 1 34500.00 
DYER PR EXEC SEC TO PRES PRESIDENT'S OFFICE 56/07/01 1 1 29000.00 

' EARNEST JD PROFESSOR ENGLISH 76/08/01 1 5 28872.00 
ED/110NDS 11L CLERK II LIBRARY LIBRARY 87/07/27 1 1 9340.00 
EDWARDS GD BU'Il:IIER FOOD SERVICE 84/06/25 1 1 12220.00 

• ED NARDS GH ADHIN SECRETARY III INDUSTRY & TECH 68/08/16 1 1 13804.00 
ED\1ARDS LC ASST PROFESSOR MANAGEHENT & MARKET 83/08/01 1 5 30665.00 
Em·IAIIDS ss ADtHN SECRETARY I ATHLETIC DIRECTOR 74/02/01 1 1 12727.00 

' EDNARDS ltF PROFESSOR LHOP ECONOMICS & FINANCE 77/08/01 1 5 o.oo 
ELAM JC SNACK BAR NORKER FOOD SERVICE 86/10/19 1 1 7658.00 
ELDER HL PROFESSOR MATHEMATICS 57/02/01 1 5 35675.00 

' ELDER ST BINDERY HELPER PRINTING SERVICES 85/08/05 1 1 10299.00 
ELDREDGE DL PROFESSOR COMPUTER STUDIES 76/08/01 1 5 49000.00 
ELDREDGE JA NURSE STAFF HEALTH SERVICES 82/04/05 1 4 12245.00 

' ELGIN JK ASSOC PROFESSOR NURSING 72/08/01 1 5 28900.00 
ELKINS 'm DEPT SECRETARY II ECONOMICS & FINANCE 74/08/12 1 1 12789.00 
ELLIS CR EXECUTIVE ASSIST r.tARC 77/07/01 1 1 16000.00 

• ELHELL FH FAC RES ASSOC PROF PRESIDENT'S OFFICE 79/08/01 1 1 31930.00 
EMERSON AF OPERATOR PRINT PRESS PRINTING SERVICES 76/1 0/11 1 1 14568.00 
ERICKSON SL INSTRUCTOR MUSIC 85/08/01 1 5 22174.00 

' ER\VIN r-1L CASHIER FOOD SERVICE 81/08/17 1 1 11261.00 
ER\'liN 1-10 ASSOC PROFESSOR NURSING 70/09/01 1 5 35475.00 
ERHIN PE COORD BANQUET FOOD SERVICE 73/08/27 1 1 12403.00 

• ESTEP CL CUSTODIAN PHYSICAL PLANT 86/09/02 1 1 8833.00 
ESTERLE DC CHEIHST BREATHITT VET CTR 86/10/13 1 1 19200.00 
ETHERTON RC CHAIR PROFESSOR PHYSICS & ASTRONOMY 67/09/01 1 1 47500.00 

' EVANKO Jr·t LEARNING SPECIALIST UPVIARD BOUND 7'7 /08/25 1 1 20116.00 
EVANS SL ASST NOMENS BD COACH WOMEN'S BASKETBALL 87/07/01 1 1 15500.00 
EVERS/·! EYER HE PROFESSOR BIOLOGICAL SCIENCES 6.4/09/01 1 5 36300.00 

• FAIRBANKS KB ASSOC PROFESSOR >!ATHEMATICS 79/08/01 1 5 31000.00 
FARLEY Jlt ASST PROFESSOR SECONDARY MODERATE 85/08/01 1 1 29085.00 
FARLEY LK GRANTS ACCOUNTANT ACCOUNTING & FINANCE 69/08/11 1 1 22550.00 

' FARRELL T!·t CLERK/TYPIST II STUDENT DEVELOPMENT 78/, 1/09 2 1 5969.00 
FARRIS TH CLERK FOOD SERVICES FOOD SERVICE 70/10/06 1 1 11905.00 
FAUGHN JH DIR CJP INSTR POL SCI & LEGAL STUD 83/08/01 1 5 28237.00 

' FAZr - F MAINTENANCE & FILM PRINTING SERVICES 65/08/16 2 1 8000.00 
FELTS RK OPERATOR CLK/CENTREX TELEC011MUNICATtONS 80/10/20 2 1 7332.00 

• ' 
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ALPHABET! CAL LISTING OF EMPLOYEES • 
AS OF AUGUST 1 , 1987 

EHPLOYEE NAHE POSITION TITLE bEPART!·1ENT NAt-1E DATE TYPE PERIOD ANNUAL • 
•• 

EMPLOYED SALARY 

• • CRITTENOON llJ COOK FOOD SERVICE 84/08/18 1 1 8362.00 . ' 
CRITTENOON HE PLUMBER MASTER Pl!Y S I CAL PLANT 69/10/13 1 1 20338.00 • CRU!1 •m DEPT SECRETARY II POL SCI & LEGAL STUD 86/01/13 1 2 10435.00 
CRUNK JA ADMIN SECRETARY I 13REATHITT VET CTR 80/03/03 1 1 12180.00 
CULBERT 13K ASSOC PROFESSOR NURSING 68/09/01 1 5 28425.00 • CULPEPPER JC ASSOC PROFESSOR LIBRARY 69/02/01 1 1 26414.00 
CULVER JS STOCKROOM WORKER FOOD SERVICE 82/08/16 1 1 11671.00 
CULVER RD ADMIN SECRETARY I PERSONNEL SERVICES 77/08/22 2 1 6389.00 • CUNNINGHAM R SUPERVISOR FOOD SERVICE 68/02/15 1 1 15422.00 
CUNNING! lA!<!. AM OPERATOR COMPOSER PRINTING SERVICES 68/10/01 1 1 13569.00 
CUNNINGHAH CE ASST BB COACH BASKETBALL 86/07/01 1 1 25750.00 • DANDENEAU TJ CENTRAL STORE CLERK PURCHASING & GEN SER 87/03/16 2 1 5263.00 
DAiUEL '1W ADMIN SECRETARY I UNIVERSITY INFO SER 87/03/26 1 1 10769.00 
DANIEL RE ASSOC PROFESSOR BIOLOGICAL SCIENCES 64/09/01 1 5 30400.00 • DARNALL JJ SERVICEMAN B PHYSICAL PLANT 86/10/13 1 1 13196.00 
DARNALL LG CUSTODIAN PHYSICAL PLANT 84/08/18 1 1 9417.00 
DARNELL BG CLERK TYPIST I COLLEGE OF SCIENCE 86/11/17 1 3 8012.00 • DARNELL c CUSTODIAN PHYSICAL PLANT 87/06/08 1 1 8520.00 
DARNELL LA ACCOUNTANT ACCOUNTING & FINANCE 86/06/09 1 1 16000.00 
DAUGHADAY CH PROFESSOR ENGLISH 68/07/01 1 5 30738.00 • DAUGHADAY LL INSTRUCTOR SOCIOLOGY & ANTHRO 81/08/01 1 5 21000.00 
DAVIS BA ASST PROFESSOR NURSING 82/08/01 1 5 24500.00 
DAVIS EA VISITING LECTURER ECONO>l!CS & FINANCE 81/08/01 1 5 22712.00 • DAVIS JD CHAIR ASSOC PROF AGRICULTURE 84/08/01 1 1 43000.00 
DAVIS JL DISHROOM \VORKER FOOD SERVICE 84/08/18 1 1 7412.00 
DAVIS RD VISIT ASST PROF/DIR ART 87/07/22 1 1 28000.00 • DA~'lSON GG ADMIN SECRETARY III FINE ARTS COM>l 78/01/10 1 1 15762.00 
DEBOER JK DIRECTOR & ASST PROF CO'lPUTING & INFO SYS 84/12/01 1 1 43354.00 
DECLERK HD t-1ECHANICAL ARTIST PRINTING SERVICES 84/08/22 1 1 14218.00 • DEEM JF VISITING LECTURER SPECIAL EDUCATION 86/08/01 1 5 20800.00 
DEITZ KJ CLERK UNGRD ADIHSS ADHISSIONS & RECORDS 84/07/02 1 1 12374.00 
DELANEY SL BOOKKEEPER II ACCOUNTING & FINANCE 85/07/29 1 1 12962.00 • DERINGTON WL CUSTODIAN RESIDENCE HALLS 86/09/15 1 1 8833.00 
DEVINE J\'1 PROFESSOR ACCOUNTING 63/09/01 1 5 34268.00 
DEVOSS DV PATROL SERGEANT CA11PUS SAFETY 79/02/10 1 1 17121.00 • DEY DE BOOKKEEPER/SECRETARY UNIVERSITY BOOKSTORE 73/01/01 1 1 12277.00 
DICK WL ADMIN SECRETARY III CENTER FOR CONT ED 85/08/01 1 1 12375.00 
DILL HAN HA ASST PROFESSOR ENGINEERING TECH 85/01/01 1 5 29545.00 • DILLON JF INSTRUCTOR JOURNALIS'! RADIO/TV 84/08/01 1 5 23092.00 
DILLON 1·!L CUSTODIAN PHYSICAL PLANT 87/06/11 1 1 8520.00 
DINH CG EQUIP RM 14ANAGER l!EALTH/REC/PE 75/10/20 1 2 9503.00 .. OOLBERRY ,., CUSTODIAN PHYSICAL PLANT 86/04/14 1 1 8833.00 
OOUGHTY PH CUSTODIAN PHYSICAL PLANT 87/07/27 1 1 8519.00 
OOUGLAS en ASST PROFESSOR ART 85/08/01 1 5 23625.00 

" OOHNF.Y J!'-1 SERVICEMAN A PHYSICAL PLANT 82/08/25 1 1 16453.00 
OOYLE CJ SECRETARY KY IIISTITUTE E STU 82/11/08 1 1 11670.00 
DRENNER DA OPERATOR COHPUTER COHPUTING & INFO SYS 79/01/15 1 1 16075.00 " DRENNER JA CUSTODIAN PHYSICAL PLANT 87/07/27 1 1 8519.00 
DREYER JL £1.lP COORD WAGE ANALY PERSONNEL SERVICES 81/05/26 1 1 21000.00 
DRISKILL CD ASST PROFESSOR AGRICULTURE 84/08/01 1 5 28700.00 

" DRIVER BA VISITING LECTURER ECONOMICS & FINANCE 83/08/01 1 5 20429.00 

·~ 
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ALPHABETICAL LISTING OF EMPLOYEES • 
AS OF AUGUST 1 , 1 987 

POSITION TITLE ' 
DEPART~IENT NMIE PERIOD • E11PLOYEE NM1E DATE TYPE ANNUAL 

Et-1PLOYEO SALARY 

• 
FE".GUSON JW PROFESSOR FOREIGN LANGUAGES 65/09/01 1 5 36926.00 
FERGUSON LH BOOKKEEPER SECRETARY BOY SCOUT MUSEUM 86/05/19 1 1 11714.00 • FERGUSON "-0 CARPENTER UTILITY A PHYSICAL PLANT 80/11/01 1 1 17477.00 
FIELDS SG VISITING INSTRUCTOR SOCIOLOGY & ANTHRO 86/08/01 1 5 20450.00 
FWLEY JM BUYER PURCHASING & GEN SER 78/02/02 1 1 17910.00 • FINNEY OG ELECTRICIAN A PHYSICAL PLANT 65/11/01 1 1 20338.00 
FISHER CH NEWS EDITOR UNIVERSITY INFO SER 86/03/10 1 1 17250.00 
FITZPli.TRICK IlJ VISITING LECTURER POL SCI & LEGAL STUD 86/08/01 2 5 8498.00 • FLANAGAN JA INSTRUCTOR/TRK COACH HEALTH/REC/PE 82/08/01 1 5 23509.00 
FLE:-1ING KD ADr.UN SECRETARY I COOP ED & PLACEMENT 77/10/10 1 2 11593.00 
FLETCHEil A CLERK TYPIST I HUSIC 85/11/18 2 3 4446.00 • FLETCHER JM ASST PROFESSOR PSYCHOLOGY 85/09/01 1 5 26305.00 
FLORA FN ASST REGISTRAR ADHISSIONS & RECORDS 66/06/13 1 1 26600.00 
FOLSOH B\~ ASSOC PROFESSOR !!I STORY 76/08/01 1 5 27077.00 • FOREHAN TH CHAIR ASSOC PROF PHILOSOPHY & REL STU 75/08/01 1 5 33430.00 
FORRESTER KH PROFESSOR ENGLISH 71/08/01 1 5 30965.00 
FOUTS AC CUSTODIAN RESIDENCE HALLS 83/09/12 1 1 10064.00 • FOX HJ CLERK BILLING ACCOUNTING & FINANCE 81/11/03 1 1 12786.00 
roy CF CUSTODIAN PHYSICAL PLANT 69/09/19 1 1 10649.00 
FRANCE NE ASST PROFESSOR NURSING 82/11/01 1 5 23250.00 • FRANK Jll PROFESSOR HEALTH/REC/PE 64/09/01 1 5 36510.00 
FRIEBEL Ef1 CLERK PAYROLL SR ACCOUNTING & FINANCE 80/02/18 1 1 14548.00 
FUHR.'1.ANN JT PROFESSOR HISTORY 78/08/01 1 5 27332.00 

~ FULLER HJ PROFESSOR BIOLOGICAL SCIENCES 67/09/01 1 5 33200.00 
FURCHES JP !\SST PROFESSOR NURSING 74/08/01 1 5 27300.00 
FURCHES WH ASSOC PROFESSOR ART 63/06/15 1 5 25251.00 

" FURGERSON NW C00"-0 OF PLACE SER COOP ED & PLACEMENT 56/06/01 1 1 35300.00 
FURGERSON N\'1 DIR VET SER/ASST PRO STUDENT DEVELOPMENT 56/06/01 1 1 35300.00 
FUTRELL JL CLERK TYPIST II ATHLETIC DIRECTOR 87/05/28 1 1 9907.00 

" GALLm'lAY BD OPERATOR B PHYSICAL PLANT 85/06/11 1 1 14470.00 
GANTT vw PROFESSOR SPEECH COMM THEATRE 73/08/01 1 5 34641.00 
GARFIELD GJ CHAIR ASSDC PROF POL SCI & LEGAL STUD 70/09/01 1 1 43213.00 .. 
GARFIELD RM CLINIC ADM & ARNP HEALTH SERVICES 77/09/06 1 1 24600.00 
GARGUS J!l CLERK FINANCIAL AID STUDENT FIN AID 87/05/06 1 1 11298.00 
GARLAND cs ASST DIR SCHOOL REL ADMISSIONS & RECORDS 80/11/10 1 1 23800.00 

" GARLAND JC CLERK APPLICATION STUDENT FIN AID 79/07/02 1 1 11902.00 
GARLAND JP CUSTODIAN PHYSICAL PLANT 84/01/09 1 1 9584.00 
GEISLER KL ASST DIR & UNIT HGR FOOD SERVICE 86/01/06 1 1 21500.00 • GIBSON CT CARETAKER LAB ANIHAL BREATHITT VET CTR 83/06/20 1 1 9144.00 
GIBSON K!\ CUSTODIAN PHYSICAL PLANT 87/03/16 1 1 8833.00 
GILES HC PROFESSOR ECONOMICS & FINANCE 64/09/01 1 5 38373.00 .. GILES,JR HC VISITING LECTURER COMPUTER STUDIES 84/06/01 1 5 22780.00 
GLOVER J\'1 OPERATOR B PHYSICAL PLANT 86/02/03 1 1 14512.00 
GOAD JA SENIOR CHEtUST BREATHITT VET CTR 71/02/16 1 1 24130.00 

" GOINS vs SECRETARY/SM BUS ADV W KY SM BUS DEV CENT 86/11/10 1 1 10103.00 
GOODI-tAN JS EQUIP Rl·t HANAGER IIEALTH/REC/PE 80/02/25 1 2 9311.00 
GDODYKB SL CLERK II ACCOU!lTING ACCOUNTING & FINANCE 85/04/01 1 1 10965.00 

" GORDON JA ASST DIR STUD EMP STUDENT FIN AID 70/06/01 1 1 21650,00 
GO~E EB ASSOC PROFESSOR HEALTH/REC/PE 60/07/01 1 5 30851.00 
GRABI\RCZYK MK CUSTODIAN PIIYSICAL PLANT 86/07/14 1 1 8833.00 

" GRADISIIER ~IS INSTRUCTOR AHES 85/08/16 1 1 23252.00 

• 
~ , 
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08/24/87 ALPHADETICAL LISTING OF E!1PLOYEES 
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'I EHPLOYEE NAME 
POSITION TITLE DEPARTHENT NAHE Dl\TE TYPE PERIOD ANNUAL 

EHPLOYED 
SALARY 

. 
'I • 

GRAHA.M JD REC & INVENTORY AGEN UNIVERSITY BOOKSTORE 70/07/01 1 1 15586.00 

.. GRAHAH SR SPECIALIST PRE-AUDIT PURCHASING & GEN SER 67/07/03 1 1 15507.00 

GRAY TE CIJAIR PROFESSOR 
GRAPHIC ARTS TECH 75/08/01 1 1 44750.00 

GRAY V!-1 U\SIIIER 
FOOD SERVICE 77/02/21 1 1 9742.00 

" 
GREEN ER INVENTORY POOP COORD 

PURCHASING & GEN SER 85/10/01 1 1 16431.00 

GREEN JE ASSOC DIRECTOR CAHPUS Sl\FETY 66/03/15 1 1 24205.00 

GREENE TR ASST PROFESSOR PSYCHOLOGY 87/01/01 1 5 22660.00 

" 
GREER LL CUSTODIAN 

RESIDENCE HALLS 87/01/19 1 1 8833.00 

GREER t·1E ASSOC PROFESSOR ENGINEERING TECH 79/08/01 1 5 33432.00 

GREER sc I·IICRO!liO I 
BREATHITT VET CTR 76/08/1 6 1 1 19725.00 

• GREULE AL oro TV STUDIO/ INST JOURNALIS'I RADIO/TV 83/08/01 1 5 22771.00 

GRIFFIN Jil ASST PROFESSOR LIBRARY 77/07/01 1 1 23628.00 

GRIMES JH CHAIR ASSOC PROF 
FOREIGN LANGUAGES 72/08/01 1 1 38211.00 

• GROPPEL CD CURR I CULU H i·1R ITER OFF TRAINING SERVICE 85/10/01 2 1 13000.00 

GROPPEL SL ASST PROFESSOR 
INDUSTRIAL ED & TECH 82/08/01 1 5 25015.00 

GRUBBS Rn RECEPTiotliST !!ALL RESIDENCE HALLS 85/08/19 2 4 5304.00 

• GUDE FN CUSTODIAN 
PHYSICAL PLANT 80/10/06 1 1 10210.00 

GUIER >IL DIRECfOR 
NRATHER i'lKY ~tUSEUM 46/09/01 1 1 33150.00 

GUIN LD ASSOC PROFESSOR 
ECONOHICS & FINANCE 78/08/01 1 5 42632.00 

• GULLO c.' DEPT SECRETARY I 
ED LEAD & COUNSELING 85/10/09 1 1 10710.00 

GUPTA RC VET TOXICOLOGIST BREATHITT VET CTR 87/03/23 1 1 35000.00 

GUPTON AH PROGRAHOER ANALYST 
COHPUTING & INFO SYS 82/05/03 1 1 19620.00 

• GUTHRIE CK DIRECTOR 
ADULT BASIC ED 310 73/07/01 1 2 34000.00 

G\"IALTNEY \·IK ASST PROFESSOR 
SPECIAL EDUCATION 84/08/01 1 5 24176.00 

HAINS>IORTH JC PROFESSOR 
ELE,IENTARY & SEC ED 67/09/01 1 5 35051.00 

• HALE !lG DEPT SECRETARY II SPECIAL EDUCATION 80/07/21 1 2 11619.00 

HALE Dr-i CUSTODIAN 
PHYSI Cl\L PLANT 81/01/05 1 1 9941.00 

HALE JA SALAD i·10RKER FOOD SERVICE 80/08/27 1 1 8795.00 

• HALE RG GROUNDSKEEPER PHYSICAL PLANT 87/07/01 1 1 9960.00 

HALEY JL CLERK TYPIST II 
ACCOUNTING & FINANCE 86/10/06 1 1 10103.00 

HALL JP INSTRUCTOR 
ACCOUtlTING 

75/08/01 1 5 24788.00 

• HA!-IILTON TA CUSTODIAN 
RESIDENCE HALLS 81/09/08 1 1 9941 .oo 

HAHM NT ASST DIRECTOR 
ACCOUNTING & FINANCE 86/03/01 1 1 32500.00 

HAl·ir.lACK,JR. JH PROFESSOR 
!II STORY 68/09/01 1 5 34146.00 

• HAMRA AJ ASST DIRECTOR 
PURCHASING & GEN SER 68/09/01 1 1 21195.00 

HANEY RD ASSOC PROFESSOR 
JOURNALISt1 RADIO/TV 77/08/01 1 5 31778.00 

HANSEN JL INST/COOR!l/DEV 'll\TII LEARNING CENTER 85/07/19 1 5 16300.00 

• HARCOURT JV CHAIR PROFESSOR 
OFF SYS & BUS ED 68/09/01 1 1 49904.00 

. HARDIN l1E HIN ADMIN COUNSELOR 
ADHISSIOHS & RECORDS 87/07/20 1 1 14000.00 

HARDISON CR CUSTODIAN 
PHYSICAL PLANT 85/02/04 1 1 9417.00 

• HARHON CL DEAN l\SSOC PROFESSOR LIBR/\!l.Y 
84/07/01 1 1 50960.00 

HARPER !;T ASSOC DI!\ECTOR PHYSICAL PLANT 84/09/01 1 1 23690.00 

HARRELL EW AD11IN SECRETARY III 
COLLEGE OF EDUCATION 71/09/01 1 1 15468.00 

• HARRELL JG PAINTER UTILITY A PHYSICAL PLANT 82/09/13 1 1 13635.00 

Hl\RRELL KE DEAN & PROFESSOR 
HUMANISTIC STUDIES 61/09/01 1 1 55240.00 

HARRINGTON CT DIRECTOR ASSOC PROF FAC RESOURCE CENTER 80/08/01 1 1 38564.00 

• .. HA'l.RIS DC 1\SST TO VP FOR DUD 
FINANCE & ADM SER 81/11/23 1 1 26750.00 

HARRIS ER DISHROOr.t i10RKER FOOD SERVICE ( 
86/09/03 1 1 8630.00 

HARRIS GF OISHROOH NORKER FOOD SERVICE 84/08/18 1 1 7412.00 

• HARRIS G\·1 CUSTODIAN 
PHYSICAL PLANT 86/06/18 1 1 8833.00 

HARRI~'1N DE ASST DEAN ASSOC PROF BUS & PUBLIC ~FFAIRS 69/09/01 1 1 44527.00 

~ l 
( 
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HART BS DEPT SECRETARY II COHPUTER STUDIES 87/01/14 1 1 10867.00 
HART JP RAOIO/TV SPECIALIST UNIVERSITY INFO SER 86/08/11 1 1 20700.00 
HARTLINE LL PUBLICATIONS COORD OFF OF PUBLICATIONS 86/01/27 1 ' 1 14781.00 
H.\RVEY DA COORD STUD SOR ADV CO-CURRICULAR ED 84/07/30 2 1 7287.00 
HARVEY YJ CLERK II LIBRARY LIDRARY 85/01/02 1 1 10319.00 
HASSELL HO PROFESSOR BIOLOGICAL SC,IENCES 66/09/01 1 5 34900.00 
HATTON RO PROFESSOR HISTORY 66/09/01 1 5 31388.00 
HANORTH JD CUSTODIAN. RESIDENCE HALLS 86/10/13 1 1 8833.00 
HAI·lS GL PROFESSOR FOREIGN LANGUAGES 67/09/01 1 5 27989.00 
!lAY JJ ANHlAL HEALTH TECH A!HHAL HEALTH 86/08/01 1 1 16600.00 
IIAZLER RJ ASSOC PROFESSOR ED LEAD & COUNSELING 79/08/01 1 5 27399.00 
HEAD RU PROFESSOR ART 65/09/01 1 5 35500.00 
IIEATIICO'IT EE PROFESSOR AGRICULTURE ED 68/07/01 1 1 38800.00 
HEir-1 KH PROFESSOR LIBRARY 7 4/09/()1 1 1 34350.00 
II ELTON JR DEPT SECRETARY II SPEECH COt-1M THEATRE 82/03/1.5 1 3 11854.00 
IIELTON,JR. RA ASST PROFESSOR ENGLISH 67 /09/~1 1 5 25654.00 
HENDERSON DR MAINTENANCE WORKERII EXPO CENTER 86/04/01 1 1 10774.00 
HENDERSON RL CLERK FOOD SERVICES FOOD SERVICE 82/08/23 1 1 8582.00 
HENDREN GR ASSOC PROFESSOR ED LEAD & COUNSELING 78/01 /01 1 5 31367.00 
HENDREN !·lC SUPERVISOR LAB HEALTH SERVICES 79/09/06 2 1 12614.00 • HENLEY HD ASSOC PROFESSOR CIIEHISTRY 64/Q9/01 1 5 32350.00 
HENRY I'IJ BAKER FOOD SERVICE 76/08/01 1 1 12220.00 
I!EUSO~ LF WINDOW REPAIRMAN PHYSICAL PLANT 77/05/23 1 1 15514.00 tl HERNOON DR DIRECTOR ALUHNI AFFAIRS 81 /07/01 1 1 30591 .00 
HERNDON EE CUSTODIAN CURRIS CENTER OPER 80/12/16 1 1 10169.00 
HER NOON JA PROFESSOR ENGLISH 69/09/01 1 5 35119.00 II 
HER~ lOON JH TRANSFORATION COORD !10TOR POOL 73/05/28 1 1 23690.00 
HERREN CE SER VET & ASST PROF nREATHITT VET CTR 78/07/21 1 1 42580.00 
HESTErt B HELPER MASONRY PHYSICAL PLANT 72/06/26 1 1 10565.00 • HESTER p PAINTER A PHYSICAL PLANT 76/02/23 1 1 15119.00 
HEWITT RT MEN'S GOLFCOACH/ASTP HEN Is OOLF 59/06/01 1 1 32245.00 
!liCKS c CURRICULUM WRITER OFF TRAINING SERVICE 86/07/01 1 1 26000.00 • HICKS HL WELDER PHYSICAL PLANT. 73/02/01 1 1 20338.00 
HICKS SR CUSTODIAN PHYSICAL PLANT 81/08/22 1 1 9984.00 
HIGGINS JA SERVING LINE WORKER FOOD SERVICE 86/08/27 1 1 10587.00 • !liGGINS KJ AGR LAB TECH I3REl\.THITi' VET CTR 77/11/23 1 1 14370.00 
HIGGHISON BS COORD ASST PROFESSOR LEARNING CENTER 79/08/01 1 5 22700.00 
IIILL IL COOK FOOD SERVICE 65/09/01 1 1 11424.00 • HODGE HL CLERK ADMIN PHYSICl\.L.PLANT 60/01/18 1 1 14842.00 
HOKE p CLERK FISCAL ACCOUNTING & FINANCE 87/02/18 1 1 10769.00 
HOLCOMB TF PROFESSOR ED LEAD & COUNSELING 71/08/01 1 5 31746.00 • liOLLO\·lAY BD PATROL SERGEANT CAr·1PUS SAFETY 77/06/18 1 1 17121 .oo 
HOLT HJ DIRECTOR & ASST PROF EXPO CENTER 60/09/01 1 1 18639.00 
HOHRl\. CA PROFESSOR PSYCHOLOGY 61/09/01 2 5 15581.00 • !lOOKS 

..•. 
J ASSOC PROFESSOR ELE!1ENTARY & SEC ED 65/06/14 1 5 29761.00 

HOOVEn JII ASST PROFESSOR ~~~~~~ g~p~~~~~E 86/01 /01 1 5 23197.00 
IIOPKI!lS 

'• 
DJ INSTRUMENT MAKER 84/08/27 1 1 29200.00 .. HOPKINS GL CASHIER I UNIVERSITY, BOOKSTORE 83/05/23 1 1 10084.00 

HOPKIHS IN GROUNDSKEEPER PHYSICAL PLANT 82/05/01 1 1 10983.00 
HORN !IF AD!.UN SECRETARY III IIU1·1ANISTIC STUDIES 63/09/09 1 1 14667.00 .. 
IIO!lNBUCKLE DT ORDER CLERK LIBRARY 85/07/15 1 1 9712.00 , .. 

~ 
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HORNER-Cli.Hl LA CURATOR OF IilTERPRET t1SU FOUND BOY SCOUT 86/11/01 1 1 18540.00 

" 
HORNSBY Bl\ LIBRARY ASSISTANT I LIBRAHY 68/01/16 1 1 13373.00 
HORt·lOOD SE ASST PROFESSOR GRAPHIC ARTS TECH 76/08/01 1 5 27841.00 
HOSFORD Ji-1 FORE~IAN ELECTRICIAN PHYSICAL PLANT 68/09/16 1 1 23010.00 

" HOSFORD HS CUSTODIAN PHYSICAL PLANT 82/10/01 1 1 10252.00 
HOSFORD Pt·l ADHIN SECRETARY II HEALTH SERVICES 78/02/13 1 1 12512.00 
HOSFORD VE DISHROOH NORKER FOOD SERVICE. 82/08/16 1 1 9545.00 

• HOUGH 1\L 1\SSOC PROFESSOR ENGLISH 62/09/01 2 5 12321.00 
HONELL DL CURATOR CHEIUSTRY COLLEGE OF' SCIENCE 68/06/10 1 1 27100.00 
HO'i<J'ES LF CUSTODIAN PHYSICAL PLAN'J! 86/10/13 1 1 8833.00 .. IIU DDLESTON F ADHIN COORDitTATOR FT CAl·IPllELL CENTER 86/01/01 1 1 14420.00 
HUDSON CJ SNACK BAR i·70RKEn FOOD SERVICE 82/08/28 1 1 8512.00 
HUGHES VD VISITING LECTURER HATHEHATICS 81/08/01 1 5 16500.00 

• HUIE CP MOVER PHYSICAL PLANT 71/09/07 1 1 11400.00 
HULICK en ASST PROFESSOR ELEl>1ENTARY & SEC EO 76/07/01 1 5 25580.00 
HULICK PJ DIRECTOR RESIDENCE HALLS 76/08/09 1 1 30000.00 

• HULSLANDER LR CLERK PRO SHOP l·ISU FOUNDATION GOLF 86/08/01 2 3 6504.00 
In.JHPHREYS Nil PROFESSOR ED LEAD & COUNSELING 62/09/01 1 5 38354.00 
HUNT C!l INTERIM DEAN PROF FlUE ARTS COMM, 86/08/15 1 1 50510.00 .. HUNT HM CLASSICAL 11USIC PROD i·TKHS CPB GRANT 84/07/01 1 1 16040.00 
HURT I·IF SERVING LINE t<IORKER FOOD SERVICE 73/09/07 1 1 11261.00 
HUSSUUG KF PROFESSOR CHEMISTRY 57/09/01 1 5 39400.00 

" HUTSON DJ CUSTODIAN PHYSICAL PLANT 85/05/28 1 1 9480.00 
HUTSON liB CLERK SHIPPI~G & REC LIBRARY 81/09/28 1 1 9790.00 
HUTSON LL CUSTODIAN PHYSICAL PLANT 86/02/24 1 1 9271.00 .. JACHOlHCZ PL COORD/TUT PROG LEARNING CENTER 85/08/01 1 5 16500.00 
JACKS LP PROFESSOR AGRICULTURE ED 68/07/01 1 1 38200.00 
JACKSON CL CUSTODIAN PHYSICAL PLANT 69/07/01 1 1 10815.00 

• JACKSON DS VISITING LECTURER HATHEHATICS 82/08/01 1 5 16500.00 
JACKSON JN OPERATIONS 1·1ANAGER ~'IKHS-FH RADIO 79/10/01 1 1 18903.00 
JACKSON RD CUSTODIAN RESIDENCE HALLS 86/09/15 1 1 8833.00 

• JED AN D ASSOC PROFESSOR FOREIGN LANGUAGES 85/08/01 1 5 28340.00 
JEFF!<EY JR CENT RECEIVNG AGENT PURCHASING & GEN SER 76/06/07 1 1 14450.00 
JEFFREY LC SNACK BAR I<ORKER FOOD SERVICE 86/08/25 1 1 7659.00 

~ JENKIIJS JS RECEPTIONIST/TYPIST BREATHIT'T VET CTR 86/04/07 1 1 9692.00 
JENKINS Kl\ DIREcrOR NE\•l Pli.FF~IR ~·ll<HS-FM RADIO 85/05/01 1 1 16019.00 
JETTON RU GROUNDSKEEPER . PHYSICAL PLANT 80/12/01 1 1 11925.00 

~ 
.. JENELL HR OIR OPERATIONS CCEN' .. CURRIS CENTER ADMIN 80/12/01 1 1 22664.00 

·JOHNSON DL ASST PROF & DIR BAND ' t·IUSIC 85/08/01 1 5 27796.00 
JOHNSON t·IC MGT CONSULTANT 

\ 
I·J KY SM BUS DEV CENT 83/01/03 1 1 27324.00 

• JOHNSON HE 1\SSOC PROFESSOR ART 73/08/01 1 5 26450.00 
.:.·.JOHNSON Rll PHOTOGRAPHER UNIVERSITY INFO SER 75/01/16 1 1 25200.00 

... JOHNSON NN ASSOC PROFESSOR ELEMENTARY & SEC ED 77/08/01 1 5 32896.00 .. JOHNSTON KL CLERK TYPIST BIOLOGICAL SCIENCES 87/01/15 2 1 8112.00 
JOHNSTON PI SUPERVISOR CUSTODIAL FOOD SERVICE 81 /08/31 1 1 14545.00 
JOHNSTON TC ASST PROFESSOR BIOLOGICAL SCIENCES 86/08/01 1 5 25200.00 

• JOlliER LS ADMIN SECRETARY III ·t. BREATHITT VET CI'R 80/07/28 1 1 13314.00 
JONES BJ CLERK TYPIST 

1 
RESIDENCE HALLS 86/03/17 2 4 5468.00 

JONES BL SER.VI CEMAN 3 • PHYSICAL PLANT 80/05/27 1 1 17186.00 

• JONES DE DEAN & PROFESSOR CENTER FOR CONT ED 66/09/01 1 1 50300.00 
JONES G /\SST FB COACH FOOTBALL 87/01/12 1 1 20600.00 

) ) ' 

•• - j 
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JONES GD PROFESSOR l1ATHEMATICS 69/09/01 1 5 36950.0() 
JONES HH CLERK WORK ORDER PRINTING SERVICES 71/06/09 1 1 12707.00 ., .. • JONES PJ CLERK/TYPIST I BREATHITT VET CTR 84/07/01 2 1 5473.00 
JONES SH ASST PROFESSOR SOCIOLOGY & ANTHRO 77/08/01 1 5 24546.00 
JWES TC PAINTER UTILITY A PHYSICAL PLANT 81/05/02 1 1 13907.00 • JOtlES TE SNACK BAR WORKER FOOD SERVICE 86/01/13 1 1 9527.00 
JOYCE SL DISHROOM WORKER FOOD SERVICE 79/01/08 1 1 10139.00 
JULIAN CL DEVELOPMENT COORD l1SU FOUNDATION 84/07/01 1 1 22880.00 • JULI1\N Fll VICE PRES ASST PROF STUDENT DEVELOPMENT 74/07/01 1 1 55000.00 
KADEL t·TL DIRECTOR & PROF BREATHITT VET CTR 67/08/01 1 1 52500.00 
Y..ARNES BC SALAD WORKER FOOD SERVICE 81/10/03 1 1 8511.00 • KEEL BS DIRECTOR UP\'lARD BOUND 85/02/11 1 1 30128.00 
KEELIUG SD COOK FOOD SERVICE 85/09/11 1 1 . 9924.00 
KEESLAR S~·t ASST PROFESSOR LHP FOREIGN LANGUAGES 66/09/01 1 5 26117.00 • KELLEY LA CLERK FISCAL ACCOUNTING & FINANCE 86/04/28 1 1 10769.00 
KELLIE AC ASSOC PROFESSOR ENGINEERING TECH 82/0!V01 1 5 30862.00 
KELLY DC DIRECI'OR LWOPAY f.1SU FOONDATIQ)l 80/11/15 2 1 o.oo • KELSEY DP DIRECTOR BOY SCOUT ~!USEUM 82/0)\101 1 1 42920.00 
KENDALL LC EMS TECHNICIAN PHYSICAL PLANT 85/1 d/14 1 1 16620.00 
KE;-INEDY KW DRAFTSMAN PHYSICAL PLANT 85/06/24 1 1 16320.00 • KENNEY JR STATION MANAGER WKMS-Fr.t RADIO 84/07/16 1 1 29321.00 
KENT PL INSTRUCTOR NURSING 80/08/01 1 5 18610.00 
KE~N EJ UTIL l1AINT SUPER BREATHITT VET CTR 83/01 /?.5 1 1 19316.00 • KERR JL OPERATOR COMPUTER COHPUTING & INFO SYS 81/04/~6 1 1 14665.00 
KERR KB CLERK TRANSCRIPT EVA ADHISSIONS & RECORDS 81/06/ 4 1 1 14000.00 
KEY LE EQUIP MANAGER ATHLETIC DIRECTOR 83/07/26 1 1 12927.00 •• KEY SR DIR/CONF & WK SHOP CENTER FOR CONT ED 75/07/01 1 1 30146.00 
KIHDRO EL UPHOLSTERER UPHOLSTERY SHOP 85/01/02 1 1 12335.00 
KU.tBRO T CARPENTER A PHYSICAL PLANT 83/05/02 1 1 14449.00 • KI:-ID JL COORD WS PROGRAr.t C0~·1HON\'1EALTH \'15 PROG 84/05/02 2 1 8800.00 
KIND TC PROFESSOR GEOSCIENCES 76/08/01 1 5 33300.00 
KING CH MEDICAL TRANSCRIBER BREATHITT VET CTR 83/11/28 1 1 10828.00 • KING EF DEPT SECRETARY II SOCIOLOGY & ANTHRO 78/08/28 1 1 11961 .oo 
KING J" CHAIR PROFESSOR BIOLOGICAL SCIENCES 78/08/01 1 1 47000.00 
KING KP DEPT SECRETARY II r.tATHEHATICS 82/08/16 1 1 12727.00 • KIRK RV PROFESSOR l·1ANAGEt·tENT & MARKET 72/01•/1 2 1 5 37029.00 
KIRKS l·IK SECRETARY EXPO CENTER 74/06/24 1' 1 11944.00 
KLINE GL GROUNDSKEEPER PHYSICAL PLANT 85/08/21 1 1 10169.00 .. 
KLINE LH ASST PROFESSOR PSYCHOLOGY 85/08/01 1 . 5 23289.00 
KOBRAEI HR ASST PROFESSOR PHYSICS & ASTRONOHY 85/08/01 1 5 28050.00 
KOCH HS ASST TO VP & PROF 1\CADEHIC AFFAIRS 81/03/01 1 5 21826.00 • KOE~ECKE AJ PROFESSOR IiO!tE ECONOt-1ICS 69/09/01 1 5 34532.00 
KONRAD NS ADMISSIONS COUNSELOR ADr.tiSSIONS & RECORDS 85/11/04 1 1 14000.00 
KOZAK DD AD>1IN SECRETARY II HONORS PROGRAH 83/01/04 1 1 12316.00 • KRAEr.tER DG ASST PROFESSOR SAFETY ENG & HEALTH 86/08/01 1 5 28394.00 
Krli~AN AC ASSOC PROFESSOR OFF SYS & BUS ED 78/08/01 1 5 37100.00 
KRUGER JH CHAIR PROFESSOR INDUSTRIAL ED & TECH 82/08/01 1 1 43000.00 • KURSAVE RH PLASTERER PHYSICAL PLANT 85/10/14 1 1 17206.00 
KHAPIL BW ASSISTANT DIRECTOR NICKLIFFE MOUNDS 84/07/01 1 1 16710.00 
LAKE HH INSTRUCTOR SAFETY ENG & HEALTH 80/08/01 1 5 28392.00 t. 
LALICKE!< liB ASST PROFESSOR ENGLISH 86/08/01 1 5 20550.00 

I.. 
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• 
HAN GOLD NG ASST PROF LWOP l·1ANAGEMENT & MARKET 83/08/01 1 5 33940.00 
HA~SFIELD AR ADMIN SECRETARY III LIBRARY 63/04/01 1 1 14018.00 • HANS!'IELD BA DEPT SECRETARY I ART 78/06/22 1 1 12084.00 
HA!UNE DF DEPT SECRETARY II OFF SYS & BUS ED 82/08/16 1 2 11063.00 
:·11\RllJE P.J SPECIALIST BENEFITS PERSONNEL SERVICES 71/08/01 1 1 17580.00 • HARSHALL OB REG RECDS SUPVISOR ADHISSIONS & RECORDS 68/09/03 1 1 20000.00 
MJ\.RSHALL HR FOREMAN CARPENTER PHYSICAL PLANT 78/07/03 1 1 23010.00 
!'-tAR TIN co DECTIVE CAPTAIN CAMPUS SAFETY 85/08/03 1 1 18334.00 • :·tAR TIN HE DISHROOM WORKER FOOD SERVICE 86/09/02 1 1 6938.00 
!·lASTER A NR OPERATOR DATA ENTRY ADHISSIONS & RECORDS 64/06/01 1 1 11865.00 
HATH IS GL CHAIR PROFESSOR ECONOMICS & FINANCE 67/07/01 1 1 49041.00 • HAUPIN JL ASSOC PROFESSOR HOME ECONOMICS 78/08/01 1 5 29458.00 
HAYES JW CHAIR ASSOC PROF SPEECH COMM THEATRE 72/09/01 1 1 42200.00 
HAYFIELD LJ DEPT SECRETARY II JOURNALISM RADIO/TV 76/08/23 1 1 12766.00 • HAYNARD JD OPERATOR A PHYSICAL PLANT 75/05/27 1 1 18416.00 
HAYO RJ CUSTODIAN PHYSICAL PLANT 86/09/22 1 1 8833.00 
MCCABE OK CUSTODIAN PHYSICAL PLANT 85/08/26 1 1 9357.00 • i>1CCAIN EL ASSOC PROFESSOR f.!USIC 64/09/01 1 5 29704.00 
HCCANN DL ADMIN SECRETARY I STUDENT DEVELOPHENT 67/09/01 1 1 12707.00 
r1CCARTY LG COOK FOOD SERVICE 86/08/04 1 1 "'9924.00 • MCCLAIN SJ ADMIN SECRETARY I GRANTS DEVELOPMENT 78/05/01 1 1 12649.00 
HCCLURE SK CLERK RECEIVING LIBRARY 82/08/23 1 1 10124.00 
!1CCOY JP ASST PROFESSOR ECONOMICS & FINANCE 85/08/01 1 5 32496.00 • HCCUISTOH LA PHOTOLITHOGRAPHER PRINTING SERVICES 68/01 /01 1 1 16212.00 
!1CCUISTON HA ADH.IN SECRETARY I CENTER FOR CONT ED 76/08/02 1 1 11748.00 
MCCUISTON RD AD'IIN SECRETARY II STUDENT FIN AID 78/08/16 1 1 13314.00 • HCDANIEJ ... ,TF SUPERVISOR FOOD SERVICE 83/08/22 1 1 13872.00 
HCDANIEL RM ELECTRICIAN B PHYSICAL PLANT 81/02/07 1 1 15514.00 
HCOO~l\.LD Jt·l DIRECTOR PRINTING SERVICES 79/06/01 1 1 33250.00 • MCDOUGAL CD EXECUTIVE SECRETARY FINANCE & ADM SER 82/03/24 1 1 15058.00 
HCOOUGAL JD DIRECTOR STUDENT FIN AID 65/06/14 1 1 34200.00 
f'.tCDOWELL BD f.!ANAGER UNIVERSITY BOOKSTORE 62/01 /01 1 1 31000.00 .. 
HCFADDEN RH ASSOC PROFESSOR LIBRARY 63/09/01 1 1 30277.00 
r·tCGAHA CJ ASST LAB SR BREATHITT VET CTR 78/03/13 1 1 14626.00 
nCGAUGHEY RH CHAIR PROFESSOR JOURNALISM RADIO/TV 69/02/01 1 1 42679.00 .. 
t·1CGINiHS ll.!>t CLERK TYPIST I LIBRARY 84/06/18 1 1 9907.00 
HCGINNIS HD COOK FOOD SERVICE 86/03/l? 1 1 8364.00 
MCGREGOR JD PROFESSOR COMPUTER STUDIES 83/08/01 1 5 43209.00 .. 
MCINTOSH DF DIRECTOR & ASST PROF UNIVERSITY INFO SER 68/03/16 1 1 35970.00 
!·1CKI:ll1EY RA PROGRAMMER COHPUTING & INFO SYS 86/08/18 1 1 15450.00 
HCLI\REN CL CLERK DATA ENTRY COMPUTING & INFO SYS 80/07/14 1 1 12335.00 .. 
t-1CLAREN JD ASST PROFESSOR ENGINEERING TECH 78/08/01 1 5 28137.00 
MCLAUGHLIN ·. BG HEAD PATH ASST PROF BREATHITT VET CTR 83/04/15 1 1 47160.00 
HCLAUGHLIN PS SENIOR MED TECH BREATHITT VET CTR 79/10/08 1 ' 1 18598.00 .. 
i1C:-tANA:·1Y >IS SUPERVISOR FOOD SERVICE 82/10/25 1 1 14542.00 
HCNEI\.L JA CLERK PRICE CONTRACT PURCHASING & GEN SER 87/06/01 1 1 11298.00 
MC~EARY 

.... PR ASSOC PROFESSOR LWOP INDUSTRIAL ED & TECH 78/08/01 1 5 29515.00 ;., 
MCHEE:LY M!l BEVERAGE LINE WORKER FOOD SERVICE 86/10/03 1 1 9046.00 ,, 
r>1EACIIAH t1E PROJECT COORDINATOR GAERF "OTION ANALYSI 86/05/10 1 1 16800.00 
f.1ELOAN RD ADM ASSISTANT STUDENT DEVELOPMENT 77/05/16 1 1 21682.00 ... 
r·tiKULCIK JD PROFESSOR AGRICULTURE 63/09/01 1 5 34900.00 

~ 

r 
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" MILES ZD SEC/ADMIN ASST >1 KY Sl·! BUS DJilf CENT 84/04/02 1 1 11924.00 

" MILLER DC DEPT SECRETARY II ACCOUNTING 77/06/1 7 1 2 11710.00 
MILLER OS SUPERVISOR FOOD SERVICE: 66/11/01 1 1 16329.00 
MILLER FL ASST PROFESSOR MA!lAGE!4ENT & MARKET 84/08/01 1 5 34206.00 

" 
MILLER IL OPERATOR A PHYSICAL PLANT 61/02/09 1 1 17957.00 
!4ILLER JD PLUHBE:R B PHYSICAL PLANT 87/05/11 1 1 12925.00 
r-trLLER JM FOREMAN HEATING PHYSICAL PLANT 75/03/03 1 1 23966.00 

" 
MILLER !·!G PROFESSOR ENGLISH 68/09/01 1 5 27662.00 
MILLER NO SEAMSTRESS UPHOLSTERY SHOP 83/03/23 2 3 4835.00 
MILLER RT TRAINING COORDI~ATOR N KY S!·! BUS DEV CENT 82/01 /06 1 1 16260.00 

" 
MILLER TA CLERK TYPIST II RESIDENCE HALLS 84/08/22 1 1 10103.00 
MILLER TI CHAIR PROFESSOR ACCOUNTING 67/09/01 1 1 59038.00 
HILLER VP CHAIR ASSOC PROF SPECIAL EDUCATION 76/08/01 1 1 43890.00 

" MILLS MD PROFESSOR SAFETY ENG & HEALTH 77/07/01 1 5 36951 .00 
MILTON !!l'l CHIEF ENGINEER PHYSICAL PLANT 81/07/01 1 1 34441.00 
t-1INNER SH ASSOC PROFESSOR SPECIAL EDUCATION 80/08/01 1 5 27029.00 

" 
MINOR AG CLINIC INSTRUCTOR NURSING 82/01/04 1 5 1 7200.00 
MOFIELD NR PROFESSOR JOURNALISM RADIO/TV 64/07/16 1 5 36444.00 
MOL LA UN BE DEPT SECRETARY I AGRICULTURE 85/04/09 1 3 8862.00 

• MOORE Lll C9QRD SPECIAL PROG CENTER FOR CONT ED 75/11/01 1 1 31134.00 
MOORE LJ ADMIN SECRETARY II ALUMNI AFFAIRS 83/09/01 1 1 12531.00 
MOORE M~·l VISITING LECTURER SPEECH COMM THEATRE: 63/06/01 1 5 19718.00 

• HORGAN DG SUPERVISOR FOOD SERVICE 83/08/22 1 1 13586.00 
MORGAN GJ ADMIN SECRETARY I CURRIS CENTER ADMIN 76/06/26 1 1 12181.00 
MORGAN JA BUS OPER HANAGER PHYSICAL PLANT 81/07/20 1 1 24870.00 

• MORGAN J>1 ASST PROFESSOR FOREIGN LANGUAGES 86/08/01 1 5 20986.00 
MORRIS EK \COORD OF INTRAHURALS CO-CURRICULAR EO 83/08/01 1 3 15000.00 
MORRIS JH FOREf-1AN CUSTODIAL PHYSICAL PLANT 69/07/01 1 1 17017.00 

• MORRIS KP ED COORD/HlSTRUCTOR BIOLOGICAL SCIENCES 83/07/01 1 1 21300.00 
MORRISON JR ELECTRICIAN A PHYSICAL PLANT 70/01/01 1 1 20402.00 
HUEHLEMAN JT PROFESSOR PSYCHOLOGY 71 /06/01 1 5 32546.00 

• MULLINAX DE REPAIR FLR & CARPET PHYSICAL PLANT 76/06/23 1 1 18688.00 
>!URPHY BA CONSTRUCTION DUYER PURCHASING & GEN SER 83/10/03 1 1 17910.00 

'• MURPHY JR MLT VISIT IrlSTRUcrOR BIOLOGICAL SCIENCES 86/06/01 1 5 20000.00 

• MURRELL HH CLERK TYPIST II CAMPUS SAFETY 86/10/27 1 1 10103.00 
MUSCIO F PROGRAr-tMER I COHPUTING & INFO SYS 83/06/06 2 1 8154.00 
MUSCIO,JR. OJ ASSOC PROFESSOR CHEIUSTRY 76/08/01 1 5 30000.00 

• MYATT su ASST PROFESSOR NURSING 83/08/01 1 5 23200.00 
MYHILL LJ ADMIN SECRETARY I OFF OF DEVELOPMENT 86/04/28 1 1 10869.00 
NABEREZNY P!1 COUNSELOR INST!lUcrOR COUNSELING & TESTING 75/08/01 1 1 25000.00 

• NANCE RF FORE:I1AN BINDERY PRINTING SERVICES 80/01/16 1 1 13961.00 
NANNY BJ CLERK AD>!ISSIONS & RECORDS 80/07/07 1 1 12375.00 
NAUGLE BL ASST PROFESSOR GOO SCIENCES 81/0R/01 1 5 29750.00 

•• 'NERNEY GR ASST PROFESSOR PHILOSOPHY & REL STU 82/08/01 1 5 22610.00 
NESBIT D INST CONSULTANT FAC RESOURCE CENTER 85/08/01 1 3 17541.00 
NEW1'-1AN PA ASST ATHLETIC TRAIN ATHLETIC DIRECTOR 86/10/01 1 1 15877.00 

• NEWPORT c CUSTODIAN PHYSICAL PLJ\.NT 71/05/03 1 1 10628.00 
NENSO:.lE AL OPERATOR B PHYSICAL PLANT 81/05/01 1 1 15347.00 

1._ NEWSOr.tE DL SNACK BAR HORKER FOOD SERVICE 80/0A/11 1 1 10941.00 
NEWSOHE HL FOREMAN ENVIR CONT PHYSICAL PLANT 73/06/03 1 1 23010.00 

,j. NEWSOHE KB MECHANIC SH ENGINE D HOTOR POOL 78/11/20 1 1 12904.00 .- ) - _/ 
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• 
NE\·1S0:·1E SJ CLERK FOREIGN STUD .~MISSIONS & RECORDS 86/01/23 1 1 10612.00 
tJEUTON SJ HEAD BCOACH ASST PRO Bl\SKETBALL 78/03/01 1 1 44550.00 • NICHOLS GV CHAIR PROFESSOR SAFETY ENG & HEALTH 69/09/01 1 1 43150.00 
NICHOLS MS ASST LAB TEAC/COORD l\DULT BASIC ED 74/09/25 1 1 11908.00 
NICHOLS PA ASSOC PROFESSOR OFF SYS & BUS ED 78/01/01 1 5 31975.00 .. 
NIFFENEGGER PB l\SSOC PROFESSOR HANAGEt1ENT & f.1ARKET 75/08/01 1 5 39757.00 
NOFFSINGER HA PROFESSOR ED LEAD & COUNSELING 64/09/01 1 5 39385.00 
NOLIN RR REPAIR OFFICE HACH OFF MACHINE ·REPAIR 73/05/01 1 1 17193.00 • tJOR S~·lOR THY MN DEPT SECRETARY I PSYCHOLOGY 80/0"{)2 1 2 10131 .oo 
NYGi\li.RD NL CHAIR ASST PROF NURSING 84/0 !01 1 1 45500.00 
OAKLEY JA HANAGER CEN STORES PU RC HAS ING & GEN SER 73/0l /.01 1 1 15723.00 • OBRIEN DE ASST PROFESSOR HEALTH/REC/PE 78/08/01 1 5 28061.00 
CEDING RL COOK FOOD SERVICE 80/09/16 1 1 '· 7977.00 .. 
OLDHAH MA \<JORKER CLASSROOM BREATHITT VET CTR 84/02/06 1 1 ~~ 9046.00 • OLIVER WA VISITING LECTURER C0>1PUTER STUDIES 86/08/01 1 5 .. 19630.00 
ORR EG COOK FOOD SER'l'ICE 78/01/06 1 1 9199.00 
OSBORNE MB SALAD WORKER FOOD SERVICE 66/03/01 1 1 8995.00 .. OSBORNE MJ PROD CONTROL SUPER COHPUTING & INFO SYS 77/08/25 1 1 15253.00 
OUTLAND CD DIRECTOR FAC/MGT PHYSICAL PLANT 59/02/01 1 1 40503.00 
OUTLAND ME EXECUTIVE SECRETARY ACADE>HC AFFAIRS 68/02/08 1 1 \ 14391.00 .. OVERBEY JO SPECIALIST BID HG PURCHASING & GEN SER 83/1 0,(03 1 1 13275.00 
OVERBY JO UNIVERSITY ATTORNEY LEGAL SERVICES 67/09/01 1 1 46350.00 
OWEN BJ Am.UN SECRETARY II FINANCE & ADM SER 70/09/14 1 1 14000.00 • IJHEN DA ASSOC PROFESSOR CIIEHISTRY 78/08/01 1 5 30600.00 
Ol"lEN WR LABORER FARM FARI'1 . ' 81/03/30 1 1 12528.00 
OWENS LL AD!.UN SECRETARY II ACCOUNTING & FINANCE 83/10/{)3 1 1 11748.00 • Ol"IENS MD CLERK SALES UNIVERSITY BOOKSTORE 81/01/05 1 1 10595.00 
PACE GH GROUNDSKEEPER PHYSICAL PLANT 78/07/10 1 1 10797.00 
PACE L\·1 VET PATH ASST PROF BREATHITT VET CTR 8G/07/18 1 1 43500.00 • PALORt·lO AM DIR OF PROM:& DEVE \-II<MS SELF GENERATING 83/12/05 1 1 16953.00 
PARJ\DISE DA MANAGER POST OFFICE POSTAL SERVICES 85/01/14 1 1 20353.00 
PARK HL COORDINATOR INTERNATIONAL PROG 86/01/06 1 1 18772.00 • PARKER CL CASHIER HEAD t-1SU FOUNDATION GOLF 84/07/01 1 1 13008.00 
PARM JG CLERK DEGREE ADMISSIONS & RECORDS 76/02/02 1 1 14587.00 
PARRISH JH LOCKSMITH PHYSICAL PLANT 65/05/01 1 1 17393.00 • PARTEE JL LABORER FARM Fl\R>I 78/07/01 1 1 13134.00 
PASCIL~LL D SNACK BAR WORKER FOOD SERVICE 85/08/17 1 1 9983.00 
PASCHALL HR CUSTODIAN RESIDENCE HALLS 78/05/01 1 1 10461.00 .. 
PASCO KH COORDINATOR ED TALENT SEARCH 84/08/20 1 1 17765.00 
PASSirJO R\·1 MAIL CARRIER I POSTAL SERVICES 87/06/24 1 1 9417.00 
PATTEn SON HN SR SYSTEI·1S ANALYST COMPUTING & INFO SYS 79/0G/25 1 1 32445.00 • PATTERSON TH TRUCK DRIVER \•/ARE PURCHASING & GEN SER 69/07/21 1 1 11356.00 
PAYNE JS INSTRUCTOR HOME ECONOMICS 78/08/01 2 5 19326.00 
PAYNE L" COUNSELOR ~HNORITIES ED TALENT SEARCH 85/09/01 1 1 12540.00 • PAYNE WF CORD GRD STUD ASSOCP ACADnliC AFFAIRS 76/08/01 1 1 44759.00 
PEARCE RL FOREI1AN /PRES SMN PRINTING SERVICES 69/08/01 1 1 19404.00 
PEELER \'/R ASST PROFESSOR SPEECH COZ.·1M THEATRE 81/08/01 1 5 24848.00 

" PENNir:GTON c CASHIER FOOD SERVICE 81/10/03 1 1 8954.00' 
PER KillS LS OPERATOR WEB PRESS PRINTING SERVICES 75/09/09 1 1 15683.00. 
PERKPJS RH DEPT SECRETARY II GRAPHIC ARTS TECH 78/07/2G 1 1 12257.00 

" PERL0\·1 MB ASST PROFESSOR NURSING 84/08/01 1 5 26750.00 

1.. 

r 
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Page No. 16 

' 
08/24/87 

1\LP:tl\BETICJ\L LISTING OF EHPLOYEES 
AS OF AUGUST 1'1 1987 

"" • 
EMPLOYEE NA.f.1E POSITION TITLE DEPARTMENT NAME DATE TYPE PERIOD ANNUAL 

EHPLOY!:D SALARY 

" PERRIN m; VICE PRES PROFESSOR UNIV RELATIONS & DEV 84/07/01 1 1 55600.00 

"' PERRY l\K CUSTODIAN RESIDENCE HALLS 80/09/22 1 1 10148.00 
PERRY KL COORDINATOR HATERIAL PHYSICAL PLl\NT 79/06/18 1 1 17435.00 
PERVINE RH ASST PROFESSOR 1·1ATHE!tl\TICS 85/08/01 1 5 27800.00 

• PETRIE GF 1\SSOC PROFESSOR ED LEAD & COUNSELING 74/08/01 1 5 31266.00 
PHILLIPS ED GROUNDS~1AN II HSU FOUNDATION 1GOLF 86/08/01 1 1 9187.00 
PHILLIPS VM DEPT SECRETARY II PSYCHOLOGY 80/03/03 1 1 12440.00 

• PHILPOT TA ASST PROFESSOR ENGINEERING TECH 86/08/01 1 5 25858.00 
PIERCE CD DISHROOM \·lORI<ER FOOD SERVICE 79/09/05 1 1 8009.00 
PIERCE JD CUSTODIAN CURRIS CENTER OPER 82/10/02 1 1 9771.00 

• PIERCE U1 SUPERVISOR GI\1\PIIICS PRINTING SERVICES 78/06/28 1 1 19578.00 
PIERCEALL RH LEADER CUSTODIAN PHYSICJIL PLJINT 84/06/11 1 1 10231.00 
PIERCEALL SG 1\DMIN SECRETARY II 'RESIDENCE HALLS 85/10/14 1 1 11533.00 

~ PITMAN l·1L ADHIN SECRETl\RY I COOP ED & PLACEMENT 80/06/16 1 1 12433.00 
PIT!·1AN HJ ASSOC PROFESSOR ll!OLOGICAL SCIENCES 61/09/01 1 5 33000.00 
POGUE EG HAS ON PHYSICAL PLANT 72/08/07 1 1 20316.00 

" 
POPLIN DE CHJIIR PROFESSOR SOCIOLOGY & ANTHRO ' 71/08/01 1 1 45214.00 
POSEY HH INSTRUCTIONAL CONSUL FAC RESOURCE CENTER 79/09/10 1 3 18950.00 
POSEY TB CHAIR PROFESSOR PSYCHOLOGY 69/09/01 1 1 44270.00 

• POTTS JG PAINTER FURN REFIN PHYSICAL PLANT 87/06/22 1 1 12048.00 
POWELL EC ASST PROFESSOR L~·lP F NURSING 81/08/01 1 5 24800.00 
P011ELL KS TRANS PROC SPEC FT Clll·1PDELL CENTER 87/07/01 1 1 11631.00 

• POWELL LL DEPT SECRETARY II SAFETY ENG & HEAKTH 82/08/30 1 1 11415.00 
POYNOR At1 ACCOUNTANT ACCOUNTING & FIN, NCE 81/08/17 1 1 24500.00 
PRATER GA ASST PROFESSOR SPECIAL EDUCATION 83/10/24 1 5 23690.00 

• PRATT HJ SUPT FOR CUST SERV RESIDENCE HALLS 70/07/16 1 1 21372.00 
PRESCOTT JH CARPENTER UTILITY A PHYSICAL PLl\NT 72/09/1 B 1 1 19230.00 
PRICE KC HEAD NURSE HEALTH SERVICES 79/07/30 1 1 16994.00 

" 
PRICE,JR \'10 ASST DEAN PROFESSOR COLLEGE OF EDUCATION 62/09/01 1 1 46416.00 
PRINCE A PATROL OFFICER CJIMPUS SAFETY . 86/10/01 1 1 13696.00 
PRINCE JM Gl\L SECURITY GUARD ART 87/06/01 1 3 6784.00 

" PRITCHARD C1l LIBRARY ASSISTAUT I LIBRARY :• 81 /01/05 1 1 13373.00 
PURCELL DA ASST PROF/TEN COACH IIEALT11/REC/PE 63/07/01 1 5 29575.00 
PURCELL JK ASSOC PROFESSOR IIEALTH/REC/PE 74/08/01 1 5 28405.00 

" RADKE PB DIRECTOR SCHOOL REL ADNISSIONS & RECORDS 86/03/20 1 1 30100.00 
RADKE RE SECRETARY ll.HERICAN HUHANICS 86/08/04 2 1 5367.00 
RAGLE NE CHIEF ENGINEER NYJ1S-Ff1 RADIO 86/01/06 1 1 24157.00 

<a RAGSDALE RV SR PROG ANALYST C0!·1PUTING & INFO SYS 82/06/01 1 1 23803.00 
RAHSEY DN SUGAR CUBE/ It!FO IIGR CURRIS CENTER ADMIN 75/01/10 1 3 10516.00 
RAf.1SEY EJ CLERK II LIIJRA!lY LIBRARY 78/08/14 1 1 10945.00 .. RAMSEY EO CARPENTER B PHYSICAL PLl\NT 82/09/13 1 1 12298.00 
RAMSEY JM PAINTER A PHYSICJIL PLANT 83/07/01 1 1 12507.00 
RAMSEY KD SUPER OFF 111\CH REP OFF MACHINE REPAIR 77/09/06 1 1 20031.00 .. RANEY JI DISHROOM WORKER FOOD SERVICE , 77/08/22 1 1 10138.00 
RATHKE !~J ANNOUNCER/PRODUCER 1-lKHS CPB GRANT 86/11/03 1 1 14935.00 
RAY OS 1\D!1IN CLERK FT Clll·IPBELL CENTER 86/08/26 1 1 11591 .oo 

• READ WG PROFESSOR PIIYSI CS & ASTRONOMY 49/09/01 1 5 38075.00 
REAGAN c DEPT SECRETARY II l·1ANAGEMENT & MARKET 63/06/01 1 2 11710.00 
REAGAN JL HEAD BASEBALL COACH BASEBALL 57/09/01 1 1 20000.00 .. REAt·1ER S~1 ADMIN SECRETARY I FOOTBJILL 79/03/22 1 1 12690.00 
REED IIA HELPER PLASTimER 1 PHYSICAL PLl\NT 76/07/06 1 1 10837.00 

• 
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S:·lPLOYEE !JAHE 

~E~D 

REICHERT 
REIC!!:.HJT!I 
~ESIG 

Rl!ALY 
RICB 
RICS 
RICHARD 
RIC HI\ RDSO:J 
RICI!l\R.')SQN 
RICHERSOlJ 
RICHERSON 
RIGSBY 
RINGELSTEIN 
ROBERTS 
ROnERTS 
RQgF.RTSON 
R0!3ERTSDrJ 
ROBERTSON 
ROBINSOn 
ROB Il·ISO,_! 
RODGERS 
ROGERS 
ROGERS 
ROGERS 
ROGERS 
ROGGE>1A~1, II 
ROPER 
:10SE 
ROSE 
ROSE 
ROSS 
ROULSTO:l 
ROULSTON 
ROUS2 
P.ONLl\:.JD 
~OYALTY 

RUOOLPJI 
RUOOLPII 
RUOOLPit 
RUSSELL 
RUSSELL 
SA:·L'I0:1S 
SA:IDERS 
SASSO 
S,\HICKI 
SC\R!30ROUGH 
SCAROROUG!! 
SC!L'\NOl\CIIER 
SC!!ECTE!1 
SC!IE:IPP 

• I 

TF 
SJ 
RE 
C~1 

HC 
PL 
S~l 

RL 
C'·l 
SG 
NJ 
VL 
JV 
HH 
JD 
ND 
IIG 
NL 
PL 
FE 
RL 
WD 
cs 
LS 
RF 
S!·l 
TJ 
SE 
BA 
JL 
WH 
>IF 
CR 
HH 
SA 
BC 
JL 
liS 
JA 
HL 
SE 
ZB 
ES 
B 
PH 
LJ 
R\•1 

D 
EM 
H\•1 
JI 

POSITION TITLE 

CUSTODIAN 
CLERK TYPIST I 
CHAIR ASSOC PROF 
DEPT SECRETARY II 
ASST PROFESS OR 
ASST PROFESSOR 
P ROGRA>\MER II 
DIRECTOR 
VISITING LECTURER 
ASSOCIATE DIRECTOR 
CLERK II LIBRARY 
ASST PROFESSOR 
ASST PROFESSOR 
ASSOC PROFESSOR 
CUSTODIAN 
CUSTODIAN 
PROFESSOR 
DEPT SECRETARY II 
OPERATOR B 
PROFESSOR 
HECH MAINT SERVICE 
ADMIN SECRETARY I 
ASSOC PROFESS OR 
RECEPTIONIST HALL 
DEPT SECRETARY II 
EXECUTIVE SECRETARY 
ASST FB COACH & INST 
BOOKKEEPER 
ADMINISTRATIVE ASST 
ASSOC PROF I/DIR HPA 
PROFESSOR LI-IP FALL 
ADt.UN SECRETARY III 
PROFESSOR 
ASST PROFESSOR 
ADr1IN SECRETARY II 
Sr-I SYS PLAN&CONT ANA 
ASST PROFESSOR 
LECTURER 
ASSOC PROFESSOR 
CASHIER II 
ADHIN SECRETARY I 
FOREMAN CONSTRUCTION 
SECRETARY 
CASHIER 
ASSOC PROFESSOR 
SECRETARY 
FOREHAN PLUHB ING 
EQUIP OPERATOR LIG!IT 
PROFESSOR LWP FALL 
ELECI'RICIAN 8 
ASSOC PROFESSOR 

ALPHABET! 

DEPARTHj,NT NAME 

RESIDEN,CE .. ·HALLS 
NURSING f .•.. 
t·IUSIC 

1 ' 

FOREIGH Ll\,NGUAGES 
NATHE~1lrTICS .'' 
HEALTH/REC/PE 
CO~tPUTING & INFO SYS 
COOP ED & PLACEHENT 
SPECIAL EDUCATION 
PHYSICAL PLANT 
LIBRARY 
OFF SYS &'.BUS ED 
ART 
ENGINEERING TECH 
FOOD SERVICE 
CURRIS CENTER OPER 
MATHEHATICS 
NURSING . 
PHYSICAL 'PLANT 
PIIILOSOPHY & REL STU 
PHYSICAL PLANT 
LIBRARY 
HUSIC 
RESIDENCE HALLS 
PHYSICS & ASTRONOHY 
UNIV RELATIONS & DEV 
FOOTBALL 
ALUHNI AFFAIRS 
ACADEMIC AFFAIRS 
POL SCI & LEGAL STUD 
POL SCI & LEGAL STUD 
COLLEGE OF SCIENCE 
ENGLISH 
ENGLISH 
PRESIDENT'S OFFICE 
CO!'olPUTING & INFO SYS 
PSYCHOLOGY 
ACCOUNTING 
AGRICULTURE 
UtTIVERSITY BOOKSTORE 
I!EALTH/REC/PE 
PHYSICAL PLANT 
OFF TRAINING SERVICE 
FOOD SERVICE 
ART 
FACULTY SENATE 
PHYSICAL PLANT 
PHYSICAL PLANT 
INDUSTRIAL ED & TECH 
PHYSICAL PLANT 
SPEECI! C0Mr1 THEATRE 

r. 

D1\TE 
Et·lPLOYED 

85/08/21 
86/11/17 
70/09/01 
83/08/15 
85/08/01 
82/08/01 
84/01/30 
81/01/28 
86/08/01 
87/05/01 
70/04/27 
85/08/01 
77/08/01 
81/08/01 
83/10/07 
81/07/28 
66/09/01 
74/11/01 
82/09/20 
68/09/01 
72/07/03 
72/09/01 
61/09/01 
81/08/20 
81/09/08 
62/09/01 
87/01/12 
86/07/01 
·71/08/23 
66/09/01 
79/07/01 
78/07/01 
64/09/01 
64/09/15 
86/03/31 
79/11/26 
85/08/01 
81/01/12 
7 3/08/01 
78/12/11 
80/07/01 
71/07/16 
78/08/22 
85/03/30 
81/08/01 
80/08/01 
68/09/01 
75/09/29 
61/09/01 
76/11/22 
70/09/01 

TYPE 

1 
1 
1 
1 

1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 

1 
1 
1 
2 
1 
1 
2 
1 
1 
I 
1 
1 

PERIOD 

1 
3 
1 
4 
5 
5 
1 
1 
I 
1 
1 
5 
5 
5 
1 
1 
5 
1 
1 
5 
1 
1 
5 
4 
1 
1 
1 
1 
1 
5 
5 
1 
5 
5 
1 
1 
5 
5 

1 
1 
5 
3 
1 
1 
5 
1 
5 

AUNUAL 
SALARY. 

9258.00 .... 
8012.00 

42318.00 
8511.00 

27700.00 
24410.00 
16480.00 
27500.00 
20800.00 
31261.00 
11222.00 
30220.00 
29100.00 
33259.00 

9384.00 
9983.00 

o334 75. 00 
'.t-3256. DO 
15472.00 
30004.00 
18061.00 
11787.00 
30577.00 
5875.00 

12000.00 
16330.00 
16480.00 
11533.00 
17568.00 
30932.00 
36636.00 
16000.00 
34573.00 
24962.00 
12081.00 
21033.00 
23365.00 
25044.00 
37750.00 
10671.00 
12003.00 
19502.00 

6577.00 
8463.00 

24600.00 
5283.00 

23010.00 
12695.00 
36500.00 
17309.00 
28774.00 

e 

• 
• 
• 
• 
• 
• 
• 
• 
• 
•• 
• 
• 
• 
• 
• 
• 
"' 
• 
... 
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EMPLOYEE NAHE 

• 
SCHENIAf1 
SCHLABACH 
SCliLABACIJ 
SCHNAUTZ 
SCHOENFELDT 
SCHROADER 
SCHROEDER 
SCHROEDER 
SCHULTZ 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SEAFORD 
SEALE 
SEAVERS 
SEAY 
SEGOVIA, JR 
SELIM 
SHAHAN 
SHEEKS 
SHELBY 
SHELLEY 
SHELTON 
SHELTON 
SHEPPARD 
SHERIDAN 
SHOFFNF--.:.'1. 
SHOOP 
SHOUSE 
SHUPE 
SICKEL 
SIEBOLD 
SIMHONS 
SIMMONS 
SIMHONS 
SIMPSON 
SIMS 
SIHS 
SKINNER 
SLHlHER 
SMITH 
SNITH 
SHITll 
Sl-IITH 
Si\HTH 
SHITH 
S~1ITH 

SNEAD 
SNELL 

PA 
CA 
JC 
EN 
RC 
JC 
GG 
OR 
ML 
CR 
F\'T 
JH 
RJ 
Sit 
HA 
t·m 
HJ 
RA 
0 
HI 
PN 
R~·l 

VL 
JD 
FA 
R'·l 
F>l 
TL 
JS 
NL 
CL 
no 
JI3 
BA 
00 
HP 
TE 
rm 
An 
FD 
KL 
Vll. 
CG 
m; 
HH 
L\'1 
ME 
RL 
\'IF 
CG 
SJ 

POSITION TITLE 

STAFF 1\RC!!AEOLOGIST 
ADJUNCT ItlSTRUCTOR 
ASST PROFESSOR 
iVORKER UTIL !lli.IHT 
ASSOC PROFESSOR 
LEADER CUSTODIAN 
ASST PROF DIRECTO~ 
BUSINESS ~·tANAGER 
DEPT SECRETARY I 
SERVING LINE t·lORKER 
CUSTODIAN 
GROUt'lDS:·tl\ti I 
ASSOC PROFESSOR 
SNACK BAR 1i'l0RKER 
DEPT SECRETARY II 
CHAIR PROFESSOR 
SECRETARY LEGAL 
ASST PROFESSOR 
HEAD COACH 
ASST PROF /DIRCJ!ESELA 
ASST DEAN PROFESSO~ 
PROFESSOR 
VISITING INSTRUCTOR 
ASST RECEIVING AGENT 
GROUNDSKEEPER 
SECRETARY 
PROFESSOR 
CLERK' l·il\SS HAIL 
LEADER CUSTODIAN 
ASST PROFESSOR Lt·IP 
SECRETARY 
LABORER UTILITY 
ASSOC PROFESSOR LHP 
ASST PROFESSOR 
FARH HANAGER 
ASST PROF /Tr<K COACH 
ASST PROF/ ATH TRAIN 
SUPER r-1EDIA SUP 
CUSTODIAN 
CUSTODIAn 
SUPERVISOR 
CHAIR PROFESSOR 
PROFESSOR 
SUPER AUDIO VISUAL 
CUSTODIAN 
/\SST LAB SR 
ADM SYSTEflS COORD 
ELECTRONICS TECH 
PROFESSOR 
IHSTRUcrOR 
CLINIC AUDIOLOGIST 

• 
l 

1\LPJ!ABETICAL LISTING OF EMPLOYEES 
AS OF AUGUST 1, 1987 

!1EPf..RTt1ENT NAME 

ARCHEOLOGY SER CEN 
!·tUSIC 
HUSIC 
COLLEGE OF SCIENCE 
HANAGEMENT & MARKE'P'; 
CURRIS CENTER OPER. 
OFF OF FIELD SERVICE 
DREATHITT VET CTR ' 
LEARNitlG CENTER 
FOOD SERVICE 
PHYSICAL PLANT 
HSU FOUNDATION GOLF 
f!USIC 
FOOD SERVICE 
l<USIC 
HAN/\GE:-1ENT & MARKET 
LEGAL SERVICES 
ACCOUNTING 
\•10:.\EN 1 S VOLLEYBALL 
CHEi·USTRY 
FINE ARTS COMH 
PHILOSOPHY & REL STU 
GEOSCIENCES 
PURCHASING & GEN SER 
PHYSICAL PLANT 
OFF TRAINING SERVICE 
ART 
POSTAL SERVICES 
CUPJUS CENTER OPER 
BIOLOGICAL SCIENCES 
ED TALENT SEARCH 
PHYSICAL PLANT 
DIOLOGICAL SCIENCES 
INDUSTRIAL ED & TECH 
AGRICULTURE , ··• 
HEALT!!/REC/PE. 
HEALTH/REC/PE 
BREATHITT VET CTR 
PHYSICAL PLANT 
PHYSICAL PLANT 
FOOD SERVICE 
HOHE ECONOHICS 
BIOLOGICAL SCIENCES 
1·1SU FOUND BOY SCOUT 
FOOD SERVICE 
nREATHITT VET CI'R 
AD~tiSSIONS & . RECORDS 
COLLEGE OF SCIENCE 
COHPUTER STUDIES 
~!USIC 

SPECIAL EDUCATION 

) 

DATE 
El·! PLO YF.D 

86/02/01 
86/08/01 
83/08/01 
79/07/02 
68/09/Q1 
81/01/05 
76/02/01 
87/03/23 
85/01/14 
81/01/05 
79/11/26 
86/08/01 
83/08/01 
85/03/30 
81/08/31 
65/09/01 
80/01/17 
85/08/01 
87/07/01 
84/08~01 
57/09/01 
65/09/01 
85/01/01 
86/08/18 
80/04/28 
87/01/05 
63/09/01 
87/02/02 
81/01/12 
84/08/01 
85/09/01 
86/08/01 
75/08/01 
82/08/01 
84/09/10 
76/08/01 
65/09/01 
68/08/19 
79/05/21 
77/07/11 
74/08/20 
82/08/01 
69/09/01 
86/11/01 
83/11/14 
83/12/01 
71/07/19 
85/01 /02 
76/01 /01 
84/08/01 
83/07/01 

TYPE 

2 
2 
1 
1 
1 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 

PERIOD 

1 
5 
5 
1 
5 
1 
1 
1 
1 
1 
1 
1 
5 
1 
1 
1 
1 
5 
1 
5 
1 
5 
5 
1 
1 
1 
5 
1 
1 
5 
1 
1 
5 
5 
1 
5 
5 
1 
1 
1 
1 
1 
5 
1 
1 
1 
1 
1 
5 
5 
1 

A~U'JUAL 

SALARY 

10800.00 
3900.00 

22634.00 
16015.00 
39675.00 
10649.00 
32439.00 
28600.00 

5742.00 
10404.00 
10252.00 

8728.00 
25620.00 
9587.00 

12179.00 
50848.00 
15860.00 
39403.00 
15500.00 
25250.00 
40293.00 
32645.00 
16750.00 
12375.00 
11484.00 
11493.00 
35001.00 
10103.00 
11213.00 
26000.00 
10280.00 

9271 .oo 
13650.00 
25465.00 
20600.00 
27307.00 
26721.00 
14470.00 
10356.00 
10356.00 
13120.00 
40900.00 
36150.00 
16480.00 

9384.00 
13921.00 
20600.00 
26750.00 
38350.00 
22680.00 
23317.00 

/ 
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ALPHABETICAL LISTING OF EMPLOYEES • 
AS OF AUGUST 1, 1987 

El·lPLOYEE Nli.HE POSITION TITLE DEPARTHENT NAME DATE TYPE PERIOD /\NNUAL • 
EHPLOYF.D SALARY 

• 
SNYDER CG NECROPSY PROSECTOR BREATHITT VET CTR 74/08/05 1 1 12903.00 
SNYDER HL CUSTODIAN PHYSICAL PLANT;· 81 /01 /27 1 1 9963.00 CJ SOL~·10N c ADH ASST TO DIRECI'OR STUDENT SUPPORT SERV 79/02/01 1 1 14548.00 
SPAN:l BA SENIOR CASHIER ACCOUNTING & FINANCE 68/10/28 1 1 14842.00 
SPANN JL VIDEO PROD SPECIAL!T GAERF MOTION ANALYSI 86/08/25 1 1 15750.00 • SPEAKES RA VISIT ASST PROFESSOR ENGLISH 85/08/01 1 5 21578.00 
SPEIGHT JB ASSOC PROFESSOR ART 75/08/01 1 5 25650.00 
SPitWLEi·lAil DA CUSTODIAN REsiDENCE HALLS 86/09/23 1 1 8833.00 .. STAcY li OPERATOR CLK/CENTREX TELECOI1HUNICATIONS 87/06/01 2 1 4980.00 
STA~H3l\UG!I CT ASSOC PROFESSOR l\CCOUNTING 86/08/01 1 5 51720.00 
STEELE BL EQUIP TECH HlD.USTRY & TECH 76/07/01 1 1 22710.00 • STEELE RT EQUIP OPERATOR llVY PHYSICAL PLANT 81/10/31 1 1 14658.00 
STEELY L\1 BEEF/SIHNE WORKER FARH 87/07/20 1 1 10565.00 
STEFFEN CG ASSOC PROFESSOR HISTORY . 77/08/01 1 5 26036.00 • STEIGER R ASSOC PROFESSOR ENGLISH 76/08/01 1 5 25378.00 
STEPTO EK DEPT SECRETARY II HmiE ECOt:IO!UCS 78/09/18 1 1 12668.00 
STEVENS LL GROUNDSKEEPER PHYSICAL PLANT 83/01/03 1 1 11254.00 .. STEWART CL CHAIR PROFESSOR l!EALTH/REC/PE 62/06/20 1 1 48105.00 
STE~·lART HE VISITING LECTURER HATHEMATICS 84/08/07 1 5 17500.00 
STOCKTON GL DIRECTOR & ASST PROF PERSONNEL SERVICES 65/09/01 1 1 32337.00 • STO)JE CR INSTRUHENT TECH HUSIC 70/01/05 1 1 26945.00 
STONE RL TRUCK DRIVER SANT PHYSICAL PLANT 78/08/28 1 1 11714.00 
STORY DL ASSOC PROFESSOR HUSIC 67/08/01 1 5 29097.00 • STORY PJ BOOKKEEPER LIBRARY; 85/09/16 1 1 11533.00 
STRIETER T\·1 ASSOC PROFESSOR !II STORY 77/08/01 1 5 27273.00 
STRODE RJ\ CUSTODIAN RESIDENCE HALLS 86/02/03 1 1 9270.00 • STROUD t-IC CLERK PAYROLL JR ACCOUNTiNG & tiNANCE 87/02/09 1 1 10769.00 
STROUP KH PRESIDENT & PROF PRESIDENT•s OFFICE 83/07/01 1 1 78500.00 
STU.;RT BK NURSE STAFF HEALTH SERVICES 79/08/20 1 4 12510.00 • STUART JG li.SSOC PROFESSOR BIOLOGICAL SCIENCES 77/08/01 1 5 27200. DO 
STU.i\TIT LA SR HED TECH BREATHITT VET CTR 68/02/01 1 1 23544.00 
SUITER TG CLERK TYPIST II ALUHNI AFFAIRS 86/09/02 1 1 10103.00 .. Sm.t'·lERVILLE CJ SR SYSTEMS PROGRJ\.i-1 COHPUTING & INFO SYS 81/07/15 1 1 40685.00 
SUTRICK Kll ASST PROFESSOR C0:-1PUTER STUDIES 84/08/01 1 5 34250.00 
S~·IJ\~J RR ASST PROFESSOR :.::NGINEERING TECH 80/08/01 1 1 33944.00 .. SHll.tJ ;·rJ ASSOC PROFESSOR ENGLISH 67/09/01 1 5 29761.00 
S\-ll IT DC LABORER PHYSICAL PLANT 76/0B/30 1 1 9856.00 
SWIFT DL CLERK CONTRACT PURCHASING & GEN SER 86/03/27 1 1 10769.00 .. TALIAFERRO DH ASST PROFESSOR ~lUi{ SING 85/09/16 1 5 22750.00 
TANNER S!-1 COOK FOOD SERVICE 85/03/30 ~ 1 8446.00 
T,\RVI!1 JT ASSOC PROFESSOR PIIYSI CS & ASTRONOHY 85/08/01 1 5 32700.00 • T1\RVIN SE ADHIN SECRETARY II COr.!PUTING & INFO SYS 85/08/19 1 1 11533.00 
Tl\YLOR JA MOVER PHYSICAL PLANT 80/05/24 1 1 10670.00 
TAYLOR JG PROFESSOR ELEHENTARY & SEC ED 68/09/01 1 5 35600.0,0 .. TAYLOR KF CUSTODIAN PHYSICAL PLANT 86/09/~2 1 1 8833.01) 
TAYLOR :.rA CLERK/TYPIST II \·IK!lS-FM RADIO 85/10/07 2 1 5658.00 
T,\YLQR t-11-1 ASSOC PROFESSOR r-tUSIC 69/09{0·1 1 5 29006!00 ... 
Tr.AGUE" FE MICROCOM REPAIR TECH CO.:·\PUTING & INFO SYS 83/09/.19 1 1 19776.00 
TI!O:il\S CL DEPT SECRETARY II ELE~1EUTARY & SEC ED 84/08/22 1 1 11494.00 
TH0:-1!\S SL RECEPTIONIST l~LL !lES IDENCE !11\LLS 79/08/16 2 4 6007.0Q '-TIIO:IPSOH JA DF.I\N & PROFESSOR BUS & PUBLIC AFFAIRS 66/09/01 1 1 59823.00 

• ,.,. 
'-' . . ' l : 
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ALPHABETICAL LISTING OF E:-.1PLOYEES 

AS OF AUGUST 1, 1987 

'I 
EMPLOYEE NAitE POSITION TITLE DEPARTMEUT NAME Dl\TE TYPE PERIOD J\NHUAL 

EHPLOYBD SALli.RY 

~ 

THOHPSON JC ASST PROFP.SSOR l·IUSIC 82/08/01 1 5 22541 .oo 

" THOMPSON JF PROFESSOR ECONO!UCS & FINANCE 67/09/01 1 5 43630.00 
THURMAN LH ASST TO PRES & DIR PRESIDENT'S OFFICE 66/08/22 1 1 40100.00 
THURHOND CA FIELD COO!W/TRIIINER OLDER WORKERS PROJ 77/08/15 1 1 21520.00 

" 
TW.'lEA'IT KH CLERK/TYPIST I UNIVERSITY BOOKSTORE 81/12/10 1 1 10847.00 
THWEATT RS CUSTOD!Ml PHYSICAL PLANT 86/06/23 1 1 8833.00 
THWEATT TR CUSTODIAN PHYSICAL PLANT 86/10/27 1 1 8833.00 

" TIBBS p PROFESSOR ACCOUNTING 60/09/01 1 5 34993.00 
TIM!-IERMAN ·'1J ASST PROFESSOR ART 70/09/01 1 5 26350.00 
TUu.IONS Kll INSTRUCTOR HQ!.IE ECONOHICS 83/08/01 2 5 10349.00 

" TUmONS TJ ASST PROFESSOR DIOLOGICAL SCIENCES 82/08/01 1 5 26800.00 
TOBEY UJ CASHIER FOOD SERVICE 74/09/03 1 1 9727.00 
TOTH BJ PATROL OFF! CER CAHPUS SAFETY 82/11/06 1 1 14720.00 .. TOUC!ITON :-tE REPAIRBAN ELECTROUIC OFF MACHINE REPAIR 78/01/23 1 1 19619.00 
TRAVIS EF CLERK/TYPIST I UNIVERSITY BOOKSTORE 77/08/15 1 1 11493.00 
TUCKER KP PROFESSOR ENGLISH 70/09/01 1 5 30710.00 .. TURNER ,,J DISHRCXXl \·lORKER FOOD SERVICE 86/02/03 1 1 7273.00 
TURSKI\ TJ DEP:T SECRETARY I ELEHENTARY & SEC ED 87/03/23 1 1 9790.00 
TUTT BD DEPT SECRETARY II AGRICULTURE 61/06/12 1 1 13920.00 .. TYLER JK CASHIER I UNIVERSITY BOOKSTORE 77/04/25 1 1 10655.00 
TYLER TD TRUCK DRIVER SANT PHYSICAL PLANT 74/03/25 1 1 11946.00 
TYNES LH UPHOLSTERER UPHOLSTERY SHOP 86/02/03 1 1 12080.00 

" 
TYRA BS CUSTODIAN PHYSICAL PLANT 85/01/14 1 1 9417.00 
UHAR 01\ CLERK INQUIRY AD!USSIONS & RECORDS 79/04/24 1 1 12472.00 
UMAR FF PROFESSOR POL SCI & LEGAL STUD 70/09/01 1 5 37011.00 

" 
UNDERHILL Ar-t CUSTODIAN TEAl·! LOR RESIDENCE HALLS 82/08/13 1 1 10252.00 
USDANSKY SL ASSOC PROFESSOR GEOSCIENCES 85/07/01 1 5 28750.00 
USHER rm PROFESSOR ELEHENTARY & SEC ED 77/08/01 1 5 37101.00 

" USREY JD CARPENTER UTILITY B Pl!YSI CAL PLANT 72/07/17 1 1 16704.00 
VANARSDEL TR ASST PROFESSOR MUSIC 77/0G/01 1 5 25078.00 
VANCE Jr.t STOCKROOH 1,•1QRKER FOOD SERVICE 82/11/01 1 1 9099.00 

" VANDEGRIFT v CHAIR PROFESSOR CHEt1ISTRY 76/01/01 1 1 45750.00 
VAUGHN EL ADf.tiN SECRET1\RY III BUS & PUBLIC AFFAIRS 66/09/01 1 1 15233.00 
VAUGHN JL ASST ~-1AN1\GER UNIVERSITY BOOKSTORE 68/07/01 1 1 23590.00 

• VAUGHN LF ASST PROFESSOR HOME ECONOMICS 86/01/01 1 5 22449.00 
VIDMER :·IF SECRETARY FT CAHPBELL CENTER ·t, 80/08/18 2 1 4966.00 
VINSON liS EXECUTIVE SSCRETARY STUDENT DEVELOPr-!ENT 70/01/05 1 1 15915.00 

• VINSON CB ASST DIR LOAtl&GRTPRG STUDENT FIN AID 71/10/01 1 1 21950.00 
VINSON GJ BOOI\KEEPER CURRIS CENTER ADMIN B0/01/05 1 1 12512.00 
VOLP P.F li.SST PROFESSOR Cl!EHISTRY 83/0G/01 1 5 26450.00 

• VOLPINTESTI\ 1\V ASSOC DIRECTOR PHYSICAL PLANT 79/01/08 1 1 31861.00 
\"1MG c:.J ASST PROFESSOR FOREIGN LANGUAGES 86/08/01 1 5 21737.00 
WADDELL CJ ASST !-lANAGEn. POSTAL SERVICES 79/07/01 1 1 14105.00 

• WAGNER LD CLERK iiEDIA RESOURCE FAC RESOURCE CENTER 77/06/13 1 4 8561 .00 
WAGNER TL 1\SSOC PROFESSOR ED LEAD & COUNSELING 76/08/01 1 5 31787.00 
WAGONER na GOLF COURSE SUPER ~ISU FOUNDATION GO .. F 86/08/01 1 1 20600.00 

• WAGONER OS PAY"1.0LL ACCOUllTANT ACCOUNTING & FINANCE 87/04/01 1 1 18500.00 
l'lALKER " COOK FOOD SERVICE 

' 
80/08/05 1 1 9172 .oo 

WALKER BG i-tECH Hli.IHT SETlVICE PHYSICAL PLANT 82/03/01 1 1 16140.00 
WALKER FD ELECTRICIAN B PHYSICAL PLANT ' 84/11/26 1 1 14115.00 • WALL CJ ASSOC PROFESSO"J:~ LIBRARY 80/0B/01 1 1 24466.00 

• 
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E: \PLOYCE NM·lE 

HAL LACS 
':lr\LLACE 
HALTERS 
\"1A~D 

\·/A~D 

i·JJI.SBER. 
~·1,\TKI:IS 

\"lAT:<I!iS 
i·/J\T!ZI!:S 
!"lATSO?·J 
\1:\TSO:! 
t·:,\TTISR 
h'£l1T!Il·:R LY 
t·JEJ\VSR 
WE:\VEP. 
HSBER 
!~'EIDN Ert 
1:1EILER 
l'lE!..LS 
~·lELTER. 

HESLER 
\·lEST 
'olEST 
WEST 
~·li:ST 

HESTFALL 
V/1!,\LEY 
l'li!AY~m 

l'l!IITAKER 
\"JliiTJ\iZE;t 
H!JIT,\K:::R 
\·lHITE 
H!II'!'FI ELD 
\'ll!IT~·liRE 

h'l! ITT ;\K ER 
\·liLDER 
HILEY 
HILFORD 
HILKERSON 
i'IILKHIS 
i"l!LLI;\:·15 
h!ILLI,\:·15 
'.'liLLL\:·lS 
HILLIS 
iHLLOUGlinY 
IHLSO:-l' 
':liLSOtl 
WILSO~ 

t·IILSO:·I 
'iliLSOtl 
~HLSO~·I 

BJ 
JG 
RS 
JD 
~-1E 

ss 
,\:·1 
SK 
YL 
L~ 

PI\ 
:tJ 
JG 
JF 
U·l 
rlV 
HJ 
1·1"1 
JF 
:·tJ 
KH 
OJ 
EE 
SK 
SL 
CA 
PH 
HU 
Cl\ 
IlK 
\•lJ 
sn 
TD 
0!1 
nc 
CD 
C\ 
JE 
PI\ 
Til 
AL 
EL 
J\"1 
J\•1 
HB 
JD 
JQ 
LL 
HA 
RD 
RI 

POSITION TITLE 

CUSTODIAN 
DEPT SECRETARY I 
CLERK II LIBR~qy 
PROGRAH DIRECTOr< 
PUBLICATIONS EDITOR 
DEPT SECRETARY II 
OPERATOR COHPOSER 
COi-lHUNITY ED COORD 
PROFESSOR 
ASST PROFESSOR 
PI\Tf<OL OFFICER 
ASSOC PROFESSOit 
ASSOC PROFESSOR 
DEAN & PROFESSOR 
COLLECTIONS TECH 
CHAIR PROFESSOR 
ASST FB COACH & INST 
CHAIR ASSOC PROF 
DIRECTOR & ASSOCPROF 
CLERK STUD EMPLOY 
DIRECTOR ASST PROF 
RECEPTIONIST HALL 
DIRECTOR 
HEDICAL TRANSCRIBEr< 
ASSOC PROFESSOR 
T~NS MANAGE SPEC 
PROFESSOR 
PHYSICIAN 
AD~tiN SECRETARY I 
:HCROBIO IV&ASSTPROF 
ASSOC PROFESSOR 
ASST PROPES SOR 
CHAIR ASSOC PROF 
DIRECTOR 
ACCOUNTANT 
ASSOC PROFESSOR 
DIRECfOR 
CUSTODIAN 
SERVING LINE WORKEf< 
ACAD SYS SPEC 
GROUNDSKEEPER 
CUSTODIAN 
CUSTODIAN 
CHAIR ASSOC PROF 
DISHROOM WORKER 
ASSOC PROFESSOR 
FOREt·1AN UPHOLSTERY 
COOK 
CLERK CERTIFICATION 
COORDINI\TOR 

.CLERK II LIBRARY 

~ 

) 

OF EHPLOYEES 
1 • 1 987 

DEPARTMENT NAME 

PHYSICAL PLANT 
SPECIAL EDUCATION 
LIBRARY 
OFF OF DEVELOPMENT 
OFF OF PUBLICATIONS 
PHILOSOPHY & REL STU 
PRI~TING SERVICES 
C0:·1MUNITY EDUCATION 
SPECIAL EDUCATION 
NURSING 
U\HPUS SAFETY 
POL SCI & LEGAL STUD 
ENGINEERING TECH 
COLLEGE OF EDUCATION 
l'l!Cl<LIFFE MOUNDS 
GEOSCIENCES 
FOOTBALL 
ART 
Oi-lENSBORO MBA 
STUDENT FIN AID 
SOCIOLOGY & ANTHRO 
RESIDENCE HALLS 
PHYSICAL PLANT 
Bf<EATHITT VET CTR 
POL SCI & LEGAL STUD 
FT CAMPBELL CENTER 
GEOSCIENCES 
HEALTH SERVICES 
BASKETBALL 
BREATHITT VET CTR 
ENGINEERING TECH 
BIOLOGICAL SCIENCES 
ELEHENTARY & SEC ED 
ACCOUNTING & FINANCE 
ACCOUNTING & FINANCE 
BIOLOGICAL SCIENCES 
HINORITY FAC AFFAIRS 
BREATHITT VET CTR 
FOOD SERVICE 
C0:·1PUTING & INFO SYS 
PHYSICAL PLANT 
PHYSICAL PLANT 
PHYSICAL PLANT 
ED LEAD &, COUNSELING 
FOOD SERVICE 
~ATHEH.ATI,CS 

UPHOLSTERY SHOP 
FOOD SERVICE 
ADIUSSIOtlS & RECORDS 
UP~·IARD BOUND 
LIBRARY 

• • 
' 

DATE 
El1PLOYED 

85/06/03 
82/08/09 
87/07/13 
76/05/03 
86/07/01 
72/01/19 
77/09/13 
87/02/10 
66/09/01 
86/01/01 
80/08/09 
80/08/01 
75/06/01 
85/07/01 
85/11/15 
80/01/01 
86/07/01 
75/08/01 
80/07/01 
76/06/22 
83/07/01 
86/08/18 
82/09/01 
85/04/08 
75/08/01 
87/02/02 
68/08/15 
81/07/01 
85/09/11 
73/10/15 
75/08/01 
81/08/01 
77/08/01 
85/08/01 
86/01/02 
69/09/01 
86/03/24 
87/07/01 
79/01/08 
66/09/01 
84/05/29 
85/05/20 
79/11/26 
77/08/01 
81/01/05 
59/09/01 
81/01/26 
85/10/26 
76/09/20 
79/10/01 
68/01/16 

'fYPE 

1 
1 
1 
1 
1 
2 

1 
1 
1 
1 
1 
1 
1" 
1 
1 
1 
1 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 

PERIOD 

1 
1 
1 
1 
1 
4 
1 
1 
5 
5 
1 
5 
5 
1 
1 
1 
1 
1 
1 
1 
1 
4 
1 
1 
5 
1 
5 
3 
1 
1 
5 
5 
1 
1 
1 
5 
1 
1 

1 
1 
1 
5 
1 
1 
1 
1 
1 

li.NNUAL 
SALAH.Y 

9271.00 
11356.00 

9340.00 
32250.00 
15450.00 

4915.00 
12747.00 
18025.00 
35793.00 
25125.00 

f 15472.00 
-~ 27076.00 

.• 34175.00 
57-230.00 
nooo. oo 
46000.00 
19570.00 
41000.00 
40710.00 
13570.00 
25149.00 

5221 .oo 
41100.00 
10710.00 
31268.00 
14489.00 
35000.00 
45100.00 
1129R.OO 
33206.00 
33153.00 
25550.00 
43831.00 
46785.00 
21600.00 
28800.00 
26780.00 
7989.00 
9004.00 

25935.00 
10648.00 

9375.00 
10189.00 
43831 .oo 
8025.00 

32125.00 
15641.00 
8362.00 

14587.00 
21115.00 
11202.00 

•. 

e 

• 
• 
• 
• 
• 
• 
• 
• 
•• . • 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
(.. 
,. 
1 



•. 

'· 
22 

' ALPHABETICAL LISTING OF El!PLOYEES 
AS OF AUGUST 1 I 1987 ., 

EMPLOYEE Nllf·1E POSITION TITLE DEPART!·!ENT NI\1-IE DATE: TYPE PERIOD ANNUAL 
EilPLOYED S,\Ll\RY . 

~ •• 
WILSON SH Cl\SE INITIATOR BREATHITI' VET CI'R ~ •- 78/03/13 1 1 16329.00 .. 

" .. 
.. 
.. 
.. 
.. 
.. 
.. 

WILSON TL UlSTRUcrOR LHOP ELEI·!ENTIIRY & SEC ED 78/07/01 1 1 29475.00 

I-IILSOtl VJ COUNSELOR STUDENT SUPPORT SERV 85/09/01 1 1 15000.00 

\-'liN CHESTER LC LEl\D 1!0VER PHYSICAL PLANT 73/06/19 1 1 12298.00 

V/INDSOR :.m SALAD NORKER FOOD SERVICE < 
81/03/17 1 1 8645.00 

WINSTEAD DK CLERK/TYPIST II COLLEGE OF SCIENCE 84/08/06 1 2 10600.00 

~HNTER.S K\•1 DF.J\N & PROFESSOR INDUSTRY & TECH 65/09/01 1 1 55420.00 

\'liSE HART DJ CLERK STUDENT LOAU STUDENT FIN AID 81/02/16 1 1 12414.00 

WOLF KH ASSOC PROFESSOR HISTORY 69/09/01 1 5 30528.00 

WOODS !·19 DEPT SECRETARY II CHEMISTRY 77/12/01 1 1 13256.00 

WOODS PE MECI!ANIC AUTO A MOTOR POOL 82/11/03 1 1 17393.00 

NRIGHT Jll ASST PROF/l\SSTDIRBIIN J.IUSIC 87/07/01 1 5 24000.00 

WRIGHT TJ MECHANIC AUTO B f'.10TOR POOL 82/04/12 1 1 12131.00 

WRIGirr WG SPECIALIST ACCT COLL ACCOUNTING & FINANCE 81 /03/02 1 1 13843.00 

WURTH JL ASST BASEBALL COACH BASEBALL 83/07/01 1 1 17000.00 • 
WYANT DI DEL/1'/AREI!OUSE LABOIT PURCI!ASING & GEN SER 84/05/29 1 1 9712.00 

\'IYATT cs CUSTOD!Atl RESIDENCE HALLS 82/01/04 1 1 9941.00 

WYATT JE STOCKROOH 1-lORKER FOOD SERVICE 82/08/16 1 1 10526.00 

WYATT MJ EXECUTIVE SECRETARY MSU FOUNDATION 83/04/28 1 1 13804.00 

WYATT RJ CLERK ACCOUNTING II t ACCOUNTING & FINANCE 86/10/28 1 1 10769.00 

WYLDER DE PROFESS Oil ENGLISH 77/07/01 1 5 38926.00 

YATES Cl\ ADHIN SECI<ETARY I COUNSELING & TESTING 77/04/25 1 1 11961 .00 

YATES J!I DIREcrOR FT CA~!PBELL CENTER 77/05/09 1 1 34375.00 

YOO y PROFESSOR LIBRARY 69/07/01 1 1 32882.00 

YOUNG KR AD!HN SECRETARY II PURCHASING & GEN SER · 80/03/04 1 1 12727.00 

YOUNG ~m COORD STUDENT ACT CO-CURRICULAR ED 85/07/01 1 1 16000.00 

YUILL ~·1E :!GR LOAN l\CCOUNTING ACCOUNTING & FINANCE 80/01/02 1 1 23000.00 

Zl\MBELLA LJ l\D!tiN SECRETARY I UNIVERSITY INFO SER 82/12/06 1 1 12081 .oo .. 
.. 
.. 

I 

• 
• 

• . 
• 
• 
" I 

• _/ 
) _/ 



Kathrina F. Taylor 

Joan Jenkins 

Robbie J. f•layo 

Carol Yates 

Ruby J. Leslie 

I 

.. 

( I 

.. 

LEAVES OF ABSEfKE - STAFF 

Assignment 

Custodian, Physical Plant 

Receptionist 
Breathitt Veterinary Center 

Custodian, Phsical Plant 

Administrative Secretary 
Counseling & Testing 'Center 

Cashier, University Bookstore 

Effective 

B/6/87--10/19/87 

3/14/87--8/31/87 

6/5/87--8/3/87 

B/10/87--8/15/87 

6/17/87--7/15/87 



I 

Murray State University 

September 1:3; ~ 9:37 

Board of Regents 
NtH· ray State University 
Murray, KY 42071 

Dear Board MGmbers-

Office of Admissions 
Murray, Kentucky 42071-3308 
Telephone (502) 762-3741 or 762-2896 
In-state call toll free: 1-800-592-3977 

;~#( 

Attached is a list of those who completed reqt~ire1nents and 
received de•3rE::es a.s 'indica ted on August 7, 19:37 _ 

Enc. 



(' 

L 

• 

ASSOCIATE OF ARTS 

Shawn W. Harrin9ton Terry Alan Wallace 

ASSOCirHE OF SCIENCE 

.Joy Michelle Ht~dgions 
~1E;rk Alan H:_,tson 

Jam•:?s TretYt i1:2r rick 
John Joseph t'l i ze 
Doyl8 H_ Shelton Wanda Lee .Johnsen 

Ralph L. Langen Karer1 Ann StL~t 1 er 
Ven-.on Boyce Tay 1 or ... It·_ 

ASSOCIATE OF SCIENCE IN VOCATIONAL TECHrHCAL EDUCATION 

Nancy Marion 

Brad 1 ey Thom.:.s B~·yan 

~iat·y Jan~~ D~Ji"tn 

Br~nda Roof GA.t·dr;:'::!t" 

A 1 i yc. Aroodc. 
._!ay Car 1 AndJ?rSct"'l 

Gerald T. Wells 

BACHELCF: OF AF.:TS 

David .John ..James 
Mary ._Ia Marsh 

Naomi Shanh le Scarbrot~·~h 
Paula F. Stinnett 

BACHELOR OF SCIENCF: 

Stacy Renee Hodge A·=tu i no 
8n.K:e W. At·nette 

Si.:tndra Lee Bt~m.,nfi~.~ld 

D·.:bor·ah K. Buchanan 
H~.t·l.~n E:. C.:-~lhoun ._tr. 
Martin D. Cla~-k 

Michael Curtis Baker 
Theresa Yv,):··wte Banken 
E~- i c Lee Bandy 
Reb;;;o:a R. Barnes 
John Gerarcl Biagi 
Les 1 i e Susan Bode l 1 
Marl~ D. Boehman 
Stacey Br·uce B~·ad 1 c~y 
Kent Rolfe Bt·andon 

Ca Jvi n Rc;ndolph Cole 
.John .Jeffrey Dalton 
Cynthia Gale Dzn·rn::d 1 
F.:arnia 1 1 D::~M.t"J Da.v i dson 
Sha;·on l~a.y D:~wec:se 

Linda H_ Edrin-•bn 
S~;muel Lee Elkins 
f(.,y N_ Ellifson 
Carl Herman Elliott Jr. 

• 
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f':IICHELOR OF SCIENCE (Cont 'd) 

Tamara Ann Fo·.;t·~t­

Diana GarEon France 
Al·icla Gt~i lm<.Jay Gii lk2y 
Shirley F~ya Goodman 
D onnf:\ Ga. l 1 Gt.mrt 
~Jennifer V. HRstings 
..Joseph Kent H8nry 
L;;rt2i:.ta ._k-:!at-t·~~~tt~2' Hicks 
Andr·~w Ha1··t Hi lln1ann 
Bethany Kay£:· Hot 1 ;:;nd 
Christopher Clay Han 
._!aroesE":na ,Jean HotJsec: 1 
An98 l a Rebecca H1J9hes 
Beth Gresham .Joiner 
Lor· i 1 ee Renee ._!Qr;:"3s 

Colleen Marie K~elin 
Dianna R. Katterjohn 
Patrick Louis Kennedy 
Salaheddin l<halighi 
Debbie Wolfe Konrad 
Ar.n Laatsch 
Va 1 ot· i e Anne L<:1t"19~.eth 

Lisa R. Lee 
Amy L. Livesay 
D~vid Brian Manion 
Lisa Elaine Marshall 

Bi 11 L. Zotto 

.Jam•:!!s ~3co t t Mat· t i r1 
Micheal Gerard McGregor 
D~::!bor<1h S. M2lton 
Willi~n= Glenn Mercer 
Melin(:a S_ Monfort 
Dexter Mont';;lorr.=3t"Y 
Kevin L.-::H-.tr2ttce M!jrphy 
B:tron S. 0';1-;et· 
Tony 11_ Rahn 
Gieraldin(~ F'. Peed 
Linda Crooks Richards 
Carrie Lee Sha~>J 

Cindy Yvot·tne Heath Si ::~ner 
._!::::nni f~~r" Kay Sirnp·3on 
._!.:?f f rcy Dale S i ress 
Wi1liaJil . .Jeffery Ski1h=rn 
M-~t- th3 t-1ar i e S;:•r ack 1 ~~n 
Kerry A. Stovall 
Johnnie A. Vaughan Jr. 
Billy Richard Warford Jr. 
Erika Jun=~ Washer 
Charles Hal Wiles 
Susan Burrall Wills 
Dile Dwain Wilson 
Michael Derrel Wilson 
t1i chat? l Eu9~ne Wt· i ght 

E:P,CHELOF' OF SC:! EfK:E IN ,:\t~F:l CULTUF:E 

Ct·ai';:l LeA [-:atts 
Ke 1 1 y Lyr.n Co 1 1 ins 

Ga~·y Sh.-31.-·Jnon Lawson 
Robe~t Louis ~ells II 

8ACHEL:::R CIF SC l ENCE IN BUS I NESS 

La&nn M. Achterhof 
Tracy Lea B~ach 
Stephen Todd Pt·adsha~" 

Michael C. Cappock 
Gina Sue Coy 
Vatl8Ssa Cornellia Dickerson 
Meliss~ L. Emerson 
Christin8 Ann Giaith2r 
.. Ju 1 i e Ann Cie i g1:!t" 

Mnrvin G. Glazer 
Raymond Warr:?:•n Gr-ady 
D(•b1·a Denise Git·aharo 
Sea tt Ri ~:hard Hett~nbach 
Lisa Ann Kan~~f.1etnn 

L~~~ Ant.h:Jny 1'1cConni ck 
B~ian David Phelps 
S·tephani e C. Pi P•"?r 
Bevet· l y Lynn Vanzant 

._lames t1at· ion Wa 1 ters I I I 

• 

2 
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BACHELOR OF SCIENCE IN HDME ECONOMICS 

Anita C~rol Akin 
Wande. Y'IE~tte Bt·andon 
Jean Nicole Conway 
CcH· D 1 SIASat·, Hc1ydr~n 

Char l8S Da·,.. i d Hopi< ins 
Dt~anna Ga i 1 .Jones 
Ch~- i sty Sears Keene 
...lenni fet· F::t~th l i nd~.ey 

Cct thet· i ne Ann 0 'Nei II 

BACHELOF: OF SCIENCE IN NUF:Ei I NG 

Bat·bar-a Metz Schnapf 

BACHELOR GF MUSIC EDUCATIO~!--

Todd Edw·i n Hi II Dean W. Smith 

BACHELor;· OF SCIENCE .,l N VOCATIONAL TECHNICAL EDUCATION 

Vicki l_ynn Kirschner Jeffrey Lee Mr1rton 
Dcrvi d E. Voges 

MASTER OF SClENCE 

Jeffet·y Scott Allbritten 
Paul Timothy Aquino 
Khair-il Anua~ Arshad 
~1ao Chan-; 
._h.~1ian Thomas C1ark 
David Aubrey Dani~l 
~~obet·t E. CL.1Vi s 
.Joe Bryant Dt· i ver 
LatTy T. 0t.J(~·~c::1n 

Patt·icia P. Ft·ab~s 

._lef ft·ey Mason i-\~tt·E: 1 "I 
1'-lahd i Ghond1;:!!h 
Clyde Thor11a~. Grant 
Sar.dr-a Kay C:?.an Git·ant 
Kirnber ly .Jo fir aves 

Linda Lou Wot·kman 

Mark Randc;.l1 Graves 
Yoshi fumi H.:trt:1da 
Teresa Caro1yn Harwood 
Carol Tyler Kirk 
Stanley Orvell f1d<inney 
.John KennJ?th N::?ss,~th 

._lames He;t~vey 01 ds .. Jr ~ 
Ha 1 i jah Osman 
Karen .Joyce Pace 
Joyo':! 0. Ross 
Marion H(?nderson Shepherd 
Elain1~ Ann T:~ssino 

Ode lsi a Tor·i an 
._Jann Lr:=-a ~Jashr:=!r 

Van l'i IIi arns 

• 
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MASTER OF ARTS 

Cecilia McDaniel Brock 
Moniqt~e Nic0le Klucqyl(owski 

0 i ane D i CIJS Re8se 
Karen Hamilton Willis 

t·IASTER OF A~:TS IN EDUCATION 

Dianne:~ Fanner E:ec~~rnan 
8r~nd:1 Florence Boyarski 
Connie MasGn Brasl1ears 
r·1at·y Lue E:ynJm 
Vicki C. Castleberry 
0 i a.nn~ U.::e Ea 1 ey 
Teresa F _ Eb 1 i r.g 

Sh;:((Oti W. Evans 
Je~nene Miller Gholson 
Chr i s A 1 l :o!n Gi i 1 key 
Gale Ann Grisham 
Tamroy Cat·o 1 H~ady 
Randee Mosley Herrold 

Marcia Gayle Holder 
Anita Mae Ervin Holland 
Bradley Edwat·d .Johnson 
Felecia Pat·is .Johnson 
...lar;et. L~lnn McCrory 

·vittor_ia Sar9ent McGregor 
Kirnbet·_-ly Ann Mittendorf 
L .. iln--:i e Wicker Owen 
Samuel Barton Rich 
Dorothy A. Sparks 
Donna Sue Tecol~lesco 
LaD on DotrJdy Travis 
Thomas Edward Wilson 

~lASTER OF BUSINESS ADMINISmATION 

Tirnothy Scott Childers 
.James Ouinton Edmonds II 
Stac i a E l ll:!n Hi :-~·;1 i ns 
Cynthia Giai 1 Henson Ivy 

Laurie Fay Marvin 
Changgeun Parkitl 
:~iteven ..Jos.~ph Priest 
l<ery I E. Twi ·~gs 

• 
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II. Information Items 

A. Programs recommended for continuation in their present form: 

CIP code program 

02.0101 General Agriculture (HS) 

13.1001 Special Education (MAEd) 

13.1309 In~ustrial Education (MS) 

13.1314 Physical Education (MA) 

15.9999.01 Engineering Technology (loiS) 

18.0103 Communication Disorders (l·IS) 

18.1101 Nursing (NS) 

23.0101 English ~~~) 

23.1001 Speech Communication (1-iA/f.IS) 

26.0101 Biology-(MS) 

27.0101 Hathematics (MA/MS) 

31.0301 Recreation and Leisure Services~~~) 

40.0501 Chemistry (MS) 

40.0801 Physics (MS) 

42.0101 General Psychology (MA/MS) 

42.0201 Clinical Psychology (MA/~IS) 

45.0601 Economics (MS) 

45.0601 Geography (MS) 

45.0601.01 History (MAl 

2 
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B. Programs to be re-examined spring, 1989, for correction of 
identified deficiencies: 

CIP code 

09.0102 

13.1312 

19.0101 

program 

Communications (JRT)(HA/NS) 

Music Education (NHE) 

Home Economics (~IS) 

44.0401.01. Public Administration (MPA) 

50.0799.01 Studio Art (HA) 

c. Evaluations postponed 

CIP code program 

06.0101 Business Administration (MBA) 

13.1101.01 Guidance and Counseling (HAEd) 

chief deficienci 

low enrollment 

low enrollment 

low enrollment 

various ones named 

low enrollment 

date of review 

when accreditation 
report received 

when new certific<tl i.'.'' 
guidelines announced 

15.0701 Occupational Safety and Health (MS) spring, 1989 

3 
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D. Programs recommended for study of possible merger: 

The report recommends that the College of Education (with Council 
on Higher Education staff assistance) study the feasibility of 
developing the following three comprehensive programs to serve the· 
students now served by seven separate programs: 

1. Educational Specialist (EdS) in public school administration 
and counseling, to replace: 

13.0405. 
13.1101.01 

Public School Administration (EdS) 
Guidance and Counseling (EdS) 

2. MAEd in teaching, to replace: 

13.1201 
13.1205 
13.1315 

Elementary Education (MAEd) 
Secondary Education (MAEd) 
Reading HIAEd) .. 

3. EdS in teaching, to replace: 

13.1201 
13.1205 

Elementary Education (EdS) 
Secondary Education (EdS) 

The comprehensive programs in teaching would also include options 
for middle school education in keeping with new Kentucky Department 
of Education guidelines. 

AL/AJ/8147/gp 
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MURRAY STATE UNIVERSITY 

Graduate Program Review 

Phase I 

August 18, 1987 
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01.0102 

Murray State University 
Graduate Program Review 

Program Recommendations 

. Agricultural business (MS) 

Recommendation: that this program be withdrawn from 
Council on Higher Education (CHE) registration and instead be 
recognized as an option of the general agriculture program. 

Background: Although MSU literature has described this 
program as an option for several years, it remains as a separate 
program on the CHE registry. 

02.0101 General Agriculture (MS) 

1. 

Recommendations: that this program be redesigned to ensure 
that the options in agricultural business and agricultural 
education meet CHE~guidelines; that greater emphasis be placed on 
faculty publication. 

Background: The graduate program review has indicated 
that, while several of the graduate faculty in agriculture have 
been successful in· securing grants, there is little evidence of 
active involvement in research and publication. 

06.0101 Business Administration (MBA) 

Recommendation: that the report of the accrediting agency 
be used as a basis for evaluating the program. 

Background: Because it was undergoing the self-study 
process for continued accreditation by the American Assembly of 
Collegiate Schools of Business, the ~IBA program did not 
participate in the MSU graduate program review. When the 
accreditation process is complete, the report received will be 
used to evaluate the MBA program on the same terms as the other 
graduate programs. 

• 
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09.0102 Communications (JRT) (MA/NS) 

Recommendations: that the Department of Journalism and 
Radio/TV continue its curriculum review, giving attention to 
setting appropriate undergraduate and graduate prerequisites for 
graduate courses; that additional efforts be made to stimulate -
enrollment, to significantly increase student research activity, 
and to increase faculty research and publication; that the program 
be re-examined in the spring of 1989 to determine if increased 
enrollments justify its continuation at that time. 

Background: While indicating a need to stimulate 
enrollment, the external evaluators recommended that this program 
be continued in its present form. The intent of the 
recommendations above is to encourage program quality and 
integrity. 

- 13.0405 School Administration (EdS) 

Recommendations: that this:program be restructured to 
become a generic program with a strong central core that can serve 
those seeking an advanced degree in public school administration 
fields; that the staff of the Council on Higher Education be 
involved in the restructuring process so that CHE guidelines will 
be met. 

Suggested lines of action include: providing advanced work 
in school research, school law and Kentucky regulations, school 
orgainzation and change, educational policy, and alternate schoo 
models; meeting NCATE standards and EdS accreditation standards 
for interstate reciprocity; developing program options for 
supervision and guidance/counseling which would serve the needs of 
those seeking certification for principal or supervisor at all 
grade levels, school superintendent, guidance counselor, or school 
business administrator. 

Background: Effective January 1, 1988, (to be implemented 
fall, 1987, at MSU) all Kentucky administrative programs must be 
at the post-masters level. While some state institutions will 
respond to this mandate by creating eight separate EdS programs, 
MSU hopes to serve the needs of its students by creating only one 
generic EdS program in administration. The changes suggested 
above will address deficiences in the present programs which were 
identified during the graduate program review • 

• 



13.0499.01 School Business Administration (MAEd) 

Recommendation: that the program be eliminated and 
withdrawn from CHE registration. 

Background: This program will be rendered unnecessary by'· 
the coming requirement outlined above that all public school 
administrative certificates be post masters programs. Those 
interested in a degree program offering school business 
administration certification will enter the EdS in Administration 
program. 

13.1001 · Special Education (MAEd) 

Recommendations: that the Department of Special Education 
continue its successful efforts in minority and off-campus 
recruitment and in faculty research, grant activity, and 
publication; that more emphasis be placed on student 
research/thesis activity. -~ 

Background: The external evaluators recommended that this 
program be continued in its present form. The intent of the 
recommendations above is to maintain and enhance current program 
quality and integrity. 

13.1101.01 Guidance and Counseling (MAEd) 

Recommendations: that action be based on the as yet 
unannounced administrative regulation for school guidance 
counselors. If state certification preparation remains at the 
master's level, redesign the current program to meet National 
Counseling Association standards with a certification option. If 
state certification preparation is a post master's program, 
eliminate the MAEd program and withdraw it from CHE registration. 
Potential students will be served by an option in the EdS in 
Administration. 

Background: The graduate program review has indicated that 
the master's program in guidance and counseling is in need of long 
range goals and planning to provide improvements in the quality of 
the elementary education program, the productivity of faculty, and 
the updating of research skills. 

• 
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- 13.1101.01 Guidance and Counseling (EdS) 

Recommendation: that the program be eliminated and 
withdrawn from CHE registration. Potential students will be 
served by an option in the EdS in Administration program 'or by 
redesigned ~~Ed in Counseling (see above). 

Background: Enrollments are small, but the faculty 
provides much coursework for advanced students who work for 
certification, not for the degree. 

13.1201 

13.1205 

13.1315 

Elementary Education (MAEd) 

Secondary Education ( ~IAEd) 

Reading (MAEd) 

Recommendations: that one of .these courses of action be 
followed: 

course of action A: that the possibility of offering the above 
three areas plus an area in middle school education as options 
under one generic MAEd in Education be explored by the College of 
Education, with early inclusion of the staff of the Council on 
Higher Education in disussion; if these discussions are positive, 
that the new program be designed and registered with the CHE, and 
the above three programs be withdrawn from the registry. 

Course of Action B: that a program in middle school education 
proposed for CHE registry (13.1202) to comply with a Department 
Education mandate;. that the present Elementary Education and 
Secondary Eduction programs be redesigned to fit the mandate; that 
mastery of the teaching specialty area, which must according to 
the mandate be a specified sequence developing appropiate depth 
and breadth, be tested as part of the comprehensive examination; 
that the present Reading MAEd program be strengthened; that all 
four programs require a common core of study in educational 
research, school law, curriculum, theory, and_policy studies; that 
all four incorporate suggestions from the Carnegie and Holmes 
reports and comply with recent, tougher NCATE standards. 

Background: The Department of Education has mandated that 
all Elementary ( K-8) and Secondary ( 7-12) programs be discontinued 
and replaced with redesigned programs for Elementary (K-4), Middle 
School (5-8) 1 and Secondary (9-12). The graduate program review 
has determined that the research component of these degree 
programs is inadequate. 

• 
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13.1201 Elementary Education (EdS) 

13.1205 Secondary Education (EdS) 

Recommendations: that these programs be eliminated and 
withdrawn from CHE registration; that a generic EdS program in' 
teaching (CIP category to be determined) to replace them be 
developed with the aid of the CHE staff and proposed for CIIE 
registration. This new program should have a common core in 
advanced educational theory and research which would meet new 
Kentucky certification standards for Rank I teachers, EdS 
national accreditation standards, and master teacher requirements 
for career ladder states. Options should be available for 
elementary, middle school, and·secondary teachers. 

Background: Although the External Evaluators judged these 
programs suitable for continuation in their present form, new 
standards in Kentucky and elsewhere will require changes. 

13.1301 Agricultural education ( MAEd) 

Recommendations: that this program be withdrawn from CI!E 
registration and instead be recognized as an option of the general 
agriculture program; that an MS, not an MAEd, be awarded to those 
who complete the agriculture education option. 

Background: Although MSU literature has described this 
program as an option for several years, it remains as a separate 
program on the CHE registry. 

13. 1 302 Art Education (MAEd) 

Recommendation: that this program be withdrawn from CHE 
registration. 

Background: The Art Education degree described in the 
graduate bulletin under the Department of Art is awarded by the 
College of Education and, like other 12 hour subject area 
complements to the MAEd in Secondary Education, does not need 
separate registration. It will continue as an option to the 
revised 11AEd in teaching or in secondary education • 
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13.1308 Home Economics Education (NAEd) 

Recommendations: that this program be withdrawn from CIIE 
registration and an option in Home Economics Education become par 
of the master's program in Home Economics; that the ~IS degree, no 
the ~IAEd, be awarded to students completing this option. 

Background: The Department of Home Economics has 
described this program as an option of the home economics master's 
for several years • 

13.1309 . Industrial Education (MS) 

Recommendation: that greater attention be given to 
research and publication activities of faculty. 

Background: The l-IS in 
program in terms of number of 
training, and grantsmanship. 
from the grant activity. 

Industrial Education is a strong 
students, faculty breadth and 
Little publication, however, results 

13.1312 Music Education (MHE) 

Recommendations: that the music faculty participate in 
more research and publication and/or in more off campus or media 
performances, especially at colleges and universities in the 
service area, to enhance student recruitment effortsJ that a 
recruitment plan be developedJ that the program be re-examined in 
the spring of 1989 to determine if increased enrollments justify 
its continuation at that time. 

Background: The external evaluators recommended that this 
program be continued in its present form. The intent of the 
recommendations above is to encourage program quality and to 
establish a critical mass of students. 

13.1314 Physical Education (MA) 

Recommendations: that the Department of Health, Physical 
Education, and Recreation continue its curriculum review, giving 
particular attention to appropriate undergraduate and graduate 
prerequisites for graduate courses; that faculty research and 
publication efforts be increasedJ that vigorous recruiting efforts 
be initiated. 

Background: The external evaluators recommended that this 
program be continued in its present form. The intent of the 
recommendations above is to encourage program quality and 
integrity. 

• 
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13.1315 Reading (MAEd) 

[see elementary/secondary, 13.1201 I 

13.1315 Reading (EdS) 

Recommendation: that this program be eliminated. 

Background: Although this program appears in the graduate 
bulletin, it has not been listed on the CHE registry for many 
years. A reading option will be made available in the generic 
teaching EdS. 

15.0701 Occupational Safety and Health (MS) 

Recommendation: that this program be evaluated in the 
spring of 1989. 

Background: The program was Ol}lY registered by the CI!E in 
1986. 

15.9999.01 Engineering Technology (MS) 

Recommendations: that greater emphasis be placed on 
faculty research and publication; that every effort be made to 
increase the number of faculty doctorates. 

Background: MSU is a pioneer in graduate study in 
engineering technology, and the enrollment is strong. It is 
imperative that MSU place more emphasis on depth of faculty 
training, innovative research, and expansion of the body of 
knowledge in the field. 

18.0103 Communication Disorders (MS) 

Recommendations: that the Department of Special Education 
continue its successful efforts in minority and off-campus 
recruitment and in faculty research, grant activity, and 
publication; that more emphasis be placed on student 
research/thesis activity. 

Background: The external evaluators recommended that this 
program be continued in its present form. The intent of the 
recommendations above is to maintain and enhance current program 
quality and integrity. 

• 
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18.1101 Nursing (~IS) 

Recommendations: that the Department of Nursing continue 
efforts to increase the number of faculty doctorates and to 
increase faculty research and publication; that the present 
emphasis on rural nursing be continued and stressed in student 
recruitment; that extension of the graduate program to selected 
off campus sites be carefully considered. 

Background: While pointing out the need to increase 
doctoral faculty, the external evaluators recommended that this 
program be continued in its present form. The intent of the 
recommendations above is to encourage faculty development and 
review of the graduate program in nursing. 

19.0101 Home Economics ( ~lS) 

Recommendation: that the program be re-examined in the 
spring of 1989 to determine if increased enrollments justify its 
continuation at that time. 

Background: As the External Evaluators have indicated, 
the program would gain in quality from more, and better, students. 
Increased efforts in recruitment may bring improvement. 

23.0101 English (HA) 

Recommendations: that the Department of English continue 
its high level of faculty research and publication; that 
recruitment efforts be enhanced; that efforts to develop prog 
in creative writing and professional writing be continued and 
enhanced; that more students be encouraged to choose the thesiF 
option. 

Background: The external evaluators recommended that thi::; 
program be continued in its present form. The intent of the 
recommendations above is to maintain current program strengths. 
The Department of English is to be commended for the breadth and 
quality of its faculty preparation. 
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23.1001 Speech Communication ( HA/l·IS I 

Recommendations: that the Department of Speech 
Communication and Theatre continue its curriculum review, g1v1ng_ 
attention to appropriate undergraduate and graduate prerequisites 
for graduate courses; that it continue present efforts in 
recruitment; that faculty research and publication be increased; 
that more students be encouraged to pursue a thesis.option. 

Background: The external evaluators recommended that this 
program be continued in its present form. The intent of the 
recommendations above is to maintain and enhance current program 
quality. The Department of Speech Communication and Theatre is Lo 
be commended for its ~leekender Master's Program in speech 
communication. 

26.0101 Biology ( MS) · 

Recommendations: that the Department of Biological 
Sciences continue its present high level of faculty research, 
publication, and grant activity; that it continue to encourage 
students to select the thesis option; that it continue curriculum 
review, ensuring that courses reflect current trends in the 
discipline; that it continue to use the Hancock Biological Station 
for graduate work, to emphasize cooperation with the Breathitt 
Veterinary Center; that it develop more cooperation in teaching 
and research in cellular/molecular studies. 

Background: The external evaluators recommended that this 
program be continued in its present form. The intent of the 
recommendations above is to maintain current program quality and 
vitality. The Department of Biological Sciences is to be 
commended for the breadth and quality of its faculty preparation. 

27.0101 Mathematics (~!AhlS) 

Recommendations: that the Department of ~lathematics 
continue its present high level of faculty research and 
publication and its emphasis on student research activity; that 
recruitment efforts be increased. 

Background: While indicating a need to stimulate 
enrollment, the external evaluators recommended that this program 
be continued in its present form. The intent of the 
recommendations above is to maintain current program quality and 
integrity. The Department of Mathematics is to be commended for 
the breadth and quality of its faculty preparation • 

• 
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31.0301 Recreation and Leisure Services (NA) 

Recommendation: that the Department of Health, Physical 
Education, and Recreation continue its curriculum review, giving 
particular attention to appropriate undergraduate and graduate'_ 
prerequisites for graduate courses; that faculty research and 
publication efforts be increased; that recruitment efforts be 
increased to establish a critical mass of students~ 

Background: The external evaluators recommended that tl1ic: 
program be continued in its present form. The intent of the 
recommendations_above is to encourage program strengths. 

40.0501 Chemistry (HS) 

1 0 

Recommendations: that the Department of Chemistry conUnu(: 
its present high level of faculty research, publication, and gr.-lid: 
activity and its emphasis on student-research activity; that it 
continue to emphasize use of the Hancock Biological Station for 
graduate work and to emphasize more· cooperation wih the Breathitt 
Veterinary Center; that it develop more cooperation between 
teaching and research in cellular/molecular studies. 

Background: The external evaluators recommended that this 
program be continu~d in its present form. The intent of the 
recommendations above is to maintain current program quality aud 
integrity. The Department of Chemistry is to be commended for the 
breadth and quality of its faculty preparation. 

40.0801 Physics (MS) 

Recommendations: that the Department of Physics and 
Astronomy continue to emphasize research and publication; that it 
place further emphasis on the Center for Aerosol Research; that it 
emphasize cooperation with other Murray State graduate programs. 

Background: The external evaluators recommended that this 
program be continued in its present form. The intent of the 
recommendations above is to maintain current program strengths. 
The Department of Physics and Astronomy is to be commended for the 
breadth and quality of its faculty preparation. 
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42.0101 General Psychology (MAIMS) 

Recommendations: that the Department of Psychology 
continue its present high level of faculty research and 
publication; that it continue to increase its rate of students 
completing a thesis; that it continue its present excellent 
recruitment efforts. 

Background: The external evaluators recommended that this 
program be continued in its present form. The intent of the 
recommendations above is to maintain current program quality and 
vitality. The Department of Psychology is to be commended for the 
breadth and quality of its faculty preparation. 

42.0201 Clinical Psychology (MAIMS) 

Recommendations: that the Department of Psychology 
continue its present high level of faculty research and 
publication; that it continue to require a thesis of all students 
in this program; that it continue its present excellent 
recruitment efforts. 

Background: The external evaluators recommended that this 
program be continued in its present form. The intent of the 
recommendations above is to maintain current program strengths. 
The Department of Psychology is to be commended for the breadth 
and quality of its faculty preparation. 

44.0401.01 Public Administration (MPA) 

II 

Recommendations: that the Department of Political Science 
establish goals and a.timetable to revitalize the MPA program and 
correct deficiencies in· course flexibility, inadequate faculty 
research, and inadequate levels of involvement with area 
government and administrative units; that the program be examined 
again in the spring of 1989. ' 

Suggested lines of action include: giving appropriate 
consideration to interdisciplinary study; allowing for more 
integration with other disciplines, such as economics, the 
MBA/business area; criminal justice, law, speech communication, 
and sociology; development of a stronger role for MPA faculty in 
the Waterfield Center for Business and Governmental Research. 

Background: Although corrected data shows improved 
research activity in recent years, the overall level of faculty 
research is still not adequate to support a program of this type. 
The External Evaluators correctly point out tht a program of this 
type must have a vehicle for community interaction to be 
completely successful. 
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~5.0601 Economics (MS) 

Recommendation: that the Department of Economics 
strengthen its efforts to improve enrollment and increase faculty 
research activity in applied or theoretical research areas. 

12 

Background: Although the program provides excellent 
support for the MBA program, a critical mass of students in the MS 
in Economics program is needed to ensure quality in that program. 
The department's h.istorical emphasis on applied or institutional 
research has produced excellent results, but a broader range of 
scholarly activity is needed. 

45.0601 Geography (MS) 

Recommendations: that the Department of Geosciences 
continue its close working relationship with MARC, its high rate 
of faculty research, publication, and giant activity, its high 
rate of student theses, and its success in recruitment of 
international students; that it emphasize cooperation with other 
graduate programs in the sciences and social sciences. 

Background: The external evaluators recommended that this 
program be continued in its present form. The intent of the 
recommendations above is to maintain current program quality and 
integrity. The Department of Geosciences is to be commended for 
the breadth and quality of its faculty preparation. 

~5.0801.01 History (MA) 

Recommendations: that the Department of History continue 
its high level of faculty research and publication; that the 
development of programs in oral history and museum studies be 
continued and enhanced; that recruitment efforts be enhanced. 

Background: The external evaluators recommended that this 
program be continued in its present form. The intent of the 
recommendations above is to maintain current program quality and 
vitality. The Department of History is to be commended for the 
breadth and quality of its faculty preparation. 
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50.0799.01 Studio Art (MA) 

Recommendation: that the program be re-examined in the 
spring of 1989 to determine if increased enrollments justify its 
continuation. 

1 3 > 

Background: While the graduate program review has revealed 
little demand for a master's program in art at the present time, 
efforts are being initiated to improve and sustain the program. 
These include the addition of two graduate assistantships, 
increased recruitment efforts, and planned facility renovation • 
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Murray State University Olllce olthe Prr.sldent 
Murray. Ky. 42071-330515021762-3763 

J ,6'pl2 -. . /. . ~ '" ~_;, 
l\ueust 2~, 1987 ~ ~~~~#~4..~ ~ ia c/h. da.d~ ~-
"'· Gocy S. Co• ~~~ ~L~~ 
Executive Director bt, ~~ ~ ,::Z/::::. 
Council on Higher Education .. /~.::.~// · • - .. ./ . 
1050 Highway 127 South ~~. ~ .(bl/a'L, ~ 
Frartkfort, KY 110601 ._. ~~~dfu--
Dear Gary: Uf'd~J<t'j:A4~~ 
Hurray State University do~t, on principle, offer dual cre<.Jil 1~.1-'u.-· 
courses. I would like to use the occasion of the Council on 4-U.."'/'·"'' 
Higher Education survey to explain some of the compelling reason:;~.,;';;·_:-··. 
Hurray State has taken this position. _.,1-u'~ · .. 

1 ... __ Qffgr.!JJ&_9.1!.1!L£gQ..!.L1!L~!l!L.!:H=!;QUggg_!;1!rr1.s;1!.l1!!!L£21!L§£~ '/' ja/.t.) 
rgQ.JJ£g~_1ug_gifg£11Ygng§§_Qf_1li21-£1!rr1£1!11!w~ 
The CIIE Pre-College Curriculum is based on the sound. vremise l..ltuL 
certain learning experiences in high school are an essential 
preparation for college courses. Thus college English courses 
build on four specific high school courses, college history 
courses build on high school history, and so on; ·students 
encounter certain material as they are able to assimilate it, and 
that le<~rninll experience forms the foundation for a more 
thoughtful and thorough study later. Any class that combines a 
college course witl1 a Pre-College Curriculuttl course designed to 
serve as part of its foundation is of necessity shortening th!:! 

leanting process. 

1\urray State University has strongly supported the efforts of \:.lle 
CHE and the Department of Education to strengthen the high scltool 
curr·iculum. As high schools have revised their offerinr,s to meet 
tile stricter CIIE and KDE guidelines, the preparation of their 
graduates for college has improv!:!d. It would be unfortunate if 
the greater gains expected from the full implementation of the 
Pn'?-College Curriculum wer·e lost because those essenti«l high 
school courses were in effect replaced by college cour·ses. 

I· ,• .. "" 
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Dr. Gary S. Cox 
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As long as the Kentucky ACT scores are below the national average, 
it seems counterproductive to offer l1igh school courses 
simultaneously with college courses as if there were no 
differences. 

2 ... __ Il!~_!J.!g!J_§£U22L~DY.!r2DJ!I!!D.L.!n_~!J.!£!J_.!!_.Q!!.!!l_£r!!.\l.!L£2!!£§£_.1§ 
Qff~r~!.L£2!!!!2 .. L12IQ:i..!£!.!L.l<D.!L.§sJJ! .. !L.!.lls.I:.D.1.D.S_.ll.JU1H.i.!H!£.ll_l!.lL.!<l!£ 
£Q!!.ll.§QQ!!Q.!!J.S_£Q11.ll.S.ll_£2Y!.§.ll.a. 

Universities l1ave obvious advantages over high schools as sites 
for college level instruction. High school students must sit in 
class each day from eight to three, with no opportunity to look 
over notes before class or arrange a conference with a teacher. 
Even the most dedicated teachers have their effectiveness reduced 
by crowded scl1edules, unruly students, and non-academic demands on 
l11eir time. Noise and disruption are facts of life. High school 
students, however bright, have no moders for appropriate behavior 
ir1 college courses. Imposing mature standards of class behavior, 
higher work level expectations, and college grading scales for one 
class in a student's day would be very difficult. Pressures to 
give all A's so as not to lower a student's high school gpa and 
thus his or her chance.s for a college scholarship would be 
constant. lligh schools lack the necessary support system for 
college courses, including faculty interaction, library resources, 
learr1ing centers, and academic advising. 

3 ... -~~.t.t~r-~.!!Y.§_.!!r~_.!!1r~.!!21_2Y.!!.!1s£1£_.!<Q_!2r2::J..!.Q.ll_£QQ.Q_.§.!<Y2.lln!.§_H.!.!<!J 
.!u£~!!.l<.!:i.~§_.!;Q_.!!tt£!!2_£211.ll.s£_sn2_H.!!!J_£211.ll&£_£r~.\l.!t_fgr 
~£££1£r.!!t£.Q_1£2r!!.!n.s-~. 

Hurray State brings over 2,000 middle and high scl1ool students tu 
campus each summer for various camps and classroom experiences, 
some of wl1ich grant college credit. In the fall and spring 
semesters exceptional high school students can gain a foretaste of 
the college academic experience by participating in non-credit 
worksl1ops and competitions on campus or by enrolling in Hurray 
State classes that do not interfere with or replace their high 
scl1ool courses. Entering freshmen who possess advanced knowledge 
ar1d skills can receive college credit in a wide variety of 
subjects through Advanced Placement tests, CLEP tests, and 
dep<ll·tmental challenge tests. The advantage of using such a 
system of tests for granting college credit for precollege work is 
that the standards for that credit--i.e., a certain test score or 
the display of certain skills on an essay--are set by the collece 
faculty. Students whose high school experience is not adequate lo 
u1eet tl1e set standard do not receive the college credit. 

I· ,• 
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I::IIG 101 is the course most often offered for dual credit, in 
combination with the designated high school course English IV, 
whose aims and stated content are quite different. ENG 101 is 
desigrred to lay a strong foundation for the gradual improvement of 
composition skills througlrout a student's college career; Englislr 
IV focuses on literary awareness and interpretation and thus 
prepares students for college literature and humanities classes. 

Research into the teaching of writing suggests that skillful 
writers are the product of instruction over many years. There is 
substantial evidence that writing skill~ are developed and 
improved by spending time on the task. The more time spent, the 
better tire skills. Maturity ahd extensive, thoughtful practice 
are essential. Students at 18 can profit from writing instruction 
in ways that students of 16 cannot; 20 year olds can make progress 
tl1at was beyond them at 18. High school students slrould do as 
mucl1 writing as possible, and they should look forward to doing 
more, and better, writing throughout their college-career. 

• 
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In addition to the requirements for faculty preparation (a 
master's degree and 18 graduate lrours in the subject for all 
instructors in lower division classes), the following mandates 
from the 1984 CRITERIA are also relevant: 

3.1 Tire institution must define its expected educational 
results and describe how the achievement of these results 

"will be obtained. 
4.1 The procedures established for implementation of the 
institutional admission policies must be followed in the 
admissiorJ of all students. 
4.1.3 Curricula intended to provide basic instruction for 
students who will subsequently transfer to another 
irJstitution must be designed to consider the institutiorrs Lu 
which these students transfer •••• an institution of llit:l"·'· 
learning must provide for its students a learning environttt<!td. 
in which scholarly and creative achievement is encourae,ed. 
4.1.4 Tl1e evaluation of students must reflect concern for 
quality and properly discern levels of student performarrce . 

.. 
'· ... 
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11.3.2 All courses taught at an off-campus location must 
maintain the academic integrity of the institution and must 
not endanger its compliance with the criterid establ1shed by 
tl1e College Delegate Assembly. At an~ time, a full report 
may be requested of all off-campus activities ~hich involve 
the granting of credit. The institution must be able to 
document tl1at all necessary approvals by state agencies l1ave 
been obtained for all off-campus activities. 

In keeping with its commitment to an educational program of the 
l1igl1est quality, Murray State University has already begun 
preparations to meet tl1e new SACS mandates for assessment and 
planned improvement procedures in a thorough and responsible 
manner. Among other initiatives, we are moving toward the 
institution of university examinations··_in general education 
skills. Because we want to provide our students with the best 
opportunity to acquire those skills, the faculty would use tl1e 
results of such tests to monitor and continually refine our 
general education courses. Our goal will be to increase the 
benefits a student can receive from a general education course, 
not to define tl1e expected benefits of such a course so narrowly 
that they can be picked up while mastering high school skills. We 
IJc,pe that students who transfer credit in these course:t to Hurray 
State have received an equally beneficial educational experience. 

'' 

The distinction between high school and college course.s is au 
i111portaut one. It is in the best interest of colleges and 
universities to maintain that distinction. Kentucky high schools 
have made ereat strides in producing graduates who are ready for· 
college work. These improvements, however, are not so great that 
Kentucky high school graduates now far outpace their 
cor1temporaries across the nation. To compete with other 
states--and to serve its students well--Kentucky needs to provide 
four solid years of college education that build on four solid 
years of high school education. Murray State is committed to that 
goal. 

Sin/ely, 

ci)~Jt !}}.J/t-; 
Kala H. Stroup~ 
President 

JILl ALl/ 82117 /KD 
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DUAL CREDIT SURVEY 

~urray State Ut1lversi.ty 

(Institution) 

I. ADHISSIUN PULICY ANU ENROLLHENTS 

A. STATE YOUR AUHISSlUN POLICY, TO INCLUDE SPECIFIC REQUIREHENTS, FUR llUfll.· 

CREDIT COURSES. . • . 

!lurray ftate offers no dual credit courses. 

Not ap.,licable. 

"'\'. 

B. fiHE EXCEPTIONS TO fiDHISSION REQUlREHENTS HADE7 IF EXCEPTIONS ARE HADE, 
1/IIAT IS TilE RATI_ONALE FOR EXCEPTIONS7 WHAT PERCENTAGE OF YOUR FALL 1986 
ENROLLMENT liAS ACCOUNTED FOR BY EXCEPTIONS7 

Not ap:>licable. 
. .. 

1: ·:, . •. 
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C. IIUII HANY STUDENTS IIAVE BEEN ENROLLED IN DUAL CREIJIT COURSES IN EfiCil Ul Iii!: 

LAST FIVE FALL SEHESTERS7 

19 8 2 ___:0~- 19 8 3 ___:0~- . 1984 _..::_0_ 19 85 ___:0:..__ 19 86 ___:u __ 

D. FUR TilE fi\J,L 1986 SEHESTER, PROVIDE TilE NUHDER OF SOPIIOHORES 1 JUNIORS, AND 
SENIORS ENROLLED IN DUAL CREDIT COURSES. 

SUI'IIUHURES _.,:0~--- JUNIORS _..:D~--- SENIORS _u ___ _ 

E. IIIIAT IS TilE ANTICIPATED ENROLLHENT LEVEL FOR FALL 19877 _ _;o:__ __ _ 

11. ORGANIZATION AND DKLIVKRI OF INSTRUCTION 
.. 

A. FOR F.hCII SURJECT ARE/\, BRIEFLY DESCRIBE 11011 DUhL CREDIT COURSES ARF. 
ORGhNIZEU AND TilE SUBJECT HATI'ER SEQUENCED TO PERHIT COVERAGE Of TilE IIH:II 
SCIIOUL COURSE AND Til£ COLLEGE COURSE. 

Not ap'>licable. .'·•. 

... 

I . , · .. 

B. SUBHIT A COURSE SYLLABUS FOR EACII DUAL CREDIT COURSE OFFERED. 

Not aPplicable. 

;: . ·:-~ .. 
• 



Iii. STAFFiNG •. 
A. STATE CRITERIA USED TO SELECT TEACIIERS FOR DUAL CREDIT COURSES AND 1:1'111''' 1 

TJIESE CRITERIA TO TllOSE USED IN JURING FACULTY IIIlO TEACII SIHIJ..AR CUUI::;;.;:; 
UN CAHI'US. 

Not a~plicable 

B. IF EXCEPTIONS TO Tll.ESE CRITERIA ARE HADE, STATE RATlONALE FOR EXCEI'TJUNS. 

Not n!'rlicable 

"'!"" 

... 

.. 

C. WHAT SUPPORT SERVICES, e.g., ORIENTATION, TRAINING SESSIONS, FACUI.TY 
SUPERVISION, ADJUNCT APPOINTMENTS, etc., ARE PROVIIJED BY TilE UtHVF.HSITY TO 
DUAL CREDIT TEACIIERS TO ENSURE TIIAT COURSE OBJECTIVES ARE ACCUHPLISHElll 

Not a~pllcable 

•·. •'· .. ~.. .. 
• 
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IV. R&COGHITIUN 

A. DOES YOUR INSTITUTION ACCEPT CREDITS EARNED IN DUAL CREDIT COURSES 1.!1 II I'' 
BY OTHER INSTITUTIONS7 IF ACCEPTANCE OF CREDIT IS CONDITIONAL, ST/, 11: '! ,,. 

CONDITIONS IHPOSED. 

t'urrny State acceots credit from all accredited Kentucky institutlnlr.•:. 
Since dual cned1.t courses cannot be identified as such on studPIIt 

transcri.,ts, l!urray State currently accepts credit' earned.in dual 
credit courses. 

"":·' 

B. ARE YOUR DUAL CREDIT COURSES CLEARLY lDENTlFIED AS SUCII ON TilE STUlJEtH' s 
TRANSCRIPT7 

Not applicable. 
.. I • • 
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ACCREDITATION STATiSTICS 
September 1987 

University accreditation: 

State accreditation: 

Program accreditations: 
(11 agencies/34 programs) 

Facility accreditation: 

BOR/A 

SACS 

Kentucky State Department·of Education 

American Association of Collegiate Schools 
of Business 

National Council for Accreditation of 
Teacher Education 

American Speech, L.anguage & Hearing 
Association 

Accrediting Council on Education in 
Journalism and Mass Communications 

National-Association of Schools of Music 
Councii.on Social Work Education 
American Veterinary Medical Association 
Accreditation Board for Engineering and 

Technology 
Committee on Allied Health Education and 

Accreditation in cooperation with 
National Accrediting Agency for Clinical 
L.aboratory Sciences 

American Chemical Society 
National teague for Nursing 

American Association of Veterinary 
L.aboratory Diagnosticians 

• 
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ACCREDITATION VISITS 

1986-87 

1. American Association of Collegiate Schools of Business (AACSB) -
for all programs in the Bachelor of Science in Business degree 
program and the Master of Business Administration degree program 

Results: Programs to be reviewed again in 87-88 

2. American Speech, Language & Hearing Association 
Education Standards Board (MS in Communication Disorders) 
Public Standards Board (Speech, Language & Bearing Clinic) 

Results: Official report due any day;. 

3. Accreditation Council on Education in Journalism and Mass 
Communication - for all programs in the Department of Journalism 
and Radio-Television · 

Results: Received full accreditation 

4. Council on Social Work Education - for undergraduate Social Work 
program 

Results: Received full accreditation 

5. American Veterinary Medical Association - for Area in Animal Health 
Technology ·program 

6. 

7. 

Results: ·Received full accreditation 

Commission on Colleges of the Southern Association of Colleges and I 
Schools - for Bachelor of Independent Studies degree 

Results:. Received full accreditation 

Accreditation Board for Engineering and Technology - for Associate 
and Baccalaureate degree programs in Civil Engineering Technology, 
Computer Engineering Technology, Construction Technology, 
Electrical Engineering Technology, Manufacturing Engineering 
Technology 

Results.: Received full accreditation 

1987-88 

1. Committee on Allied Health Education and Accreditation in 
cooperation with National Accrediting Agency for Clinical 
Laboratory Sciences - for Associate program in Medical Laboratory 
Technology 

2. American Chemical Society - for Area in Chemistry 

3. American Association of Collegiate Schools of Business 

1988-89 

1. 

BOR/A 

Kentucky State Department of Education - for Area in Clementary 
School Teacher Education 

• 
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ACCREDITED PROGRAMS AT MURRAY STATE UNIVERSITY 

Institutional Accreditation 
Southern Association of Colleges & Schools 

College of Business and Public Affairs 
Ares in Accounting 

ANTICIPATED 
FIRST ACCRED. LAST REVIEW NEXT REVIEW 

1928 1984 1994 

Bachelor of Science in Business Degree 
American Association of Collegiate Schools of Business (AACSB) 1976 1986 1987 

Area in Accounting & Computer Information Systems 
Bachelor of Science in Business Degree 

AACSB 

Area in Computer Information Systems 
Bachelor of Science in Business Degree 

AACSB 

Area in Business Economics 
Bachelor of Science in Business Degree 

AACSB 

Area in Finance 
Bachelor of Science in Business Degree 

AACSB 

Major and Area in Business Administration 
Bachelor of Science in Business Degree 

AACSB 

Area in Management 
Bachelor of Science in Business Degree 

AACSB 

BOR/0 17 

1976 1986 1987 

1976 1986 1987 

1976 1986 1987 

1976 1986 1987 

1976 1986 1987 

1976 1986 1987 

' 
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Area in Marketing 
Bachelor of Science in Business Degree. 

AACSB 

Area in Office Administration 
Bachelor of Science in Business Degree 

AACSB 

' 'I 

FIRST ACCRED. 

1976 

1976 

Major in Business Education/Basic Business/Secondary Certification 
Bachelor of Science/Bachelor of Arts Degree 

National Council for Accreditation of Teacher Education 1954 

Major in Business Education/Secretarial Studies/Second.Cert. 
Bachelor of Science/Bachelor of Arts Degree 

NCATE 

Major in Distributive Education/Secondary Certification 
Bachelor of Science/Bachelor of Arts Degree 

NCATE 

Master of Business Administration 
AACSB 

College of Education 

1954 

1954 

1976 

Area in Elementary School Teacher Education 
Bachelor of Science/Bachelor of Arts Degree 

National Council for Accreditation of Teacher 
Kentucky State Department of Education 

Education (NCATE) 1954 
1954 

Area in Middle School Teacher Education (5-9) 
Bachelor of Science/Bachelor of Arts Degree 

NCATE 

.. 
1954 

ANTICIPATED 
LAST REVIEW NEXT REVIEW 

1986 

1986 

1983 

1983 

1983 

1986 

1983 
1983 

1983 

1987 

1987 

1990 

1990 

1990 

1987 

1990 
1988 

1990 

r--- ~ 
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ANTICIPATED 

FIRST ACCRED. LAST REVIEW NEXT REVIEW 

Secondary School Teacher Certification 
Bachelor of Science Degree 

NCATE 

Area in Communication Disorders 
Bachelor of Science/Bachelor of Arts Degree 

NCATE 

American Speech, Language and Hearing Association: 
Education Standards Board (MS in Communication Disorders) 
Public Standards Board (Speech, Language & Hearing Clinic), 

Area in Learning and Behavior Disorders 
Bachelor of Science/Bachelor of Arts Degree 

NCATE 

Area in Trainable Mentally Handicapped 
Bachelor of Science/Bachelor of Arts Degree 

NCATE 

College of Fine Arts & Communication 

All undergraduate & graduate programs in JRT 
Accrediting Council on Education in Journalism & Mass 

Communications 

Major in Music Education 
Bachelor of Music Education Degree 

National Association of Schools of Music 

Major in Music/Performance 
Bachelor of Music Degree 

National Association of Schools of Music 

Major in Music 
Bachelor of Arts Degree 

National Association of Schools of Music 

BOR/0 19 

1954 

1954 

1982 
1971 

1954 

1954 

1987 

1936 

1936 

1936 

1983 

1983 

SP 1987 
SP 1987 

1983 

1983 

1987 

1982 

1982 

1982 

1990 

1990 

1992 
1992 

1990 

1990 

1992 

1992 

1992 

1992 

' 
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College of Humanistic Studies 

Major in Social Work 
Bachelor of Science/Bachelor of Arts Degree 

Council on Social Work Education (undergraduate) 

College of Industry and Technology 

Area in Animal Health Technology 
Bachelor of Science in Agriculture Degree 

American Veterinary Medical Association 

Associate in Civil Engineering Technology 
Associate of Science Degree 

Accreditation Board for Engineering and Technology 

Associate in Computer Engineering Technology 
Associate of Science Degree 

Area in Computer Engineering Technology 
Bachelor of Science/Bachelor of Arts Degree 

Accreditation Board for Engineering and Technology 

Area in Construction Technology 
Bachelor of Science/Bachelor of Arts Degree 

Accreditation Board for Engineering and Technology 

Associate in Electrical Engineering Technology 
Associate of Science Degree 

Area in Electrical Engineering Technology 
Bachelor of Science/Bachelor of Arts Degree 

Accreditation Board for Engineering and Technology 

Area in Manufacturing Engineering Technology 
Bachelor of Science/Bachelor of Arts Degree 

Accreditation Board for Engineering and Technology 

'" 

.. 

r-~ 
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ANTICIPATED 

FIRST ACCRED. LAST REVIEW NEXT REVIEW 

1974 1986 1994 

·I 

1986 1986 1991 

1981 1986 1990 

• 

1981 1986 1990 

1981 1986 1990 

1981 1986 1990 

1981 1986 1990 
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College of Science 

Associace in Medical Laboracory Technology 
Associace of Science Degree 

Commiccee on Allied Healch Educacion and Accreditation 
in cooperation wich National Accrediting Agency for 
Clinical Laboracory Sciences· 

Area in Chemiscry 
Bachelor of Science/Bachelor of Arts Degree 

American Chemical Society 

Area in Nursing 
Bachelor of Science in Nursing 

Nacional League for Nursing 

Concinuing Education 

Bachelor of Independenc Studies 
Commission on Colleges of the 

Southern Associacion of Colleges and Schools 

Universicy Relations and Development 

Breathitt Veterinary Center 
American Association of Veterinary Laboracory 
Diagnosticians 

BOR/0 21 

' . ' 
ANTICIPATED 

FIRST ACCRED. LAST REVIEW NEXT REVIEW 

1983 1983 1988 

·I 

1966 1983 1988 

1970 1983 1991 

1987 1987 n/a 

1969 1984 n/a 
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REPORT TO THE DEVELOPMENT COMMITTEE 

MSU BOARD OF REGENTS 

I. Council for Aid to Education. 

• 

The June, 1987 Edition of the CFAE Report on Voluntary Support of 
Education gives the result for the 1985-1986 fiscal year. The 
following charts show the results of MSU's development efforts during 
that fiscal year as well as those of (1) other regional institutions 
in the Commonwealth of Kentucky and (2) other institutions in the Ohio 
Valley Conference. 

1986 CFAE COMPARISONS 

REGIONAL INSTITUTIONS IN KENTUCKY 

SOURCES Or SUPPORT 

TOTAL CORPORATIONS/ TOTAL 
INSTITUTION SUPPORT INDIVIDUALS FOUNDATIONS ALUMNI ENROLLMENT 

Murray State $1,517,231 $1,033,219 $ 484,012 31,037 7,115 

Western Kentucky 1,447,597 965,224 482,373 NA 11,259 

Morehead State 450,819 348,806 102,013 zo. 500 5,695 

* Those not reporting: Eastern Kentucky, Kentucky State, and Northern Kentucky 

OHIO VALLEY CONFERENCE SCHOOLS 

SOURCES OF SUPPORT 

TOTAL CORPORATIONS/ TOTAL 
INSTITUTION SUPPORT INDIVIDUALS FOUNDATIONS ALUMNI ENROLLMENT 

Middle Tennessee $1,615,066 $1,146,455 $ 468,611 30,000 11,228 

Murray State 1,517,231 1,033,219 484,012 31,037 7,115 

Tennessee Tech 969,827 389,377 580,450 32,035 7,628 

Morehead State 450,819 348,806 102,013 20,500 5,695 

Tennessee State 342,464 92,632 249,832 16,000 7,006 

* Those not reporting: Eastern Kentucky, Youngstown State, and Austin Peay State. 
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II. Annual Fund Results. 

The following are results of the 1987 Annual Fund. These figures 
represent income that is known to have resulted directly from Annual 
Fund activities and the Racer Club annual drive. Chart A shows 
contributions as they were recorded in general program areas of 
designation. Chart B shows the results of each specific element of the 
Annual Fund effort. · 

CHART A 

1987 ANNUA( FUND 

(Year-to-Date, September 8, 1987) 

General Program Areas 

Number of 
Contributions Total 

Prooram to Prooram Received 

Scholarships & Loans 461 $ 38,332 

Academic Departments 
and Co 11 eges 713 26, 595 

Unrestricted 781 25,148 

Athletics 39 1, 740 

Other 50 2,506 

TOTAL 2044 $ 94,321 

_Percentage 
of Annual Fund 

40% 

28% 

28% 

.. 2% 

2% 

100% 



CHART B 

1987 ANNUAL FUND 

(Year-to-Date, September B, 1987) 

Income by Annual Fund Category 

Annual Fund Element Number of Contributions 

Mass Mail 413 

Partners Phonathon 
. 

532 

Annual Fund Phonathon 612 

Century Club 204 __ :- ..... ,.::· -- - - ----
Campus Lights Phonathon 233 

Faculty/Staff so 

TOTAL 2044 

PLEDGES 

Senior Pledge 80 

Other 1 

TOTAL 2125 

Amount Received 

$ 28,413 

17,535 

14,683 

23,505 
--

7,490 

2,695 

$ 94,321 

8,000 

1,000 

$103,321 

NOTE: Cash donations to the Racer Club in support of intercollegiate 
athletics for Fiscal Year 1986-87 were $112,134. The 1987 Racer Club 
campaign for new members resulted in 240 new members who contributed 
$36,620. Last year s membership was 423.---



' 

• 

III. Scholarship Report. 

MURRAY STATE UNIVERSITY FOUNDATION 

SCHOLARSHIP REPORT 

Source of Contribution 

Individuals 

Corporations/Bus i ~-ss,e~ 

Trusts & Bequests 

Other 

TOTAL 

Program Designation 

Named Scholarships 

General Scholarships 
(Including Century Club) 

Departmental Scholarships 

TOTAL 

Fiscal Year 1986-87 

Amount 

$181,088.70 

30,071.50 

70,259.10 

32,497.65 

$313,916.95 

Amount 

$188,739.65 

114,056.30 

11,121.00 

$313,916.95 

Percentage of Total 

58% 

10% 

22% 

10% 

. 100% 

Percentage of Total 

60% 

36% 

4% 

100% 
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1989/90 BIENNIAL BUDGET 
PROPOSED BUDGET REQUEST 

BOARD OF REGENTS MEETING 
SEPTEMBER 11, 1987 

I. The Budget Request Process 

- Each Biennium, the Council on Higher Education's Funding Formula is 
used to calculate a dollar amount that the CHE has agreed is an 

_appropriate amount to meet the basic operational needs of the 
university. 

-The actual dollar amounts derived from the formula depend 
primarily on the number of students we have; the larger our 
enrollments, the larger our formula-funding. · 

- The formula generates money for basic operations; no 
considera.Uon-er funding- is-giveiiTOr .quality measures such as 
accreditations, above average salaries, etc. 

- Although the formula generates a specific amount of money, 
this total, which is often referred to as 100 percent funding 
(when the appropriation is as large as the formula amount), 
has never been appropriated. · 

II. Calendar of Decisions in the 1988/90 Budget Request Process 

August 1987 Institutions submit projections on proposed impacts 
of limited biennial increases. 

Interim Joint Appropriations and Revenue Committee 
meetings (3) are held in Frankfort to discuss budget 
projections and biennial budget request guidelines. 

September 3, 1987 Council on Higher Education meets to finalize budget 
request guidelines. 

September 11, 1987 Biennial budget requests are due to the Council on 
Higher Education. 

October 1987 Council on Higher Education Finance Committee Budget 
Hearing. 

Institutional budget requests and capital 
construction requests are submitted to Governor's 
Office of Policy and Management. 

--·~· __ ...____:....,._- - _,_ ______ ·.~ ... 
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Council on Higher Education Finance Committee acts 
on staff budget and tuition recommendations. 

Institutions submit revised requests based on these 
projections. 

Council on Higher Education submits recommendation 
to Governor. 

III. The Proposed Budget Request Forms (Section A) 

-·The attached forms detail how MSU would spend the new formula 
dollars (increases over the current year) if we were to receive an 
appropriation equal to the entir~ amount that the formula generates 
(100 percent of full funding). 

- Form BR-2 summarizes the expenditures. 

Al. Fixed .Cos.ts· . .:. , . _ . 
Increases due to anticipated rate changes must be 
covered first. The debt service increase is due to the new 
I&T building. 

A2. Salary Increases 
All the universities are using five percent here. This 
amount is the generally accepted state increase. These dollar 
amounts include the associated increases in fringe benefits. 

A3. Other Priorities 
The formula generates an increase in the Center of Excellence 
funds. The balance of the new formula money will go to fund a 
portion of a proposed Faculty Salary Equalization Plan, which 
will bring MSU's instructional faculty up to the average 
salaries of those in the CHE-designated benchmark 
institutions. 

IV. The Proposed Budget Request Forms (Section B) 

-The funding process established by the CHE allows institutions to 
request money in addition to the formula-generated increases 
(Section B.) 

- We have identified four key programs in need of funds above the 
formula amount. (A detail narrative is attached for each.) 

B1. Faculty Salary Equalization Plan 
This will allow MSU to bring its instructional faculty's 
average salaries up to the average salaries of the Benchmark 
Institutions. 

.. 
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B2. Faculty Salary Excellence Plan 
This will generate dollars needed to bring MSU's instructional 
faculty salaries above the average to the salaries in the top 
25 percent of the Benchmark institutions. 

B3. The Staff Salary Equalization Plan 
This program will enable the university to fund the 
reclassification of hourly salaries, and bring staff salaries 
more in line with regional and national averages. 

B4. Desegregation Implementation Plan 
In this proposal, we ask for a continuation of the funds we 
received in 19B7/88, plus additional funds and for an expansion 
of the program to facilitate improved recruitment and 
retention of minority students, faculty and staff. 

V. · Summary 

- The formula-generated increase and the addition a 1 requests detailed 
above combined with the capital requests previously approved by the 
Board constitute MSU's formal Biennial Budget Request for 1988/90. 

- These are summarized on the attached "CHE BUDGET REQUEST SUMMARY" 
form. 

~ 
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CHE Budget Request Form BR-4A 
(Attachment) 

g/10/87 

Priority Ranking B-4 

DESEGREGATION PLAN IMPLEMENTATION ACTIVITIES 

MURRAY STATE UNIVERSITY 

1988/90 

Murray State University has an ongoing commitment to the 
desegregation of its staff and students. While progress has been made 
at the current funding level, a relatively small increase in dollars 
could enable Murray State University to make more significant strides in 
the recruitment and- retainment of minority faculty, staff, and students. 
Improvement dollars are being requested for: 

- enhanced faculty and staff recruitment and development efforts; 
- increased student assistance in the form of scholarships, 

assistantships, and student employment; and 
- additional activities geared toward the recruitment and 

retainment of minority students. 

Faculty and Staff 

The following items are requested in the interest of improving 
Murray State University's desegregation efforts: 

- Dollars for the enhancement of the existing 
recruitment and retainment efforts. These funds 
will be used for increased travel, advertising 
efforts, and for a personal computer 

New Dollars 
Requested 

1988/89 1989/90 

to facilitate·the enhancement and efficiency of 
the Minority Faculty Vita Bank, and for the 
tracking of the minority graduate student pool. $4,000 $8,000 



Desegregation of Student Enrollment 

The following items are requested in the interest of improving the 
desegregation of Murray State University's student enrollment. 

- Increased funding for minority student 

New Dollars 
Requested 

1988/89 1989/90 

scholarships. These are designed to encourage 
higher college attendance rates in our service area. 
Considerable progress has been made in providing 
minority student scholarships·, and Murray State 
University fully recognizes the potential of 
financial support as an effective means of further 
desegregating our student body. In addition 
to minority students receiving other types of 
scholarships- and' financial a-id, 26 minority 
students have received academic scholarships 
for 1987-88. An increase in funds designated 
for this purpose would enable us to increase the 
enrollment of qualified minority students over 
the next biennium. $15,000 $15,000 

Increased funding for minority student graduate I 
assistantships. These are designed to attract 
qualified graduates from our own baccalaureate 
programs and those of other universities in the 
state. The number of black graduate assistant-
ships increased from six in 1985-86 to 10 in 
1986-87. The availability of funds for 
assistantships is critical to attracting 
minority graduate students. Murray State 
University envisions employing a select number 
of highly qualified black graduates from our 
graduate programs into full time faculty 
positions. These individuals would be 
encouraged and financially supported to enter 
doctorate programs. Upon completion of their 
doctorate, they would continue their employ-
ment at Murray State University thus 
affirming MSU's commitment to its Affirma-
tive Action Plan and to meeting its 
desegregation goals. $20,000 $20,000 
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- Funds for student activities planned to enhance 
student recruitment and retainment. Money is 
needed to produce a video package and to sponsor 
workshops geared toward training Murray State 
University employees to assist in recruitment 
efforts. Workshops are also needed to inform 
minority students about Murray State University's 
graduate programs. The sponsorship of · 
nationally known minority speakers is important 
to provide increased inspiration to minority 
students. Finally, workshops need to be 
offered to help prepare minority students 
for career placement. $ 6,000 $ 8,000 

Inflation on 1987/88 Funding Base 

- To continue the present level of services 
currently .being _provided jn Jhese areas. 

Additional funding Requested 
(1987/88 Base) 

Amount Requested 

$ 3,400 $ 8,700 

$ 48,400 $ 59,700 
" 99,000 99,000 

$147,400 $158,700 
======== ======== 
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Staff Salary Equalization Plan (Continued) 
Page Three 

The estimated cost of bringing MSU's salaries in line with its 
benchmarks and making reclassifications of individual positions is 
$232,000 for 1988/89, with a five percent increase for 1989/90. 

1988/89 1989/90 

Request for classification adjustments: $232,000 $243,600 

TOTAL REQUEST $500,000 $525,000 
======== ----------------

SALARY PRODUCTIVITY INCREASES: 

We desire to provide our staff employees a proper and competitive 
salary level for the work they perform. When a proper salary level is 
reached, we will then distribute new sal~y dollars based primarily on 
productivity considerations and evaluat1ons rather than ac'ress-the-board 
increases. Those employees who perform their job in an above-average 
manner will be eligible for increases. This will properly reward the 
employees who perform their job in an exceptional manner and/or work 
additional hours to accomplish their job. 
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CHE Budget Request Form BR-4 
(Attachment) 
Priority Ranking B-2 

FACULTY SALARY EXCELLENCE PLAN 
MURRAY STATE UNIVERSITY 

1988/90 

9/10/87 

True excellence cannot be attained by striving for the average, 
especially when the objective is recruiting and retaining top-quality 
faculty for teaching, reseaarch and public service. In an effort to 
preserve the outstanding faculty base at Murray State University, and 
with the clear intention of seeking the best faculty entering and 
currently teaching in academia, Murray State University reaffirms its 
commitment to significantly increase the salaries of its faculty--to 
move the average MSU faculty salary above the average of our benchmark 
institutions. ···-· 

Using the CHE-designated benchmark institutions for Murray State, 
our goal is to strive for salaries meeting those in the top 25 percent 
of this group. This is a realistic, attainable goal, and one that will 
better ensure a stable and outstanding faculty base for the university. 

Murray State University is proud of its many accreditations. Last 
year, we completed six professional reaccreditations. Professional 
teams from industry and higher education evaluated our programs in 
Journalism, Animal Health Technology, Communication Disorders, Social 
Work, Business, and the Engineering Technologies. In most cases, the 
reviews were very positive and constructive. The most critical problem 
cited oy the accreditation agencies focused on faculty and staff 
salaries. 

In Journalism, Murray State is the only university in Kentucky with 
broadcasting in its accredited unit. With MSU's fall accreditation, 
there are only three institutions in Kentucky with professionally 
accredited programs in the Journalism area. 

Our Animal Health Technology program is one of only five four-year 
accredited programs in the nation. 

The Communication Disorders review team of the American 
Speech-Language-Hearing Association was highly complimentary of our 
faculty, facilities, service orientation, and research record; and, in 
fact, cited our program as an exemplary model. 

The Social Work accreditation review was equally laudatory with 
comments about the faculty/student involvement, the internship 
experience, and the quality of training received by our students. 
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Faculty Salary Excellence Plan (Continued) 
Page Two 

The American Assembly of Collegiate Schools of Business has a very 
rigorous review, and, as such, carries great prestige in the national 
higher education community. With both undergraduate and graduate 
programs in business among the most popular in serving the needs of our 
region, this is a very important accreditation. Therefore, we feel a 
special challenge to meet AACSB's expectations of increased research 
efforts and more competitive faculty salaries. Faculty in the College 
of Business & Public Affairs and the University as a whole are committed 
to making those improvements. 

Murray State University also experienced a review of our 
Engineering Technology programs, and we are proud of our very fine 
record in that area--MSU has one of the three accredited Computer 
Engineering Technology baccalaureate programs in the country and one of 
twelve nationally accredited baccalaureate Manufacturing Engineering 
Technology programs, along with five other accreditations in Engineering 
Technology. No other university in Kent~ky or in this Mid-West region 
has as many programs recognized by the Accreditation Board for 
Engineering Technology. 

No matter what comparison group you use, MSU is in the top 25 
percent of the schools in the country in professional accreditations. 
Wheri you compare us to the other Kentucky universities,- our 
accreditation programs rank us as one of the most accredited I 
universities in the state and the most accredited regional university. 
When one commpares us with our Council on Higher Education benchmarks, 
we are the only university that is accredited by 12 different national 
professional associations for 34 different programs. Our benchmarks 
range from institutions with no professional accreditations to one 
institution with 14. In comparison to our American Association of State 
Colleges and Universities or regional university counterparts, we are 
clearly in the upper 25 percent in the nation. Every_ institution that 
is above us is larger, located in or near a metropolitan area, and is an 
older institution. Obviously, in the last few years, building on a very 
strong record, we have been able to distinguish ourselves nationally, 
regionally and in the Commonwealth with these academic programs. 

Now, our challenge is to maintain these accreditations in an 
environment of increased expectations by all accrediting agencies. To 
maintain this volume of professional accreditations in a university of 
this size and nature with our funding base is very difficult. 

We are convinced that our ability to draw students is increasingly 
based on this achievement record in professional accreditations. We are 
receiving indications from knowledgeable students and their parents that 
these accreditations were a factor in their selection of this 
university. 

To maintain these watermarks of excellence and to strive for even 
greater quality and service to the region, Murray State University must 
have some funding mechanism that will elevate faculty salaries above the 
average. 
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CHE Budget Request Form BR-4 
(Attachment) 
Priority Ranking B-3 

STAFF SALARY EQUALIZATION PLAN 
MURRAY STATE UNIVERSITY 

1988/90 

9/10/87 

Salaries for the staff of Murray State University have fallen 
below salaries for comparable positions at benchmark institutions of 
higher education and industry in our geographic area. This is a result 
of several years of inadequate funding for staff salaries. The problem 
is further exacerbated by the substantial salary increase offered by 
many universities in surrounding states and by regional industries. As 
a result of this differential, Murray State is losing competent staff 
employees to this competition, and creating serious morale problems. In 
addition, it has become very difficult to recruit qualified employees 
with the salary differentials that currently exist. 

The Associated Industries of Kentueky (AIK) conducts an annual 
salary survey of industry for the thirteen county region in West 
Kentucky which encompasses Murray State University. The average wage of 
job categories in this survey exceeds Murray State's average wages in 
virtually every category. Two job categories in particular, "Technical 
or Special Service Office Positions" and "Craft Type Service -
Mai ritenance Jobs," have wages far be 1 ow the survey grou·p average. A $6 
per hour salary gap is not uncommon in these groups, and larger gaps 
exist in specific fields. Surveys conducted by Fisher Price, the 
University of Tennessee at Martin, and the State of Kentucky confirm 
that Murray State's average staff wages are considerably below the 
current market rates. 

Th~ Administrative Compensation Survey conducted by the College and 
University Personnel Association (CUPA) surveys administrative positions 
fn institutions of comparable size to Murray State Unjversity. This 
survey for 1986/87 reveals that Murray State's median salaries for 
positions from the executive officer to deans and directors are, with 
few exceptions, 85-90 percent of the benchmark medians. A similar 
situation exists for secondary administrative positions (assistant and 
associate directors, technical positions, etc.}. The salary differential 
is seen in almost every administrative position. 

THE PLAN 

A continuation of MSU's salary equalization plan, which was begun 
in the 1986-88 biennium, will provide a method of correcting these 
salary inequities. First, through staff realignment, positions will 
continue to be evaluated by survey information to determine the proper 
salary to be paid for each position, and adjustments will be made to 
compensate for inequities. Second, through classification adjustments, 
positions with similar duties and responsibilities within the University 
will be adjusted to the proper classification level within our pay 
structure. Third, after the first two processes are completed, a 
productivity increase plan will provide salary increases to employees 
exceeding job performance expectations. 



Staff Salary Equalization Plan (Continued) 
Page Two 

As the staff salary equalization plan is continued and enhanced 
with the above three components and more adequate funding, we should be 
able to reach and maintain comparable salaries within the University and 
the region. 

STAFF REALIGNMENT: 

Salaries for salaried staff positions must be brought more in line 
with comparable positions of other universities of similar size, and to 
comparable positions within our region for hourly staff employees. This 
is critical to retain productive staff employees and to maintain a 
salary level which will attract competent employees for vacant 
positions. This will be accomplished through staff realignment and 
reallocation of salary dollars. 

This plan will be maintained through a continuous process of 
checking survey information to set and .. ma-intain staff salaries at 
appropriate levels. Critical positions will be identified and special 
attention will be given to these positions to maintain desirable 
salaries and avoid high turnover. 

The estimated cost of bringing MSU's salaries more in line with 
proper salary ranges of other universities and regional industries is 
approximately $268,000 in 1g88/8g, and a five percent increase is needed 
for 1g89/90. 

Request for salary realignment: 

CLASSIFICATION AND EQUITY ADJUSTMENTS: 

1988/89 
$268,000 

1989/90 
$281,400 

Murray State University is continuing its process of refining its 
tomprehensive personnel classification system. Due to a lack of salary 
dollars available in recent years, the University has been unable to 
fully classify positions at the level appropriate to the work being 
performed. Many employees are currently performing duties above the 
level at which they are being compensated. Employees have been assigned 
duties and responsibilities at the same level as employees earning much 
higher salaries without any additional compensation. In many cases, 
these employees are working in the same department, which understandably 
lowers morale within their work environment. 

Positions are reevaluated on an on-going basis or by special 
request in order to maintain salaries at the appropriate level for the 
work being performed. Due to the lack of dollars available for 
adjustments in recent years, most position classification adjustments 
have not been made. An on-going process of classification adjustments 
is in place to help maintain a proper wage scale within the University 
and competitive salaries with other universities and regional industry. 

Currently, there are over 100 full-time, non-exempt E&G employees 
at Murray State Univeristy with salaries below the poverty level 
($11,230, as cited in the May 1987 Social Security Bulletin). 

I 
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FACULTY SALARY EXCELLENCE PLAN 
MURRAY STATE UNIVERSITY 

1988/90 

Objective: To raise Murray State University instructional faculty 
salaries to the average of the first quarter benchmark 
institutions. 

Salary calculations: 

1986/87 

Benchmarks 
MSU 

Difference 

1987/88* 

Benchmarks 
MSU 

Difference 

Professor 

$46,604 
34,460 

$12,144 

Professor 

$48,934 
35,464 

$13,470 

Associate 

$35,923 
29,876 

$ 6,047 

As~aciate 

$37.719 
31,128 

$ 6,591 

Assistant 

$29,590 
25,687 

$ 3,903 

Assistant 

$31,070 
26,851 

$ 4,219 

Dollars needed to bring Murray State University to First Quarter 

Benchmark levels {including fringes) = $2,815,100 

1988/89 

Assumin9 that the benchmarks and Murray State University increase 
at the same rates, and using a five percent inflation factor: 

Dollars Needed {2,815,100x1.05) $2,955,800 
Less: Request Under Faculty 
Salary Equalization Plan {1,756,300) 

Amount Requested = $1,199,500 
========== 

1989/90 

Additional request for five percent raise = $ 59,980 
Base Amount 1,199,500 
Amount Requested = $1,259,480 

========== 
* - Benchmark salaries = 1986/87 inflated by 5 percent 

Murray State University = 1987/88 



CHE Budget Request Form BR-4 
(Attachment) 
Priority Ranking B-1 

FACULTY SALARY EQUALIZATION PLAN 
MURRAY STATE UNIVERSITY 

1988/90 

9/10/87 

As the emphasis on quality in higher education increases, Murray 
State University recognizes that high quality programs cannot be 
realized or sustained without a complement of truly outstanding faculty. 
To this end, Murray State University has made faculty salaries its top 
priority and, in fact, allocated 90% of its Salary Incentive Funds to 
the faculty in both 1986/87 and 1987/88. Recruiting the best faculty is 
possible only when adequate funds are available to offer competitive 
salaries; retaining faculty is equally important to the institution and 
adequate salary is the key here as well. 

The Council on Higher Education established benchmark institutions 
for Murray State University that have been deemed appropriate for 
comparisons. Murray State University's initial goal is to meet the 
average salaries for this group. 

To achieve this goal is critical; examples abound of the inability 
to recruit and retain top faculty. Faculty were lost in virtually every 
college last year to other institutions of higher learning for salary 
increases ranging from $3,000 - $13,000. (One faculty member was lost 
to private industry for a $40,000 salary increase!) Departments with 
vacant positions have difficulty in attracting applicants (especially 
minorities), and once applications were submitted, many candidates 
declined·offers to visit the campus once the salary range was discussed. 

Professional accreditations are being jeopardized because of this 
faculty drain. Accrediting agencies such as the American Assembly of 
Collegiate Schools of Business require faculty to have terminal degrees 
in the fields in which they are teaching, and to demonstrate a record of 
publications in journals of recognized quality. The AACSB has delayed 
the reaffirmation of Murray State University's accreditation due, in 
part, to our inability to attract faculty with appropriate terminal 
degrees and a record of published research. Our salary structure and 
available funds simply do not permit us to compete successfully for 
these faculty. The Southern Association of Colleges and Schools is 
also placing an ever-increasing emphasis on the qualifications of 
faculty. Murray State's goal is to meet these expectations so that we 
can continue to offer our students a quality education. 

Murray State was able to address some of the most dramatic market 
inequities (especially in the College of Business and Public Affairs) 
through the use of the Salary Incentive Funds. This Faculty Salary 
Equalization Plan will extend that effort and enable Murray State to 
recruit only the best faculty for each position. 



FACULTY SALARY EQUALIZATION PLAN 
1988/90 

Objective: To move Murray State University instructional faculty 
salaries to benchmark averages. 

Average Salaries: 

1986/87 

Benchmarks 
MSU 

Difference 

1987L88* 

Benchmarks 
MSU 

Difference 

Professor 

$41,285 
34,460 

$ 6,825 

Professor 
., 

$43,349 
35,464 

$ 7,885 

·Associate 

$33,758 
29,876 

$ 3,882 

Associate 
··---

$35,446 
31,128 

$ 4,318 

Assistant 

$27,642 
25,687 

$ 1,955 

Assistant 

$29,024 
26,851 

$ 2,173 

Dollars needed to bring Murray State University to Benchmark averages 
(including fringes) = $1,672,700 

1988L89 

Assuming that Murray State University and the benchmarks increase 
salaries at the same rates, and assuming a 5 percent salary increment: 

Amount requested = $1,756,300 
========= 

(If the formula is funded at 100 percent in 1988/89, $410,800 of this 
amount will be covered in the formula-generated increase.) 

1989/90 

Additional request 
Base amount 
Amount requested 

for 5 percent raise=$ 87,800 
1,756,300 

$1,844 ,lOO 
========== 

(If the formula is funded at 100 percent in 1988/89 and 1989/90, $80,100 
of the $87,800 will be covered by the formula-generated increase.) 

* Benchmark salaries = 1986/87 inflated by 5 percent 
Murray State University = 1987/88 -
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CHE BUDGET REQUEST SUMMARY 9/10/87 CONSOLIDATED INSTITUTIONAL PRIORITIES 
OPERATING AND CAPITAL BUDGET 
STATE GENERAL FUND APPROPRIATION INCREASE 

INSTITUTION : MURRAY STATE UNIVERSITY 

Priority 
' Request Request Ranking Item Budget 1988/B9 1989/90 

1. Faculty Salary Equalization Plan Operating 1,345,500 1,764,000 
2. Faculty Excellence Plan Operating 1,199,500 1,259,500 
3. Staff Salary Equalization Plan Operating 500,000 525,000 
4. Desegregatton Impleme~tation Plan Operating 147,400 158,700 ( 

·; 
5. Basketball Arena Capital * 1,500,000 10,500,000 

, .. 

6. Blackburn Science Roof Capita 1 300,000 -0-
7. Fine Arts Bldg. 

'! Capital 2,000,000 2,000,000 
• 

8. Upgrade IBM 4341 Comp,uter Capital 650,000 600,000 
;, 

9. Art Laboratory 
i Capital 400,000 -0-

10. Carr Health Capital 500,000 1,800,000 
11. Asbestos Removal Capital 1,500,000 -0-
12. Pedestrian Walk Capital 30,000 270,000 
13. Steam Lines Capital 250,000 250,000 
14. Lovett Auditorium Capital 714,000 1,386,000 

* - Partial Private Funding 



CHE BUDGET REQUEST SUMMARY (Continued/Page Two) 9/10/87 
CONSOLIDATED INSTITUTIONAL PRIORITIES 
OPERATING AND CAPITAL BUDGET 
STATE GENERAL FUND APPROPRIATION INCREASE 

INSTITUTION : MURRAY STATE UNIVERSITY 

Priority Request Request Ranking Item Budget 
' 1988/89 1989/90 

15. Miscellaneous Campus Projects Capital 648,400 383,500 

16. Miscellaneous Housing Projects Capital 483,500 517,800 

17. Phase III, Renovation,of Laboratory 
School to B.S.A. Muse~ Capital * 3,500,000 -0-

18. Spectrometer Capital 60,000 -0-

19. Upgrade Control Image Processer Capital 75,000 -0- •• '. 20. Numerical Control Injection Molding System Capital 90,000 -0- ( 
21. Computer Aided Design Lab Capital 527,600 -0-

22. Flexible Manufacturing System Capita 1 485,000 -0-

23. Numerical Control Router System Capital 55,000 -0-

24. Fourier Magnetic Spectrometer Capital 135,000 -0-

25. Micro-Computer Lab Cap.ital -0- 165,000 

26. Electric Service Truck with Boom· Capital -0- 60,000 

27. Integrated Online Library System Capital" -0- 250,000 

* - Private Funding 

' 
"' 
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CHE BUDGET REQUEST SUMMARY(Continued/Page Three) 
CONSOLIDATED INSTITUTIONAL PRIORITIES 
OPERATING AND CAPITAL BUDGET 
STATE GENERAL FUND APPROPRIATION INCREASE 

INSTITUTION 

Priority 
Ranking 

28. 

29. 

30. 

31. 

MURRAY STATE UNIVERSITY 

Item 

Gas Chromatograph/Mass Spectrometer 

High Pressure Liquid Chromatograph 

Artifact Storage & Display 

Printing Press 

TOTAL 

•· 

'! 
• 

L:. 
i, 

Request 
Budget 1988/89 

Capital -0-

Capital -0-

Capital -0-

Capital -0-

17,095,900 

9/10/87 

Request 
1989/90 

100,000 

50,000 

252,000 

50,500 

22,342,000 

\ 
. ' 
/ 



CHE 'BUDGET REQUEST FORM BR-2 10-Sep-87 
INSTITUTIONAL PRIORITIES 
USE OF TOTAL UNRESTRICTED EDUCATIONAL AND GENERAL FUNDS INCREASE 
(State General Fund and Other Educational and General Increases) 

stitution: Murray State University Fiscal Year: 1989/90 

A. EXPENDITURE PRIORITIES FOR 
FORMULA-GENERATED INCREASE 

1. Fixed Costs 

a. Fringe Benefits 
(Existing personnel only) 

b. Utilities 
(Existing facilities only) 

c. Debt Service 
d. Other (Specify) 

Subtotal - Fixed Costs 

2. Salary & Wage Increases @ 5% 

a. Faculty 
b. Staff 

New 
Service Dollars 

Type Requested 

111,200 

181,900 
4,400 

297,500 

865,200 
671,400 

Other Priorities (By item, Continue 
. consecutive numbering) 

3. Center of Excellence-Operating 
4. Faculty Salary Equalization 

Total (Formula-Generated Increase) 

B. EXPENDITURE PRIORITIES FOR STATE 
GENERAL FUND AMOUNTS ABOVE/OUTSIDE 
FORMULA-GENERATED INCREASE 

1. Faculty Salary Equal. Plan 
2. Faculty Salary Excell. Plan 
3. Staff Salary Equal. Plan 
4. Desegregation Implemen. Plan 

Improvement 
New 
Improvement 
Improvement 

Total (Above Formula-Generated Increase) 

C. GRAND TOTAL 

I 

17,900 
80,100 

1,932,100 

1,764,000 
1,259,480 

525,000 
158,700 

3,707,180 

5,639,280 



CHE BUDGET REQUEST FORM BR-2 10-Sep-87 
INSTITUTIONAL PRIORITIES 
USE OF TOTAL UNRESTRICTED EDUCATIONAL AND GENERAL FUNDS INCREASE 
(State General Fund and Other Educational and General Increases) 

Institution: Murray State University Fiscal Year: 1988/89 
New 

Service Dollars 
Type Requested 

A. EXPENDITURE PRIORITIES FOR 
FORMULA-GENERATED INCREASE 

1. Fixed Costs 

a. Fringe Benefits 
(Existing personnel only) 

b. Utilities 
(Existing facilities only) 

c. Debt Service 
d. Other (Specify) 

Su btota 1 - Fixed Costs 

2. Salary & Wage Increases @ 5% 

a. Faculty 
b. Staff 

Other Priorities (By item, Continue 
consecutive numbering) 

3. Center of Excellence Operating 
. 4. Faculty Salary Equalization 

Plan 

Total (Formula-Generated Increase) 

B. EXPENDITURE PRIORITIES FOR STATE 
GENERAL F.UND AMOUNTS ABOVE/OUTSIDE 
FORMULA-GENERATED INCREASE 

1. Faculty Salary Equal. Plan 
2. Faculty Excellence Plan 
3. Staff Salary Equal. Plan 
4. Desegregation Implemen. Plan 

Improvement 
New 
Improvement 
Improvement 

Total (Above Formula-Generated Increase) 

C. GRAND TOTAL 

146,100 

169,100 

1,168,000 

.1,.483 ,200 

824,000 
639,400 

16,700 

410,800 

3,374,100 

1,345,500 
1,199,500 

500,000 
14 7,400 

3,192,400 

6,566,500 

I 
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• MURRAY STATE UNIVERSITY 
Policy for the Investment of Funds for Endowed 

Chair in Eco-Systems Studies 

This policy for the investment of funds provided by the Commonwealth of Kentu~ti""'==~i!!!'!'1 
for the establishment of an Endowed Chair in Eco-Systems Studies is hereby ~~~~~ 
established by the Board of Regents of Murray State University. It shall be 
the responsibility of the Vice President for Finance and Administrative Services 
to invest these funds according to the provisions below: 

1. To the extent possible, funds shall be invested in amounts of $100,000 or 
more. 

2. Funds shall be invested in income producing investments in non-speculative 
financial institutions, Federal Government securities, Commonwealth of 
Kentucky securities, Municipalities of Commonwealth of Kentucky Securities, 
or Federal Government Securities Funds or Trusts offered by sound, well­
managed financial institutions or financial service institutions through 
a process of competitive bidding for periods of three (3) months to five 
(5) years. 

3. If funds are to be invested in Federal Goverment Securities Funds or Trusts, 
the selection of the financial institution or financial management 
institution shall be based on their rating and performance records. 

4. 

6. 

Investments in financial institutions in excess of amounts insured by the 
FDIC or FSLIC must be secured (collateralized) with federal government 
securities, Commonwealth of Kentucky securities, or Municipalities of 
Commonwealth of Kentucky Securities. 

A maximum investment of one-half of the total endowment may be held in one 
(1) institution at a given time. 

Charges for administrative expenses related to the investment of these funds 
shall be assessed against the investment earnings. 
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Proposed (9~11-87) 

MURRAY STATE UNIVERSITY 
Capitalization Policy 

GENERAL 

1 of 4 

This policy applies to all fixed assets owned by Murray 
State University. Expenditures for fixed assets owned by 
the University should be capitalized. Fixed assets include: 

Land 
Buildings 
Improvements other than Buildings 
Equipment. 

It is the responsibility of all individuals involved in 
the acquisition of fixed assets to be aware of and to comply 
with this policy. 

The capitalization and recording of expenditures for 
fixed assets accomplishes several objectives: 

A. To meet the '~equirements for reporting fixed assets in 
the University's Annual Financial Repprt and other 
required reports to various agencies of the 
Commonwealth; 

B. To help ensure good stewardship of University real and 
personal property; ' 

C. To be used in preparing budgets and schedules related 
to the acquisition, replacement, maintenance, repair 
and disposition of fixed assets. 

The Vice President for Finance and Administrative 
Services is responsi~le for developing and initiating 
procedures to ensure that accurate, timely and appropriate 
records are maintained on fixed assets as may be required 
for the above purposes. 
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Land is non-expendable, real property whose title is 
held by Murray State University. The recorded asset cost 
should include the acquisition price and such ancillary 
costs as legal and title fees, unpaid taxes assumed, 
surveying and recording, preparation costs (clearing, 
filling, and leveling), and demolition of unwanted 
structures. Highway right-of-ways will not be included 
because such land generally has value only to the public. 

The cost of land does not include expenditures for land 
improvements such as paving, fencing, and lighting. These 
costs are recorded in a separate category, "Improvements 
other than Buildings". 

Donated land will be recorded at fair market value at 
the time of the donation. All donated land will be 
appraised by an independent third party prior to acceptance 
by the Universi%y. Acceptance of the donated land must be 
specifically approved by the Board of Regents. 

II. BUILDINGS 

Buildings are all real estate, excluding land, which 
are roofed structures for permanent oi temporary shelter of 
persons, animals, vegetation or equipment and which have a 
historical cost of $5,000 or greater. Buildings are 
recorded at historical cost, which includes the purchase or 
construction cost, professional fees for architects, 
attorneys, appraisers, or financial advisors, and any other 
expenditure necessary to put a building or structure into 
its intended state of operation. 

Donated buildings are recorded at fair market value at 
the time of donation. An independent third party appraisal 
is required for all donated buildings prior to acceptance by 
the University. Acceptance of all donated buildings must be 
specifically approved by the Board of Regents. 

This category also includes building improvements that 
significantly extend the useful life or enhance the value of 
the individual building. -The-fmprovement, to qualify for 
capitalization, should be at least 15 percent of the 
recorded value of the building. Expenditures not meeting 
these criteria ~hould be expensed. 
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III. IMPROVEMENTS OTHER THAN BUILDINGS 

Improvements other than Buildings includes all 
improvements not identifiable with specific buildings with a 
historical cost of $5,000 or greater. This· category does 
not include grading and filling as these are to be 
classified as land. Examples of improvements other than 
buildings are curbs, surface gutters, sidewalks, drainage 
systems, parking lots, lighting systems and similar assets 
which have a quantifiable value. 

Donations of improvements other than buildings will be 
capitalized at fair market value at date of gift. An 
independent third party appraisal is required for all 
donated improvements other than buildings prior to 
acceptance by the University. Acceptance of all donated 
improvements other than buildings must be specifically 
approved by the Board of Regents. 

IV. EQUIPMENT 

Equipment is-·tangible personal property which meets the 
following criteria: 

A. Per unit cost of $500 or greater; 

B. Is complete in itself; 

C. Does not lose its identity or become a component of the 
building in which it resides; 

D. Is of a durable nature with an expected life of one or 
more years; 

E. Livestock, purchased for purposes other than sale or 
slaughter. 
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With respect to item B above, it should be noted that 
built-in or largely immobile items such as large machinery 
or laboratory benches are equipment as they are separately 
identifiable. Central air conditioning and heating systems 
for a building are building components and should be 
capitalized as buildings. A component part is that part of 
a unit of equipment that cannot be used independently of the 
remaining piece of equipment, even though the component part 
may meet the capitalization criteria by itself. For 
example, the rotor in a centrifuge would not be capitalized 
as a separate item, but would be included in centrifuge cost 
value. Replacement parts would not be capitalized. Some 
equipment components may be used with a large number of 
different equipment items. For example, a telephoto camera 
lens may be used with any number of cameras which are 
separately capitalized. In such cases, and if the component 
meets all of the other capitalization criteria, the item may 
be separately capitalized. 

Equipment ~onated to the University will. be capitalized 
at fair market value on the date of gift. Equipment 
donations from a single donor in excess of $5,000 in the 
aggregate for a fiscal year must be specifically approved by 
the Board of Regents and must have an independent third 
party appra i s·a 1. 

Equipment donations of less than···$5,000 will be 
acknowledged by the Director of Development. The department 
receiving the donated equipment is responsible for notifying 
the Office of Development of the•gift for acknowledgement 
purposes. The valuation of such donations will be the 
responsibility of the Vice President in whose area the 
equipment will be used. 

L3 

.. 
' 


	1987-09-11
	Recommended Citation

	tmp.1487692379.pdf.bNlTS

